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A Critical Race Case 
Analysis of Black 
Undergraduate Student 
Success at an Urban 
University
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and Charles H. F. Davis III1

Abstract
Presented in this article is a case study of Black students’ enrollment, 
persistence, and graduation at Cityville University, an urban commuter 
institution. We combine quantitative data from the University’s Office of 
Institutional Research and the U.S. Department of Education with qualitative 
insights gathered in interviews with students, faculty, and administrators. 
We then use tenets, theses, and propositions from Critical Race Theory 
to analyze structural problems that undermine persistence and degree 
completion, sense of belonging, and academic achievement for Cityville’s 
Black undergraduates.
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Since the publication of Ladson-Billings and Tate (1995), Critical Race 
Theory (CRT) has proven useful in examining various phenomena in higher 
education such as recurrent racial inequities in postsecondary policy making 
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Next Bold Move 2
Matching Faculty and Student Demographics
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Equity Without Equity?

“Educates the most ethnically, 
economically and academically diverse 
student body in the nation.”

“Much like the students we serve every 
day, the faculty and staff of the California 
State University are exceptionally diverse 
and talented, making the CSU a special 
place to both work and learn.”
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Remediating Equity Incompetence
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Learning to Do Equity
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Learning to Do Equity

• Race is a taboo topic on campus

• Most professionals live largely segregated personal lives outside of work

• Instructors and administrators want to be excellent

• Colleagues value equity

• Few people were ever taught how to do equity

• Few professionals know how to do equity

• Despite personal commitments, inequities persist

• Most are unfamiliar with literature on equity in higher education
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