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1.2

1.3

1.4

15

1.6

ARTICLE 1

RECOGNITION

The Trusteesf The California State University (CSU) recognize the California Faculty
Association (CFA) as the sole and exclusepresentativef bargainingunit (Unit 3),
whichincludes employeén classificationss determined by PEREcept as modified

by this Agreement

The partiesecognize that employeesthe classificationisted in Appendix B of this
Agreementand all other managemergupervisory and confidentiaemployees as
defined in HEERAare excluded from the bargainiogit.

The partiesagree that employeeppointed for sixty (60) days less in classifications
described in Appendix A of this Agreemetitat indicate "Casual Employment
Employee" are excluded from the bargainumgt and are not covered by the terms of
this Agreement except as provided for in provision 1.5.

The partiesagree that all Head Coachiesclassifications2373, 2374 or 2375, who
supervisetwo or more fulitime faculty unit employeeshall be excluded from the
bargainingunit.

The partiesagree that all departmecihars and department heads shall be included in
the bargaininginit.

The CSU shall notify CFA sixty (60) daywior to the effective date of (a) new
classificationgelated to bargainingnit classifications or (b) revised bargaining unit
classifications or (c) any classification change which would result in an incutdbint
3 employe being reclassified to a different bargaining unit.

a. Prior to the effective date of a new classificati@A may request a meeting
with the CSU to discuss whether the new classification is appropriateeor
bargainingunit. Such a meeting shall be held. The pam@y mutually agree
in writing to modify the unit to include the new classification. If the parties
disagree s to the inclusion of a new classification in the bargaining unit, either
party may seek a unit modification petition pursuant to the proceestasished
by PERB

b. Prior to the effective date of a revisethssificationor inclusion of a new
classification in the bargainingnit, CFA may request to meet and confer
regarding the impact of the revised classification or a new classification on
bargaining unit members.

c. In the event that the CSU fails to provide notice or fulfill its obligations as
required herein, it shall be required to suspend implementatiany pending
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Unit 3 classificatiorand any Unit 3 modificatiorelated thereto until such time
as the contractual steps are completed.

1.7 The CSU shall notify CFA of the implementatiohany new or revised classifications
in other CSU bargainingnits that will result in the relassification of any members of
bargaining Unit 3.
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ARTICLE 2

DEFINITIONS

2.1 Administratori The term "administrator” as used in this Agreemeiérs to an
employeeserving in a position designated as managemesupervisoryn accordance
with HEERA

2.2 Agreement The term "Agreement” as used in this Agreement means Artidle&ll

and the apendices.

2.3 BargainingUnit i The term "bargaining unit" as used in this Agreemefgrs to the
bargaining unit defined in Article 1, Recognition, and the appendices.

2.4 Calendar Year The term "calendar yeaas used in this Agreememaffers to the period
of time from January Ihtough December 31.

2.5 Campusi The term "campus" as used in this Agreenrefeers to one University or
college and all its facilitiegshat is a member institution of The California State
University. The term "capus" shall also refer to the Office of the Chancehanen
appropriate.

2.6 Casual EmploymerfEmployeei The term "casual employment employee" as used in
this Agreementefers to a bargainingnit member whose classificatias found in
Appendix A indicates casual employment employee.

2.7 CFAT The term "CFA" as used in this Agreemeaters to the California Faculty
Association or the exclusivepresentativer the Union.

2.8 CFA Representativie The term "CFA representative” as used in this Agreensdaits
to a faculty unit employeer CFA systemwide officers and staff who have been
officially designated in writing as CFA representatives.

2.9 Chancellori The term "Chancellor" as used in this Agreemeaiers to the chief
executive officer of the CSU or his/her designee. The Office of the Chanrsellor
located at 401 Golden Shore, Long BeaCalifornia 90802.

2.10 CSUT The term "CSU" as used in this Agreemesfers collectively to the Trustees
the Office of the Chancellpand the universities and colleges. The te@8U" shall
also mean the "Employer."

2.11 Dayi The term "day" as used in this Agreemeefers to a calendar day. The time in
which an act provided by this Agreement is to be done is computed by excluding the
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first day and including the last day, unless the last day is a holiday or other day on
which the Employer is not regularly open for business, and then it is also excluded.

2.12 Department The term "department” as used in this Agreemageins the faculty unit
employeesvithin an academidepartment or other equivalent administrative unit.

2.13 Faculty Unit Employeé The term "faculty unit empleé or "employee” as used in
this Agreementefers to a bargainingnit member who is a fullime faculty unit
employee, paftime faculty unit employee, probationdaculty unit employee, tenured
faculty unit employeelecturer employeegemporaryfaculty unit employee, coaching
faculty unit employee, counsel@eculty unit employee, faculty employeldrarian
faculty unit employegextension for credit faculty unit employee, or lecturer employee

a. Full-Time Faculty Unit Employeé The term "fulttime faculty unit employée
as used in this Agreemergfers to a bargainingnit employee whas serving in
a full-time appointment

b. PartTime Faculty Unit Employeé The term "partime faculty unit employée
as used in this Agreemerrgfers to a bargainingnit employee who is serving in
a less than fultime appointmenor at a less than futime time base

c.  ProbationaryFaculty Unit Employed The term "probationary faculty unit
employeé as used in this Agreememefers to a fultime bargainingunit
employee who has received a probationary appointarghis serving a period
of probation

d. TenuredFaculty Unit Employeé& The term "tenured facultynit employeé as
used in this Agreemenefers to a bargainingnit employee who has been
awarded tenure.

e. TemporaryacultyUnit Employed The term "temporary faculty unit employee
as used in this Agreemergfers to a bargainingnit employee who isesving in
a temporary appointmefdr a specified period of time.

f. CoachingFaculty Unit Employeé& The term "coaching faculty unit employee
or "coach" as w=d in this Agreemerrefers to a bargainingnit employee in the
following classifications 2373, 2374, and 2375, except as modifiegravision
1.4; and 2376, 2377328, 2379, 2380, 2381, 2382, 2383 and 2384.

g. CounselofFaculty Unit Employeé The term "counselor faculty unit employee
refers to a bargainingnit employee in the following classification2338,2436,
2437,3070, 3071, 3072, 3073, 3074 and 3075.

h.  Faculty Employeé The term "faculty employee” as used in this Agreement
refers to a bargainingnit employee in the following classificatian3350, 0351,
0352, 0353, 0354, 0355, 0356, 0357, 0358, 0359, 0360, 0361, 0362, 0363, 0364,
0365, 0391, 03B, 0393, 0551, 0552, 0554, 0556, 0557, 0558, 0560, 0562, 0564,
1195, 2158, 2160, 2282, 2308, 2310, 2320, 2321, 2322, 2323, 2356, 2357, 2358,
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2.14

2.15

2.16

2.17

2.18

2.19

2359, 2360, 2361, 2362, 2364, 2365, 2367, 2368, 2369, 2387, 238823990,
2393,2394, 2395, 2399402,2457,2458,2462, 2463, 2464, 2466, 2481, 2482
and 7894.

I. LibrarianFaculty Unit Employe& The term "librarian faculty unit employ&er
“librarian” as used in this Agreemeneffers to a bargainingnit employee in the
following classifications 2913, 2914, 2919, 2920, 2926 and 2927.

J- ExtensionFor CreditFaculty Unit Employeé& The term"ExtensionFor Credit
Faculty Unit Employe®tas used in this Agreemergfers to a bargainingnit
employeem the following classification22322 and 2323 as those classifications
are defined in Article 40.

k. Lecturer Employeé The term"lecturer employéeas used in this Agreement
refers to a bargaining unit employee serving in a temporary appointment for a
specified period of time in the following classifications: 0357, 0360, 0361, 0364,
0365,0393, 0557, 0560, 0564, 2158, 2308, 2358, 238369 and2458

Fiscal Yearn The term "fiscal yedras used in this Agreemergfers to the period of
time from July 1 through June 30.

HEERAT The term "HEERA" as used in this Agreemegfers to the Higher Education
Employei EmployeeRelations Act, enacted in 1978 as Senate Bill 1091 (Berman),
Chapter744, Laws of 1978, Government Co8lection 3560, et seq.

Patiesi The term "parties" as used in this Agreemeefers to the CSU and the
California Faculty Association.

Personnel Action Filé The term "Personnel Action File" as used in this Agreement
refers to the one officiapersonnel file containing employment information and
information that may be relevant to personnel recommendations or personmes acti
regarding a faculty unit employed&he term "Working Personnel Action Filas used

in this Agreement refers to that portion of the Personnel Action File used during the
time of peiodic evaluatioror performance reviewf a faculty unit employee

President The term "President” as used in this Agreemefetrs tathe chief executive
officer of a University or college or his/her designee. The term "President” shall also
refer to the Chancellor or his/her designee, when appropriate.

Trusteed The term "Trustees" as used in this Agreemefdrs to the Board of
Trusteesf the CSU.
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3.1

3.2

ARTICLE 3

EFFECT OF AGREEMENT

This Agreementonstitutes the entire Agreement of the Trustewkthe CFA, arrived

at as a result of meeting and conferring. The terms and condiiapde altered,
changed, added to, deleted from, or modified only through thentaoly and mutual
consent of the partiei® an expressed written amendment to the Agreement. This
Agreement supersedes all previous agreements, understandings, policies, and prior
practicedirectly related to mattsrincluded within this Agreement. In the absence of
any specific provisions in this Agreement, all CSU practices and proceaterasthe
discretion of the Employer. The Employer shall provide notification to CFA at least
thirty (30) daysprior to the implementationf systemwide changes affecting the
working conditionsof faculty unit employees Upon request of CFA, the CSU shall
meetand confewith CFA on the demonstrable impact of such changes.

The partiesacknowledge that, during the negotiatidhatresulted in this Agreement

each had the unlimited right and opportyrio make demands with respect to any
subject or matter not removed by law from the area of collective bargaamdghat

the understandings and agreements arrived at by the parties after the exercise of that
right and opportunity arget forth in this Agreement. Except as provided elsewhere in
this Agreement, the CSU and the CFA, for the life of this Agreement, each voluntarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated
to bargaincollectively with respect to any subject or matter referred to or covered in
this Agreement, or with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subjects or matters may not have bee
within the knowledge of the parties at the time that they negotiated or signed this
Agreement.
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ARTICLE 4

SAVINGS CLAUSE

4.1 If any provisions of this Agreemeradre held to be contrary to law by a court of
competent jurisdiction or governmental administrative agency having authority over its
provisions, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other gvisions of this Agreement will continue in full force

and effect.

4.2 No later than sixty (60) dayafter a written request by either pattymeet and confer
negotiations regarding a substitute \pston(s) for the invalidated provision(s) shall
commence.
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ARTICLE 5

MANAGEMENT RIGHTS

5.1 The CSU retains and reserves to itself, whether exercised or not, all powers, rights,
authorities, duties, and responsibilitiisat have not been specifically abridged,
delegated, or modified by this Agreement
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6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

ARTICLE 6

CEFEA'S RIGHTS

Upon request of CFA, the CSU shall provide at no cost adequate faaititietherwise
required for campus business for meetings of the CFA. The CFA shall be afforded
access to the existing campus telephone system at no cost to the CSU, contingent upon
the ability of the system to accommodate such usage. The costs o&iiwstadind
operation shall be borne by the CFA. The CFA shall also be afforded access to the
CSUnet for systemwide and interpeflecommunications access, at no cost to the CSU,
contingent upon the ability of the system to accommodate sseppe. The costs of
installation and operation shall be borne by the CFA, at the CSUnet subscription rates.

The CFA shall bear the cost of all campus supplies incident to any CFA meeting or
CFA business conducted on campus.

Intra-campus maiservice including electronic mail services, shall be available to CFA

at no cost for officialCFA communications. CFA shall package and label hard copy
materials for convenient handling according to the normal specifications of the campus,
which shall be communicated upon request from CFA. The identifier (CFA) shall
appear on all materials seéhtough the campus mail service, including electronic mail,
by CFA. Faculty unit employewailboxes, if any, may be utilized by CFA for purposes

of CFA communication to faculty unit employees

CFA shall have the use of an adequate number of designated bulletin fuvatttks
posting of CFA material. Such bulletin boards shall be visible, accessible to faculty
unit employeesand in areas freg@mted by faculty unit employees

A copy of CFA material posted on bulletin boamtsd CFA material intended for
general distribution to faculty unit employe#wough the camgps mail services,
including email, shall be provided simultaneously to the appropriate administrator
CFA should exercise responsibility for the content of such material.

CFA shall not interfere with campus prograroperations, or the work of faculty unit
employees

The CFA ChaptePresidenshall officially represent CFA on each campus. The name
of the CFA Chapter President and alternatdl ie provided to the President.

The appropriate administratshall, as a courtesy, be notified of the presence of a
representativef CFA on officialbusiness who is not a campus emplogiteer upon
his/her arrival at the campus or by telephone in advance of arrival. The names of
representatives of CFA who are RG%U employees and the names of systemwide
CFA officers shall be praded to the appropriate administrator.

Upon the request of CFA, the campus Personnel Office shall provide CFA at no cost a
monthly list of all faculty unit employeeswwly appointed for at least ninety (90) days
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Such a list shall contain the name and the departonegfuivalent unibf such a faculty
unit employee

6.10 The term "no cost" as used in this Article shall be exclusivtual overtime costs or
extraordinary cleaup costs incurred by the CSU in complying with the provisions of
this Article. Such costs shall be borne by CFA. When the facdgyest is submitted
and CFA inquiresghe CSU shall inform the CFA whether or not costs shall be charged.

6.11 Upon the request of CFA, employkests including those generated by PI&d other
public information shall be provided to CFA as soon as reaspmpaatticable. A
faculty unit employe's home address shall be released to CFA except when that
employee officially has informed the CSU that s/he wishes the home address withheld.
The cost of all employee lists or pubidormation provided to the CFA shall be borne
by CFA except as provided elsewhere in the Agreenraimbursement by CFA shall
be made no later than sixty (60) dagfter receipt of the CSU request for
reimbursement.

Union Leave

All union leave, and reimbursements for such leave, shall be governed by the provisions set out
below:

6.12 Upon the request of CFA, the CSU shall grant in a timely mammien leave without
loss of compensation. Such leaves shall be granted up to the equivalent of sixteen (16)
full-time positions per year

a. Such leave may be partial or failine and shall not exceed one (1) yean
employeeon such leave shall continue to earn all campus seovaxit and
retirementcredit. Vacatiortime, holiday time, and sick leawatall not accrue
during such leave. A faculty unit employae such leave shall have the right to
return to his/her former position upon expiration of the leave. Such leave shall
not constitute a break in the faculty unm@oyee's continuous service for the
purpose of salargdjustments, sick leave, vacation, or seniority

b. The CSU shall be reimbursed by CFA for all compensation paid to the faculty
unit employeeon account of such leave and for any incidental costs, including
the cost of benefits in an amount equal to the cost of CSU contributions for PERS
retirementand an additional ten (10) percent of sal&gimbursemat of salary
by CFA shall be at the minimum salary rate for the rank of Full Professor, or at
the actual salary rate, whichever is lower. Reimbursement by CFA shall be made
no later than sixty (60) dayster receipt of the CSU request fermbursement.

c. Whenever possible, the foregoing shall be implemented only if the CFA notifies
the CSU of the names of faculty unit members requesting leave thirty (30) days
before the start of each acaderteem during which the leave will occur. The
CFA agrees to meet with the CSU to discuss concerns regarding how release time
under this provision impacts departmental instructional requirements.
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6.13

6.14

6.15

6.16

a. The following WTU pools shall be provided for the purpose of granting leave,
without loss of compensation, for CFA representativEisere shall be a poof
six (6) WTUs on a semester campus, or eight (8) WTUscuager campus, per
academiderm, for distribution among campus CFA chapgpresentatives. In
addition, there shall be a statewide pool not to exceed tvieaty(24) WTUs
per semester, or the quarter equivalent ontquarampuses, for distribution
among CFA statewide representatives.

b.  Whenever possible, the foregoing shall be implemented only if the CFA notifies
the CSU of the names of faculty unit members requesting leave thirty (30) days
before the start of each acadengom during which the leave will occur. The
CFA agrees to meet with the CSU to discuss concerns regarding how release time
under this provision impacts departmental instructional requirements.

The CFA may request unpaid leawdsbsence for a specified period of time for CFA
designated faculty unit employees

The CSU and the CFA shall endeavor to post on their websites an oféicsabn of
this Agreement

A faculty unit employeashall not suffer reprisafor participation in CFA activities.

Release Timéor Negotiations

6.17

6.18

6.19

6.20

6.21

6.2

The CSU agrees that members of the CFA negotiating team may request and shall be
granted a leave during the acadetsign in which negotiations take place. The leave
will be calculated on the basis of fifteen (15) Weighted Teaching taptesenting a

full load. For those members of the bargairte@m whose normal assignmeinigolve
classroomteaching, the requested leave shall be in incrementshwiiit facilitate
coursereassignment

[Left blank by design]

The CSU shall be reimbursed by CFA for all the compensation paid to the emiployee
respect of such leave. Reimbursement of s&lgi@FA shall be at the minimum salary
rate for the rank of Full Professor, or at the actual salary rate, whichever is lower.

For those members of the bargainitgam whose normal assignmentsvolve
classroonmteaching, the requested leave shall be in increments which will facilitate
coursereassignment

The workassignmentsf members of the negotiating team shall be rescheduled so that
involved individuals shall have Thursdays and Fridays free of work assignments during
the academit¢erm in which negotiations occur to fatdlie attendance at bargaining
sessions.

Whenever possible, the foregoing shall be implemented only if the CFA notifies the
CSU of the names of members of the bargaim@agnthirty (30) daysbeforethe start

of each academierm during which bargaining will occur.
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6.23 The CFA shall be provided appropriate office space on each campus, wtett,
upon their request, be shared with other bargair@pgesentativesRental charges for
the duration of this Agreemeshall be one dollar per year for each office
provided.
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7.1

7.2

7.3

7.4

ARTICLE 7

CFA SECURITY

Faculty unitemployeeshall be free to join or not to join CFA.

It is the intent of this Article to provide payraleduction for CFA members to be
deducted from their payarrants insofar as permittdy law. The CSU agrees to

deduct and transmit to CFA all authorized deductions from CFA members within the
bargainingunit who have signed and approved authorization cards for such deduction
on file with CFA.

The amount of dues deducted from CFA member'snyzayants shall be set by CFA
and changed by the CSU upon written request of CFA.

CFA agrees to indemnify, defend, and hold the CSU harmless against any claim made
of any nature andgainst any suit instituted against the CSU arising from its payroll
deductions for CFA dues and deductions.
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ARTICLE 8

FACULTY PARTICIPATION

8.1 Upon request of the CFthere may be convened a meeting with the Presalsthia
CFA representative Such meetings may occur monthly at the request of either, party
or more often by mutual agreementhe purpose of the meeting shall be to discuss
topics of mutual interest to the University community. CFA shall submit an agenda of
matters it seeks to discuss at the time of its request. This provision shall not be

interpreted to preclude the parpcat i on of CF As OfficedtaffGhsach c e |
meetings.
8.2 Each campus shall establish a joint labor/managemamimittee, which shall be

composed of three (3) representatieagployed at the campus from each parthis
committee shall meet at least once during each acadenm; at times and dates
the parties. The
discussing matters related to the interpretatind application at the campus of the
provisions of the Agreemebetween the parties. Thanes shall notify each other of

the issues that they desire to discuss at least five (5pdays$o the scheduled meeting

mutud 'y agreeabl e to

date.

CFA/CSU Collective Bargaining Agreement
May 2015 Printing 14

November 12, 2018 June 30, 2017
Exterded to June 30, 2021

(0]

c



ARTICLE 9

CONCERTED ACTIVITIES

9.1 During thelife of this Agreementfaculty unit employeeshall not engage in strikes or
other concerted activitthatwould interfere with or adversely affect the operations or
the missiorof the CSU.

9.2 The CFA shall not promote, organize, or support any strikeher concerted activity

9.3 The CFA shall endeavor to prevent faculty unit employfeas participating in a
concerted activityvhich would interfere with or adversely affect the operations or the
mission of the CSU.

9.4 During the life of this Agreementhe GSU shall not lock out faculty unit employees
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ARTICLE 10

GRIEVANCE PROCEDURES

10.1 The purpose of this Article is to provide a prompt and effective procddurthe
resolution of disputesThe procedures hereinafter set forth shall, except for matters of
disciplineas set forth in Article 19 herein, be the sole and exclusiethod for the
resolution ofdisputes arising out of issues covered by this Agreearehthose matters
subject to grievancander Section 89542.5 of the Education Codleis the express
understanding of thpartiesthat these procedures meet or exceed the requirements of
the Education Code pursuant to Government Gmtetion 3572.5 (3)(b)(1).

Definitions
10.2 As used herein:

a. The term "grievancewhen filed by the CFAshall mean an allegation that the
CFA, an employeeor a group of employees, have been directly wronged by a
claimed violation, misapplication, or misinterpretation of a specific term or
provision of this AgreementThe CFA may only file a grievance under the
contractual grievance process pursuamiravision10.22.

b. The ter mofguhiesmv d n d e d, ortgpup afrempioyepsl umdere e
either the statutory grievance process pursuant poovision 10.11, or the
contractual grievance process pursuantptovision 10.22, shall mean an
allegation that the employee was directly wronged in connection with the rights
accruing to his orher job classification benefits, working conditions
appointment reappointment, tenurepromotion reassignmentor the ike,
including but not limited to rights arising under this AgreemefAtgrievance
does not include matters such as saltrycture, which requires legislative
action, andequity Increases as defined in At 31, which provide for their own
binding appeals processes.

c. The ter nm fAagrr ifleguraingvant so shall me an:

1. For statutorygrievancesany faculty unit employ€s) who has/have been
employed for more than one semester or quarter who allege(s) s/he/they
has/have been directly wronged in connection with the rights accruing to
his or her job classificatigrbenefits, working conditionsappointment
reappointment, tenur@romotion reassignmenor the like, including but
not limited to rights arisingnder this Agreemeneither individually or as
a group.

2. For contract grievancesfiled by an employgg): any faculty unit
employeés) who allege(s) s/he/they has/have been directly wronged in
connection with the rights accruing to his or her job classificatienefits,
working conditions appointnent reappointment, tenurepromotion
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reassignmentor the like, including but not limited to rights arising under
this Agreementeither individually or aa group.

3. The ternm fisghralelvaanltso mean the o€@FA whe
behalf of itself, or on behalf of a unit member or a group of unit members
in accordance witlprovision10.2a). The CFA shalhot grieve on behalf
of unit members who do not wish to pursue individual grievances.

d. The term "employééein this Article shall mean a member of the bargaining.

e. The term "appropriate administratoas used in this Article shall mean the
individual who has been designated by the Presiterdct pursuant to the
procedureset forth in this Article.

f. The terms "respond" and "file" as used in this Article shall mean either personal
delivery or delivery through the U.S. maikrtified mail, return receipt requested
facsimile, or electronically through use of emdflpersonal delivery issed, the
grievantor appropriate administratghall provide a written receipt to the person
delivering the document. If certified mail is used, the return receipt shall establish
the date of delivery. Ifacsimileis used either to file or to respond at Level I,
the facsimiletransmittal cover leer shall serve as receipt. If electronic mail is
used,the receiving partghall acknowledgeeceipt A response or filing shall
not be considered accomplished in the abseneelafowledgement consistent
with this provision of the Agreeemt.

Grievancg=oms

10.3 a. All grievancesrequests for review or appeals shall be submitted in writing on the
form attached to this Agreemeas Appendix E, and shall be signed by the
grievan(s). Except for the initial filing of a grievance, if there is difficulty in
meeting any time limjta CFA representativaay sign the grievance forfor the
grievant.

b. The appropriate administratoray refuse consideration of a grievama filed
on a grievance formequired by this Article. In the event the potential grievant
does not file on the prescribed form, the appropriate administrator shall provide
the potential grievant with a copy of the appropriate form. Subsequéimge
utilizing the appropriate form shall take place within seven (7) dayeceipt of
the appropriate form.

GrievanceProcedure

Level IT Campus Level

104 A grievanteligible to grieve pursuant to provision 10.2 of this Article may file a Level
| grievancewith the Presidemo later than fortytwo (42) daysafter the event giving
rise to the grievance, or no later than fetyo (42) days after the grievant knew or
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reasonably should have known of the event giving rise to the grievance. In all
grievances, the grievant shall state clearly and concisely nevagce form

a. withregard to a statutogrievancethe right(s) the grievasaileges were violated
as set forth in provision 10.2. When claiming a violation of theleCtwve
BargainingAgreementthe term or terms of the Agreement alleged to have been
violated, misinterpreted, or misapplied;

b. a description of the grounds of the grievamegluding names, dates, places,
times, necessary for complete understanding;

c. aproposed remedy;

the name, departmetr equivalent unjtaddress at which the grievashall
receive dlcorrespondence relating to the grievamumsition/classificationf the
grievant and the grievantds signatur e;

e. the name and address of the grie\@argpresentativef any; and
f. the date of submission.

g. No later than the Levelrheeting, or the Level Ineeting where the grievanise
filed directly at that Level pursuant to this provision, thegaintshall identify
to the appropriate administratorwriting the source(s) of the right(s) alleged to
have been violated

When CFA is claiming a violation of th€ollective BargainingAgreement if the
grievancederives from an action or decision by the Chancellor's Office or is a case
seeking a statewide contraoterpretation CFA may file the grievance directly with

the Chancellor's Office, at Levadl |

10.5 The grievanmay, in the written grievanceequest the postponement of any action in
processing the grievance faaity for a period of up to twentfive (25) daysn order
that the grievant may pursue efferto resolve the grievance informally, and shall be
entitled to a good faitmeview of the issue(s) presented. The initial postponement
request shall be granted, and upon the grievant's further written request, additional
twenty-five (25) day extensions shall be granted unless the appropriate administrator
makes a determination thtatdo so would seriously impede resolution of the grievance.

a. Upon request of the grievaduring he postponement period(s), the President
shall arrange an informal conference between the appropriate adminigtrator
the grievant.

b. The grievantmay at any time terminate the postponemestiod by giving
written noticeto the Presiderthat the grievant wishes to proceed with the Level
1 meeting provided for below. If the postponement period, or any extension
thereof, expiresvithout the filing of a request for a further postponemére
grievanceshall proceed to formal Level |

c. The grievantshall have the right to representation CFA during attempts at
informal resolution of the grievance
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10.6

10.7

108

At the time of filing of a grievancky an individual employeer group of employees

the grievansshall make an election by using the appropriate grievance lfetween

the two procedureset forth belav: (@ Statutory Procedure o (b) Contractual
Procedure. Failure of the employee(s) to make an election in the appropriate box on the
grievance form as between t8&atutory and Contractual Procedures shall result in the
automatic processing of his/her grievance under the Contrdetaeédure. In the
cases of grievances filed by the CFA, the CFA may not, on behalf of itself or an
employee or group of employees, elect to process a grievance under the Statutory
Procedure, but must in all cases process its grievances under the tDahfPaccedure.

All complaints of discrimination, including those under Article 16, shall be handled
pursuant to procedures settfoin relevant CSU executiveders (as mandated by state

and federal laws). At the conclusion of those complaintgmores, a Level | meeting

shall be hel d wit h trbapeesegtatvepwsuantto 18&8ftdr t he g
the Level | meeting, the grievance shall proceed in accordance with the provisions of
thisArticle. CFAshallndunr easonably refuse CiBthédés r eq
Article 10timelinein order to the complete the discrimination complaint procedures.

Within fourteen (14) daysfter the Level ffiling as provided in provision 10,4he
appropriate administratashall hold a meeting with the grievaatn d t he gri ev
representativef any, at a mutually acceptable time at taenpus where the grievant is
employed. At thigmeeting the grievant shall fully present his/her case, including all
relevant facts, arguments and proposed remedies being sought. In the event that the
grievant and appropriate administrator cannot sucassésolve the grievancehen

the appropriate administrator shall respond in writing to the grievant no later than
fourteen (14) days after the Level | meeting. Such response shall include a statement of
reasongor any denial of the grievance.

Faculty Hearing Panalnd the StatutorGrievanceProcess

Faculty Hearing PaneProcedures

109

1010

The panekhall consist o&ll full-time faculty unit members d&argainingUnit 3 on a
campus.

