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Motivation &

More to diversity than just recruiting students from
underrepresented groups

Great value in Broader Impacts sections of research proposals
to NSF

Lack of diversity in marine science and related disciplines

Understanding benefits of diversity quantitatively



Why Diversity Matters

N

Diverse teams are...
- More profitable

- Make better decisions

- More innovative

- More often cited

...Smarter?



Objectives

Communicate the value NSF places on the broader impacts (Bls)
sections of research proposals

Underscore the value of meaningful efforts to make
underrepresented students feel valued and included

Convince you that putting significant effort into Bl sections will pay
off in two ways:
- Securing funding

- Actually increasing diversity in STEM graduates and the workforce
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