
MEMORANDUM OF UNDERSTANDING 

Difference in Pay Leave 

 

On January 26, 2024, the CSU and CFA reached a Tentative Agreement, which was ratified by 

the parties on March 4, 2024.  

 

In that agreement, the CSU and CFA agreed retroactive to July 1, 2023, that the minima on the 

salary schedules for Lecturer A and Lecturer B (including corresponding assistant professors, 

coaches, counselors, and librarians), shall be increased by $3,000 each for Academic Year 

appointments (and the equivalent for other pay plans). As a result of the retroactive increase to 

the minimum salaries, the salary of faculty on a difference in pay (DIP) leave pursuant to 

Article 28 as of July 1, 2023 would have been calculated incorrectly. The parties are unaware 

of any prior precedent for this novel circumstance. The salary for a DIP leave for a faculty unit 

employee shall be the difference between the faculty employee’s salary and the minimum 

salary of the instructor rank (or equivalent classification).   

 

The purpose of a DIP leave is to provide a benefit to the CSU. The parties agree that the CSU 

will not seek re-payment from those on a difference in pay leave of any funds as a result of the 

increase to the minimum salary.      

 

 

For the California Faculty Association:  For the California State University: 

 

     
__________________________________                ________________________________ 

Kevin Wehr      Stefanie Gusha  

Chair of Bargaining Sr. Director, Collective Bargaining  

 

Date: 5/1/2024     Date: 
 