CSU andCFA shalleachdesignat®ne individual to serve gmnelco-chairpersoafor

each campusServiceas a member of the panel or the Faculty Hea@iogimittee, if

selected, is a normal obligation of each-futie member of Unit 3 during the periods

of the yeamwhen required to rema services and shall not result in or require additional
compensation. Service on FacultyHearing Committees by futime Temporary

Faculty Unit Membershall be voluntaryTemporary Faculty Unit Membermay opt

out of participation.Participation on a Faculty Hearing Committee shall be considered
Aserviceo to the campus community for al
co-chairperson shall be voluntary

The StatutorngGrievanceProcess

10.11 In the event the grievands not settled to the grievans s ati sfacti on at
meeting, or bythe Level | response by trappropriate administratpthe individual
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employeegrievant (or group of employees) may file a grievance appeal with the
AcademicVice PresidentProvost, President or designee later than fourteen (14)
days after receipt of the Level | response, for hearbefore a Faculty Hearing
Committee, selected by lot from the Campus Faculty Hearing .PEnelgrievant sall

attach a copy of the Level | grievance filing and the Level | response together with any
documents presented at Level I.

10.12 Within seven (7) dayafter the filing of the grievancappeal as provided in 10.1hgt
Faculty Hearing PaneCo-chairpersonsshall jointly schedule the selection of the
Faculty HearindCommittee. The membership of the Faculty Hearing Committee shall
be selected by lot from the Campus FacHlearing Panednd shall consist of three (3)
members and one (1) alternate. No Faculty Hearing Panel member may serve on a
Faculty Hearing Committee $fhehas been directly involved with or a partymatters
relatedto the grievance before the Faculty Hearing Committee. Each Faculty Hearing
Committee shall be appointed and serve on an ad hoc basis until the Committee has
issued its decision on the grievance in question. Participation on a Faculty Hearing
Committee b a | | be consdiderebdefisampusecommunit
purposes.

10.13 Upon selection of the Faculty HearingCommittee, the AcademicVice
Presidenfrovost or designee shall provide written notioghe grievantappropriate
administratorand the selected committee members.

10.14 A hearingof the grievancén question shall be scheduled to occur within fourteen (14)
daysfrom the date of notification to all partie$ the selection of the Faculty Hearing
Committee at a mutually acceptabilae at the campus where the grieviaremployed.

10.15 There shall be no pesiearing briefs The hearingvill not exceed one (1) dayith
eqgual time for each partgxcept by written agreemeuitthe parties.

10.16 Conduct of the hearinghall be at the discretion of the Faculty Hearing Committee but
shall be open to the public at the discretion of the grievdr# standard of review by
a Faculty Hearing Committee is the same as the standard of review by an awdmstrator
specified below in this Article. The grievant shall have the burden of proving the
substance of the grievanbg a preponderance of the evidence

10.17 The panelco-chairpersos shall ensure that an officiaécord of the proceedings is
taken in a manner agreed to by fagties If no agreemerns reached, the proceedings
shall be recorded by the Faculty Heari@@mmittee and the grievarand the
appropriate administratahall each be provided a single copy of the recording if the
grievanceas subsequently appealed to arbitratimderprovision10.21.

10.18 The grievantshall have lte right of representatiobefore the Faculty Hearing
Committee by a faculty adviser or other representatives or her choice.

10.19 The Faculty Hearin@ommittee shall file with the appropriate administrat®written
grievancedecisionwithin fourteen (14) daysf the commencement of the hearing.
Suchdecisionshall include a statement of reasfor any denial or granting of the
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grievance. All limitations on the authority of an arbitratocluding those specified in
10.26(i), (j) and (k) below, apply to the recommendations of the Faculty Hearing
Committee.

Presidential Review

10.20 The Faculty HearingCommittee shall provide the Presidenbe grievant the
appropriate administrator a n d t h eepreseniatev@f any)twibhsa copy of its
written grievancalecisionat the time it is issued. Within twentne (21) daysf the
Presidentdos receipt of tdvantaddFaduly Heanng s/ h e
Panel Co-Chairpersos in writing of her/his decision, which may be to accept the
decision of the Faculty Hearing Committé@accept the decision in part and reject the
decision in part; or to rejedaid decision. In the event the President determines to
reject the decision of the Faculty Hearing Committee, s/he shall provide a statement of
reasongor said decision.

10.21 a. If there is no disagreement between the FaddétgringCo mmi t t ee 6 s
and the Presidedits deci si on, then the President
binding.

b. If the Presidentejects a decision of the Faculty Hearidgmmittee to sustain the
grievancein question, the grievannay elect to go before an arbitrat@hose
decision shall be final andrading.

c. Where the Presidemigrees in part, and disagrees in part, with a decision of the
Faculty HearingCommittee, then it is only the issue(s) with white President
disagrees thanay be appealed to an #@rhtor whose decision shall be final and
binding. The Presidentds decision on i c¢
be final and binding and not subject to arbitration

Any election for arbitratiorpursuant to (b) or (cprecedingshall be made by
certified mail return receipt requested, directed to the Office of Labor Relations in
the Office of the Chancellowithin seven (7) daysf receipt of the Presideits
decision. The grievambhay also request arbitration t®fefaxtransmittal. If telefax
transmittal is used, the receiving pashall fax back a copy of the cover letter with
the signature of the receiving party acknowledging receipt, as well as the date of
receipt. A telefax transmittal request for arbitration shall not be considered
accomplished in the absence of such datesayrhture on the cover letter. Failure
to request arbitration within seven (7)
shall constitute a waiver of the right to an arbitration hearingand t he Pr es|
decision shall be final anoinding. Said arbitration shall be conducted according
to the rules and procedursst forth inprovision10.26.

Contractual Procedure

10.22 If the grievantelects to pursue the Contraat Procedure(and in all CFAfiled
grievance} within fourteen (14) dayafter the filing of the grievance, the appropriate
administratorshall hold a meeting with the griedan and t he gri e,vant 06s
if any, at a mutually acceptable time and location. The appropriate administrator shall
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respond in writing to the grievant, no later than fourteen (14) days after the Level |
meeting. Such response shall include a statement of reémoany denial of the
grievance.

Level Il i Office of the Chancellor

This section is noapplicable to any grievandiged under the Contractual Procedutellenging
the nonappointmenbr nonreappointment to a probationasy tenuredoostion or the denial of
tenure or promotian

10.23 In the event the grievands not settled to the grievastsatisfaction at Level the
grievant may file a Level Igrievance with the Office of the Chancelloo later than
fourteen (14) dayafter the Level | response. The grievant shall attach a copy of the
previous grievance response together with any documents prkaetitat level.
10.24 A designated individual in the Office of the Chancelod the representativ the
grievant if any, shall schedule a grievanoeeeing at the Office of the Chancellor
within fourteen (14) daysf the Level I filing.
a.  Atthe Level | meeting the grievarghall identify to the designated individual in
the Office of the Chancelladhe source(s) of the right(s) alleged to have been
violated. The grievant may include additional sources to those cited at any Level
| meeting.
b. In cases where CFA is the grievaahd is grieving on behalf of a group of
employeesthe grievant shall define in writing the cléss) of Unit 3 members
on whose behalf the CFA is seeking a eem
I Where the names of the grievaniishin the classare known to the
CFA at the time of the Level meeting, then the CFA shall identify the
individuals within the class(esymame.

il. Where the CFA claims that it is does not have sufficient information
available for it to be able to identify the clgss) of grievantby name
at the time of the Level imeeting, then the CFA shall nevertheless
define the class(es) of grievants to the CSU with sufficient specificity
so as to allow the CSU to identify, through further inquiry, the
individuals within the said class(es) by name

C. The designated individual itné¢ Office of the Chancell@hall respond no later
than fourteen (14) dayafter the meeting, and the written response shall
specifically address the issues raised in the Lévakkting.

10.25 If the grievances not settled at Level,lthen within fortytwo (42) daysafter receipt
of the Level Il response or the expiration of the time lifatdiling such response, the
CFA, upon the request of the grievamiay request arbitratidoy giving notice to that
effect, byelectronic mail, facsimile, arertified mail return receipt requested, directed
to the designated individual in the Office of the Chancelmrsistent with 10.2f The
CFA may also request arbitia by electronic mail, facsimile, or certified mail, return
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receipt requested, directed to the designated individual in the Office of the Chancellor
consistentvith 10.2f Representatioat arbitration shall be by CFA only.

Arbitration

10.26 Unless the specific language of the Agreemeim conflict, the arbitratioprocedure
shall be conducted in accordance with the AAA Labor Arbitrafates, subject to the
following provisions:

a. The partieshall meet within thirty (30) dayd the ratification of this Agreement
to select a panelf twenty (20) members. If no agreemés reached on the panel
within a sixty (60) day period from the ratification of this Agreement, the parties
shall designate arbitrators for each case in accordance with AAA Labor
Arbitration Rules until agreement on a panel is redche

b. If the partiesagree to a panedf arbitrators, either party may peremptorily
challenge two (2) members on the panel at any time during the term of this
Agreementind such panel member shall be removed from the panel and replaced
with a new mutually acceptable replaaarh If the parties are not able to agree
on a replacement withithirty (30) days then the cases scheduled for that
particular arbitratgror any new cases that would otherwise have been scheduled
for that arbitrator byirtue of the procedurdetailed in 10.@(d), will be heard by
an arbitrator designated by the parties in accordance with AAA Labor Arbitration
Rules on a case by case basis until agreement on a replacementad.r€axde
a party has notified the other party of its intention to remove an arbitrator, no new
cases shall be heard by that arbitrator, and that arbitrator shall not be notified of
his/her removal prior to the receipt by the parties of any of his/her qepndi
awards.

c.  Grievancesvith continuing financial back pajability, and grievances alleging
an unsafe work environment, shall be scheduled for heariagitrationin the
chronological order of their appeal to arbitration, prior to both the scheduling of
any grievances with no continuing financial back paility, or any grievance
which does not allege an unsafe work environmehe partiegecognize that
from time to time it may be in the interest of both parties by mutual agreément
schedule cases for arbitration in other than chronological order. Absent such
mutual agreement, arbitration hews shall be scheduled in the same
chronological order in which each case was appealed to arbitration.

d. Any grievanceexcept those involving the denial of promotibied to arbitration
shallbe considered withdrawn if the partiggve not, within twelve (12) months
of the date of filing to arbitration, agreed upon a date and scheduled the case for
hearingwith the arbitratoassigned to the case. Dispuit@#olving the denial of
promotion shall be considered withdrawn if the parties have not, within eighteen
(18) months of the date of filing to arbitration, agreed upon a date and scheduled
the case for heerg with the arbitrator assigned to the case. In each case, this
provision shall be extended for an additional thirty (30) cdyes time, in cases
where the Union has agreed to dates proposed by an arbitrator which are
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unacceptable to theSUJ, or in cases where the CSU has not responded to the
dates proposed by the Union. In order to assign arbitrators to cases and schedule
hearings as expeditiously as possible, the parties shall observe the following
procedures Following selection of the panehrbitrators shall be assigned
numbers in alphabetical order by last name. Cases shall then be assigned at first
instance to arbitrators in the order established by lot, and sequentially thereafter
by reference tthat established order.

e. Ifany arbitratoassigned to hear a case through the procesdtiferth inl0.26d)
is unable to offer at least one heardaie within one hundred and ten (1d@ys
of the date s/he was assigned the case, the case shall be reassigned to the next
arbitrator in the rotation, who shall be requiredtfer at least one hearing date
within one hundred and ten (110) days of being assigned the case.néxt
arbitrator in the rotation is not able to offer a date within one hundred and ten
(110) days, then the process shall be repeated.

f. The parties shall accept the first date offered pursuant to 10.26 e. Either party
may request the date to be tesduled based on witness availability or other
issues that require rescheduling.

g. Inthe event that vacancies occur in the agreed upon waegher by challenge
or unavailability of an arbitratprsuch vacancies shall be filled by mutual
agreementwithin fourteen (14) day®f the date of the vacancy. If mutual
agreement is not possible, bgeartyshall submit to the other a list of five (5)
preferred replacement arbitrators. The parties shall alternately stikethe
combined list of ten (10) arbitrators until a single name remains who shall be
designatedas the replacement arbitrator. Option for the first strike shall be
determined by a coin toss.

h.  No later than ten (10) daysior to the date of an arbitratidrearingthe parties
shall confirm any arbitrabilityssue(s) to be raised, attempt to formulate a joint
statement of issue, exchange the names of all anticipated witnesses, and provide
(and identify as exhibits) copies of all documents goditeid to be entered into
evidence This provision shall not preclude either party from calling witnesses
or entering documentary evidence not identified during this discussion.
Scheduled hearings shall not be delayed or postponed dilne tfailure to
complete this discussion.

Absent a mutual agreemettt the contrary, if an arbitrabilitgquestion exists,
there shall be a bifurcated hearimgwhich the arbitratoshall determine the
arbitrability question after the submission of pbsaring briefsand prior to a
separatéearing, if any, on the merits of tggevance

I The arbitratds awardshall be based solely upon the evideaod arguments
appropriately presented by the partiegshe hearingthe record of the Faculty
Hearing Committee (if anyand upon any postearing briefs Upon mutual
agreemenbf the grievantand the CSU, a grievanceay be submitted to an
arbitrator for final determination based solay the record of the Faculty
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Hearing Committee, documents and briefs submitted by the parties, without need
for a hearing.

J- The arbitratoshall have no authority to add to, subtract from, modiffamend
the provisions of this Agreement

k. 1. The standard for review of the arbitraiorstatutorycases or contractual
cases filed by individual faculty, except in grievanclesllenging the non
appointmenbr nonreappointment to a probationasy tenuredoosition or
the denial of tenure or promotigs whether the CSU directly wronged the
grievan{s) in connection with the rights accruing to their job classification
benefits, working conditing appointment, reappointment, tenure,
promotion, reassignmerdr the like. The arbitrator may not review matters,
such as the salastructure, which require legislative action or merit.pay

2. The standard for review for the arbitratorcontractual cases filed by CFA
is whether the CFAan employeeor a group of employees habeen
directly wronged by a claimed violation, misapplication or misinterpretation
of a specific term or provision of this Agreement

|. The standard of review of an arbitrator grievanceschallengingthe non
appointmentor nonreappointment to a probationaoy tenuredposition or the
denial of tenure or promotiashall be a$ollows:

In grievanceschallenging the norappointmentor nonreappointment to a
probationaryor tenuregosition or the denial of tenure or promotitre arbitrator

shall recognize the importance of the decision not only to the individual in terms
of his/her livelihood, but also the importance of the decision to theuiten
involved. The arbitrator shall not substitute his/her judgment for the decision of
the Presidentnade in the RTP process, but may correct violations of procedure
arbitrary, capricious, or discriminatory decisions by a President only as follows:

The arbitratoshall not find that an error in proceduvél overturn ah appointment
or reappointment to a probationagr tenuredposition promotion or tenure
decision on the basis that the proper procedure has not been followed unless:

1. The arbitratofinds on a preponderance of evidetitat a procedural error
occurred; and

2. that such error was prejudicial to the decision with respect to the grievant

The normal remedy for suchpaocedural errowill be to remand the case to the
decision level where the error occurred for reevaluation, with the arbitvatorg
authority in his/her judgment to retain jurisdiction.

An arbitratorshall not granappointmenbr reappointment to a probationaoy
tenuredposition promotion or tenurg except in extreme cases where it is found
on clear and convincing evidenttet:
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3. The final campus decision was not based on reasoned judgment;

4. but for that, it can be stated with certainty thppointmenbr re-appointment
to a probationarpr tenuredposition promotion or tenurewould have been
granted; and

5. no oher alternative except that remedy has been demonstrated by the evidence
as a practicable remedy available to resolve the issue.

The arbitratoshall make specific findings in his/her decision as to thegtong.

m. In arbitrations in which the CFA (or its agent) is eitheragriesgant a gr i ev an
designated representatju@e cost of the arbatod s , ihctu@ing any cost of a
transcript requested by both partiskall be borne equally by the parteesept

1. In all cases, each parghall bar the costs of its advocate(s).

2. Unilateral withdrawal, unilateral postponement andateral cancellation fees
shall be borne by the partyho requests the withdrawal, postponement or
cancellation.

3. Expensegor witnesses shall be borne by the pavho calls them.

4. In arbitrations in which the CFA is neither a grievanb r a grievat
designated representatjthe costs incurred in arkatronshall be paid by the
CSU in accordance with Education Cdalection 89542.5.

n. A final decisionor awardof the arbitratoshall be made withithirty (30) calendar
daysafter the submission of briefs, and/or these of the hearinghere the prties
have agreed not to submit pdearing briefs Such decision caward shall be
binding upon the CFA, the CSU, and the empl¢gkeaffected thereby.

GrievancesPertaining to the AppointmentReappointment, Work Assignments Careful
Consideratiomper Article 12 of TemporariFaculty Permanent Umpire

10.27 If a grievantpursuing a grievancen a matter pertaining solely to appointment
reappointment, or work assignment under Article 12 is not satisfied with the resolution
of her/his grievance by the Faculty Hear@gmmittee process, includjrpresidential
review(provisions 10.20 through 1@p or by the Office of the Chancellat Level I,
thenin lieu of the arbitratioprocedureset forth elsewhere in this Article, the grievant
may submit the grievance to a special, permanent Article 12 Umpire jointly selected
by CFA and CSU who shall hear all such grievances thus appealed. The deadlines for
submission of thgrievance to the Article 12 Umpire shall be the same as specified for
submissions to Arbitration under this Article. The Umpire shall schedule a hearing on
such cases within thirty (30) dagsf t he Umpireds remeendpt of
place acceptable to thanpies Since time is frequently of the essence in rendering a
remedy that is meaningful for both temporéagulty members and the departments
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that need to make real time hiring decisions, hearing procedures shall be as determined

by the Umpire, consistent with the principles of due process and the goals of expedition

and efficiency, but shall provide for no more than one (1) day of hearing dxcept

written agreementf the parties. Except upon the written agreement ofpéndies in a
particul ar case, no briefs shal/l be fil e
the grievance shall be issued in the form of a bench rafteg a brief study period at

the conclusion of the hearing, but in_eegentlater than three (3) days from the close

of the hearing, and need not include supporting rationale unless requestpdrtyy a
TheUmpi reds deci si on s ldds$hall not betcitedie dany atherpr e c e
administrative or legal forum.

10.28 a. The partiesshall meet within thirty (30) dayd the ratification of this Agreement
to select an umpire to hezases pursuart Sections 10.229of this Agreement.
If no agreement is reached, egmrty shall designate three (3) arbitrators for
possible selection. The parties shall alternately sfrika the combined list of
six (6) arbitrators until a single name remains who shall be designated as the
Umpire Option for the first strike shall be determined by a coin toss.

b. If the Umpire thus selected is unable to provide the numbdreafingdates
required byprovision10.28d), this process shall be repeated using another list
of six (6) names designated by the partiail an Umpireis selected who can
fulfill the requirements of Section 1@@l). It shall not be a bar that any
individual so designated had previously been submitted in any previous stage of
this process. This process shall also be useddhapireselected withdraws from
this position after selection and acceptance of the appoihtmen

c. The term of thedmpire shall be one (1) yedrom the date of selection. At the
end of this term, eithgrarty may decline the reappointment of the umpire. If an
appointmentis not renewed, the process descriliedhe precedingwill be
repeated using a new group of six (6) nominees if mutual agreesneat
successoUmpireis not reached.

d. Upon selection by thearties the Article 12 Umpire shall be scheduled for a
minimum of two (2) hearingates per month for the resolution of greviously
referenced temporarjaculty Article 12 cases, unless there are insufficient
pending cases to warrant the scheduling of the minimum two (2) hearing dates.

The costs of the Umpire procedussdsall be allocated as provided in provision 10.26
for standard arbitratioproceedings.

1029 By mutual written agreememtf the partiesissues other than grievangesrtaining
sdely to appointmentreappointment or work assignment under Article 12 may be
referred to the Umpire for adjudication through this Umpire procequoxided that
at least one of the issues being grieved pertaiappointment, reappointment or work
assignment under Article 12.

Mediation
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1030 Grievancesappealed to arbitrationnder theContractualProcedureor the Statutory
Procedure may be subject to mediatinraccordance with the following:

a. The party requesting mediatiorshall request mediation within thirty (30)
calendar dayafter the Union has filed a request for arbitratidhis time period
may be waived upon the mutual agreenwdriioth parties.

b. Grievancesshall not proceed to mediatioexcept by the mutual written
agreemenbf both parties

c. The timelines and order of the scheduling of grievafmearbitrationpursuant
to this Article shall not be affected by the paliesdesi re t o .i nvoke

d. The partieshall establish a panef three (3) mediators by mutual agreement
who shall serve in alphabetical rotation. Members of the arbitrgiarel
established pursuant to this Article shall not be eligible to serve on this mediation
panel.

e. The procedureset forth in California Evidenc€ode Section 1152.5 shall be
applicable to mediatiooonducted pursuant to this Agreement

f. All costs of mediatiorshall be bane equally by both parties

g. The recommendations of a mediator, if any, shall be advisory only and shall not
be binding upon the parties 1 f the parties agree to
recommendation, the decision shadl kteduced to writing and signed by both
parties. Neither party shall enter into evideata subsequent arbitratibearing
any recommendation(s) of the mediator.

General Provisions

1031 Wherever a time limiis provided by this Article, the participants at that level may
extend the period by mutual consent in writing. However, the time limit for filing the
initial grievanceat Level Imay only be extended by the Presidehis understood that
the purpose of the procedusdo resolve grievances promptly and that extensions shall
be sought only for good cause.

1032 When meetings, confences, Faculty Committee hearingsarbitrationhearings are
held under this Article, employeeso are entitled to attend, including Faculty Hearing
Committee members, or who are called as wi#asdy a partyshall be excused for
that purpose from other duties without penalty, provided that arrangements are made
for coverage of the employee's duties.

1033 No reprisalsshall be taken against any employeethe filing and processing of any
grievances
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10.34

1035

1036

1037

1038

1039

1040

1041

a. Except for good cause shown, only those events, issues, and sections of this Agreement

cited in the initial filing at Levelllmay be considered at subsequent levels.

b. In cases where the CFA is the grievamily the CFA and those members of the
classdescribed pursuant frovision10.24(b), shall be eligible for a remedy.

After the grievancéas been filed at Leve] & representativand the grievarghall be
provided reasonablelease timéor the purpose of preparation and presentation of the
grievance at Levels | and Il or the Faculty Hear®gmmittee, provided that such
releasdime shall not conflict with any scheduled clasaed office hours

Upon failure of the Employer or its representatitcegrovide a decision within the time
limits provided in this Article, the grievaotr CFA, where appropriate, may appeal to
the next step. Upon the failure of the grievant or CFA, where appropriate, to file an
appeal within the time limits provided in this Article, theeganceshall be deemed
resolved by the decision at the prior step.

In cases where it is necessary for the grievantis/her representatived have
information for the purpose of westigating a grievancethe grievant or his/her
representative shall make a written request for reasonably specific information to the
appropriate administratofThe grievant or his/her representative shall hhgeight to
receive, within thirty (30) daysuch information not protected from disclosure under
the laws and regulations governing the right of priviaat would assist in adjusting

the grievance. The CSU shall notify the grievant or his/her representative whenever
the information cannot be provided within this thirty (30) day period. Such notification
shall include the grounds on which the CSU has deted that the requested
information is protected from disclosure.

When a partyhas made a request for data or documents it is legally entitled to receive,
and if an arbitratodetermines that the respondingrty failed to provide such data or
documents in a timely manner, then the party failing to provide the materials may be
prohibited from introducing or relying upon that material in the arbitratiearing
Among thefactors to be considered in determining whether the failure to produce such
data or documents in a timely manner should lead to their exclasdhe availability

of the data or documents, the form in which the material is avaikahitthe amount

of labor involved in producing the materials, as well as the cost of such production.
Production shall include providing access to data and documents readily available on
line.

A decision to submit a grievante arbirationshall be a waiver of all other remedies
except as provided otherwise by statute.

A grievancesettlement shall not set a precedent, except as otherwise mutually agreed
in writing by the CSU and the CFA.

A grievancemay be withdrawn at any time. The grieventhen prohibited from filing
any subsequent grievance on the basis of the same event.
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1042 The CSU and CFA may mutually agreectmsolidategrievancen similarissues at
any level.

1043 No resolution of any individually processed grievasball be inconsistent with the
terms of this AgreementThe CSU will not agree to a resolution of the grievance until
the CFA has received a copy of the grievance and the proposed resolution and has been
given the opportunity to file sponse. If the CFA is neither a pardyhe proceeding
northegrievalt s de s i g n at andhe precpediegsamyrdécantmendation of
the Faculty HearingCommitteeor decision of an Arbitratoshall not operate as a
precedent.

1044 The partiesacknowledge that grievanaecords, including grievance files and the
content of grievance meetings, may contain im@tion subject to the right of privacy.
Grievance records shall be kept in a file separate from the grefarsonnel Action
File, and may be used in arbitrations. Access to information in grievancelseis
limited to personnel having legitimate business reagpbascess it.

1045 Time limits shall be considered tolled when personnel are unavailable due to iliness,
vacations, or professional reasons

GrievanceAdministration

1046 From time to time, the CFA Central Office and the Office of the ChancsiiaH
compare grievanceecords for the purpose of developing and maintaining a common
systemwide grievance docket.

1047 Grievancerights pursuant to this Article shall not be curtailed on the last date of
employment if said grievance rights are exercisegtcord with provision 10.4 of this
Article and such other filing requirements as may apply.
ARTICLE 11

PERSONNEL FILES

11.1 The Personnel Action Filshall be defined as the one (1) offica@rsonnel file for
employment information and information that may be relevant to personnel
recommendations or personnel actions regarding a faculty unit emplé&peesach
faculty unit employegethe Presidenshall designate an officeith responsibility for
maintenance of the Personnel Action Fied shall designate a custoditor the
Personnel Action File.If the contents of the Personnel Action File are stored in
electronic format, such information shall be stored securely, and access to the file shall
be limited to those individuals authorized to view the file under thastef this
Agreement. It is the intent of the CSU to maintain accurate and relevant Personnel
Action Files. There may be copies of material contained in the official file in other
working files for the convenience of the Employer. Only the officialdterslAction
File may be used as the basis of personnel actions.

11.2 A faculty unit employeeshall have the right to submit material to his/her Personnel
Action File. A faculty unit employeeshall also have the right to submit a written
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11.3

11.4

115

11.6

11.7

11.8

rebuttal to any material in his/her Personnel Action File, or scheduled for placement in
his/her Personnel Action File after notification of such placement pursuant to provision
11.4 of ths Article.

Any material identified by source may be placed in the Personnel Action File
Identification shall indicate the author, the committee, the campus office, or the name
of the officially authorized body genenadj the material.

The faculty unit employeshall be notified of the placement of any material in his/her
Personnel Action Filghat the appropriate administratonitially considers to be
accurate and relevant, and the faculty unit empleyedl be provided with a copy of
such material at least five (5) dgysor to such placement.

Upon request, a faculty member shall wevided the opportunity to meet with the
appropriate administratoegarding material to be placed in the file to which the faculty
member objects. The request to meet, if any, shall be made within five (9fdhgs
receipt of the notification. If no meeting is requested, the material will be placed in the
file. If a meeting is requested, it shall take place within ten (10) days of the request
made by the faculty member.

Following the meeting in provisionlls, the appropriate administratenall consider

all information provided by the faculty member concerning the relevancy and accuracy
of any material to be placed in the file prior to making a final dectsipface material

in the file. The appropriate administrator may grant the request by the faculty member
for a correction of the material and/or a deletion of all or a portion of the material.
Should the appropriate administrator determine that all oop#re contested material

is accurate and relevant and will be placed in the file, the faculty member may file a
rebuttal as provided in provision 11.2 and/or seek removal of said material by appeal
as provided in provision 11.14. This provision, ands/igions 11.4 and 11.5, shall not
apply to material placed in the file created for the periodic evalsatipperformance
reviews conducted pursuant to Article 15, Evaluatia this Agreement nor to
material referenced in the Temporaéyspensioror Disciplinary Action Procedure
Articles of this Agreement.

Materials for evaluation submitted by a faculty unit employeshall be deemed
incorporated by referende the Personnel Action Filéout need not behysically
placed in the file. An indewf such materials shall be prepared by the faculty unit
employeeand submitted with the materials. Such an index shall be permanently placed
in the Personnel Action File. Materiatecorporated by reference in this manner shall
be considered part of the Personnel Action File for the actions set forth in provision
11.9 of this Article. Indexed materials may be returned to the faculty unit employee.

