
 

 

 

 

 

 
 

January 9, 2026 
 

Via Electronic Mail ONLY  
  
Joseph Jelincic, Associate Vice Chancellor, Collective Bargaining & Labor Relations 
The California State University  
Office of the Chancellor 
401 Golden Shore 
Long Beach, California 90802-4210 
Email: jjelincic@calstate.edu  
 

Re: State University Police Association’s Initial Proposals for 2026 Successor 
Bargaining Agreement 
Our File No. RET/26-0101 

 
Dear Mr. Jelincic: 
 

Pursuant to Article 30.2 of the Collective Bargaining Agreement between the California 
State University Police Association (SUPA) and the Board of Trustees of the California State 
University, SUPA presents this list of initial proposals to commence bargaining for a successor 
agreement. The current agreement is set to expire on June 30, 2026. 
 

ARTICLE 2. DEFINITIONS: 
• To clean up the language. 

ARTICLE 5. ASSOCIATION RIGHTS: 
• SUPA will be proposing to modify, clean up and update items throughout this 

Article. 

ARTICLE 7. GRIEVANCE PROCEDURE: 
• SUPA will be proposing updates to the list of arbitrators. 

 
ARTICLE 10. EMPLOYEE SAFETY: 

• Update details and minimum specifications of equipment. 
 

ARTICLE 11. PROBATIONARY PERIOD: 
• SUPA will be proposing to clean up the language and update the probationary 

period for lateral moves. 
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ARTICLE 13. HOURS OF WORK, OVERTIME, AND SCHEDULING: 
• SUPA will be proposing modifications throughout this Article. 

 

ARTICLE 12. APPOINTMENT / PROMOTION: 
• SUPA will be proposing modifications throughout this Article. 

ARTICLE 17. BENEFITS: 
• SUPA will be proposing to modify and, in some cases, increase the benefits 

listed in this Article. 
• SUPA will also be proposing to clarify and clean up some of the language in 

this Article. 

ARTICLE 18. VACATION: 
• SUPA will be proposing modifications and increases to the accrual and use 

sections of this Article. 

ARTICLE 19. HOLIDAYS: 
• SUPA will be proposing language clean up and modifications. 

ARTICLE 21. SALARY: 
• SUPA will be proposing changes throughout this Article and to 

increase compensation. 

ARTICLE 22. LEAVES OF ABSENCE WITH PAY: 
• SUPA will be proposing modifications and language clean up throughout this 

Article. 

ARTICLE 23. LEAVES OF ABSENCE WITHOUT PAY: 
• SUPA will be proposing language clean up in this Article. 

 
SUPA reserves the right to add to, modify or delete these proposals, as well as to introduce 

new proposals during the course of negotiations. 
 
 Sincerely, 
 MASTAGNI HOLSTEDT, A.P.C. 
   
 
 JOSE J. CUERVO 
 Labor Consultant 
JJC/an 
 
cc: Julie Doi, Senior Director of Labor Relations (via email: jdoi@calstate.edu)  
 Matt Kroner, SUPA President (via email: president@supapolice.org)  
 Stefanie Gusha, Snr. Director of Collective Bargaining (via email: sgusha@calstate.edu) 
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