During the time ofperiodic evaluationand performance reviewf a faculty unit
employee the Working Personnel Action Fjlevhich includes all infanation,
materials, recommendations, responses and rebuttals, shall be incorporated by
referencento the Personnel Action File
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11.9

11.10

11.11

11.12

11.13

11.14

Personnel recommendations or decisions relating to reteréinure promotion or
termination based upon work performance, or any other personnel abdirbe based

on the Personnel Action Fild-or the purposes of this sen, courseassignmentshall

not be considered personnel actions. However, course assignments shall not be
punitivein nature.

Should the Presidemiake a personnel decision any basis not directly related to the
professional qualifications, work performance, or personal attributes of the individual
faculty member in question, those reassinall be reduced to writing and entered into
the Personnel Action Filend shall be immediately providéalthe faculty member.

A faculty unit employeshall have the right of accessaibmaterial in his/her Personnel
Action File, exclusiveof preemployment materials. A faculty unit employstall
have access to pemployment materials in instances in which suclenmels are used
in subsequent personnel actions other than appointments

A faculty unit employeenay request an appointmésjtfor the purpose of inspecting
his/her Persanel Action File Such appointment(s) shall be scheduled promptly during
normal business hours. The manner of inspection shall be subject to reasonable
conditions The faculty unit emplyeeshall have the right to have another person of
the employee's choosing accompany him/her to inspect the Personnel Action File.

Following receipt of a faculty unit employsewritten requestthe appropriate
administratorshall, within fourteen (14) daysf the request, provide a copy of all
requested materials. The faculty unit employesy be required to bear the cost of
duplicating seh materials.

If, after examination of the Personnel Action Fillee faculty unit employekelieves

that any portion of the file is not accurate, s’lhe may request in writing a carrettio

the material and/or a deletion of all or a portion of the material. Such a request shall be
addressed to the custodiaithe file, with copies to the appropriate faculty committee,

if such material was generated by a faculty cor@ejt and the appropriate
administrator The request shall include a written statement by the faculty unit
employeedescribing corrections and/or deletions that s/he believes should be made,
and the facts and reasosigpporting such request. Such request shall become part of
the Personnel Action File, except in those instances in which the dispatedairhas

been removed from the file.

If the request made pursuant to provision 11.13 is denied by the custbdnenfile,

or if the faculty member wishes to appeal a determination for material to remain in
his/her file pursuat to provision 11.6, the faculty unit employs®all have a right to
submit the request to the Presideatlater than seven (7) dagier the date of such a
decision. Within twentyone (21) days of receipt of such request of the President, the
President shall provide a written response to the faculty unit empldiytbe President

grants the request to correct the material and/or delete all or a portion of ér@alnat

the record shall be corrected or the deletions made, and the faculty unit employee shall
be sent a written statement to that effect. If the President denies the request, the
response shall include the rea@)rior denial.
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11.15 The Personnel Action Filshall be held in confidence. Access to a faculty unit
employeé&s Personnel Action File shall be limited only to persons with offiztialness.
The custodianshall log all instances of access to a Personnel Action File, including
access to the file by administrators, when access is not for the purpose of routine
maintenance. Such a log record shall be a part of the Personnel Aitgion

11.16 The Personnel Action Filshall indicate the location of other records regarding a
faculty unit employe&ept on the campus to which the faculty unit empldyseseaccess
in accordance with statute.

11.17 Campus medical records and campus police recbralsnot be subject to this Article.
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12.1

12.2

ARTICLE 12

APPOINTMENT

After considering the recommendations, if any, of the departoreeguivalent unit

and the appropriate administrat@appointment®f employeesshall be made by the
President Appointments may be temporagyrobationary or tenured Appointments

shall be made through written notificatidoy the President. No employee shall be
deemed appointed in the absence of an offierdaten notification from the President.

An initial appointment may be made jointly in more than one acadéepartment or
equivalat unit. The President shall determine the proportion of assignment of activity
for individuals holding joint appointments. The proportion of such an assignment may
be changed by the President during the duration of the joint appointment.
Appointments Ball be made in accordance with Article 16, NDiscrimination.

Official notification to an employeef an appointmerghall include the beginning and
ending dates of appointment, classifion time basgsalary rank when appropriate,
employee status, assigned departmantequivalent unjtand other conditionsf
employment. Each new faculty unit employs®all be advised no later than fourteen
(14) daysafter the start of the quarter/semester where on campus a summary of the
CSU benefits program is available. Eachvrfaculty unit employee shall also be
provided no later than fourteen (14) days after the start of the quarter/semester with
written notification of the evaluatioariteria and procedurem effect at the time of
his/her initial appointment. In addition, pursuant to provision 15.3, the faculty unit
employee shall be advised of any changes to those criteria and procedures prior to the
commencement of the evaluation gees.

TemporaryAppointments

12.3

12.4

12.5

Temporaryappointmentsnay be for periods of a semester, a quarter, parts of aoyear

one (1) or more years. Followingdw?2) semesters or three (3) quarters of consecutive
employment within an academigear a paritime temporary employe®effered
appointment to a similaassignmat in the same departmenit equivalent unitait the

same campus shall receive a one (1) year appointwiémta timebase equal to or

greater than the timebase in the prior academic y@ach appointment shélé subject

to the limitations stated in provision 12.5. Units taught during exterisiooredit

programs shall not be included as part of the temporary farudtymb er 6 s ent i t |
base. Application towards amntitlement under this provision for units taught during
Summer Sessioprograms is established pursuant to the chart in Appendix F.

The officialnotification to a temporargmployeeshall also indicate that appointments
automatically expire at the end of the period stated and do not establish consideration
for subsequent appointments or any further appointment rights. No othex siodilt

be provided.

An appointmentor a less than fuitime temporareemployeanay be on a conditional
basis. If during the term of an appointment, a less thastifudl temporary employee
is assigned additional work up to and including-fui me, t he empl oyeed:
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for that appointment shall not be increased and shall continue to be on a conditional
basis for the duration of that appointment. A subsequdnrirg appointment will be
unconditional pursuant to 12.6.

The conditionsestablished at the time of appointmemdy relate to enrollmerdnd
budget considerations. If a class canceled prior to the third class meeting, the
temporaryemployeeshall be paid fothe portion of the academic term worked prior to
the cancellation If a class is canceled after the third class meetingteimporary
employee shall either be paid for the remaining portion of the class assignment or
provided an alternate work assignment.

The partial or complete reduction time baseof a temporaryparttime faculty unit
employeemay be accomplished pursuant to provision 12.5 and does not require the
layoff of the employe@ursuant to Article 38.

12.6 Full-time temporanenployees except Coachingaculty Unit Employeeshall not be
appointed on a conditionhhsis. Fultime Coaching Faculty Unit Employees may be
appointed on a contibnal basis, and those conditiomgy include, but shall not be
limited to, adherence to NCAA Iaivs and other NCAA regulations.

12.7 Each departmendr equivalent unishall maintain a lisof temporaryemployeesvho
have been evaluated by the department or equivalent unit. If such an employee applies
for a position in that department or equivalent unit or applicantfpotiat department
or equivalent unit, the faculty unit employeprevious periodic evaluatismnd his/her
application shall receive careful consideratitira temporary employee applies for a
subsequent appointmeartd does not receive one, his/her right to file a grievanak
be limited to allegations of a failure to give careful ¢destion.

12.8 The list maitained by each departmentt equivalent unipursuant to provision 12.7
of temporaryemployeesvho have been evaluated by the department or equivalent unit
shall also inclde the courses previously taught in the department.

12.9 Appointmentof a temporaryemployeein consecutiveacademicyeas to a similar
assignment in the same departmanéquivalent unishall require the same or higher
salaryplacement as in his/her previous appointment.

12.10 Upon completion of twentjour (24) units on a semester campus, or the equivalent on
a quarter campus, in the same departroeatjuivalent unjttemporaryemployeeshall
receive a salarincrease equivalent to the percentage of the negotiate@®Sided
that they meet the requirements of Article 31, only during yeaenle partiebave
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agreed to provide ServicBalary Step Increases pursuant to Article 31 of this
Agreement

12.11 A temporary faculty unit employeeho receives a new appointmenay be placed on
the salarschedule above the maximum Sengedary Step Increase rate within/hisr
thencurrent salary range.

ThreeYear Appointments

12.12 Temporaryfaculty unit employeegexcluding coachg@semployed during the prior
academigearand possessing sf8) or more years of prior consative serviceon that
campus shall be offered a thygeartemporary appointmeribllowing an evaluation
conducted pursuant farovisions15.20(d) and 15.28vhere there is a determination
by the appropriate administratiiat a temporary faculty unit employeas performed
the duties of his/her position in a satisfactory manaed absent documented serious
conduct problems.

In addition to other provisions of this Agreemghe following special conditiorghall
apply:

a. For purposes of this section, orfg¢) year of serviceshall be considered
employment of one (1) semester or two (2) quarters in the bargainihgn a
single CSU campus during a single acadeyeiar. In calculating the sixyear
eligibility period, the entire six (6) year period must have been worked on a single
campus in a single departmentnits taught during extensidor credit programs
shall not be included as part bkttemporaryaculty membeé entitlement base.
Application of units towards an entittement under this provision for units taught
during Summer Sessioprograms is established pursuant ttee chart in
Appendix F.

b. Threeyearappointmentsvill be issued for employment on each campus and in
each departmenthere the temporafaculty member s established eligibility.

c. The time basef appointmentprovided here shall be as established under terms
of the aBsi mnmamt 0 | angu@ayisionB2r8 df thisr e c e d €
Agreement Subsequent thregearentitlements are determined by the time base
held during the third year of the prior thrgear appointment. Units taught
during extensionfor credit programs shall not be included as part of the
temporaryfacultyme mber sé enti tl ement base. Apr
entittement under this provision for units taught during Summer Session
programs is established puasu to the chart in Appendix F.

d. The Presidenshall decide the type and extent of coudterings for the
departmentconsistent with current policies and procedur@gach campus.

e. Inthe event there is no work aable to satisfy the time basatitlement during
any academiterm of a threg/earappointmentthe temporaryaculty employee
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shall continue to maintain this contractual entitlement for the duration of the
threeyear appointment.

f.  If no work exists in the departméntsupport thenitial or subsequerthreeyear
appointment of théemporary faculty unit employeer if the time basef the
temporary faculty unit employegas zero during the third year of her/thsee
yearappointment, s/he shall be placed on a departmesttaliisuant tprovision
38.48. When sucatemporary faculty unit employee officially notified that no
work exists to support thaitial or subsequenthreeyear appointment, the
official notification shall also inform theemporaryfaculty unit employe®f the
right to be placed on a list for a period of three (3) years. No later than July 1 of
each year during the period tteenporary faculty unit employeg on the list, the
temporary faculty unit employesust inform her/his depament chairof the
temporary f ac ulinteyest m and tvailahiity foroeynplayaent.
Included in this written noticshall be current, accurate contact information.
Failure to notify the cair shall result in removal from the departmenbvision
38.48 list.

Upon request, CFA shall be provided with a copy of all letters informing a three
year lecturerthat no work exists in the departmeatsupport the subsequent
appointment

An employeeaeturning from thgrovision38.48 list will be employed at the same

rate of paythat they previously receivedbut benefits eligibility shall be
determined by the fathatimeofretonetonvokr Thhes t i me
period in which the employee was on the departrpemtision 38.48 Ist shall

not constitute a break gerviceregarding rights previously accrued under Article

12.

12.13 Temporaryfaculty (excluding coachgsholding threeyear appointmentsshall be
reappointed to a subsequent thyear appointment following an evaluatioonducted
pursuant toprovisions15.20(d) and 15.29where there is a determination by the
appropriate administratdhat a temporary faculty unit employbas performed the
duties of his/her position in a satisfactory manner; and absent documented serious
conduct problems.

These temporarfaculty will be reappointed after a thrgearappointmentnles there

is insufficient work for which the faculty member is qualified. In the event there is
insufficient work to support the reappointment at the previous time tiessBme base

of his/her successor thrgear appointment may be redualcto reflect available work

for which the temporary faculty member is qualified.

12.14 The application of provision 12.12 shall not prohibit the Presidiemh making
appointment# excess of three (3) yedws eligible temporaryaculty unit employees

12.15 No later than June 30 of each yethie Administration shall post in each departmeent
list of temporaryfaculty who it believes will be eligible for a thrgear appointment
pursuant tqrovision12.12 effective with the first appointment of the next academic

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 37 Exterded to June 30, 2021



year. Any temporary faculty who are omitted from the list, but who believe they are
eligible for a threegyear appointment, shall come forward and identify themselves to
the appropriate department chaiithin thirty (30) daysof the posting. The faculty
member should provide any documentation in her/his possession which will assist in
verifying eligibility.

TemporaryRange Elevation

12.16

12.17

12.18

12.19

12.20

Proceduredor range elevation on the salasghedules that have been previously
established at each campus by the Presiééter recommendation by the appropriate
AcademicSenateCommittee, shall continue in effect unless revised by the campus.
Any such procedures that do not provide deadlines for the beginning of the review and
the conclusion of the review shall be amended to include these deadlines. The range
elevation salary increases shall be effective at the beginning of the first appoiiiment
the academic yedollowing the review.

Those eligible for lecturerange elevation shall be limited kecturers who have no
more eligibility for salaryincreases pursuant to provision 12.10 in their current range,
and have served five (5) years in their current range.

At least thirty (30) daysgrior to the commencement diig annual campus range
elevation process, the campus shall notify those lectatettse SSimaximum who

have five (5) years of servide their current range that they may be eligiblertorge
elevation. In that notification the campus shall inform the lecturers that receipt of a
previous FMI may affect their eligibility for range elevation. The padig®e that
failure to notify an eligible lecturer shall not be cat@eautomatic granting of a range
elevation.

The partiedurther agree that lecturen®t notified may be eligible for range elevation
pursuant to 12.17 and, if eligible, lecturers may apply for a range elevation.

Criteria for range elevation for temporarfaculty (excludng coaches shall be
appropriate to lecturevork assignments

Denial of range elevations shall be subject to the peer rgmiewess. Each campus

shall establish a single Peer Review Pémélear the appeals of any temporfagulty

unit employealenied range elevation during that fiscal ye&ine Panel shall allow for
appellants to make a presentation to the Panel and to be represented by CFA if so
desired. The Peer Review Panel shall convene and review the case within thirty (30)
days The Panel shall rendardecision within thirty (30) days of hearitige case. The
decision of the Peer Review Panel shall be final and binding qratties

Probationan/Appointments

12.21 Initial probationaryappointmentsand subsequent probationary appointments may be
for a period of one (1) or more years. Initial probationary appointments commencing
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12.22

12.23

at a time other than the beginning of the acadgewe(i.e., winter or spring quarter or
spring semester) shall last until the end of the succeeding academic year

Recommendations regarding probationasppointmentsshall originate at the
departmenbr equivalent unitProbationary appointment procedusésill include the
following:

a. Each departmemtr equivalent unishall elect a peer reviesommittee of tenured
employeesfor the purpose of reviewing and recommending individuals for
probationaryappointmentsAt the discretion of th@residentand upon request
of the department these peer review committees may also include probationary
employees.

b. Each departmental peer reviewsemmittee recommendation report shall be
approved by a simple majoritf the membership of that committee.

Probationanappointmentsre normally made at the Astant Professor or equivalent
librarian rank. The Presidenmay appoint an employeat a higher rank on the
determination of merit consistent with provision 12.22.

Appointmentat Another Campus

12.24

12.25

An employeanay apply for appointmeat another campus in his/her field of expertise.

An employeeshall not be involuntarily appointed at another campus within the CSU.

Vacancy Announcements

12.26

12.27

12.28

Vacancy announcements of probationggsitions shall be widely disseminated.
Employeesshall be informed of the location where all vacancy announcements for
tenuretrack positions from all campuses may be examined.

Vacancy announcements of tempgramployeepositions shall be available on the
campus where such vacancies may exist. Employees and the CFA shall be notified of
the location where such vacancy announcements may be examined.

The departmenor equivalent unishall normally develop vacancy announcements.
Such announcements shall be subject to approval by the appropriate administrator

Preferencdor Available TemporarywWork

12.29 In the event that the departmetétermines that a need exists to assign new or
additional work to temporarfaculty unit employeesfter the assignment needs of
tenuredand probationaryfaculty (including FERP and PRTB facultyhave been
satisfied, and after any work to be taught by administrators, teachingassand
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other studenéemployeesor volunteer facultyhave been assigned, the work shall first
be offered to qualified temporary faculty in the department who have performed
satisfactorily, in the following order.

a. AssignmenOrderat the Beginning of the Academitear

1.

First offer work tothreeyear full-time appointees pursuant to provisions
12.12 and 12.13 of the Agreement

Next, offer work to other continuing mulgiear (not threeyear under
provisions 12.12 and 12.13) fdlme appointees.

Next, offer work to threeyear, parttime appointees pursuant to provisions
12.12 and 12.13 up to their time basgitlement.

Next, offer work to individuals whose names appear on the list for the
departmentestablished pursuant tprovision 38.48 up to the time base
entitlement of their most recent thrgearappointment

Next, offer work to continuing muklyear(not threeyear under provisions
12.12 and 12.13) patime appointees up to their time basgitlement.

Next, offer work to Visiting Faculty subject to the limitationgpirovision
12.2.

Next, pursuant to provision 12 dive careful consideratiaio all parttime

and fulktime temporaryaculty with no multiyearappointmentsvho were
employed inthe academicgyearprior to the year for which they are being
considered. Temporary faculty in this group may be appointed in any order,
but must satisfy all provision 12.3 entitlemehtg may only be appointed

up to their time basentitlement. Fultime and partime temporary faculty

with no provision 12.3 appointment rights can be appointed to any time base
and for any academic term(s). If a decision is made not to reappoint
temporary faculty in this categoryie work previously performed by these
faculty (if it continues to exist) shall be considered "new or additional" and
assigned according to the order set forth in Paragraph 8 below.

Next, assign any remaining temporamprk to tempeoary employeess
"new or additional" work in the following order:

I. First, offer work to partime temporaryfaculty unit employees
holding a threg/ear appoirimentup to and including a 1.0 time
base In the event the departmehas a need to assign work for
which a temporary pattme faculty unit employe&vith a oneyear

1 Volunteer faculty are faculty who are not receiving direct compensation from the CSU for the assigned

Unit 3 work.
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appointment is objectively determined to be denraihdy better
gualified, the ong/ear appointee may be assigned the work.

il Next offer work to partime temporaryfaculty unit employees
holding a oneyearappointmentip to and including a 1.0 time $@&

iii. Last, offer work to any other qualified candidate

b. Assignment Order During the Academic Year

1.

2.

First offer work tothreeyear full-time appointees pursuant to provisions
12.12 and 12.13 of the Agreement

Next, offer work to other continuingnulti-year (notthreeyear under
provisions 12.12 and 12.13) fidlme appointees.

Next, offer work to thregear, parttime appointees pursuantpoovisions
12.12 and 12.13 up to their time basditlement.

Next, offer work toindividuals whose names appear on the list for the
departmentestablished pursuant fmovision 38.48, up to the time base
entitlement of their most recent thrgearappointment

Next, offer work to continuing ongearfull-time appointes. Where, as a
consequence of followindhé order of assignment in 12.29.44, there is
insufficient work for which the individual is qualified to support a-tithe
assignment,hte partial or complete reduction in time base of a continuing
oneyear fulttime appointee does not require the layoff of the employee
pursuant to Article 38.

Next, offer work to continuing ongear and multiyear (not thregear
underprovisions 12.12 and 12.13) pdirne appointees up to their time base
entitlement.

Next, offer work to Visiting Faculty subject to the limitations in provision
12.2.

Next, pursuant to provision 12 dive careful consideraticio all parttime

and fulttime temporary faculty with no oneyear or multi-year
appointmentsvho were employed durinthe current or immediate past
academig/ear Temporary faculty in this group may be appointed in any
order. Fulitime and partime temporary faculty with no provision 12.3
appointment rights can be appointed to amg baseand for any academic
term(s). If a decision is made not to reappoint temporary faculty in this
category, the work previously performed by these faculty (if it continues to
exist) shall be considered "new or additional" andgaesi according to ¢h
order set forth in Paragraptb@low.
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12.30

12.31

9. Next, assign any remaining temporamprk to temporary employeess
"new or additional" work in the following order:

I. First, offer workto parttime temporaryfaculty unit employees
holding a threg/ear appointmentup to and including a 1.0 time
base In the event the departmenas a need to assign work for
which a temporary pattme faculty unit employe&vith a oneyear
appointment is objectivelgetermined to be demonstrably better
gualified, the one year appointee may be assigned the work.

il. Next offer work to partime temporaryfaculty unit employees
holding a one yeappointmentp to and including a 1.0 time base

iii. Last, offer work to any other qualified candidate
Pursuant tqrovision 20.2b), the instructional assignmera$ individual faculty

members will be determined by the appropriate administedter consultation
with the departmerthairor designee and/or the individuaktllty member.

c. Summer work assignmendse to be made pursuant to Article 21, Summer

Session.

d. Ifitis necessary to assign a temporary faculty unit employee work in excess of 15

weighted teaching units (WTU) in any academic tdrmorder to meet the
requirements of provision 12.28) (or 12.29 (b), the campus shall compensate the
temporary faculty unit employee ftine overload under provision 3§d), or, by
mutual agreement between the temporary faculty unit employee and thprédp
administrator, the campus may provide a commensurate workload reduction
(without loss of compensation) in a subsequent academic term to be determined by
the appropriate administrator in consultation with the temporary faculty unit
employee.

A temporary counselor faculty unit employee or coaching faculty unit employee may
request a classification review at any time during the appointment. All such requests
shall be made to the appropriate administrator. Review criteria shall be based on the
applicable classification standards for counselor faculty unit employees or coaching
faculty unit employees. Procedures for classification review shall be determined by the
President. The employee shall be notified in writing of the decision. If thiogee

is granted a higher classification, the employee shall receive compensation at the higher
rate retroactive to the first day of the pay period immediately following the submission
of the classification request. Decisions shall not be subject tpithence procedure,

but CFA may submit appeals of decisions for final and binding adjudication to a third
party neutral selected by the parties within 60 days of ratification of this Agreement.
Costs shall be borne equally by the parties pursuant tsidbdetter to be developed

by the parties.

The recruitment and appointmaittenuretrack faculty shall take precedence over any
appointment right and entitlement for temporiaaygainingunit employeesThe work
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necessary to honor any conditiorgipointment right and entitlement for temporary
bargaining unit employees may besdsnstead for the recruitment and appointment of
new tenurerack faculty.

Visiting Faculty

1232 Visiting Faculty appointmentare fulttime appointments for up to orf&) academic
year. Individuals appointed into this classificatishall not be eligible for a subsequent
appointment in this classification for the duration of this AgreemBotsuant to 12.1,
faculty shall be involved in the redtment and hiring process. The hiring of Visiting
Faculty shall not result in the displacement or time lvadectionof an incumbent
TemporaryFacultyUnit Employeeas reflected in the order of workpnovision12.29.
Effective with Academic YeaR006/2007, the number of employees in the Visiting
Faculty classification code shall not exceed one hundred tviigety125) full time
equivalent faculty (FTEF) systemwide. The use of the Visiting Faculty abaesshall
expire atthe end this Agreement, which includes any extensions agreed to by the
parties and shall be subject to-negotiation during negotiations for a successor
agreement.

Dedicated LecturdPayRaise Funding

1233 Each departmerghall be provided with a poaf money sufficient to implement all
contractually required increases for all temporéagulty unit employeesin that
department, and solely dedicated for that purpose.
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ARTICLE 13

PROBATION AND TENURE

ProbationarPeriod

13.1

13.2

13.3

13.4

13.5

13.6

The term fiprobationaryfaculty unit employee refers to a fultime faculty unit
employeeappointed with probationary status and serving a period of probation

A probatonaryperiod is the period of servicprior to the granting or denial of tenure
credited to a faculty unit employ&éro has received a probationary appointment

The normal period of probati@mall be a total of six (6) years of faiine probationary
serviceand credited service, if any. Any deviation from the normal six (@y ye
probationary period shall be the decision of the Presidelidwing his/her
consideration of recommendations from the departhwntequivalent unitand
appropriate administrat(s).

The Presidentupon recommendation by the affected departrerquivalent unijt

may grant to a faculty unit employaéthe time of initial appointmemd probationary

status up to two (2) years servicedit for probationbased on previous séce at a

postsecondary education institution, previous -tithe CSU employment, or
comparable experience.

The timelines for evaluatioof probationaryaculty unit employeeshall be announced
by the Presidenafter consideration of recommendations, if any, of the appropriate
faculty committee(s).

A yearof servicefor a faculty unit employeg an academigearposition is two (2)
consecutivesemesters or three (3) consecutive quarters of employment within an
academic year. For an academic year faculty unit emphiy@eampus with a quarter
system yearound operation (QSYRO), however, a year of service is any three (3)
guarters in a period of four (4) consecutive quarters. A year of service for a faculty unit
employee in a twelve (12) month position isyamnsecutive twelve (12) months of
full-time employment. A year of service for a faculty unit employee in a ten (10) month
position is ten (10) months of fetime employment within a twelve (12) month period

of time. The (10) months of required servioe each twelve (12) month period shall

be determined by the Presidemon appointmenaf the faculty unit member. For the
purpose of calculating the probationgugriod, a year of service commences with the
first fall term of appointment.

Extensions of the ProbationaPgeriod

13.7 Upon the request of a faculty unit employe¢he Presidenhade no later than the first
dayof the leave of absentisted belowpor any extensiothereto his/her probationary
periodshallbe extended for the fallving duration and reasans
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a. A one (1) yeaextensionof the probationaryperiod when the employae on a
leave of absender pregnancibirth or adoptiorfor one (1) year.

b.  An extensionof the probationaryeriod for the duration of the leave when the
employeeis on a personal leave of absemgéhout paypursuant to provision
22.8 for one (1) or more full acadenyieass.

c. A one (1) yeaextensionof the probationaryperiod when the employas on a
professional leavef absence without pagr two (2) ormore academigeass.

13.8 Upon the request of a faculty unit employedhe Presidennhade no later than thirty
(30) daysprior to the beginning of the acadent&m in which s/he is scheduled to
return to work, his/her probationgpgriodmaybe extended for one (1) academic year
for the following absences of leggan one (1) academic year
a. Leave of absence for pregnarimyth or adoption
b. Personal leave of abseneéhout paypursuant to provision 22.8
c. Professional leavef absence without pgyursuant to provision 22.24
d Workersdé Compensation
e. Industrial DisabilityLeave
f. Nonindustrial Disability_eave
g. Paid sick leave

13.9 Afaculty unitemployees appl i cation for Workerso
Leave, or Nonindustrial Disability Leave shafit affect determinations regarding the
awardof tenure

13.10 A probationaryfaculty unit employeeshall be subject to a Performance Review
pursuant to Article 15, Evaluatiofor the purpose of retention

13.11 The Presiderghall review and consider the Performance Revememmendations and
relevant material and make a final decistonretention

13.12 The Presidenshall notify a probationarfaculty unit employeevho has served fewer
than two (2) years of probatiai the final decisioron retentiomo later than February
15.

13.13 The Presidenshall notify a probationarfaculty unit employeevho has served more
than two (2) years of probatioof a final decisionon retention appoitment with
tenure or a terminal yeaappointment no later than June 1. Offimaltification to a
probationary faculty unit employe# a terminal yeaappointment shall indicate that
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Tenure

13.14

13.15

13.16

13.17

13.18

13.19

13.20

the faculty unit employee has no further appointment rights. Terminal year
appointments shall be limited to probationary faculty unit employees who have served
a minimum of three (3) years of probation.

A faculty unit employeeawarded tenureat a campus has the right to continued
permanent employment at the campus as a faculty unit empdogept when such
employment is voluntarily terminated or is terminated by the Employer pursuant to this
Agreemenor law.

A probationaryfaculty unit employeshall be subject to a Performance Revienthe
purpose of awardf tenure pursuant to the Performance Review provision in Article
15, Evaluation

The Presidenshall review the Performance Revieecommendations and relevant
material and make a final decisias to the awardr denial of tenuréo a probationary
faculty unit employee For probationary employeémlding a joint appointmernit
more than one (1) departmentt equivalent unjtthe President shall make a single
decision regarding retenti@nd tenure.

The Presidenmay awardenureto any individual, including one whose appointment
and assignment is in an administrative position, at the time of appointment.
Appointments with tenure shall be made only after an evaluatidmecommendatio

by the appropriate departmenCriteriaand standards for recommendations shall be
those established in accordance with procedemdasat campus.

The Presidenghall officially notify the probationarfaculty unit employeef the final
decisionon the awardr denial of tenureo late than June 1. The lack of official
notice shall not result in the award of tenure. If tenure is denied, the President shall
notify the faculty unit employeby June 1 of a subsequent probationary appointment
or a terminal yeamappointment. Terminal yeappointments shall be limited to
probationary faculty unit employees who have served a minimum of three (3) years.
Official notification to a faculty unit empyee of the denial of tenure shall include the
statement that s/he has no further reemployment rights.

The Presidentnay awardenureto a faculty unit employebefore the normal six (6)
yearprobationaryperiod.

Tenureshall be effective at the beginning of the acadgrearsucceeding the year
which tenure is awarded.
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14.1

14.2

14.3

14.4

14.5

14.6

14.7

14.8

14.9

ARTICLE 14

PROMOTION

Promotionshall be the advancement of a probatiomarenuredaculty unit employee
who holds academior librarian rank to a higher academic or librarian rank, or
advancement of a Counseleaiculty Unit Employe¢o a higher classification

A probationaryfaculty unit employeshall not normally be promoted during probation
Probationary faculty unit enhpyees shall not be promoted beyond the rank of
Associate. A probationary faculty unit employee shall normally be considered for
promotionat the same time s/he is considered for tenure

The promotionof a tenuredfaculty unit employeeshall normally be effective the
beginning of the sixth {§ year after appointmento his/her current academic
rank/classification In such cases, the performance reviewpromotion shall take

place during the year preceding the effective @dthe promotion. This provision shall
not apply if the faculty unit employeequests in writing that s/he not be considered.

A faculty unit employeemay, upon application, be considered for mpation to
professor, librariarequivalent, or SSAR Level lll, prior to having satisfied the
servicerequirements of provision 14.3.

Timelines for thepromotion process shall be announced by the Presiddtetr
consideration of the recommendations, if any, of the appropriate faculty committee(s).
Promotion applications shall not normally be accepted after the acetimeline for
applications.

Faculty unit employeeshall be subject to a Performance Reviewthe purposes of
promotion pursuant to Article 15, Evaluation

Prior to the final decisiagncandidates for promotiamay withdraw without prejudice
from consideration at any level of review.

The Presiderghall review and consider the Performance Revemwmmendations and
relevant material and information. The President shall make a final deasion
promotion For individuals holding goint appointmentin more than one (1)
departmentbr equivalent unjtthe President shall make a single decision regarding
promotion.

The Presidershall notify the faculty unit employe@ writing of the final decisiorn
the promotionno later than June 15. Such response shall include the reasons
approvalor denial and shall indicate the effective date of the promaotion, if any.
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ARTICLE 15

EVALUATION

General Provisions

15.1 The term "evaluatichas used irthis Article shall refer to either a Periodic Evaluation
or a Performance Review

15.2 Faculty unit employeesstudents academicadministrators, and the Presidemiay
contribute information to the evaluatiaof a faculty unit employeelnformation
submitted by the faculty unit employee anddnademic administrators may include
statements and opinions about the qualifications and work of the employee provided by
other persons identified by name. Only tenuiazlilty unit employees and academic
administrators may engage in telrationsand make recommendations to the President
regarding the evaluation of a faculty unit employee. At the request of a depattment
President may agree that a faculty unit employee participating inathaty Early
RetirementProgram may also engage in deliberations and make recommendations
regarding the evaluation of a faculty unit employee. However, faculty committees
established for this purpose may not be comprised solely ofygmarticipating in the
Faculty Early Retirement Program.

15.3 Evaluationcriteriaand procedureshall be made available to the faculty unit employee
no later than 14 dayadter the first day of instruction of the academsicon. Evaluation
criteria and procedures shall be made avalablthe evaluation committee and the
academic administrators prior to the commencement of the evaluation process. Once
the evaluation process has begun, there shall be no changes in criteria and procedures
used to evaluate the faculty unit employdging the evaluation procesBaculty
members teaching online are subject to all the rights and conditions set out in Article
15 and applicable campus evaluation polici€se collection and use of lme course
guantitative data for evaltian purposes shall only occur when required in campus
evaluation policies and procedures.

15.4 The appropriate faculty unit committee may recommend timelines for conducting
evaluations All evaluations shall be conducted and cortgalewithin the period of
time specified by the Presidenthe Working Personnel Action Fidall be forwarded
in a timely manner to the next level of review.

15.5 At all levels of review, beforeecommendations are forwarded to a subsequent review
level, faculty unit employeeshall be given a copy of the recommendation and the
written reasonsherefore. The faculty unit employegy submit a rebuttal statement
or response in writing and/or request a meeting be held to discuss the recommendation
within ten (10) day$ollowing receipt of the recommendation. cApy of the response
or rebuttal statement shall accompany the Working Personnel Actioarigilalso be
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sent to all previous levels of review. This section shall not require that evaluation
timelines be extended.

15.6 Administrative Level Reviews shall be conducted by the appropriate administrators.
15.7 The Working Personnel Action Filghall be forwarded to the Presidembo shall
review and consider all materials thus submitted.

15.8 The Working Personnel Action Fighall be defined as that file specifically generated
for usein a given evaluatiortycle. That file shall include all required forms and
documents, all information specifically provided by the empldyaeg evaluated, and
information provided by faculty unit employeestudents external reviewersand
academicadministrators. It shall also include all faculty and administrative level
evaluation recommendations from the current cycle, and all rebutaehsnts and
responses submitted.

The contents of the Working Personnel Action File may be compiled and reviewed in
electronic format, pursuant to campus policy.

15.9 Materials for evaluatiorsubmitted by a faculty unit employeshall be deemed
incorporated by referenda the Personnel Action Fileout need not be physically
placed in the file. An inderf those materialshall be prepared by the faculty unit
employeeat the beginning of the cycle and submitted with the materials. That index
shall be permanently placed in the Personnel Action File and appropriately updated to
reflect any material addetb the file during the coursef the evaluation cycle.
Materials incorporated by reference in this manner shall be considered part of the
Personnel Action File for the actions set forth in provision 1(8)1&f this Article.
Indexed mterials shall be returned to the faculty unit employee.

15.10 Deliberationgpursuant to this Article shall be confidential

15.11 Recommendations pursuant to this Article shall be confidex@pt that the affected
faculty unit employeeappropriate administrators, the Presidantd the peer review
committee members shall have access to written recommendations.

15.12 a.  Prior to the beginning of the review process, the faculty unit empkygect to
review shall be responsible for the identification of materidle siishes to be
considered as well as materials required by campus poliagg for the
submission of such materials as may be accessible to him/her. Evaluating
committees and administrators shall be responsible for identifying and providing
materials rkating to evaluatiomequired by campus policy baobt accessible to
the employee

b. A specific deadline before the recommendation is made at the first level of
evaluationshall be established by campus policy, at which timeWoeking
Personnel Action Files declared complete with respect to documentation of
performance for the purpose of evaluation. Insertion of material after the date of
this declarationother than faculty and administrative evaluations generated
during the evaluation cycle and responses or rebuttals by the faculty unit
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15.13

15.14

employee being evaluatedust have the approval of a peer reviemmmittee
designatd by the campus and shall be limited to items that became accessible
after this declaration.Copies of the added material shall be provided to the
faculty unit employee Material inserted in this fashion shall be returned to the
initial evaluation commiee for review, evaluation and comment before
consideration at subsequent levels of review. If, during the review process, the
absence of required evaluation documents is discovered, the Working Personnel
Action File shall be returned to the level at which the requisite documentation
should have been provided. Such materials shall be provided in a timely manner.

c. Personnel recommendations or decisions relating to retenteture or
promotionor any other personnel action shall be based on the Personnel Action
File. Should the Presidentake a personnel decision on any basis not directly
related to the profesonal qualifications, work performance, or personal
attributes of the individual faculty member in question, those reagwikbe
reduced to writing and entered into the Personnel Action File and shall be
immediately provided to the dalty member. For the purposes of this section,
courseassignmentshall not be considered personnel actions. However, course
assignments shall not be punitivenature.

d. A request for an exteal review of materials submitted by a faculty unit
employeemay be initiated at any level of review by any p#otthe review. Such
a request shall document) (the special circumstances which necessitate an
externalreviewer, and4) the nature of the materials needing the evaluaifon
an external reviewer. The request must be approvetebPresidentvith the
concurrence of the faculty unit employee

The periodic or performance revielor individuals holding a joint appointmeim
more than one (1) acadendepartmenbr equivalent unishall be conducted by each
department in which the individual s an appointment pin accordance with
campus proceduremay be conducted by a committee with representéition each
department in which the individual holds an appointment.

When classroomisits are utilized as part of the evaluatmfra faculty unit employee
under this Article, the individual faculty unit employéeing evaluated shall be
provided a notice of at least five (5) daysit a classroom visibnline observation,
and/or review of online conterd to take place. There shall be consultabietween

the faculty membebeing evaluated and the individual who visits his/her class(es)
regarding the classes to be visited and the scheduling of such visits

Process for StudeBvaluationsof Teaching

15.15

Written or electronicstudentquestionnaire evaluatiorshall be required for all
faculty unit employeewho teach All classestaught by each faculty unit employee
shall have such student evaluatioméessthe Presidenthas approved a requirement

to evaluate fewer classes after consideration of the recommendations of appropriate
faculty committee(s). In cases where student evaluations are not required for all
classes, classes chosen émaluation shall beepresentativeof the faculty unit
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employee's teaching assignment, and shall be jointly determined in consultation
between the faculty unit employee being evaluated and his/her depactraenin

the event of disagreement, each pahsll select 50% of the courses to be evaluated.
The results of these evaluations shall be placed in the faculty unit employee's
Personnel Atton File. Results of evaluations may be stored in electronic format and
incorporated by extensianto the Personnel Action File provided that individuals
involved in evaluations and personnel recommendatmr decisions are provided
secure access for these purposes.

15.16 Studentamay, with the concurrence of the departmeamd administratorbe provided
an opportunity to consultith the department peer revi@emmittee.

15.17 a. Studentevaluationgollected as part of the regular  student evaluation
process shall be anymous and identified only by couraad/or section. The
format of student evalwuations shal/l be
or a combination of quantitative and qualitative (e.g., space provided on the
guantitative formdér student comments).

b. Any studentcommunications or evaluatiormovided outsideof the regular
evaluation process must be identified by name to be included in a Personnel or
Working Personnel Action File

15.18 Studentevaluationprograns for librarian faculty unit employees, counselor faculty
unit employees, and coaching faculty unit employeayg be developed at the campus
level. If such programareestablished, the evaluation process shall be developed by a
committee comprised of facultynit employeesindappropriateadministrators

15.19 [Intentionally left blank to preserve later provision references in this Atfticle

Periodic Evaluation

15.20 A periodic evaluatiorof a faculty unit employeshall normally be required for the
following purposes:

a. Evaluationof temporaryfaculty unit employeeg¢see 15.23 15.30).

b. Evaluationof probationaryfaculty unit employeesvho are not subject to a
Performance Reviesee 15.31 15.34.

c. Evaluation of tenured faculty unit employeeswvho are not subject to a
Performance Reviefor promotion(see 15.3% 15.37.

d. Evaluationof temporaryfaculty unit employeedor threeyear appointments
pursuant tgrovisions12.12 and 12.13.

15.21 Periodic evaluatioprocedureshall be approved by the Presidafter casideration
of recommendations from the appropriate faculty committee(s). Such procedures shall,
for tenuretrack faculty unit employeewho teach, include, but not be limited to,
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15.22

studentevaluation®f teaching performance, peer reveeand administrative reviews.
Departmentchairs may make separate recommendations as a part of the periodic
evaluationprocess. If such a separate recommendation is to be thadghairshall

not participate as a member of the department peer committee.

The result of each stage of the periodic evalugirmcess shall be a written statement.
Such statement with written rationale shall be placed in the Personnel Actiaf File
the faculty nit employedan accordance with Article 11, Personnel Files.

Periodic Evaluatiomf TemporaryFacultyUnit Employees

15.23

15.24

15.25

15.26

15.27

15.28

Full-time temporarfaculty unit employeesppointed for tw@2) or more semesters or
three (3) or more quarterstegardless of a break in serviagaust be evaluated in
accordance with the periodic evaluatiprocedure This evaluationshall include
studenevaluation®f teaching performance for those with teaching duties, peer review
by a committee of the departmenmtequivalent unias defined in provision 18, and
evaluations by appropriate administrators. Evaluation ofifuk temporary Coaching
Faculty Unit Employeeshall include an opportunity for peer input and evaluation by
appropriate administrater

Parttime temporanfaculty unit employeesppointed for two (2) or more semesters or
three (3) or more quarters, regardless of a break in sested be evaluated in
accordance with the periodic evaluatiprocedure Swch evaluationsshall include
studenevaluation®f teaching performance for those with teaching duties, evaluations
by appropriate administrators and/or departnavair, and an opportunity for peer
input as defined in provision 15.2 from the department or equivalent Buéluation

of parttime temporary Coachingaculty Unit Employeeshall include an opportunity

for peer input and evaluation by appropriate administrators.

A temporaryfaculty unit employeeppointed for one (1) semester or two (2) quarters
or less shall be evaluated at the discretion of the departchait the appropriate
administratoyor the department or equivalemtit. The employee may request that an
evaluatiorbe performed.

Temporaryfaculty unit employeesolding threeyearappointnentspursuant to Article
12 shall be evaluated at least once during the term of their appointment and may be
evaluated more frequently upon the request of either the employee or the President

A written record of periodic evaluatioshall be placed in the tempora@aculty unit
employe& Personnel Action File The temporary faculty uniemployeeshall be
provided a copy of the written record of the evaluation

Temporaryfaculty unit employee<ligible for a thregyear appointmentursuant to
provision12.12 shall be evaluated in the acadeyaar preceding the issuance of a
threeyear appointment. This evaluatishall include studergvaluationsof teaching
performance for those with teaching duties, peer reviwa committee of the
departmentor equivalent unitas defined in provision 15.2, and evaluations by
appropriate administrators. The evaluation shall rate the temporary faculty unit
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employeeas either satisfactory or unsatisfactory. Satisfactory ratings may include
narrative comments including constructive suggestions for development. This periodic
evaluationshall consider the faculty unit emplee e 6 s ¢ waonki pedotmances
during the entire qualifying period for the thygear appointment. A thregear
appointment shall be issued if the temporary faculty unit employee is determined by
the appropriate administratey have performed in a satisfactory manner in carrying
out the duties of his/her position. The determination of the appropriate administrator
shall be based on the contents of the Personnel Actioarkdlany meerials generated

for use in any given evaluation cycle pursuant to 15.8. Where the appropriate
administrator determines thatt@mporaryfaculty unit employee has not performed
his/her duties in a satisfactory manner, then the redsohss/her determination shall

be reduced to writing and placed in the Personnel Action File.

15.29 Temporaryfaculty unit employees$olding a threg/earappointmenpursuantto
provision12.13 shall be evaluated in the third year of the appointment. This evaluation
shall include studenévaluationsof teaching performance for those with teaching
duties, peer reviewy a committee of the departmeanmtequivalent unias defined in
provision 15.2, and evaluations by appropriate admatimts. The evaluation shall rate
the temporary faculty unit employeas either satisfactory or unsatisfactory.
Satisfactory ratings may include narrative comments including constructive
suggestions for developmefthis periodic evaluatiors h a | | consider the
cumulativework performance during the entire thigear appointment. A subsequent
threeyear appointment shall be issued if the temporary faculty unit empigyee
determined by the appropriate administrabanave performed in a satisfactory manner
in carrying out the duties of his/her position. The determination of the appropriate
administrator shall be based on the contents of the Rexséwtion Fileand any
materials generated for use in any given evaluation cycle pursuant to 15.8. Where the
appropriate administrator determines thaemporary faculty unit employdeas not
performed his/her duties in atisfactory manner, then the reasofts his/her
determination shall be reduced to writing and placed in the Personnel Action File.

15.30 If a temporary faculty unit employee is subject to a periodic evaluation pursuant to
provisions 15.8 or 15.29, and the temporary faculty unit employee is on an
authorized paid or unpaid leave during the period in which the evaluation is
scheduled, the employee may request a postponement of the evaluation. If the request
is granted, the temporary fagult uni 't empl oyeeds appoint men:;
extended through the academic term in which the rescheduled evaluation takes place.

If the outcome of the evaluation is a determination by the appropriate administrator
of satisfactory performance, thew threeyear appointment shall be effective at the
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beginning of the academic year following the original expiration date of the prior
appointment.

Periodic Evaluatiomf ProbationanfFaculty Unit Emplgees

15.31

15.2

15.3

15.%

If a probationaryaculty unit employeés subject to a Performance Reviasvprovided
for in this Article, the Performance Review shall serve as the evaluatidhe
probationary faculty unit employee

In an academigearor work yearin which a probationarfaculty unit employeés not
subject to a Performance Reviéowy retention the probationary faculty unit employee
shall be subject to periodic evaluation

Periodic evaluatiomshall be conducted by the peer reviewimittee of the department

or equivalent unjtand the appropriate administratofFhere shall be consideration of
studentevaluation®of teaching performance, when teaching duties have been assigned
and student evaluatiomase available.

A written record of a periodic evaluati@hmall be placed in the probationdaculty
unit employe& Personnel Action FileA probationary faculty unit employesball be
provided a copy of #awritten record of the periodic evaluation

Periodic Evaluatiomf TenuredFaculty Unit Employees

15.3%

15.3%

For the purpose of maintaining and improving a tendesallty unit employes
effectiveness, tenured faculty unit employsball be subject to periodic performance
evaluationsat intervals of no greater than five (5) years. Participants in the Faculty
Early RetiremenProgram (FER)Pshall not be required to undergo evaluation unless
an evaluation is requested byther the FERP participant or the appropriate
administrator Such periodic evaluatisrshall be conducted by a peer reveammittee

of the departmerdr equivalenunit, and the appropriate administrator. For those with
teaching responsibilities, consideration shall include studealuationsof teaching
performance.

A tenuredfaculty unit employeshall be provided a copy of the peer committee report
of his/her periodic evaluationThe peer reviewwommittee chaiand the appropriate
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administratorshall meet with the tenured faculty unit employeediscuss his/her
strengths and weaknesses along with suggestions, if any, for his/her improvement.

15.37 A copy of the peerammittee's and the appropriate administtatsummary reports
shall be placed in the tenur&tulty unit employes Personnel Action File

Performancdeview

15.3 A Performance Reviewf a faculty unit employeshall normally be required for the
following purposes:

a. retentionof a probationaryaculty unit employege

b. awardof tenure and
C. promotion

15.38 A Performance Reviewhall consist of a minimum of the following reviews:
a. evaluation®of teaching performance, if the faculty unit emplojesches;
b. peerreview; and
c. administrative reviews.

1540 a. Performance Reviewroceduresshall be approved by the Presidadter
consideration of the recommendations of appropriate faculty committee(s).

b. Department chairs may make separate recommendations. Such
recommendations shall be forwarded to subsequent levelwviefvre If the
chairmakes a separate recommendation, s/he shall not participate as a member
of the peer committee.

15.41 The probationaryand tenuredaculty unit employeesf the departmerr equivalent
unit shall elect a peer reviesommittee of tenured faculty unit employees the
purpose of reviewing and recommending faculty unit employees who are being
considered for retentigrawardof tenure,and promotion Probationary and tenured
faculty unit employees shall elect tenured faculty unit employees to serve on higher
level peer review committee(s). When there are insufficient eligible members to serve
on the peer committee, tliepartment shall elect members from a related academic
discipline(s). Atthe request of a department, the Presiti@ytagree to permit faculty
participating in the Faculty Early RetiremeRrogram to run for eleicn for
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15.8

15.43

15.4

15.%6

15.4%6

15.47

15.48

membership on any level peer review committee. However, these committees may not
be comprised solely of faculty participating in the Faculty Early Retirement Program.

A faculty unit employeeshall not serv®n more than one (1) committee level of peer
review,

In promotion considerations, peer revieeommittee members must have a higher
rank/classificatiorthan those being considered for promotion. Faculty unit employees
being considered for promotion are ineligible for sendnegpromotion or tenurpeer
review committees.

Departmentand higher level peer reviesommittee(s) may ran@&rder faculty unit
employeegsecommended for promotioifhe end result of a promotion ranking shall
serve as a recommendation to the President

Each peer reviewommittee evaluatioreport and recommendation shall be approved
by a simple majoritpf the membership of that committee.

The end product of each level of a Performance Rewball be a written
recommendation. Such recommendation(s) shall be placed in the working Personnel
Action File of the candidate.

If any stage of a Performance Revibas not been completedthin the specified
period of time, the Performance Review(s) shall be automatically transferred to the next
level of review or appropriate administratord the faculty unit employeshall be so
notified.

The Presiderghall issue a decision regarding retentiawardof tenure or
promotion Such a decision shall be in writing and shall include the redsotise
decision. A copy of the decision shall be provided to the affected faculty unit
employeeand all levels of review. A copy of the decision shall be placed in the
faculty unit employes Personnel Action File
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ARTICLE 16

NON-DISCRIMINATION

16.1 It is the policy of the CSU to prohibit discriminatiagainst faculty unit employees
the basis of race, color, religipancestry, national origin, sex, sexual orientgtion
gendelidentity, gender expression, genetic information, marital status, pregnagey
disability, medical condition, or veteraatus

16.2 There shall be a joint statewide coitiee of CFA representativesid administrators
including the Senior Director Systemwide EEO, Studemgaity and Whistleblower
Compliance, for the purpose of gathering and exchanging information and discussing
CFA concerns regarding faculty affirmative actdimersity programs and efforts to
promote diversity in th€SU. The Committee may issue reports on the status of efforts
to promote diversity in the CSU. The Committee may also make recommendations
regarding efforts to facilitate the instruction of diverse student populations, which may
be considered for futuienplementation
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17.1

17.2

17.3

17.4

17.5

17.6

17.7

ARTICLE 17

TEMPORARY SUSPENSION

When the Presidertetermines that there exists strong and compelling evidémee
President may temporarily suspend with pdgculty unit employer reasonselated

to (a) the safety of psons or property, (b) the disruption of programs and/or operations,
or (c) investigation for formal notice of disciplinaagtion.

The Presiderghall notify the faculty unit employee writing of the immediate effect

of a temporansuspensionand whether the temporary suspension is related to (a) the
safety of persons or property, (b) the disruption of programs and/or operations, or (c)
aninvestigation for formal notice of disciplinaaction.

The Presidenshall notify the CFA whenever a faculty unit employless been
temporarily suspended, provided that the suspended faculty unit emfdicstee
consents to such notification to the CFA. Such notification shall take place within
seven (7) dayef the date the faculty unit ergyee is notified.

The Presidentay terminate or extend a temporanspensioand shall so notify the
faculty unit employee

Unless earlieterminated by the Presidersa temporarysuspensionincluding any
extensiorof a temporary suspension, shall automatically terminate upon the sarvice
formal notce of disciplinaryaction or thirty (30) daysafter its commencement,
whichever first occurs.

At the time a faculty member is informed that s/he is suspended withhgafaculty
member shall be praded with a report summarizing the strong and compelling
evidencein the possession of thieresidentwhich is the basis for her/his decision to
invoke temporarguspension To the atent possible the report shall include the date,
location, and description of the alleged incident(s) giving rise to the suspension, and
the source(s) of the allegation(s). Nothing in this provision shall require the release of
documents or information vith would compromise the successful completion of the
investigation, or endanger individuals who may be involved in the investigation, or
prohibited by law. Upon receipt of the report described herein, the faculty member may
provide a rebuttal statementdaather relevant documentation.

Periods of temporarsuspensioshall be served on consecuttaendar days
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18.1

18.2

18.3

18.4

18.5

18.6

18.7

18.8

ARTICLE 18

REPRIMANDS

The appropriate administratoray issue an oral and/or written reprimdada faculty
unit employee A written reprimand shall be clearly identified in ttlecument as a
Al etter of reprimando.

A faculty unit employeeshall be provided with a copy of a written reprimatdeast
five (5) daysprior to the possible placement guch a reprimand in the faculty unit
employe&s Personnel Action File

A faculty unit employeenay request, no later than fourteen (14) dafyesr re@ipt of

the written reprimangbursuant to provision 18.2, a conference with the appropriate
administratomwho issued the reprimand to discuss the reakon®primand. Such a
request shall not beinreasonably denied. The faculty unit employeay be
represented at such a conference by another faculty unit employee or a CFA
representative

The appropriate administratonay atany time retract a reprimandr modify a
reprimand. The appropriate administrator shall notify the faculty unit empdbgeeh
retractions or modifications.

A written reprimad shall be placed in the officiddlersonnel Action Filef the affected
faculty unit employe@and shall be subject to Article 11, Personnel Files.

Thefaculty unit employeshall have the right to attach a rebuttal to a written reprimand
and/or request correction of the record pursuant to Article 11, Personnel Files.

Upon the faculty unit employ&erequest, and three (3) years from its effective date, a
reprimand and any rebuttadubmitted by a faculty unit member in response to that
reprimand, shall be permanently removed from the Personal Action File. A statement
verifying the permanent removal of the reprimand shall be provided to the faculty unit
employee Neither the request for such a removal nor the statement verifying the
removal shall be placed in the officlRérsonnel Action File This provision shall not

be implemented under the following conditions

a. a notice of disciplinanaction has been served on a faculty unit emplayek
such a reprimanis related to the pending disciplinary action; or

b. a subsequent written reprimgsjl of a similarnature has been placed in the
Personnel Action Filevithin the three (3) yegperiod. If, after three years from
its effective date, a faculty unit employeguests the removal of the subsequent
written reprimand pursuant to 18.7, then the faculty unit employag also
requesthe removal of the prior written reprimand(s) of a similar nature.

A written reprimandshall be subject to review in arbitratiamder Article 19,
Disciplinary Action Procedurgonly if that reprimandor the incident underlying the
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reprimand is cited in a notice of disciplinary action and that subsequent disciplinary
action is appealed to arbitration.

18.9 A written reprimand shall be subject ot arbitration in a dispute involving
reappointment, promotiocor tenureunder Article 10, Grievanderocedureonly if that
reprimand, or the incident underlying the reprimand, is cited in the notice of the
decision not to reappoint, promote,awardtenure.
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ARTICLE 19

DISCIPLINARY ACTION PROCEDURE

Scope of DisciplinanAction

19.1 This Article shall apply to all bargaininghit employee®xcluding temporargmployees
who have been employed for one semester or quarkesor Sanctions imposed in a
disciplinaryaction shall be limited to dismissalemotion or suspensiowithout pay
Unless the grievargnd the Presidemigree to the contrary in writing, all suspensions
shall be served on consecutiverk days

19.2 Disciplinaryaction shall not include deniaf appointmentreappointment, probatipn
tenure or promotionseparation during a temporaagpointment pursuant to 12.5,
rejection during probation, reassigaent transfer layoff, reprimandtemporary
suspensiomvith pay, docking of pay or any other action, recommendation, or decision
except those in 19.1 dfis Article. Recommendations or decisions in the appointment,
reappointment, probation, tenure, promotion, reassignment, transfer, layoff, reprimand, or
temporary suspension with ppyocesses are not disciplinary actions for the purpose of
this Article and are not subject to the disciplinary action procedaofdsis Article.

Informal Resolution of Pending Disciplinaf\ction

19.3 Nothing contained in this Article shall be interpreted to precluddwntary attempt by
the partiego informally resolve potential disciplinagctions, either prior to the notice of
pending disciplinary action or at any other time. Such attempts at informal resolution
shall not preclde the University from relying upon, at any future disciplinary
proceeding, evidenagathered during the investigation of the alleged miscoruuttie
faculty unit employee

Notice of Pading DismissalDemotionor SuspensiokVithout Pay

19.4 The Presiderghall initiate the disciplinargction process by written notioé pending
disciplinary action served in person or served by U.S. tmdiie affected faculty unit
employee When U.Smail is used, a proof of servighall be prepared. The fagulinit
employeeshall be informed in this notice that the sancgpgacified in the notice shall be
imposed unless, following review of the matter, the President notifies the faculty unit
employee otherwise.

19.5 Thenotice of pending disciplinargction shall include:
a. the cause(s) for disciplinagction;the pending sanction

b. the proposed effective date of the pending sanction
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c. the identity ofthe Reviewing Officer designated by the Presidemeview the
matter;

d. the right of the faculty unit employée appeal the pending disciplinaagtion
and to have the matter heard;

e. andacopy of this Article.

Acceptance of Disciplinanjction

19.6 The faculty unit employemay accept the pending disciplinagtion at any time by
filing a letter of acceptance of the disciplinary action with the Presidenacceptance
of disciplinary action shall result in the imposition of the pending sandbiginis not
an admissiofy the faculty unit employeef the allegations of misconducFailure of
a faculty unit employee to appeal a pending disciplinary action pursuant to this Policy
shall result in imposition of the pending sanction.

Review of Pending Disciplinarfction

19.7 Within ten (10) daysf receipt of the notice of pending disciplinagtion and at a time
and place mutually acceptable to the affected faculty unit empémeethe Reviewing
Officer, the faculty unit employesnd a CFA representativié any, may meet with the
Reviewing Officer designated by the Presidant hs/her representative (if any) to
review the notice, the reaqal, and the evidenceThe faculty unit employee may
respond orally or in writing. Such a written response (if any) shall be provided to the
Reviewing Office within ten (10) days of the notice of pending disciplinary action
whether or not a meeting takes place. A copy of such written response may be provided
to the President. The Reviewing Officer designated by the President shall not have
been directly inglved in the initiation of the pending disciplinary action.

19.8 The Reviewing Officer shall issue a report to the Presidéhtn fifteen (15) day®f
the notice of pending disciplinaaction. The President shall consider the report of the
Reviewing Officer.

19.9 Within five (5) daysof receipt of the report, the Presidesfitall notify the affected
faculty unit employeef hisher decision to rescind, modjfpr affirm the pending
disciplinaryaction. The effective date of such disciplinary action shall be included in
this notification. Such an effective date shall be at least twelyalél2 from the date
of this notification, except as provided in provisions 19.12(a) and 19.12(b). This notice
shall be the notice issued by the CSU for purposes stated in Educatiors €t
89538 and Section 89539. The time requirements of provisions 19.7 through 19.9 may
be extended by mutual agreembatween the faculty unit employaad the CSU.

Disciplinary Action Appeal Process

19.10 A faculty unit employeenay appeal a pending disciplinagtion by selecting one (1)
of the three (3) following appeal options at the time s/he files his/her notice of appeal:
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a. Within ten (10) dayf receipt of the notification pursuant to provision 19.9, a
faculty unit employe@r his/her representativaay file a written noticef appeal
with the Presidentin accordance with the Disciplinarjction Arbitration
Procedureof this Article. Appeal by a representative of the faculty unit employee
other than CFA is permitteshly if it is accompanied by a written authorization of
representationwhich shall be signed by the faculty unit employee. Such notice
shall be accompanied by a detailed statement of the disputed facts and defenses to
the allegation of misconduct

b. Within ten (10) dayf receipt of the notification pursuant to provision 19.9, a
faculty unit employe®r his/her representativaay file a written noticef appeal
with the Presiderindicating an intent to request a hearirighe matter by the State
Personnel Board as provided in Section 89539 of the Education Ggupeal by
a representative of the faculty unit employptieer than the CFA is permitted only
if it is accompanied by a written authorization of representatidnch shall be
signed by the faculty unit employee. Such notice shall be accompanied by a
detailed statement ofhe disputed facts and defenses to the allegation of
misconduct A request for a hearing by the State Personnel Board must be filed
with the State Personnel Board within thirty (30) days of receipt of the notification
pursuant to provien 19.9.

c. Within ten (10) dayof receipt of the notification pursuant to provision 19.9, a
faculty unit employe®r his/her representativaay file a written noticef appeal
with the Presidennhdicating an intent to request a hearrfighe matter by a Faculty
Hearing Committee selected from the Faculty Review Rdoldwing the same
proceduresprovided in provisions 19.10(d) and 19.10(e) below. Appeal by a
representative of the faculty unit employsber than the CFA is permitted only if
it is accompanied by a written authorization of representatibich shall be signed
by the faculty unit employee. Such notice shall be accompanied by a detailed
statement of the disputed facts and defenses to the allegation of misconduct

d. Faculty HearingCommittee

1. The Faculty HearingCommittee shall be composed of ftithe faculty
members selected by lot from the Passthblished pursuant to provisions
10.9 and 10.10 of this AgreemenThe Committee shall make a
recommendation to the Presidexst to whether the proposed disciplinary
action should be sustainedpdified, or voided.

2. Within seven (7) daysafter the filing of the disciplinaraction appeal as
provided in 19.10(c), the GGBhairpersons of the Faculty Hearing Panel
shall jointly schedulehe selection of the Faculty Heari@@mmittee. The
Committee shall consist of three (3) members and one (1) alternate. No
Faculty Hearing Panehember may serve on a Faculty Hearing Committee
if s/he has been directlyvnlved with or a partyo matters related to a
proposed disciplinary action submitted by the affected faculty unit
employeeto a faculty hearing. Each Faculty Hearing Committee shall be
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appointed and serven@an ad hoc basis until the Committee has issued its
decision on the proposed disciplinary action in question. Participation on a
Faculty Hearing Committeetwohadlhle k& mg
community for all applicable purposes.

3. Upon selection, the AcademMice PresideriProvost or designee shall
provide written noticao the affected faculty unit employeappropriate
administratorand committee members of the selection.

4. A hearingof the proposed disciplinagction in question shall be scheduled
to occur within fourteen (14) dayom the datef notification to all parties
of the selection of the Faculty Hearing Committee at a mutually acceptable
time at the campus where the affected faculty unit emplisyemployed.

5. There shall be no post heay briefs. The hearing will not exceed one (1)
day with equal time for each partexcept by written agreemeant the
parties.

6. Conduct of the hearinghall be at thaliscretion of the Faculty Hearing
Committee but shall be open to the public at the discretion of the affected
faculty unit employee

7. The affected faculty unit employaad the Presidesthall have the right of
representatioby a representativef his/her choice and to be provided, free
of charge, access to a completeord of the hearingsaid record shall be
taken in a manner deemed appropriate byabelty hearing committee.

e. CommitteeDecision

1. The Committee shall transnaitdecision to the Presidenithin fourteen
(14) daysafter the conclusion of the hearjragto whether the proposed
disciplinaryaction should be sustained, modified or voided. In making
its decision regarding whether to sustanodify, or void the sanctioar
pending sanction, it shall also be the function of Faeulty Hearing
Committee to determine whether cause for disciplinary action existed.

2. The decisionof the Faculty Hearing Committee shall set forth the
findings, reasonsand conclusions on the issue(s) submitted. Copies of
the complete decision shall be provided to the parties

3. The decision of théaculty HearingCommittee shall be based solely
upon the evidencand arguments appropriately presented by the parties
in the hearing.

4, The decisiorof the Faculty HearingCommitteemay include back gy
provided, however, that any back payardshall be less the difference
of any unemployment compensation received and/or any earnings
resulting from the employées c omp | i anc g towmitigate hi s/t
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damages; and/or any earnings that the employee should have received
had the employee complied with his/her duty to mitigate damages. Only
earnings derived from like, or substantially like, employment shall be
considered for the purposestbis mitigation.

5. Within fifteen (15) daysof receipt of theCo mmi t t eed6s deci s
Presidentshall inform the affected faculty unit employee writing
whether s/he agrees or disagr@gth theCo mmi t t eed0s deci si O
is no disagreement between the Faculty Heangmmi t t eeds dec
and Presidentodos decision, then the
binding, and not subject to arbitratioli the President does not agree
with the Committeeds decisimay, the
elect to appeal the matter to arbitration pursuaptdwision19.10(e)(6).
The arbitratod s deci si on shall be final and
agrees in part, and disagrees in part, witbeaisionof the Faculty
Hearing Committee, then only the issue(s) with which the President
disagrees may be appealed to arbitration under 19.10(dj(@
Presidentds decision on issues on w
final and binding and not subject to arbitration.

6. Within fifteen (15) dayof receipt of the Presideits deci si on, a
unit empbyee or his/her representativenay file a written noticeof
appeal with the Office of the Chancellequestingarbitration

19.11 Filing the notice of one (1) of the three (3) disciplinacfion appeal options pursuant
to provision19.10 shall constitute a final and binding decision by the affected faculty
unit employee

Imposition of Sanction

19.12 a. If, pursuant tgprovision19.1(a) or 19.1(@c), the affected faculty unit employee
notifies the Presidemf an appeal involving the sancti@i any disciplinary
action, the faculty unit employee his/her representatiaad the CSU may agree
that the sanction shall be held in abeyapeading a final decisiomnd its
implementation

b. If, pursuant tgorovision19.1da) or 19.1(c), the affected faculty unémployee
notifies the Presidemf an appeal involving the sanctiohsuspensiomwithout
payfor more than thirty (30) dayslemotion or dismissalthe CSU shall hold
the sanction in abeyanpending a final decisioand its implementation
Abeyance shall not exceede hundred andhirty-five (135) days.

Disciplinary Action ArbitrationProcedure

19.13 Unless the specific language of the Agreement is in conflict, thieaditn procedure
shall be conducted in accordance with the AAA Labor Arbitrafates, subject to the
following provisions. Te parties shall meet within thirty (30) days of the ratification
of this Agreement to select a panel of ten (10) members dfjreement is reached on
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the panel within a sixty (60) day period from the ratification of this Agreement, the
parties shall designate arbitrators for each case in accordance with AAA Labor
Arbitration Rules until agreement on a panel is reached.

19.14 If the parties agree to a panel of arbitrators, either party may peremptorily challenge
two (2) members on the panel at any time during the term of this Agreement and such
a panel member shall be removed from the panel and replaced with a new mutually
acceptable replacement. If the parties are not able to agree on a replacement within
thirty (30) days, then the cases scheduled for that particular arbitrator will be heard by
an arbitrator designated by the parties in accordance with AAA Labor Arbitration Rules
on a case by case basis until agreement on a replacement is reached. Once a party has
notified the other party of its intention to remove an arbitrator, no new casebesha
heard by that arbitrator, and that arbitrator shall not be notified of his/her removal prior
to thereceipt by the parties of any lifs/her pending awards.

Scheduling ArbitratiorHearings

19.15 a. All disciplinarycases involving suspensiotismissabr demotion appealed to
arbitrationpursuant to 19.1@) shall be scheduled for hearingarbitration no
later than ninety (90) daylsom the effective date of the disciplinary action
contained in the notification issued by the Presidqamsuant to 19.9. The
process for selecting the arbitrasirall be that contained in 19.13 and 19.14. If
the partieshave mutually agreed on an acceptable arbitrab@n they shall
submit jointly a list of suitable hearing dates to the arbitrator within the ninety
(90) day period. If thénearing is estimated by the parties to require more than
one day, then the hearing dates should be conseeutieeever possible. If the
arbitrator cannot offer consecutive dates to the parties, then he/she may offer
his/her soonest ailable dates. If the parties have not been able to mutually agree
on an acceptable arbitrator, then they shall submit jointly a list of suitable hearing
dates to the American Arbitration Associatiand request thento supply
pursuant to its rule a list of arbitrators each of whom has at least one of those
dates available to hear the appeal within the ninety (90) day period. If the hearing
is estimated by the parties to require more than one (1) day, then the dasesg
should be consecutive whenever possible. If the arbitrator cannot offer
consecutive dates, then he/she may offer his/her soonest available dates. The
parties shall then use the stripeoceduredetailed in 19.14 to designate an
arbitrator to hear the appeal.

b. All disciplinary cases involving suspensiaismissabr demotion appealed to
arbitrationpursuant to 19.1(@)(6) shall be scheduled for heariigarbitration
no later than sixty (60) daysom the date of the appeal to arbitration. The
process for selecting the arbitratbrall be that contaed in 19.13 and 19.14. If
the partieshave mutually agreed on an acceptable arbitréten they shall
submit jointly a list of suitable hearing dates to the arbitrator within the sixty
(60) day period. If the hearing is estimated bypheies to require more than
one (1) day, then the hearing dates should be conseuwttemever possible. If
the arbitrator cannot offer consecutive dates to the parties, then he/she may offer
his/her soonest available dates. If thetipa have not been able to mutually
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agree on an acceptable arbitrator, then they shall submit jointly a list of suitable
hearing dates to the American Arbitration Associataomd request them to
supply pursuant tds rule a list of arbitrators each of whom has at least one of
those dates available to hear the appeal within the sixty (60) day period. If the
hearing is estimated by the parties to require more than one (1) day, then the
hearing dates should be congaeaiwhenever possible. If the arbitrator cannot
offer consecutive dates, then he/she may offer his/her soonest available dates.
The parties shall then use the stikeceduredetailed in 19.14 to designate an
arbitrata to hear the appeal.

c. The parties shall accept the first date offered pursuant to 10.26 e. Either party
may request the date to be rescheduled based on witness availability or other
issues that require rescheduling.

Arbitration Rules and Procedures

19.16

19.17

19.18

19.19

19.20

19.21

19.22

It shall be the function of the arbitratto determine whether cause for disciplinary
action existed and to affirm, modjfgr deny the sanctioor pending sanction.

Absent a mutual agreementthe contrary, if an arbitrabilityuestion exists, there shall

be a bifurcated hearing which the arbitratoshall determine the arbitrability question
after the submission of pekearing brief&nd prior to holding a hearing, if any, on the
merits of theappeal

Within thirty (30) daygrom thedate the hearinas concluded, or 30 (thirty) days after

the submission of briefs (where the partiese agreed to submit briefs), the arbitrator
shall issue to the parties a written awstating the decision on the issue(s) submitted.
Copies of the award shall be provided to the parties. The award shall be final and
binding on the parties.

Both the arbitratd¥ s d e c i s deasionofathe Baculty iHearingCommittee shall

set forth the findings, reasqrend the conclusions on the issue(s) submitted no later
than thirty (30) dayafter the awards issued. Copies of the complete decision shall be
provided to the parties

The Labor ArbitrationRules of the American Arbitration Associati@hall apply
except wherthe specific language of this Article is in conflict, in which case the
specific language of this Article shall apply.

The decisionof the Faculty HearingCommittee and the arbitrators  a shall bed
based solely upon the evidermed arguments appropriately presented by the parties
in the hearing and upon any pd&aring briefoy the parties.

The arbitratorshall have no power to alter, add to, detract from, or araegdCSU
Policy or the CSU/CFA agreementhe arbitrator shall be without power to make an
awardwhich requires the commissionar act prohibited by law, or an omission of an
act required by law, or which is violative of the specific terms and conditibtise
CSU/CFA agreement. Thaecisionof the Faculty HearingCommittee shall also be
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19.23

19.24

limited in this manner, so that tkecisionof aCommittee shall not result in a remedy
that exceeds the authority of an arbitrator.

The awardf the arbitratomay include back payrovided, however, that any back pay

award shall be less the difference of any unemployment compensation received and/or

any earnings resulting from the employjee c ompl i ance wi th his/F
damages, aridr any earnings that the employee should have received had the employee
complied with his/her duty to mitigate damages. Only earnings derived from like, or
substantially like, employment shall be considered for the purposes of this mitigation.
Thedecison of theFacultyHearingCommitteeshall also be limited in this manner, so

that thedecisionof aCommittee shall not result in a remedy that exceeds the authority

of an arbitrator.

Each partyshall bearthe expensesf preparing and presenting its own case both in
arbitrationand in hearingdefore faculty committees. The parties shall attempt to
schedule alFaculty Committee hearings in a manner that does not interfere with CSU
operations. The affected faculty unit emplgybes/her representativef any, and
witnesses who are CSU employeadled before the arbitratehall be provided with

release timdor the officialhearing. The cost for the serviadghe arbitrator shall be

borne by the CSU unless a grievaand/orhis/herrepresentative, has unilaterally
requested a postponement of the proceedings at a stage in the proceedings where
arbitrator s cost srreth lthat cabegtieercosts ef theasbdrator i | y
shall be borne by the party that requested the postponement of the proceedings.

When the CSU waives the 135 day abeyance period set out in 19.12 b., withholding
imposition of disciplinary action until arfal arbitration award is issued, and when CFA

is acting as the affected memberdés advoc
arbitratorodos fees. Absent a specific agr
extended beyond two hundred and sevéi) days. In such instances, the agreement

to split the costs and fees of the arbitrator shall expire at the same time as the abeyance
period.

Should the arbitrator require a transcript, the parties shall pay equal shares of the court
reporter fees.
Should both parties require a transcript, the parties shall pay equal shares of the court
reporter fees.

PreSanction Suspension

19.25

19.26

When the Presiderdetermines it is in the best interests of the campus, s/he may
suspend with paa faculty unit employeeho has been served with a Notice of Pending
Dismissa) Demotionor Sugpensionwithout Pay pursuant to 19.4 of this Article. Such

a suspension may continue until imposition of sanairamfinal awargursuant to this
Article or pursuant to Education Co8ection 89539.

The affected faculty unit employadall be notified in writing of the reasofts such
a suspensiowith pay, and shall also be provided withpies of any documents related
to the suspension except when the Presidietermines that disclosure would endanger
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the safety of any person or would compromise the completion of the investigation or a
related investigation, or wheeeich disclosure is prohibited by law. If disclosure of
documents is not provided, an explanation of the reasons for the decision shall be
provided in writing at the time of the suspension. The President may terminate such
suspension at any time. Théeafted faculty unit employeghall be notified in writing

of such a termination.

PreSanction Reassignment

19.27  When the Presidedetermines itis in the best interests of the campus, s/he nsgjgrea
a faculty unit employeaho has been served with a Notice of DismisBaimotion or
SuspensioWithout Paypursuant to 19.4 of this Article. Such a reassignment shall be
without a change in salarySuch a reassignment may continue until imposition of
sanctionor a final awargursuant to this Article or pursuaotEducation Cod8ection
89539.

19.28  The affected faculty unit employséall receive written notification of the reasdos
reassignmenand shall also be praled with copies of any documents related to the
reassignment except when the Presidiet¢rmines that disclosure would endanger the
safety of any person or would compromise the completion of the investigation or a
related investigabin, or where such disclosure is prohibited by applicable law. If
disclosure of documents is not provided, an explanation of the reasons for the decision
shall be provided in writing at the time of the reassignment. The affected faculty unit
employeeshall receive written notification of termination of reassignment, when
appropriate. Such a reassignment shall not be considered a prgasgegnment.

19.29 The CSU has the burden of proving the conduct by the prepondefatheeevidence
in all disciplinecases.
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ARTICLE 20

WORKLOAD

Instructional Faculty Professional Responsibilities

20.1 a. The primary professional responsibilities of instructional facoigmbers are:
teaching, researctscholarshipcreative activity and serviceo the University,
profession and to the community.

b. Faculty members have additional professional responsibilities such as: advising
studentsparticipation in ampus and systemwide committees, maintaining office
hours and/or opportunities for student consultation connected to online teaching,
working collaboratively and productively with colleaguaad participation in
traditional academitunctions.

c. The performance of instructional responsibilities extends beyond duties in the
classroomand includes such activities as: preparation for class, evaluztion
studentperformance, syllabus preparation and revision, and review of current
literature and research the subject area, including instructional methodology.
Research, scholarshignd creative activityin the faculty member's field of
expertise are essential to effective teaching. Mentoring students and colleagues
is another responsibility that faculty members are frequently expected to perform.
Just as faculty members may teach onliney thhay perform other dutiesline,
pursuant to campus policies.

d. The professional responsibilities of faculty members include research
scholarshipand creative activitywhich contribute to their currency, and the
contributions made within the classrooand to their professions. The
professional responsibilities of faculty members are fulfilled by participation in
conferences and seminars, through acaddeawes and sabbaticalsat provide
additional opportunities for scholarship and preparation, and through a variety of
other professional developmeattivities.

e. The partiesunderstand that instructional facultgembers may not normally
participate in all activities identified in this Article during each acadeenio or
year

20.2 a. The composition of professional duties and responsibilities of individual faculty
cannotbe restricted to a fixed amount of time, and will be determined by the
appropriate administratoafter consultationwith the departmentind/or the
individual faculty member.

b. The instrutional assignmentsf individual faculty members in the classroom
laboratory, or studio will be determined by the appropriate administaéter
consultationwith the departmenthairor designee and/or the individual faculty
member. The department or other appropriate unit's overall instructional or
courseassignments shae consistent with department and studesgds.
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c. The scheduling of academiteaves, sabbaticalsand other professional
responsibilities will be determined by the appropriate administrafter
consultatiorwith the departmenthairor designee and/or the individual faculty
member and shall be consistent with campus policies on such matters.

d. The paties agree to continue the current practice regarding the calculation of
Weighted Teaching Unitfor the purpose of determining time ba®e both
appointmentand bengts eligibility. A parttime lecturer employee assigned
additional Weighted Teaching Units (WTUs) shall be compensated at his/her
regular rate of pay for all WTUs assigned.

20.3 a. Members of the bargainingnit shall not be required to teach an excessive
number of contact hours, assume an excessive stlodehtor be assigned an
unreasonablevorkloador schedule.

b. In the assignment of workloadonsideration shall be given at least to the
following factors: graduate instruction; online instruction; activity classes
laboratory courses; supervisiodistancelearning; sports; and directed study.
Consideration for adjustments in workload shall be given to at least the following:
class size/number of students; course and curricular redesign; preparation for
substantive changes in instructional methods, inctudievelopment of online
and hybrid courses; reseaydcholarly, and creative activities; advising; student
teacher supervision; thesis supervision; supervision of fieldwork; service
learning; student success initiatiy@assessment and accreditation activities; and
serviceon department, college, or University committees.

c. Indetermining what is "excessliVer "unreasonablaunder this section, the items
listed under 20.(), as well as the number of studes¢gking to take courses in
the academia@area, the distribution of student enrollmetite level of support
provided the program, and the effeofsthe introduction of new instructional
technologies, and the prior practiadghe University shall be among the primary
elements to be considered. The partagsee that consideration of the prior
practices of tB University shall include the calculation of Weighted Teaching
Unitsin prior years.

Work Year
20.4 The work yeaof an academigearemployeeshall not exceed one hundred eighty (180)
workdays or days lieu thereof. This provision shall not preclude the establishment

of an academic year calendar equaling less than one hueidreg (180) days. The
campus academic calendar shall establish workdays of academic year employees.

Ten (10) Month Work Year

20.5 The work yearof a full-time ten (10) month employeshall be the number discal
yearworkdays within the assigned ten (10) months. Such employees shall be available
for scheduled assignmenrds fiscal year workdays or on any dafythe week in lieu
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thereof within the asgned ten (10) months. The appropriate administratail
determine the ten (10) months of an employee's work schedule.

Twelve (12) Month Work Year

20.6 The work yeanf a full-time twelve (12) month empyeeshall be the number of fiscal
year workdays within the assigned twelve (12) months. Such employees shall be
available for scheduled assignmesfiscal year workdays or on any dafithe week
in lieu thereof within the assigned twelve (12) months.

Work Hoursi Casual Employment

20.7 Casual employmer@mployeesnay be assigned on an hourly or a per job basis.

Substitute Assignments

20.8 A faculty employeewho is assigned temporasubstitute duty of a short duration,
which shall normally be up to twenty (20) dagkall be compensated at the faculty
substitute rate. Temporary substitute assignmeints longer duration, which shall
normally begreater than twenty (20) days, shall be compensated by an appropriate
workloadreductionas soon as practicable or, if the employee is not employed in the
next academiterm, the employee shall be appiiapgly compensated upon separation
for the classhours taught. For compelling reaspasfaculty employee may decline
such an assignment. Nothing in this provision shall preclude faculty employees from
making inforrmal voluntary substitute arrangements of short duration with a University
colleague, subject to the approval of the departmiesit.

Librarian Faculty Unit EmployeesAssignmenbf Responsibility

20.9 The assignment of a libraridiaculty unit employeenay include, but shkhot be
limited to, library services, reference services, circulation services, technical services,
ontline reference services, teaching in library subject matter, sesaicystemwide
and campus committees and task forces, and actithig¢doster professional growth,
including creative activitgnd researchThe nature of such assignmesttsll correlate
closely with activities expected of libraridiaculty unit employees to qualify for
retention tenure and promotiorand, following tenure, activities expected of librarian
faculty unitemployees in order to maintain their role as contributing members of the
bargainnhgunit. Such assignments shall be made by the appropriate adminiaftrator
consultatiorwith the librarianfaculty unitemployee.

20.10 A librarianfaculty unitemployeemay be assigned by the appropriate administtator
serve at ofcampudocations. Prior to making such an assignment, agreeofid¢imé
librarianfaculty unitemployee shall be sought. A librariaculty unitemployee shall
be reimbursed for approved expensesurred by such assignment at-o#fmpus
locations. Assignmenfschedules may be adjusted when sassignment to an off
campus location requires travel time greater than the travel time from the employee's
home to the main campus.
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CounseloFaculty Unit EmployeesAssignmenbf Responsibility

20.11

The assignmentand responsibilities of a counsetaculty unit employeenay include

but shall not be limited to individual counseling, group counseling, consuliatidn
referral, case managemditcluding record keepingjntern trainingand supervision
teaching, servicen systemwide and campus committees and task forces, and activities
that foster professional growth including creative actigityl researchThe nature of

such assignments shall correlate closely with activities expected of counselor faculty
unit employeesn order to qualify for retentigrntenuré permanency, and promotion

and after tenure/permanency, activities expected of courfaeladty unitemployees

in order to maintain their roles as contributing members of the campus community.
Such assignments shall be made by the appropriate adminiaftatmonsultation with

the counselor faculty unit employee. This consultation shall include consideration of
the amount of time necessary for the successful completion of counselor responsibilities
within the counselor workweek. All such counsdhbarulty unit employee assignments
and schedules shall be made pursuant to provision 20.15.

Librarianand CounseloFaculty Unit EmployedssignmentandSchedules

20.12

20.13

20.14

20.15

20.16

20.17

At the request of a counselor librarian faculty unit employee the appropriate
administratorshall discuss present assignmeatsd future assignments with the
counselor or librariaiaculty unitemployees. Assignments pursuant to this Article
shall bemade by the appropriate administrator.

The affected librarianr counselofaculty unitemployeemay request a particular work
schedule, specifying times and locations in which work iset@erformed. All such
schedules shall be subject to approval by the appropriate administrator

A librarian or counselorfaculty unitemployeeshall normally be muired to be on
campus on his/her workdays as defined by his/her work year or work schedule pursuant
to 20.13

The Assignmer$chedule of a fultime librarianor counselofaculty unitemployee
shall be an average of forty (40) hours in a seven (7pdegd. This provision shall
apply pro ratdo a less than fullime librarian or counseldaculty unit employee.

A librarian faculty unitemployeeemployed on a twelve (12) month basis in a fiscal
yearmay elect to be employed for one (1) or more fiscal years on a ten (10) month
basis. A librarianfaculty unitemployee shall provide written notitethe appropriate
administratorat least six (6) months prior to the proposed effective date of the 10/12
work plan.

A librarian faculty unitemployeemay elect the 10/12 work plan for one (1) or more
fiscal yeas. Once a librariafaculty unitemployee has filed a notice of election and
been approved to participate in the 10/1&kwplan for more than one (1) fiscal year

an alteration of one (1) or more fiscal years from those originally chosen shall be subject
to approval by the President
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20.18 A 10/12work plan yearly schedule shallovide that the appropriate periods of time in
work status and nework status shall be scheduled within one (1) fiscal.year

20.19 During an initial yearof employment, a yearly schedule for a librarfaoulty unit
employeen the 10/12 work plan program shall normally be ten (10) consequdiye
periods in work status followed by two (2) consecutive pay periods Hwook status.
In subsequent yes, the two (2) months in nemork status need not follow the ten (10)
months in work status.

20.20 At the time of election and approval to participate in the 10/12 work plan, the librarian
faculty unit employeeshall identify the two (2) months in nemork status. The
appropriate administratshall approve the two (2) month period unless it is determined
by the appropriate administrator that library operations will be impaired. Should this
occur, the appropriate administrator shall designate at least two (2) alternate two (2)
month periods from which the libraridaculty unitemployee will choose one (1).

20.21 A librarian faculty unitemployeepatticipating in the 10/12 work plan shall receive
his/her ten (10) month annual salary twelve (12) equal salary payments and
appropriate benefits on a twelve (12) month basis.

20.22 A librarianfaculty unitemployeamoving from a twelve (12) month status to the 10/12
work plan shall retain his/her salaayniversary date.

20.23 A librarian faculty unit employeeon the 10/12 work plan shall acer sick leave
vacation and senioritycredit during the full twelve (12) month period.

20.24 Ten (10) months of servid®y a librarianfaculty unitemployeen the 10/12 work plan
shall constitute one (1) yeaf service for employment status matters, merit salary
adjustment, and retirement

CoachingEmployees Assignmenbf Responsibility

20.25 The assignmentef a coachingemployeemay include, but shall not be limited to,
coaching and related duties, sernvaceappropriate systemwide and campus committees
and task forces, public services, teaching responsibilities and saghesing.

20.26 By virtue of the nature of coachirggrvice the assignmentsocation of assignments,
and schedules of assignments may vary. Such assignments shall be made by the
appropriate administrator A coaching employeshall be reimbursed for approved
expensesncurred by assignments at -@&mpudocations. A 1@month or academic
year coaching faculty unit employee shall not beuiregl to perform duties outside of
his/her work year.

CoachingemployeedAssignmentsaind Schedules
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20.27 At the request of theoachingemployee the appropriate administratehall discuss
assignmentsand future assignments with the coaching employee. Assignments
pursuant to this Article shall beade by the appropriate administrator.

20.28 The coachingemployeemay request a particular schedule within the confines of
program requirements. All schedules shall be subject to approval of the appropriate
administator.

CoachingemployeesNork Hours

20.29 The work hours of a fullime coachinggmployeeshall be an average ofrfg (40) hours
in a seven (7) dageriod. This provision shall apply pro rdtaa less than fullime
coaching employee.

Departmenthair Assignments

20.30 Departmenthairsshall normally be selected from the list of tenuoegrobationary
faculty employeesecommended by the department for the assignment.

20.31 Such departmerghairsshall perform duties and carry out responsibilities assigned by
the President

20.32 Such departmenthairs shall be appointed by the Presidemd shall serve at the
pleasure of the President.

Marginal Cost Funding Increase

20.33 The partieshall jointly work on ways they can increase marginal cost funding.

StudentFaculty Ratio and Student/TentfFeack Faculty Ratio

20.34 The California State University and the California Faculty Association agree that
educational quality is a function of the number and quality of faculty resources. The
partiesalso agree that a lower Studéiatculty ratioSFR) and a lower Student/Tenure
Track Faculty ratio (STTFR) improve the quality of instruction.

AcademicYear Assignments

20.35 Academicyearassignmentshall consist of two (2) semesters or three (3) quarters not
including summer term unless so specified in the appointieget.

Reduction in Instructional Assignments for New Probationary Faculty

20.36 To assist new probationary faculty employees with establishing their programs of
research, scholarship, and/or creative activities, and caroyingther activities that
would support them in meeting the requirements for retention, tenure, and promotion,
the CSU agrees to fund the following reductions in instructiassignments during
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the first two years of a fThis pdvision shale mber 6
expire on June 30, 201hless specifically extended or otherwise agreed to by the
paries

i. During the first two years of the probationary period, probationary
faculty employees hired in 2014/15 and 2015/16 shall be assigned a
maximum of eighteen (18) direct weighted teaching units on a semester
campus (normally resulting in the insttional assignment being reduced

by two courses per academic year) or a maximum of twiewiy (24)
direct weighted teaching units on a quarter campus (normally resulting in
the instructional assignment being reduced by three copesesxademic
year).

ii. Probationary faculty employees hired in 2016/17 shall be assigned a
maximum of eighteen (18) direct weighted teaching units on a semester
campus (normally resulting in the instructional assignment being reduced
by two courses per academic year) amaximum of twentyfour (24)

direct weighted teaching units on a quarter campus (normally resulting in
the instructional assignment being reduced by three courses per academic
year) in the 2016/17 academic year.

A campus may further redugestructional assignments below these maxima. Assigned
time provided in 20.36i and 20.36ii shall be in addition to any provided for activities
other than research, scholarship, or creative activiéigs dssigned time for excess
enrollments, assigned time for committee service). Nothing in this section is intended
to reduce the amount of assigned time that a campus has agreed to provide to a
probationary faculty member in their letter of appointment.

Reductions in instructional assignment under the above provisions maykedfor
future use with the approval of the appropriate administrator, except that all such
reductions must be utilized prior to the expiration of this provision on June 30, 2017
unless specifically extended or otherwise agreed to by the parties.

Pursuant to provisions 20.9 and 20.11,-mwstructional probationary faculty shall also
receive assignments that suppamstivities, including research, scholarship, or creative
activities, expected of these faculty unit employees to qualify for retertéonre and
promotion

Assigned Time for Exceptional Levels of Service to Students

20.37 For each fiscal year 2014/15, 2015/16, and 2016/17C8ig will provide a pool of
$1.3 million, allocated based on campus -fille equivalent students (FTES), to
provide assigned time to faculty employees who are engaged in exceptional levels of
service that support t he CSviddeceipngiaror i t i ¢
adjustment in workload to reflect their effort.

Assigned time from this pool may be awarded for student mentoring, advising, and
outreach, especially as these activities support underservedeiimstation, and/or
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underrepresented students; the development and implementation eimpaytt
educationalpractices; curricular redesign intended to improve student access and
success; service to the department, college, university, or community that goes
significantly beyond the normal expectations of all faculty; assignment to courses
where increases to eiiment have demonstrably increased workload; and other
extraordinary forms of service to students.

Such adjustments shall be in addition to any adjustments already in place on a campus.
Faculty members already receiving assigned time for the sameabeategory of
activity (e.g. assigned time for excess enrollments, assigned time for committee
service) shall not be eligible for support from this pool for the same activities.

In 2014/15, assigned time under this program shall be awarded in thg apd be

based on work performed during the 2014/15 academic yeaards shall consist of
WTUs and may be banked for use in the 2015/16 academic year. Campuses shall
establish timelines for 2015/16 and 2016/17 so that assigned time is taken during the
academic year in which the activities occurred. All faculty unit employees are eligible

to apply.

Academic Senates on each campus shall develop criteria and procedures for the use of
the funds. Applications shall be evaluated by the appropriate famumittee(s),

which shall make recommendations to the appropriate administrator. Consideration
shall be given to the items listed in 20.3 (b) and (c). Priority shall be given to
applications which demonstrat e xpeteace t he
could not have been maintained without ar

Denials shall specify the reasons. Appeals shall be heard by a faculty committee
designated for the purpose. Decisions of the appeals consystiak be final and
binding and not subject to Article 10 of this Agreement. Awards granted after appeal
in 2014/15 and 2015/16 shall be funded from the pool allocated for this program in the
subsequent fiscal year and shall not exceed 10% of the ammalalfny unused funds

from this program in 2014/15 or 2015/16 shall roll over for use in the following
Academic Year. Appeals in 2016/17 must be funded from the available funds for
2016/17, including any rollover from previous years.

Campuses shall egpd all funds allocated to them under this program. Each campus
shall provide an accounting of expenditures for this program for the prior fiscal year by
no later than November 1 of the subsequent year. For accounting purposes, costs of
assigned time shatle calculated based on the minimum salary for assistant professor.
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ARTICLE 21

SUMMER TERM EMPLOYMENT

Application of CSU/CFA Agreement

21.1 The following terms angbrovisions of this Agreemershall apply to employeesho
become faculty unit employesslely by appointmertb summer term employment:

a. Article 1, Recognition

b. Article 2, Definition

c. Article 3, Effect of Agreement

d. Article 4, Savings Clause

e. Article 5, Managemets Ri ght s
f. Article 7, CFA Security

g. Article 8, FacultyParticipation

h.  Article 9, Concerted Activities

Article 10, Grievancérocedure
J. Article 11, Personnel Files

k. Article 16, NonrDiscrimination

Article 17, Temporansuspension
Article 18, Reprimands

Article 19, DisciplinaryAction Procedure
Article 21, Summer Term Employment
Article 33, Holidays

Article 36, Additional Employment
Article 37, Safety

L T o 5 3

=

s.  Atrticle 39, Intellectual Poperty Rights

t. Article 41, Duration & Implementation

21.2 Accepting a summer term appointmesfiall not diminish a faculty unit employaees
rights under the Agreememesulting from bargaininginit employment during the
regular academigear.

21.3 The requirement under this Article to provide 172®mpensation to employeado
teach summer term applies only to faculty who were employed in assigperted
Unit 3 appointmenin either the immediately preceding fall or spring semester of the
academigyearat semester campuses. The requirement under this Article to provide
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1/48" compensation to employees who teach summer term applies only to faculty who
were employed in a staspported Unit 3 appointment in eitheretimmediately
preceding fall, winter or spring quarter of the academic gequarter campuses.

21.4 Faculty who were not employed in a Unit 3 appointmentany of the terms
immediately preceding the summer term worty be appointed at any salanmy the
salary schedule for summer term work.

21.5 This Article 21, Summer Term Employment, supersedes all practices and agreements
at any campus in effect on matters that are covered in this Aetickpt as modified
herein.

The campus summer agreemahiCal Poly SLO and the MOU regarding-i&nth
departmenthairsshall remain in effect.

21.6 The provisions of this Article 21, &umer Term Employment, shall control for summer
term employment. In the event of a conflict between the terms of either the Agreement
or any arbitratiordecisions, the provisions of this Article control.

Types ofSummer Term Employment

21.7 Summer term employment may exist both at quarter and semester campuses, and may
take the form of either stafanded yearound operations (including féeiy-down) or
selfsupport forcredit programseffered through extensiorSummer term employment
may take the form of either work for extra pgyon mutual agreement the faculty
unit employeeand the Presidenor work that is part of the regular acadeygarof a
faculty unit employeat a QSYRO campus.

Appointmentto Summer Term as Extiay

21.8 Appointmentof a faculty unit employe® summer term employment shall be made by
the President The faculty unit employeghall maintain the acadenuc librarianrank
prevailing during the immediate past academic yeacceptance of an appointment
and coursassignment includes an agreem@nthe employee to meet the classthe
first dayregardless of enrollmenfor classes natanceledrior to that time.

21.9 Summer term employment is a conditiotehporaryappointmenfor a specific period
of time.

21.10 A classmay becanceledy the PresidentSuch appointmentaay becanceledcat any
time by layoffpursuant to Article 38 atanceledat any time due to low enrolimeat
budgetary reasonslf an appointment isanceleddue to low enrollment or budgetary
reasons, the faculty unit empkgshall be paid on a pratabasis for each class taught
prior to cancellation.

21.11 The officialnotification to a faculty unit employed a summer term appointmesttall
include the beginning and ending dates of appointment, time, lsat®y the
requirement to meet the first classd othecconditionsof appointment. The faculty
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unit employe&s appointment may provide for participation in the studsmaiuation
process.

21.12 The responsibilities of a faculty iiemployeeappointed to summer term employment
may include teaching, office hoymnd other responsibilities as assigned.

Summer Term in SelBupport FoiCredit Programs at All CSU Campuses

21.13 Classificationcode 2357 Instructional Faculty Summer SessionExtensionshall be
used solelyor selfsupport forcredit programs offered through Extended Educafion

21.14 This agreemenshall not preclude any CSU campus from either continuing its self
support forcredit summer sessioprograms that ar offered through Extended
Education, and/or employing faculty in classificatiB857 for seHsupported, for
credit programs.

EnrollmentBased Compensation

21.15 The salaryof a faculty unit employeappointed for summer term shall be pursuant to
the rates for summer term work classificatipnsvided in Appendix C. If the course
to which a faculty unit employd®as been assigned has enrolinaress than twenty
(20) students as determined by the final census
salary shall be reduceoy five percent (5%) for each student below twenty (20)
students. In no case, however, may the reduced rate fall beloviigepercent (65%)
of the full salary. The Presidemay offer rates higher than the reduced compensation
rates for low enrollment. Reduced enrollment compensation is applicable only to
summer term for extra pay

21.16 If the courseto which a faculty unit employeleas been assigned has enrolimeint
fewer than twenty (20) students the second classeeting, s/he may withdraw from
the appointmenrdt that time, or the class may tenceledy the President

21.17 The faculty unit employeghall receive compensation patdaonly through the second
classmeeting for a class from which s/he withdrawsfor a class cancelled by the
Presidentpursuant t@rovision21.10.

2 Classification code 2322- Instructional Faculty , Special Programs For Credit, shall be used solely for
employment in self-support for -credit programs offered through Extended Education pursuant to
Executive Order 802. Classification code2323- Instructional Faculty, Extension ¢ For Credit shall be used
solely for employment in self -support for -credit programs.

3 Salary rates for classification codes 2357 and 2457 shall be identl.
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Compensation for Summer Term as Extra BaQuarter Campuses

21.18 At CSU quarter system yeaound operation campuses, the compensation of faculty
eligible for summer term employment shall continue to be pursuant to classification
2368, Instructional FacultyExtra Quarter Assignment

21.19 Salaryrates forfaculty teaching regular credit courses at all-gearround CSU
quarter campuses (San Bernar dirmd eadn d oBa ke
WTU of direct and indirect workloathat has been assigned by the administration and
completed by the faculty member pursuant to the following formula:

alaryjrate) X ummer rate moun
(FT AY SalanRate) x (# S WTUs 1/45" rate $A t

a. Eligibility: Only those tenurdrack and temporarfaculty who taught at least
one term in the immediately praetieg academicyear prior to the work
performed in the Summer term are eligible.

b. The AFT MARAtal arey epreeadingdrnuld isrcaltulated as
1/ 45t h of t he f-tame adademicearsataty.e This gatefisu | |
determined based ontiec ul t y member s sal ary rate
term before Summer employment. letfaculty member was not employed in
the preceding Spring term, the 1/4%te shall be calculated upon the most recent
academic term in the same academic ypeiar to the Summer term,

c. The ANumber of (SMemmgéert e WTUxaching Uni
assignments the formula shall be calculated and assigned in the same manner
as those calculated and assigned for the preceding Spring term (or most recent
term prior toSpring term when the faculty member was not employed in the
Spring). The determination of WTUs for new courses offered for the first time
during aSummer term shall be accomplished in accordance with established
campus policies and procedures

Summer Term as Extra PaySemester Campuses with Stfaleded Summer Sessi®including
FeeBuy-Down Semester Campuses

21.20 ClassificationClasscode 2457 Instructional FacultySummer SessidnState

Support, will be usedt all semester campuse$ for for-credit programs that are
supported with state funds, including statedung to subsidize the reductioh
studentfees

21.21 Salary in Summer Term at Semester Campuses
a. Salaryrates for Summer term courses offered through the regular, general fund

courseschedule, including fesubsidized foc r e d i t cour ses, s h a
1/30"r at eo at al l semester campuses.

4 This classification code shall also be used for statefunded extra pay summer term work at the
Bakersfield and San Bernardino campuses.
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iThe "t AB860 as wused in this MOU shall
following formula:

FT AY SalanRate) x (# YRO Summer WTs1/30" rate $Amount
(

Eligibility : Only those tenurrack and temporarfaculty who taught at least
one (1) term in the immediately preceding acadenyear prior to the work
performed in the YRO Summer term are eligible.

The AFT ARKRatal arey epresadiogownula is caltulated as
1/30th of t he f-tane adademicearsataby.e Mhissratefisu | |
determined based on the Faculty member
term before YRO Summer employmeritthiefaculty member was not employed

in the preceding Spring term, the 1f3te shall be calculated upon the most

recent academic term in the same academicpréarto the YRO Summer term.

The ANumber of YRWebHgmmed WEHshing Uni
assignments the formula shall be calculated and assigned in the same manner

as those calculated and assigned for the preceding Spring term (or most recent
term prior to Spring term when thfaculty member was not employed in the

Spring). The determination of WTUs for new courses offered for the first time

during aSummer term shall be accomplished in accordance with established
campus policies and procedures

Indirect Instruction Compensation

21.22

a.

All probationaryand tenuredaculty at all campuses that do not receive a specific
indirect instructional assignment with compensation in the Sunener shall
receive an indirect instructional payment in the amount of $150 per each unit of
direct instructional work assigned.

All probationaryand tenuredaculty at all campuses that receive a specific
indirect instructional assignment with compensation in the Summer term shall
not receive the $150 payment.

Lecturersat all campuses that receive a specific indirect instructionalressit

with compensation in the Summer term shall be compensated if that assignment
is completed. Lecturers at all campuses that do not receive a specific indirect
instructional assignment with compensation in the Summer term shall not receive
any compengan for indirect instructional work.

Contractual Provisions Applying at All Campuses

21.23 a. Sick leavanay be accrued by patitne faculty during Summer term employment
up to the equivalent of a fulime position and may be useg &ll faculty during
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their Summer term employment or any subsequent period of employment as
specified in theCollective BargainingAgreement

b. The terms of the Leaves of Absence with Ratycle (Article 23) are applicable
to all faculty during their Summer term employment as specified iG@dhective
BargainingAgreement

c. WTUstaught by lecturerduring the Summr term shall be credited toward SSI
eligibility.

d. Summer term servicghall be credited for the determination of subsequent CSU
appointmentdor lecturerspursuant tgprovisions12.3 and 12.12 (orgear or
threeyear appointment rights) and the WTWuerked during Summer term
service shall be credited in the calculation of the appropriate time fbase
subsequent appointments.

e. The foregoing requirements shall be implemented for teaching Summar ter
courses offered through the regular, general fund casetsedule, including fee
subsidized forcredit courses.

f. The terms of this Article shall not supersede any provision of the law related to
the healthor retirementbenefits provided by the California Public Employment
Retirement System (CalPERS). Pursuant to Article 32 of the current Collective
BargainingAgreemenbetween the partiegligibility for CalPERS benefits are
defined and determined by CalPERS.

Staffing in Summer Term

21.24 The following provisions shall be added to the Angelo Order of Assignaent
Category 1| V: i \a@éesignmenis dokFacalty During &sngmer Term as
Extra Payat All Campuses with Stafeinded Summer Sessi®rincluding FeeBuy-
Down Campuses. 0

Departmets shall assign work in the following order to qualified faculty:

a. Campuses need not offer work first to all probatioreargl tenuredaculty, but
must offer work first to enough probationary aedured faculty to satisfy the
percentages identified herein for each campus. Of all faculty appointed in the
Summer term, the percentage by headcount who are probationary and tenured
faculty at each campus who are offered an appointmest be no less than the

following:

1. Bakersfieldi 51%

2. Channel Islands24%
3. Chico-55%

4.  Dominguez Hills- 42%
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5. East Bayi 20%

6 Fresno 46%

7.  Fullerton- 35%

8 Humboldt- 55%

9 Long Beach 46%

10. Los Angeles 30%
11. Maritime Academy 57%
12. Monterey Bay 33%
13. Northridge- 41%

14. Pomona 53%

15. Sacramente 54%

16. San Bernardin® 45%
17. San Diego 46%

18. San Francisce48%
19. San Jose42%

20. San Luis Obispd 60%
21. San Marcos 49%

22. Sonoma 53%

23. Stanislaus 50%

Teaching in th&ummer term for extra pag voluntary and meeting the required
minimum percentage of probationaand tenuredaculty provided above is
dependent upon a sufficient number of probationary and tenured faculty accepting
the voluntary summer whrassignments

b.  After meeting the minimum percentage for probatioreng tenuredaculty in
21.24(a) or after exhausting the offer process for such faculty, campuses may
utilize/hire qualified volunteers, administrators, TAs or other studentsach
classes

c. Next, campuses must offer teaching assignntergsalified lecturersvith three
year appointmentrights or oneyear appointment rights if their time base
entitlement pursuant to Article 12 was not fully satisfied during the immediately
preceding academiear Assignments offered shall be up to the maximum time
base entitlement pursuantgomvision12.5.

d. Next, campuses must offer teaching assignmemtgualified lecturerswvho
taught in the immediale preceding academigear who are not included in
provision 24.21(c)
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e. Finally, campuses may offer teaching assignmenéy other candidates.

f. The procedural requirementspvision12.7 of the Agreemersthall not apply
to staffing during the summer term at any CSU campus.

g. Tenuretrack employment numbers for each campus shall be reviewed annually

by the local campus Administration and local CFA. Such numbers may be
modified for the Summer following review by mutual agreementAny
disagreement shall be submittedthe State level for resolution.

General Provisions

21.25 The provisions of this Article 21, Summer Term Employment, shall control over the
disposition of any grievances other claims or causes of action relateionmer
term eanploymentthat were filed prior to the effective date of this agreemenhis
provision covers, but is not limited to, the assignment of work, spidyand benefits
provided to faculty unit employees any CSU campusr subsequenBummer terms
covered by this Article.

Teaching Associates

21.26 No later than November 1 of each ydae CSU shall provide to the CFA the number
of Teaching Associates, Instructional Studéssistants and Graduate Assistants
employed by each campus during the immediately prece®lingner term(s). This
report shall also provide the number of TAs by the departfigddhicurrently contained
in the CSU PING database.

Additional Employment During a Summer Term

21.27 For academigearor 10-month faculty unit employeesdditional employment and
overload limits one hundred and twetfitye percent (125%) shall be calculated and
applied independently durirgummer periods.

Summer HealtBenefits Stipend

21.28 Lecturerswho meet albf the following criteriashall receive a stipend of four hundred
dollars ($400) per month for any of the July, August, and/or Septembeqrepays
during which s/he was not eligible for CalPERS hebéthefits:

a. Was employed in the immediately preceding Spring term and enrolled in
CalPERS healtbenefits; and

b. Was appointed and worked at least six (6) WTuUsng their entire Summer
term employment.

5 Stipends are not paid to any employee who is eligibl e for CalPERS healthbenefits during these pay
periods.
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Humboldt State University and CSU Sacramento

21.29 Upon agreemendf the local CFA Chapteand the Administration, Humboldt State
University and CSU Sacramento may utilize the following definition of the academic
yearfor the duration of this Agreement:

Absent mutual agreemeiu utilize the full Article 21 Summer Term Employment
agreement, the definition of academ#arand "work spreading" described below shall
remain in effect.

21.30 The work yeanf an academigea employeeshall not exceed one hundred and eighty
(180) fulltime workdays, or dayis lieu thereof, or the equivalent of one hundred and
eighty (180) fulltime workdays, or days in lieu thereof,repd over all three (3)
academic terms, including ti&mmer term. It is the intent of the parttbat this will
permit academic year employees to spread their regular employment over all three (3)
academic terms, including tf®immer term, by reducing their workloadrring two
(2) or more terms. Summer term is the leading terms pitavision shall not preclude
the establishment of an academic year calendar equaling less than one hundred and
eighty (180) days. The campus academic calendar shall establish the workdays of
academic year employees.

21.31 The application of this defition requires thaBummer be considered the first term of
the academigearfor the purposes of spreading faculty workloadpon the request of
a faculty member to spread work, a determination walinbade by the appropriate
administratomafter consultationvith the department

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 86 Exterded to June 30, 2021



22.1

22.2

22.3

22.4

22.5

22.6

22.7

ARTICLE 22

LEAVES OF ABSENCE WITHOUT PAY

Faculty unit employeeshall be eligible to submit a written application for a leave of
absencavithout payin accordance with this Article.

A temporaryfacuty unit employeewho is granted a leave under this provision shall
maintain any rights undgrovisions12.3, 12.7, 12.9, 12.10, 12.12 and 12.13 in the
same manner as if that employee had taught his or hedwell courses rather than
taking a leave. Faculty who replace the temporary faculty member during the leave
period will not accrue rights undprovisions12.3, 12.7, 12.9, 12.10, 12.12 and 12.13
for work performed as a replacement for the temporarytiaeahployee on leave.

An eligible faculty unit employemay be granted a leave of absewithout payfor a
specific purpose and length of time, such as one (1) quarter, twog2gig one (1)
semester, or one (1) year shorter periods of time. Leaves of absence without pay
may be granted for up to two (2) years. An extensi®uch leave may be granted for
up to one (1) year at a time.

A written application for a leave of absengighout payor an extensionf a leave of
absence without pay shall be submitted to the appropriate administidtereligible
faculty unit employeehall receive a written response regarding granting or denial of
the leave.If a professional leavis granted, the response shall include the rgaséor
granting the leave and any conditiaisuch a leave. If a professional leave is denied,
the response shafi¢lude the reason(s) for the denial.

A faculty unit employe®n a leave of absened@thout payfor more than fifteen (15)
working daysmay opt to continue his/her &léh and dental benefits at his/her own
expense An employe®n a leave of absence without pay for fifteen (15) working days
or less shall receive health and dental benefits as provided by the CB&Jsame
manner as when the employee was on pay status. However, if the ertploggell
warrant amount isnsufficient to cover payroll deductions necessary to cover or
continue health and dental insurance premium paynadéage the CSldontribution,

the employee shall be responsible for direct payment of the total pref@mpioyer
andemployee share) amount to the respeatiaier in accordance with the existing
procedursfor direct payment.

A faculty unitemployeewho is on a leave of absenagthout payshall not return to
active pay status prior to the expiration of such a leave without written approval of the
President

A faculty unit employe®n a leave of absengathout payshall notify the appropriate
administratono later than April 1 of his/heniention to return to duty at the beginning
of the academigearor no later than October 1 of his/her intention to return to duty at
the beginning of th&pring term oWinter quarter.
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Personal Leaves of Absence With Pay

22.8

22.9

22.10

22.11

22.12

Personal leaves of absence without pegy be granted by the Preside®t personal
leave of absencaithout pay may be fopurposes of unpaid sick legveutside
employment parental, familycare leave, or other purposes of a personal nature.
Faculty unit employeesn a personal leave without pay shall not accrue secvecbt
toward sabbaticakligibility, difference in payeligibility, service salary increase
eligibility, or seniorityexcept as provided provisions22.22 and 22.23 of this Article.

Family care and medical leavshall refer to a leave for reasofthe birthof a child of

the employegthe placement of a child with an employee in connection with the
adoptionor foster car@f the child by the employee, to care for a child, parent, spouse
or domestic partner of the employee who has a serious reemalthtion, or for the
empl oy e e dmss healtmconsligon. Family care leave shall be pursuant to
provisions 22.13 through 22.23 of this Article.

Parental leavehall refer to a leave for the purpose of a parent preparing for the arrival
and the care of a new child. A parental leave shall not constitute a break in.service

A tenuredor probationaryfaculty unit employeeshall be entitled to a parental leave
without payfor up to twelve (12) months, subject to the conditiohprovision 22.19
of this Article. This leave shall satisfy the familgreleave requirements of tenured or
probationaryfaculty unit employee®or reasorof the birthof a child of theemployee,
the placement o& child with an employee in connection with the adoptorfoster
careof the child by the employee, or to care focldld who has a serious health
condition. Upon request dhe employee, the Presidemay grant an extensioof
parentaleave.

The Presidenshall determine whether a personal leave of absenteut pay
constitutes a break in servjoexcept for such leaves granted pursuant to provisions
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22.13

22.14

22.15

22.16

22.17

22.18

22.19

22.20

22.21

22.9, 22.10 and 22.11 of this Article. The President shall inform the faculty unit
employeeof his/herdetermination at the time the leave is granted.

An employeewho has at least twelve (12) months or two (2) semesters or three (3)
guarters of services entitled to a familcareor medical leavavithout pay

Eligible employeesnay take up to a total of twelve (12) weeks of fanuére or
medical leavén a twelve (12) month period, including any periods of absence with pay
for family leave purposes.

For family leave taken for reasaf the birth adoptionor foster caref a child by an
employee any leave taken shall be initiated within one (1) ydahe birth of a child
or placement of a child with the employee in the case of adoptitoster care.

Before granting a familyeave for the serious healttondition of a child, parent or
spousethe Presidennay require certification of the serious health conditrom the
health care provider.

Upon expiration of the period which the heaitlre provider originally estimated that
the employe@eeded to care for the child, parent or spptise Presidennay require
the employee to obtain-aertification if additional leave is requested.

An employeamay use accrued sick leashering the period of familieave upon mutual
agreemenbetween the employee and appropriate administratat the use of such
sick leave during the period of family leave shall not be limited to forty (40) hours as
required inprovision 24.13 of the Agreement. The use of sick leave shall be in
accordance with the appropriate provisions of Article 24 of this Agreement.

Family care or medical leavas separate and distinct fromethight of a female
employedo take a pregnanajisability leave under Government Co8ection 12945,
subdivision (b)(2). If a female employee takes part or all of the marirfour (4)
months of pregnancy disability leave, she may request up to twelve (12) additional
weeks of family care or medical leave for reasbthe birthof her child, or due to her

own serious medical condition. Any cbmation of family care or medical leave and
pregnancy disability leave shall run concurrently with the period of parental leave
available to a tenuredr probationaryemployee pursuant to prewn 22.11 of this
Article.

An employeeshall provide the Presidewith reasonablevritten noticeof the need for

family leave as soon as the eventessitating the leave becomes known to the
employee. In general, as much advance notice as possible will be provided. In cases
of emergency, when no advance notice is possible, written notice of the need for leave
shall be provided within five (5) workgndaysof learning of the need for the leave.

If the employets need for familyleave is foreseeable due to the planned medical
treatment or planned supervisiof a child, parent or spouseith a serious health
condition, the employee shall provide the Presideiit not less than fourteen (14)
daysnotice of the need for the leave. The employee shall conghlthe appropriate
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22.22

22.23

administratoregarding the scheduling of the treatment or supervisiontsa@gimize
disruption of the operations of the University.

The granting of a familgareor medical leavassures the employeeight to return to
his/her former positiomr a comparable position upon expiration of the family leave.

If the former position and any comparable position has ceased to exist due to legitimate
business reasonsnrelated to the leave, the University shall make reasonable
accommodation by alternative means only if such alternative means would not cause
an undue hardship on the campus. Such alternative means shall include, but not be
limited to, offering the employee any other position which is available andHizh

the employee is qualified. The University is not required, however, to create additional
employment which would otherwise not be created, discharge or layofther
employee, transfeanother employee, or promote osimer employee who is not
gualified to perform the job. The family care or medical leave shall not constitute a
break in servicdor the purposes of length of serviemd/or seniorityunder this
Agreement

An employeeon family careor medical leaveshall retain employee status and shall
continue to accrue senioripursuant tgrovision 38.24of the Agreementluring the
period of the family care or medical leave. During a family care or medical leave an
employee may continue to participate in benefits to the same extent and under the same
conditionsas would apply to any other personal kea¥ absenceithout paypursuant

to the Agreement. However, if any paid portion of the family care or medical leave is
less thartwelve (12) weeks, upon request of the employee to continue coverage, the
CSU shall contue to make employer contributions toward healtntal and vision
coverage for the unpaid remainder of the twelve (12) week period. If an employee fails
to return at the end of the family care or medical leave, the CSU may require egpaym

of insurance premiums paid during the unpaid portion of the leave. The CSU shall not
require repayment of premiums if the employee's failure to return is due to his/her
serious health condition or due to circumstances beyond the employee's control.

Professional Leaves of Absence Without Pay

22.24

22.25

Professional leaseof absence without pagay be requested by an employesl my

be granted by the PresidenA professional leave of abseneghout pay may be for
purposes of researchdvanced study, professional developmenbtherpurposes of
benefit to the campus. Such leaves shall be considered totally voluntary, and for the
purpose of workers compensatiahe time involved shall not be considered time
worked.

A faculty unit employe®n a leave of abseneathout payfor professional purposes
shall, when otherwise eligible, accrue servaredit toward sabbaticakligibility,
difference in payeligibility, service salary increasaigibility and seniority Such
accrual of service credit toward sabbatical eligibility alifterence in pay eligibility
shall be for a maximum of one (1) ygaar sabbatical eligibility period. Such accrual
of service credit toward service salangrease eligibility shall be for a maximum of
one (1) year per progsional leavef absence without pay and extensions thereof. Such
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22.26

22.27

accrual of service credit shall be forfeited whenever the Predidsndetermined the
conditionsof the leave were not e

An eligible faculty unit employe@pplying for a leave of abseneathout payfor
professional purposes shall provide a copy of his/her application to the affected
department In a timely manner, the department shall submit to the appropriate
administratorand the faculty unit employeés recommendation regarding such a leave
application. The department shall aleeceive a copy of the Presidentesponse
regarding the leave application.

The leave of absenaaf a temporaryfaculty unit employeeeligible for such leave
pursuant to this Article shall terminat
temporary appointment

ARTICLE 23

LEAVES OF ABSENCE WITH PAY

Paid Bereavement Leave

23.1

23.2

23.3

Upon request to the Presideatfaculty unit employeshall be granted a five (5) day
leave of abencewith payfor each death in the immediate family

A leave granted in accordance with provision 23.1 may be supplemented in accordance
with bereavement provisions of Artick, Sick Leaveprovisions 24.1@), 24.1, and
24.12.

The term Ai nmeadsi autsee df ai mshblyleféer $o thA gmpley@ene n t
spouser domestic partner, parent, grandparent, grandchild, sofindaw, daughter,
daughtetin-law, brother, sister, uncle, aunt, stepchild or stepparent of the employee,
spouse or domestic partner, and close relative or persons residing in the immediate
household of the employee (except domestic employees or roomers). Also included in
this definition shall be any minor children or incapacitated individuals for whom the
employee has primary responsibility or legal guardianship or conservatorship.

Parental eave

23.4

A bargainingunit employeeshall be entitled to a maximum of thirty (30) dayfs
parental leavdor the reasonspecified inprovision22.10 of this AgreemenSuch

leave shall be taken consecutively, unless mutually agreed otherwise by the employee
and the appropriate administratdhis leave sall commence within a one hundred and
thirty-five (135) day period beginning sixty (60) days prior to the anticipated arrival
date of a new child and ending sevefite (75) days after the arrival of a new child.
Such leave shall be charged only for waaks in such a period of time and may be
used for reason of the birtf a child of the employee or the placement of a child with

an employee in connection with the adoptofoster caref the child bythe employee.
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23.5 A paid parental leavgranted in accordance with provision 23.4 runs concurrently with
other parental, pregnandysability and/or familycareand medical leavprovisions of
Article 22, Leaves of Absence Without Rand may be supplemented in accordance
with the provisions of Article 24, Sick Leawvaf this AgreementNormally, fifteen (15)
daysof earned sick leave may be charged. A physician's verification of disability shall
be required for the use of earned sick leave pursuant to this provision in excess of fifteen
(15) days.

Additional Flexibility

23.6 The CSU recognizes that the nature of work carried out @yitfaunit employees
makes leaves of less than one (1) acadénns challenging taccommodate. In order
to minimize disruptions of thecademic program and impacts on studentthe
following options are available.

a. Leave sharing. When a faculty unit employgeligible for a parental leaaand
his/her spouser partner is also a faculty unit employeee spouse/partner may
donate all or part of his/her parental leave to the other spouse or partner with the
approval of the appropriate administrgsjr

b. Reductionin workloadin lieu of parental leaveUpon request of the faculty
unit employeeand approval of the appropriate administra@rfaculty unit
employeewith an academigearappointmenmay be given a  reduced
assignment over oneaaemic term in lieu of a thirty (30) daarental leave, as
follows:

i. A workloadreductionof forty percent (40%) (6 WT¥) for one semester,
or

il. A workloadreductionof sixty percent (60%) (9 WT$) for one quarter.

C. Upon request of the faculty unit employee and approval of the appropriate
administrator, a faculty unit employee with an aad year appointment may
combine paid parental leave, sick leave, and unpaid leave in order to take an
entire semester or quarter leave. Under this provision, paid leave need not be
exhausted before unpaid leave is taken.

These provisions do not affeitte ability of the faculty unit employde supplement
the parental leawith sick leavan accordance with the provisions of 23.5 and Article
24 (Sick Leave). Provisiors 23.6.band 23.6.cshall also be available to 4#onth
faculty employeesvith an AcademicYearinstructional assignment.

Jury Duty Leave

23. 7 A faculty unit employeavho serves on jury dutghall receive his/her regular salary
only if s/he remits the amount received for such duty to the CSU. Payment for travel
expensesand subsisterc received by the employewed not be remitted. If the
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23.8

23.9

23.10

employee elects to retain the jury duty febs/her time off for jury duty is not
compensable. The employee may elect to use vaaatiGii O tocover the time off.

An hourly faculty unit employeshall be eligible for time off with pafor jury duty
only for those hours s/he was scheduled to work.

A faculty unit employegupon receipt of initial notification for jury dutghall promptly
notify the appropriate administrator

The faculty unit employesghall notify in writing the appropriate administratorior to
taking leave for jury duty Verification of actual servici®r jury duty shall be provided
by the faculty unit employeshen rguested by the appropriate administrator.

Leave to Vote

23.11

23.12

A faculty unit employeavho would otherwise be unable to vote outsidenis/her
regular working hours may be grantqato two (2) hours of work time without loss of
payto vote at a general, direct primary, or presidential primary election.

A faculty unit employeeshall be required to request such leave time from the
appropriate administrat@t least two (2) working daywior to the election.

Absence as a Withess

23.13

23.14

23.15

23.16

A faculty unit employeaerving as a cougubpoenaed witness or as an expert witness

in the interest of the CSU shall seek the payment of witness ¥basnever possible,

a faculty unit employeshall confer wih the attorney requesting his/her appearance to
determine whether certified copies of appropriate documents would be suitable and
would eliminate the need for a court appearance.

A faculty unit employeeavho is absehas a coursubpoenaed witness or as an expert
witness in the interest of the CSU shall be paid the normal galaiye corresponding
period of absence. No portion of the empldyealary shall be forfeited as thesuk

of such an appearance; however, all court fé@sept personal travel and/or
subsistence payments) shall be remitted to the CSU. If an exceptional circumstance
occurs whereby the faculty unit employee does not remit such fees, antaqoal to

the fees shall be deducted from the faculty unit employee's salary. No vawation
compensatory time off (CTO) shall be used in such cases.

A faculty unit employeevho receives court feen excess of regular earnings may keep

the excess and need remit only an amount equal to the compensation paid the faculty
unit employeavhile on leave. If the faculty unit employee chooses to retain the entire
fee, tren the time taken off shall be charged as vacairo8TO, and if no vacation

time or CTO is available, the faculty unit employee shall be docked for the period of
absence.

A faculty unit employeeserving as a coudubpoenaed witness on a holiday or while
on vacatioror on CTO shall serve on his/her own time.
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23.17 A faculty unit employeavho is serving as a witnesinder subpoena at governmental
administrative hearing® which the CSU is a parghall be provided with release time
for appearance at the hearing.

23.18 A faculty unit employeevho is a partyo a suit or who is an expert withess not serving
in the interest of the CSU shall appear on his/her own time. The faculty unit employee
shall be charged vacatiar CTO, and if no vacation time or CTO is available, the
faculty unit employee shall be docked for the period of absence.

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 94 Exterded to June 30, 2021



Emergency Leave

23.19 An emergency leave with payay be granted to a faculty unit empleyey the
Presidentn the event of a natural catastrophe oearergencyhat places the healdr
safety of the faculty unit employe@ jeopardy. The President mawlso grant
emergency leave to faculty unit employees who require leave due to violent crimes,
domestic violence, and/or sexual ags Such leaves shall normally be of short
duration.

Military Leave

23.20 Emergency military lave, temporaryilitary leave, and indefinite military leave shall
be granted to eligible employeisaccordance witktate and federal law.
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ARTICLE 24

SICK LEAVE

24.1 Following completion of one (1) acadengjaalifying payperiod or one (1) qualifying
pay period, a fultime faculty unit employeshall accrue eight (8) hours of credit for
sick leavewith pay. Thereafter, for each additional academic qualifying pay period or
qualifying pay period, eight (8) hours of credit for sick leave with pay shall be accrued.

24.2 Faculty unit employeewho are apgpinted less than fulime shall accrue credit for
sick leavewith payon a pro ratdasis.

24.3 Sick leavanay be accumulated without limit. No additional sick leave withgegynd
that accumulated shall be granted.

24.4 Upon request, a faculty unit employ®ho returns to CSU employment within ten (10)
months following the date of separation shall be credited by the campus with his/her
sick leavebalance at the time of separation from previous CSU employment. If the
faculty unit employeés appointed to a classificatiamwhich sick leave is not accrued,
this provision shall at apply.

24.5 A faculty unit employeeshall be responsible for immediately reporting an absence to
the appropriate administrator

24.6 A faculty unit employeeshall be responsible for promptly completing and signing the
campus absence form and returning the absence form to the appropriate administrator

24.7 A faculty unit employeenay be required to provide a physician's statement or other
appropriate verification for absences after three (3) consealaiy®charged to sick
leave A faculty unt employeeshall not normally be required to provide such a
statement or verification for an absence of three (3) consecutive days or less charged to
sick leave.

24.8 Under no circumstances may a faculty unit empldyegranted sick leavier days
during layoff periods, during a leave of absengihout payor during an officially
scheduled campus closure, unless dwulty unit employeés officially scheduled to
work during such a closure.

24.9 The CSU shall provide each bargainungt employeewith an annual statement that
includesat a mini mum, the empl atyhateadnpus.tGSU a | ac
further agrees to develop a system that will allow for monthly or online sick leave
balance reporting.
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Absences for Which Sick Leaway Be Charged

24.10

24.11

24.12

24.13

24.14

24.15

The use of sick leavmay be authorized by the Presidemiy when a faculty unit
employeds absent because of:

a. iliness or injury, or disabilityelated to pregnanayr childbirth;
b. exposure to contagious disease;

c. dental, eye, or other physical or medieahminations or treatments by licensed
practitioners;

d. illness or injury in the immediate famijly
e. death of a person in the immediate famdy

f. an extensionof the parental leavdenefit pursuant to Article 23.4 of the
Agreement

g. an extensionof the parental leavéenefit pursuant to Article 23.4 of the
Agreement

T h e tinenrediatefiamilp as used i mshal refer o thA gmpleydane n t
spouser domestic partner, parent, grandparent, grandchild, somdaw, daughter,
daughtetin-law, brother, sister, uncle, aunt, stepchild or stepparent of the employee,
spouse or domestic partner, and close relative or persons residing in the immediate
household of the employee (except domestic employees or roomers). Also included in
this definition shall be any minor children or incapacitated individuals for whom the
employee has primary responsibility or legal guardianship or conservatorship.

The Presidentnay authorize up to forty (40) hours of accrued sick leaedits for
each death in the immediate family

Sick leaveor family careis primarily for emergency situations. Up to forty (40) hours
of accrued sick leave credit may be used for family care during any one (1) calendar
year.

An employeemay use accrued sickeave upon mutual agreemeriietween the
employee and appropriate administrataring the period of familyeave provided in
Article 22, Leaves of Absence Without Payhe use of such sick leave during this
period of family leave shall not be limited to forty (40) hours as required in provision
24.13.

A full-time faculty unit employeshall be charged eight (8) hours sick leémeeach

day s/he was not available to work due to an absence chargeable to sick leave. Sick
leave shall be charged for each day, exclusivéays on which the campus is closed,
from the onset of such absence until the employeesumes attendance at the campus

or until the employee notifies the appropriate administri&tos is available to resume
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work. A faculty unit employee shall not be considered to worlerttaan five (5) days
in a seven (7) day period for the purpose of charging sick leave.

24.16 The Presidenmay authorize up to sixty (60) dagé unpaid sick leaver the use of
vacationfor a faculty unit employe&ho has exhausted his/her accumulated sick leave.

24.17 The Presidentnay, when s/he determines a critical need exists, authorize unpaid sick
leavein excess of sixty (60) days

24.18 If the Presidentetermines that a faculty unit employiseunable to carry out his/her
duties due to medical incapacity, the President amdhorize directed sick leave

Supplement to Industrial Disabilityeave

24.19 Upon written notification to CSU by an eligible faculty unit emplgytee faculty unit
employeemay elect to supplement Industrial Disabilitgave (IDL) payments with
charges to his/her accrued sick leaBuch a notice shall be tetter than fifteen (15)
daysafter the report of the injury.

24.20 Such supplementation shall continue until the faculty unit emplbogseexhausted
his/her accrued sick leaee until the faculty unit employeprovides to the CSU written
notification s/he wishes to discontinue supplementation.

24.21 Such a supplement to IDL payments shall not result in the faculty unit employee
receiving a payment in excess of his/her regular salawage.

24.22 All payments received by a faculty unit employekile on IDL shall be subject to
mandatory and authorized voluntary deductions.

Catastrophi¢_eave Donation Program

24.23 Any CSU employeevho accrues vacatiaor sick leavecredits may voluntarily donate
either of those credits to any other CSU employee on the same campus, if the recipient
employee has exhausted all accrued leave credits, i.e., sick leave, vacation, and CTO,
due to a catastrophic illness or injury. Catgstro illness or injury is an illness or
injury that has totally incapacitated the employee from work. The following provisions
shall apply:

a. An employee his/her representativer the employee's familynember must
request the employee's participation and provide appropriate verification of
illness or injury as determined by the camptesident The Resident shall then
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determine the employee's eligibility to receive dares based upon the
definition providedn 24.23

b. An incapacitated employaeay elect to defer a request to participate during a
period of Industrial Disabilityeave eligibility.

c. An employeemay donate a maximum of forty (40) hours of leave credits per
fiscal yearin increments of one hour or more. Donations are irrevocable.

d. Donated leave credits may be used to supplement Industrial Disadlgitire,
Non-Industrial Disability Leave or TemporaBjisability payments from the State
Compensation Insurance Fund upon the application for these benefit(s) by an
eligible employee The total amount of leave credits dtethand used may not
exceed an amount sufficient to ensure the continuance of the employee's regular
monthly rate of compensation.

e. The total donated leave credits shall normally not exceed an amount necessary to
continue the employefer six (6) calendar months calculated from the first day
of catastrophic leave. After three (3) months the Presidesy request
verification of the continuing illness or injury. The leave showtlbe deemed
donated until actually transferred by the campus record keeper to the record of
the employee receiving leave credits.

f. For employeesvhose appointmentsave not been renewed, donated time may
not ke used beyond the employee's appointment expiration date in effect at the
beginning of the disability

g. Only vacatiorand sick leaveredits may be donated.

h. Donated leave credits may not bheed to receive serviceredit following a
service or disabilityetirement

I. Any CSU union may solicit leave donations from bargaining employeedgor
direct transfeto employees eligible to receive such leave credits.

J. Catastrophic illness or injury may also include an incapacitated member of the
employeé immediate fanty if this results in the employee being required to take
time off for an extended period of time in order to care for the family member
and the employee has exhausted both all of his/her accrued vawetids and
all of his/her accrued sick leawaeditsthat may be used for family cana
accordance with the appropriate collective bargaidiggeement Only donated
vacation credits may be usg such family care catastrophic leave. Immediate
family members shall be defined in accordance with the definition contained in
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the sick leave provisions of ti@ollective Bargaining Agreement covering the
recipient employee.

k.  The provisions of thisz\greementshall be subject to the grievanpeocedure
contained in the collective bargainimggreement applicable to the grieving
employee

l. Pledged leaveredits will be formally transferred to the recipient employeky
at the end of a pageriod, and then in chronological order of the dates actually
pledged. This will insure that any unused leave credits are neverlhactual
transferred until they can in fact be used by the recipient employee. In the event
that an employee is unable to use all pledged credits in a pay period, the most
recently donated leave creditatcannot be utilized will then never formally be
transferred, thereby guaranteeing that they are in no way lost by an employee who
wants to donate them in order to help anarker who needs the credits.

m. Campses, with the approval of thaeBident may implement this program
through the creation of a sick lealvankthatwould be available for use by all
campus employees including nonrbargaining unit personnel. Such
implementations contingent upon the agreemenll bargaining units.

n. Ifthe recipient employeleas exhausted all donated leave credits from the campus
and is in need adidditional donations to complete the approved catastrophic leave
period, sick leaver vacationcredits may be transferred from donor employees
at other CSU campuses, provided the Presioérthe e ci pi ent empl o
campus agrees to receive such donated leave credits.

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 10C Exterded to June 30, 2021



25.1

25.2

25.3

25.4

25.5

ARTICLE 25

PROFESSIONAL DEVELOPMENT

Professional developmeapportunities shall include:
a. afeewaiverprogram;

b. sabbaticaleaves;

c. difference in payeaves;

d. professional leavewithout pay

e. shortterm absence with pafpr approved conferences, workshops, and other
professional meetings;

f. faculty exchange programs within and outditke CSU;
g. adminidrative intern programs;

h.  reductionin assigned Weighted Units or other work responsibilities to pursue
scholarly activities, trainingr retraining of benefit to the CSU,;

i. specialized work schedulesparsue scholarly activities, trainimg retraining of
benefit to the CSU; and

J- assignment to a reduced teaching load pursuant to Article 20, Assigoment
Responsibility, Workloadand Schedule®f this Agreement

Application procedured®y which an eligible faculty unit employaeay request a
professional developmempportunity shall b determined by the Presideeixcept
when such procedures are provided elsewhere in this Agreement

A faculty unit employeavho meets the eligibility requirements of a spegqiiogram
listed in provision 25.1 of this Article may request such a professional opportunity.

The Presiderghall determine if the request for a professional developopgdrtunity

shall be gramtd and, if so, what costs, if any, shall be borne by the campus. The
President may establish requirements that a faculty unit empghakemeet upon
completion of a professional development opportunity. The facultgoptoyeeshall

be notified in writing of the decision and such requirements, if any. A denial of the
request for professional development opportunity shall include the resosisch
denial.

With the prior aproval of the PresidenCounselof~aculty Unit Employeewho are
required to maintain a license or credential as a condition of employment, shall be
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reimbursed for all normal andustomary credential or licensing feesnsistent with
program needs. Any denial shall include a written explanation.

25.6 All faculty unit employees are eligible to apply for and receive the Research,
Scholarship, and Creativedct i vi ti es (RSCA) Awards fund
Office. Campus administrators shall send email notification to all faculty unit
employees informing them of eligibility and application proced@esy year that
RSCA is funded.
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26.1

26.2

26.3

26.4

ARTICLE 26

FEE WAIVER

The appropriate administratehall approve requests from all tenueeui
probationaryfaculty unit employeeand temporaryaculty unit employeegexcluding
coachepwith threeyearappointmentpursuant to Article 12 of this Agreement
enrollmentin the CSU feavaiverprogram subject to the provisions of this Article.
Coaches must have at least six (6) consecytaes of servicen the departmerfor
enrollment in the CSU fee waiver program subject to the provisions of this Article.
For purposes of this section, ofig year of service shall be considered employimen
of one (1) semester or two (2) quarters in the bargaimitgn a single CSU campus
during a single academyear.

One (1) spousalomestic partneror dependent child up to atyeenty-five (25) of a
faculty unit employeeligible for participation in the CSU feeaiverprogram as
definedin provision 26.1 may participate in the CSU fee waiver program in lieu of
participation by the faculty unit employemibject to the following conditions

a. the courses are taken by a spousmmestic partneror dependent child who is
matriculated toward a degree and the
requirements;

b. this feewaiverbenefit does not apply to cof-state tuition fees or tuition fees for
selfsupport programs offered through extended education;

c. the administration determines that there is space available in such cfiersgs
for the spousedomestic partneor dependent child;

d. the feewaiverbenefit may be transferred to only one (1) sppdeeestic
partner or dependent child at a time;

e. the feewaiverbenefit for eligible employeeand the fee waiver benefit for a
spousedomestic partneor dependent dll, shall be as provided in this Article;
and

f. the feewaiverbenefit is subject to all applicable CSU campus standard admission
and academistandards/policies/procedures

A maximum of two (2) CSU courses or six (6) units, whichever is greater, may be taken
on the CSU fewvaiverprogramper semester/quarter. Courses in-salpport proggms
offered through extended educatimay not be taken on the CSU fee waiver program.

Courses taken by participating employeaghe CSU fegvaiverprogram shall be job
related courses pursuaio provision 26.5, or career developmeatirses pursuant to
provisions 26.@ 26.7.
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26.5 Jobrelated courses shall relate to the current assignment of the participating employee
or the trainingor retraining of a faculty unit employdkat will benefit the campus.
CSU admission requirements shall not apply terglated courses.

26.6 Career developmegburses shall relate to future career opportunities and assignments
within the CSU. Career development courses may be taken pursuant to provision 26.7.
Enrolimentin career development courses shall be considered totally voluntary, and
for the pur pose o thetime sp&neshadl Hot be comgderedsvark i 0 n
time.

26.7 Approval of career developmenburses shall require that a program of study be
established by the participating employeelan appropriate advisor of choice. Such a
program of study shall require written approval of the appropriate administrator
Normally, CSU admission requirements shall be met. CSU admission requirements
may be waivd by the appropriate administrator

26.8 A coursetaken on the CSU fegaiverprogramshall not conflict with scheduled classes
or scheduled office hourd a participating employee

26.9 Provided that the operational and program needs of the participating engployee
departmenbr equivalent uniaire met in an orderly and normal manner, the library or
coachingfaculty unit employeehall be provided reasonabikelease timdor one (1)
ornrcampus cours@er semester/quarter taken pursuant to provisions 2&6.7.
Reasonable releaseni for a participating employee at the Chancellor's Office shall
be time equal to clagsne.

26.10 In order for a participating employée continue participating in the CSU feaiver
program normal academistandards shall be maintained.

26.11 A record of completed courses taken by a participating emploggebe placed in the
participating employeés official Personnel Action File

26.12 The term "feewaiver' as used in this Article refers to tipeogram that waives or
reduces fees for participating employasdisted below.

The following feeshall be reduced to one dollar ($1.00) each:

AssociatedstudentBody Association Fee
University Union Fepand
HealthFacilitiesFee

The State University Tuition Fder participating employeeshall be waived for the
units of courses taken in the CSU fee wap@gram A participating employetaking
CSU courses in addition the CSU fee waiver courses shall gagdifference between
the paritime State University Tuitiofree and the fullime State University Tuition
Fee. A participating faculty unit employearolled in a docta@te program shall be
eligible for a partial fee waiver equivalent to the garte Graduate Tuition Fee and
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shall be responsible for paying the difference between the applicable Doctorate Fee and
the paritime Graduate Tuition Fée

The following feeshall be fully waived:

Application Fee

Identification Card Fee
Instructionally Related Activity Fee
HealthServices Feeand

All Category | feesand Category Il fees as defined in Executive Order 1batare
not listedin 26.12 Category | and Ifees include campus or college/schbaked
instructionally related fees and other fees established by castymentreferendum
and approved by the Chancellor.

Category lll feesms defined in Executive Order 1054 shall be paid at the regular rate if
such services are used, unless such services are currently provided to faculty unit
employeest no charge or lower charge.

All other fees of any category shall be paid at the regular rate.

26.13 The tewavedifa® used in this Article refer
reduces fees for a spoysimestic partreor dependent child as listed below.

The following feeshall be fully waived:

Application Feeand
Identification Card Fee

The State University Tuitiofreeshall be waived for the units of courses taken in the
CSU fee waiveprogram. A spouselomestic partneor dependent child of a faculty
unit employedaking CSU courses in addition to the CSU fee waiver courses shall pay
the difference between the péirhe State University Tuitioree and the fultime

State University Tuition Fee. A participating spouse, domestic partner, ordéepen
enrolled in a doctorate program shall be eligible for a partial fee waiver equivalent to
the paritime Graduate Tuition Fee and shall be responsible for paying the difference
between the applicable Doctorate Fee and thetipaet Graduate Tuition Fée

All other feesof any category shall be paid at the regular rate.

26.14 Participation in the CSU femaiver programby a faculty unit employeshall entitle
the faculty unit employeeto instructional services, but not studesgrvices.

6 CSU agrees that an individual who is currently enrolled in a CSU Doctor of Education program shall
continue to be eligible to receive the current fee waiver benefit for the remainder of the program provided
that they remain in good academic standing within that program.

7 CSU agrees that an individual who is currently enrolled in a CSU Doctor of Education program shall
continue to be eligible to receive the current fee waiver benefit for the remainder of the program provided
that they remain in good academic standing within that program.
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Participation in the CSU fee waiver progrdmy a spousedomestic partneror
dependent child of a faculty unit employee shall entitle the spdosgestic partnesr
dependent child to utilize all servicprovided to other CSU students including but not
limited to student healtbervices. Implementatiasf this program shall not require the
CSU to displace any regularly enrolled student nor establish an additiotiahs® a

course
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27.1

27.2

27.3

274

27.5

27.6

27.7

27.8

ARTICLE 27

SABBATICAL LEAVES

A sabbaticalleave shall be for purposes that provide a benefit to the CSU, such as
research scholarly and creative activityinstructional improvement or faculty
retraining.

A full-time faculty unit employeshall be eligible for a sabbatickdave if s/he has
served fulitime for six (6) years at that campus in the preceding seven (7pgead

prior to the leave and at least six (6) years after @meyious sabbatical leave or
difference in payleave. Credit granted towards the completion of the probationary
period for serviceelsewhere shall also apply towards fulfilling the eligibility
requirements for a sabbatical. A leave of absearit®ut payor service in an academic
administrative appointmergxcluded from the bargainingnit shall not constitute a
break in servicéor eligibility requirements.

The faculty unit employeshall submit an application for a sabbatitzdve. The
application shall include a statement of the purpose of the sabbatical, a description of
the proposed project and the CSU resources, if any, necessary to carry it out, and a
statement of the time requested, which shall not exceed one (1) year

Application and response deadlines shall be established by the Presftbant
considering recommendations from the Professional Leave Committee.

A Professional Leave Committee composed of tenfmedlty unitemployeesshall

review sabbaticadpplications. Th&rofessional Leave Committeball be elected by
probationaryand tenured faculty unit employeeA faculty unit employee applying for

a sabbatical leave shall not be eligible for election to the Professional Leave Committee.
The recommendation ensuing from such a review shall be submitteslappropriate
administrator This review shall consider questions related to the quality of the
proposed sabbatical project.

A copy of the application shall be sent to the faculty unit emplsylpartment The
department shall provide a statement to the appropriate adminiseggtoding the
possible effect on the curriculum and the operation of the department should the
employeebe granted a sabbatical

Prior to making a recommendation to the Presidegarding the sabbaticéave
application, the appropriate administrasball consider theecommendations pursuant

to provisions 27.5 and 27.6, other campus program needs and campus budget
implications.

Prior to making a final determination regarding the sabbd&eak and the conditions

of such anapproved leave, the Presidesftall consider the recommendations made
pursuant to provisions 27.5, 27.6, and 27.7. The President shall respond in writing to
the applicant and such a response shall include the refas@pproval or denial. If a
sabbatical leave is granted, the response shall include any conditions of such a leave.
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A copy of this response shall be provided to the affected departamehtthe
Professional Leave Committelé.a sabbatical leave is denied based on factors other
than the merit of the proposal as identified in 27.6 or 27.7, and such denial results in
fewer sabbaticals being awarded than 12% of eligible faculty as defined in 27.10, upon
request of the faculty unit ergyee the sabbatical leave shall be deferred until the
following academicyear, at which point the leave, if the underlying conditions
supporting the proposal remain in effect, sthallgranted.If a sabbatical leave was
denied in the immediate year prior due to the factors identified in provision 27.6, an
application for a sabbatical submitted for the following academic year shall not be
denied based on these factors.

27.9 Final approval of a sabbaticigave shall not be granted until the applicant has filed
with the Presiden& suitable bond or an accepted statement of assets (not including

PERS holdings) and/or a promissory note teandividually or collectively at least

equal to the amount of salapaid during the leave. The guarantee posted shall

indemnify the State of California against loss in the event the emplay®éo render

the requred servican the CSU following return of the employee from the sabbatical

leave. The guarantee posted shall immediately be canceled in full upon completion of

required service or upon waiver of that service by mutual agreeshehe faculty
member and the CSU.
27.10 a. lItis the intent of this Article that faculty unit employesggible for sabbatical
leave who meet the conditiorts this Article receive their sabbatical leave,
subject to provision 27.

b.  Effective beginning with sabbatickdaves granted for the 20@D08 academic
year, all applications for sabbatical leaveoatehalf (1/2) of full salaryshall be
approved if they meet the critegat forth in provisions 27.627.8. If there are
a sufficient number of faculty unit employeelgyible for sabbatal leave who
meet the conditionsf this Article, then a campus shall grant no fewer sabbatical
leaves thartwelve percent(12%) of the total number of campus faculty unit
employeegligible to apply for such leav@sthat yearn addition to those faculty
approved for a sabbatical at enalf (1/2) of full salary. Sabbaticals deferred
according to 27.8 shall be counted in the year they are taken.

c. Arrangements may be developed by thepartmentand approved by the
Presidento accommodate granting sabbatieaves for faculty unit employees
whose leaves have been approved. Such arrangemaytsiclude rearranging
workloadwithin the department, and other University funding. No faculty unit
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employeewill be involuntarily required to work in an overload situation by such

arrangements.
27.11 The salarpf an academigearfaculty employeeor an academic yeaounselofaculty
unit employeen a sabbaticdéave shall be in accordance with the following:
a. one (1) semester at full salary
b. two (2) semesters at ofmalf (1/2) of full salary
c. one (1) quarter at full salary
d. two (2) quarterstahreefourths (3/4) of full salary
e. three (3) quarters at oiilf (1/2) of full salary
The salaryof a librarian 12 month faculty employe®r 12month counselorfaculty
unit employeen a sabbaticdéave shall be in accordance with the following:
At semester campuses:
f.  four (4) months at full salary
g. eight(8) months at onéalf (1/2) of full salary
At quarter campuses:
h.  three (3) months at full salgry
i.  six (6) months at thre®urths (3/4) of full salary
J.  nine (9) months at orlealf (1/2) offull salary:.
27.12 The start date of a sabbatidar a 12month faculty employeevith instructional
responsibilities shall coincide with the start date of the appropriate acaamic
27.13 Faculty employeeserving as departmemhairs (classcodes 2481, 2482) shall be
assigned to the equivalent -rfonth or academicyear instructional faculty
classification(e.g. 2361, 2360) for the duration of the sabbateadl will not receive
the department chastipend while on sabbatical leave.
27.14 If a faculty unit employe®ccupies a split position with both academparand 12
month components, the higher appointntené basevill normally be used to establish
whether the faculty unit employee placed into an academic ygaosition or a 12
month position for the duration of the sabbaticblpon request of the faculty unit
employee and approval of the appropriate administratfaculty unit employee whose
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27.15

27.16

27.17

27.18

27.19

27.20

majority appointment is on a dBonth basis may bassigned to an academic year
position for the duration of the sabbatical.

A sabbaticabf two (2) semesters or two (2) or three (3) quarters may be implemented
within a two (2) consecutivgear period, subject to the recommendations of the
Professional Leave Committee and the appropriate administnadiothe approval of

the President

A faculty unit employe®n sabbaticdkeave shall be considered in work status and shall
receive healthdenthand appropriate fringe benefits provided by the CSU in the same
manner as if s/he were not on sabbatical leave.

A faculty unit employeeon sabbaticaleave shall be entitled to accrue sick leave
vacation and serviceredittoward service salary increaskgibility, eligibility toward
promotion if applicable, and senioyit

A faculty unit employe®n sabbaticdleave shall not accept additional and/or outside
employmentwvithout prior approval of the President

A faculty unit employegranted a sabbaticlave may be required by the President
provide verification thathe conditionsof the leave were met. The statement of
verification shall be provided to the President and the Professional Leave Committee.

A faculty unit employeeshall render service the CSU upon return from a sabbatical
leave at the rate of one (1) term of service for each term of leave.
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28.1

282

28.3

28.4

28.5

28.6

28.7

ARTICLE 28

DIFFERENCE IN PAY LEAVES

A difference in payeave shall be for purposes that provide a benefit to the CSU, such
as researchscholarly and creative activityinstructional improvement or faculty
retraining.

A difference in payeave may be approved for one (1) or more quarters, semesters, or
months as appropriate to the appointment

The salaryfor a difference in payeave for a faculty unit employeghall be the
difference between the faculty emploigesalary and the minimum salary of the
instructor rank. The sakafor a difference in paleave for a librariaemployee shall

be the difference between the librarian employee's salary and the minimum salary of
the lowest comparable time bdsearian rank. The satg for a difference in pay leave

for a counseloremployee shall be the difference between dmenselor employee's
salary and the minimum salary of the instructor rank at the comparable time base.

A full-time faculty unit emplgeeshall be eligible for a difference in p&save if s/he

has served fultime for six (6) years at that campus in the preceding seven (7) year
period prior to the leave. Credit gitad towards the completion of the probationary
period for serviceelsewhere shall also apply towards fulfilling the eligibility
requirements for a difference in pave. A leave of absenegthout pay or service

in an academiadministrative appointmeecluded from the bargainingit shall not
constitute a break in servitar eligibility requirements, nor shall it fulfill the obligation

in 28.16. A faculty unit employewill be eligible for a subsequent difference in pay
leave after s/he has served {iithe for three years after the last sabbatieale or
difference in pay leave and has satisfied the obligation in 28.16.

The faculty unit employeshall submit a request for a difference in pegve. The
application shall include a statement of the purpose of the leave; a description of the
proposed project; the CSU resources, if any, necessary to carry it out; and a statement
of the time requested.

When a faculty unit employes afforded an unexpected opportunity, such as external
funding, a scholarshipr fellowship, a rapid and expedited review for a difference in
payleave will be provided

A Departmental Committee composed of tenueemlilty unit employeeshall review
difference in payleave requests. The Departmental Committee shall be elected by
probatonaryand tenured faculty unit employeeA faculty unit employee applying for

a difference in payeave shall not serve on this Committee. The recommendation
ensuing from such a review shall be sulbeditto the appropriate administratorhis
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28.8

28.9

28.10

28.11

28.12

28.13

28.14

28.15

28.16

review shall consider questions related to the quality of the proposed difference in pay
leave.

The departmerghall provide a statement to the appropriate aditnatorregarding the
possible effect on the curriculum and the operation of the department should the
employeebe granted a difference in pbsave.

Prior to making aecommendation to the Presidesgarding the difference in pésave
request, the appropriate administragball consider the recommendations pursuant to
provisions 28 and 288, other campus program needs, and campus budget
implications.

Prior to making a final determination regarding the difference inlpaye and the
conditions of such an approved leave, if any, the Presidsmll consider the
recommendations made pursuant to provisionsa Z89. The President shall respond

in writing to the applicant and such a response shall include the réasapproval or

denial. If a difference ipayleave is granted, the response shall include any conditions
of such a leave. A copy of this response shall be provided to the affected Department
Leave Committee.

Final approval of a difference in pégave shall not be granted until the applicant has
filed with the Presidera suitable bond or an accepted statement of assets that are at
least equal to the amount of salaaid during the p#od of leave. Such suitable bond

or accepted statement of assets shall indemnify the State of California against loss in
the event the employédails to render the required servicethe CSU following return

of the enployee from the difference in pdgave.

A faculty unit employe®n a difference in palgave shall be considered in work status
and shall receive healtdental and appropriate fringe benefits provided by the CSU in
the same manner as if s/he were not on a difference ilepay.

A faculty unit employeen a difference in pajeave shdlbe entitled to accrue sick
leave vacation and serviceredittoward merit salaradjustment eligibility, eligibility
toward promotionif applicable, and senioritgredit.

A faculty unit employegyranted a difference in pdgave shall not accept additional
and/or outsidemploymenwithout prior approval of the President

A faculty unit employeggranted a difference in pdgave may be required by the
Presidentto provide verification that the conditionsf the leave were met. The
statement of verification shall be provided to the President and the Depateagat
Committee.

A faculty unit employeahall render service® the CSU upon return from a difference
in payleave at the rate of one (1) term of service for each term of leave.
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29.1

29.2

29.3

29.4

29.5

29.6

29.7

29.8

ARTICLE 29

FACULTY EARLY RETIREMENT PROGRAM

Eligible tenuredfaculty unit employeess defined in provision 2.13(d) who have
reached the agef fifty -five (55) may, subject to the conditiofilowing, participate
in a Faculty Early RetiremeRfrogram (FERR

An eligible tenuredaculty unit employeeshall notify the Presiderh writing at least
six (6) months prior to the beginning of the campus acadgeacthat s/he opts to
participate in the FERPThePresident may waive the required notice period.

The potential participant shall be provided with a FERPointmentetter from the
President The FERP appointment letter shall icate the required period of
employment as determined by the President. The emplslyak provide to the
President a written statement of acceptance of such a FERP appointment. If the
President determines it is necessary, due torgnogneeds, to alter the period of
employment, the President and the participant shall attempt to reach mutual agreement
on an alternative. If mutual agreement is not reached, the President may alter the period
of employment, provided th#he participant receives a one hundred and twenty (120)
daynotice.

Participants in FERRhall have been granted a servietirement Such service
retirement shall be in accordancetwtihe requirements of PERS and/or STRS.

Participation in FERRBhall commence at the beginning of the campus acaderaic
Serviceretiremenshall begin concurrently with or prior to the beginning of the campus
academic year

FERPemployment shall be at the same rank, and s&aep) level of the participant
in the academior fiscal yeaimmediately prior to retirementSuch employment shall
be proportional to the time basd the participant in the academic or fiscal year
immediately prior to retirement. Aer other faculty unit employeethe mix of work
assignmentsvithin the timebase of the appointmesidetermined pursuant to Article
20, Workload

a. Anemployeevho opts to participate in FERRIrsuant to 29.2 on or after July 1,
2007, and whose participation commences with the beginning of the 2007/08
academigyearor thereaftershall be entitled to the yearly period of employment
for no more than five (5) consecutigseademic or fiscal yesr

b. An employeewho opts to participate in FER®rsuant to 29.2 during the final
yearof this Agreemenshall be entitled to the yearly period of employment for
no more than five (5) consecutigseademior fiscal yeas.

The permissible "period of employment" shall refer to one (1) academmcnot to
exceed a total of ninety (90) workdays or fifty perd@®o)of the employe's regular
time baseén the yeapreceding retiremeniCalculations of such periods of employment

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 11= Exterded to June 30, 2021



shall include daysvorked in summer sessi@pecial session or CSU exisionthat do
not coincide with the period of employment.

29.9 The permi ssi bl e f plkbraiiaofacultpuhit erapiopeeshaglinelemt 6 f o
to full-time employment for a duration not to exceed fifty percent (50%) dibttaeian
faculty unit employe@ svork yearin the year immediately preceding retirement
fifty percent (50%ofthel i br ar i an f ac ueguaytimebasetthegearp| oy e €
immediately preceding retirement. In either case, the period of FEERoyment
shall not exceed 960 hours. Any change in the work schedlibeayfan faculty unit
employeein the year preceding entry into FERP shall require the approval of the
President Calculations of such periods of employment shall include dayked in
summer sessidspecial session or CSU extensithiat do not coincide with the period
of employment.

29.10 A participant in FERPat a quarter system campus may request of the President
employment in addition to the one (1) acadetare period of employment, provided
that such additional employment does not result in a total period of employment which
exceeds the ninety (90) damit pursuant to provisio 29.8.

29.11 The right to continued employment in the FER#rsuant to provision 2B.of this
Article shall terminate in the event of dismiskal cause, layoffor failure to meet the
employment commitment.

29.12 A participant may request that the time bakthe FERRappointmenbe reduced. The
Presidenshall determine if such a request shall be granted. Such a reductiioe
base shall continue for the duration of the FERP appointment.

29.13 Participants may be appointed in CSU extensionng the period of employment in
FERP

29.14 Notwithstanding provisions 29.829.9, 29.10 and 29.13, participants shall not be
eligible for other CSU appointmenighile in the FERPParticipants in the FERP may
be appointed in a CSU auxiliary, provided the auxiliary does not participate in
CalPERS Such appointments shall not exceed the limits on additional employment
established in Article 36.

29.15 Effective July 1, 1996, when the DMD salaghedule is eliminated, tenurétulty
unit employee$ormerly receiving Designated Market Condition Salaries in disciplines
designated hartb-hire shall be eligible to opt to participate in FERRsuant to 29.2.
An employeereceiving a Designatelarket Condition salary who, pursuant to 29.2,
opts to participate in FERP prior to July 1, 1987, shall continue to participate in FERP
under the provisions of this Article.

29.16 A participant shall be granted one (1) leave of absesitte@ut payfor personal iliness
for all or part of the period of employment. Such leaves shall not affect future
participation in FERP
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29.17

29.18

29.19

29.20

29.21

29.22

At the time of the serviceetirementand appointmenh FERR a participant may elect

to carry over up to forggight (48) hours of sick leavato the FERP appointment if

the participant elects to redutés/her accumulated sick leave by that amount for
service retirement credit. In addition to the sick leave carry over, if anytjhél FERP
participants shall continue to accrue eight (8) hours sick leave per qualifying academic
pay period or qualifying pay period during tiperiod of employment. Such accrual
shall be pro ratéor less than fultime participants. A maximum of one hundred and
sixty (160) hours of sick leave may be accrued during FERP.

A participant shall be required to perform normedponsibilities and his/her share of
normal duties and activities.

A participant shall, for the period of active employment, be deemed a tdaotdty
employee Such a participant shall be eligible to seoregovernance committees
whose assignmenge normally completed during the period of FERRployment.

Employeesdeemed tenureghursuant to 29.19 shall not be counted aga@ny
percentage limitation on total tenured faculty employment at the department
school/college, campus, or statewide level.

During the period of an employseparticipation in FERRheCSU shall provide a CSU
dental plan on the same basis as such a plan is provided to faculty unit empldyees
provision of such a dental plan shall require that the participant was enrolled in a CSU
dental plan immedialg prior to servicaetirement

The following provisions of this Agreemesttall not apply to participants in FERP

Article 14, Promotion

Article 22, Leaves of Absend#ithout Pay
Article 24, Sick Leave24.1, 24.3, 24.4
Article 27, Sabbaticdleaves

Article 28, Difference in Paleave

Article 32, Benefits32.1
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30.1

30.2

30.3

30.4

30.5

30.6

30.7

ARTICLE 30

PRE-RETIREMENT REDUCTION IN TIME BASE

The PreRetirementReductionin Time Base (PRTB) shall be available to tenured
faculty unit employeew/ho have reached the agkfifty -five (55) years subject to the
following conditions

a. That sub a tenuredaculty unit employeeequests entry into PRTB at least six
(6) months prior to the beginning of the fiscal yeamcademig/earin which
s/he desires to participate in PRTB. The Presithaytwaive the required request
time limits.

b.  That such a tenurddculty unit employeshall not havegached the age sixty-
five (65) at the time of requested entry into PRTB; or, if a member of STRS, such
an employeeshall not have reached the age of siiyr (64) at the time of
requested entry into PRTB.

c. Thatsuch a request is granted by the Presidditte President shall respond to
such a request no later than sixty (60) dafysr receipt of such a request.

d. That the Presidenshall provide the pential participant in PRTB with an
appointmentetter which shall indicate the terms of the reductiotime base
The faculty unit employeghall provide the Pegdent with a written statement of
acceptance of the reduction in time base.

The PRTB shall provide a reductiontime baseo an average of twthirds (2/3), one
half (1/2), or onehird (1/3) of fulktime for a maximum period of five (5) consecutive
years.

Faculty unit employea®questing to participate in PRTB dhave been employed in
the CSU for at least ten (10) years at-futle. The five (5) years immediately
preceding the effective date of the PRTB shall have been continuousmiill
employment.

Entry into PRTB may be implemented at the beginningmécademigearor, when
appropriate, at the beginning of the fiscal year

The time basef a participant shall be reduced to the requesteettwds (2/3), one
half (1/2), or onethird (1/3) for the academigearor fiscal year

PERS and STRS deductions shall be based upon thniellrate of pay The CSU
and the employeghall pay their respective shares. For OASDI, the rate shall be on the
actual amount of remuneration.

Health dental and other appropriate benefits available totiful faculty unit
employeeshall beavailable on the same basis to PRTB participants.
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30.8

30.9

30.10

30.11

30.12

30.13

PRTB patrticipants shall not be eligible for sabbatieaVes or leaves with pay
Sick leaveshall be accrued by participants in PRTB on arptabasis.

The time basef a PRTB participant shall be considered-tfutie for the purpose of
restrictions on additional employment as provided in Article 36, Additional
Employment.

Once a faculty unit eployeeis authorized to participate in PRTB, the faculty unit
employeemay not revoke the reduced time basel return to fultime employment
unless approved by the PresidenEurther, this provision shall apply if a PRTB
participant completes the maximum five (5) years and does not elect a service
retirement

A participant's appropriate annual salahall be paid in twelve (12) equal payments.

If a participant fails to meet his/her employment commitment, salary adjustments or
repayment by the participant of an overpayment may be required. Such an adjustment
or required repayment shall not be theibaf a grievance

A participant shall be required to perform normal responsibilities, duties, and activities
pro rata
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31.1

31.2

31.3

31.4

31.5

31.6

ARTICLE 31

SALARY

The salaryschedules that pertain to employeesered by this Agreemeshall be
found in Appendix C and incorporated in this Agreement by reference. Employees
may be paid salariest any amounbn the schedule for their rank/classificatiion
Appendix C. Faculty unit employeasall notbe hired above the maximum of the
salary ranges in either the librariahassifications or the assistant and associate
instructional facultyranges (and the corresponding lectuages B & C). Hiring
salary above the salary maximum in Appendix C fotrudional faculty appointed

into the full professor rank (and the corresponding lecturer range D) shall require
Presidential approvaBEE JULY 31, 2007 SIDE MOU IN APPENDIN.

Increases in the base palfyfaculty unit employeesan only occur when a faculty unit
employeeaeceives an Increase for Market pursuant to provision 31.25, is promoted and
receives a salanycrease, or during those fiscal ygam which the CFA and the CSU
specifically agree to provide increases in one or more of the following categories:

a. Across the board General Salary Increases
b. ServiceSalary Increasepursuant to this Article in an amount set forth below.

c. Salary Recovery Adjustmenisincreases to address salary stagnation for tenure
track faculty unit employees and letgym temporary faculty unit employees.

d. Equity Increased Increases intended to address faculty equity issues, including
disciplinebased salarnjinversion and compaction for those faculty evaluated
according to the existing evaluatiamiteria,z and making at least satisfactory
progress, pursuant to Articles 31-31.14.

e. Lecturer Salary CorrectiorisCorrections to address Lecturer misclassification.

For Fiscal Year 2012015, these increassball be applied in the following order:
Lecturer Salary Corrections, General Salary Increases, Salary Recovery Adjustments,
and Equity Increases.

Bargainingunit employeeshall receive written notification of all salanycreases that
occur during an academyear. The notification shall include the readonthe salary
increase, the new rate of pand the effective date of the increase.

Faculty involvement in consultatioand recommendation of appropriate rank for
newly hired faculty shall not be diminished.

Promotionshall be accompanied by advancement of at least seven ahdlbpercent
(7.5%) on the salargchedule.

Rangeelevation for lecturershall be accompanied by advancement of at least five
percent (5%) on the salasghedule.
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General Salary Increases

31.7 For fiscal year 2014/2015, all facultynit employees shall receive General Salary
Increases (GSls) of 1.6% effective July 1, 2014. At the same time that the GSI is
applied, the minima, the Service Salary Increase (SSI) maxima, and the maxima on the
salary schedules shall be adjusted upwarthb amount of the GSI.

Salary Recovery Adjustments

318 All tenuretrack faculty unit employees whobase salary as of July 1, 20i&4below
the Service Salary Increase (SSI) maximum shall receive a 3% base salary increase
effective July 1, 2014. Hwever, the percentage increase shall not result in an
empl oyeeds salary ivethe®Shmax.ng t o an amount

All temporary faculty unit employees with thrgear appointments under provision
12.12 or 12.18vhose base salary as of July 1, 2014 iswé¢he Service Salary Increase
(SSI) maximum shall receive a 3% base salary increase effective July 1, 2014.
Temporary faculty unit employees who receive initial thyear appointments under
provision 12.12 in 2014/15 and whose salary is below the @eBalary maximum

shall receive a 3% base salary increase effective with the start of the initiay¢laree
appointment. However, the percentage increase under this provision shall not result in
an empl oyeeds snamantgbove theSSbansam.ng t o a

All coaching faculty employees with six or more consecutive years of service at a
campus in the same classification and whose base salary as of July 1, 2014 is below

the Service Salary Increase (SSI) maximum shall receive a 3% baseisaleage,

effective July 1, 2014. However, the percentage increase shall not result in an
empl oyeebs salary increasing to an amount

SalaryRe-openers

319 Salary for Years 201232016 and 2012017 shall besubject to negotiation between the
parties on thirty (30) days written notice by either party. Negotiations for these years
shall commence no earlier than May 1, 2015 for Year 20il% and May 1, 2016 for
Year 20162017 and no later than June 30, 20di5vfear 20152016 and June 30, 2016
for Year 20162017.

3110 If during the meet and confer process over salary, the parties cannot reach an agreement
on the amount of the salary increases for these years, Article 9 shall be suspended or,
as an alternate, the parties may jointly agree to submit the issue to a
mediation/arbitration process.
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Equity Increases

31.1 The CSU agrees to fund a systende equty program in the amount of $aillion
(two million dollars) in compensation increases to be distributed in Fiscal Year 2014
2015 to all tenured and probationary faculty unit employees who meet the following
eligibility criteria as of July 1, 2014, and who are not rehired annuitaipigrocipants
in the Faculty Early Retirement Program:

a. I f the individual s current rank i s /
hired between Academic Years (AY) 2008 and 20134, and his/her
base salary is below the SSI maximum.

b. Iftheindi vi dual 6 s current rank is Assoc
was hired between AY 20601 and 20134, and his/her base salary is
below the SSI maximum.

C. | f the individual 6s current rank is
hired between AY 20001 and AY 201314, and his/her base salary is
below the SSI maximum.

The calculation for the distribution of the funds will occur in three steps. First, the
funds will be apportioned to each rank (i.e. Assistants and equivalents; Assacid
equivalents; and Fulls and equivalents) based on the total calculated cost to increase
the base salary for all eligible tenured and probationary faculty unit employees in each
rank to the SSI maxima in their range.

Second, in each of the thresnks, the funds will be distributed proportionally to each
hire year cohort. Funds will be distributed based on the total calculated cost to increase
the base salary of all eligible tenured and probationary faculty unit employees in each
hire year cohorto the SSI maxima in their ranks.

Third, once the proportional dollar figure allocation for each rank and hire year cohort
is established, the allocation for each rank and hire year cohort will be equally divided
amongst all eligible faculty unit emplegs. This allocation shall result in the same
award amount for all eligible faculty unit employees in each of the rank/hire year cohort
groups.

For each eligible faculty unit employee, the award shall result in an increase to base
salary effective Julyt, 2014. This award shall be applied in accordance with 8id2
the CSU shall make a goddith effort to distribute awards by February 1, 2015.

31.12 Presideramay make additional awards which,if issued, mustaddress campus
equityissues, including, but not limited to inversiand compressionThe President
shall consulivith representativesf the campus CFA chapter developing the
proceduresind criterigo be used in determining the distribution of sughity awards.
While not all departments and/or programs may be affected, the distribution of awards
must use criteria that are developed based upon a camgeiseview of salary issues.
These awards are distinct from Market Increases set out separadiglie 31.25.
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31.13 The President or designee shall provide a list once eachoyts CFA of the faculty
members on each campus who have received a cdvages equity increase
including the amount of theenease and the effective date of the increase.

Appeals of EquityAwards

31.14 The decision to grant an equayardand/or the amount of the increase to be granted
shall not be subject to the grievanm®ceduresn Article 10. However, the CFA
(Appellant) may file a notice of appeal on behalf of an emplopeegroup of
employees, alleging that there has been a claimed violation, misapplication, or
misrepresentation in the application of provisi@is12of this Article in relation to
the procedure by which a decision was made to grant or deny an Equity Increase in
any individual case or cases. The CFA shall not appeal on behalf of unit members who
do not wish to pursue an appeal. The following procedures shall apply to appeals.

a. The appeal must be filed no later than twemtye (21) dayafter the event
giving rise to the appeal, or no later than tweniye (21) days after the
Appellant knew or reasonably should have known of the event giving
rise to the grievancéhe Appellant shall state clearly and concisely in
the notice of appeal, the name(s) of the empl{s)e@n behalf of whom
the appeal has been filed and the term(s) of this Article alleged to have
been violated, misinterpreted, or misapplied in relation to the procedure
by which a decision was made to grant or deny an Etnatgase.

b.  Within thirty (30) daysthe partiesshall meet at a mutually acceptable
time and place in order to try to resolve the appeal informally.

c. In the event that the appeal i's not re
through informal efforts, the Appellant may request that the matter be
subjected to a third partyeutral for review. Such a request must be made
in writing within forty-five (45) daysof the filing of the notice of appeal.

d. Athird partyneutral will be jointly selected by the CSU and CFA to hear
all cases thus appealed.

1. The third partyneutral shall schedule a review of such cases within
thirty (30) daydrom the date of the request for review at a time and
place acceptable to the parties. Since time is frequently of the
essence in rendering a remedy that is meaningful for both faculty
members and the administration, review procedstesdl be as
determined by the third party neutraltishall provide for no more
than one (1) day of review except by written agreenoénthe
parties. Except upon the written agreement of the parties in a
particular <case, no briefs shaldl be
decision sustaing or denying the appeal shall be issued after a brief
study period at the conclusion of the review, but in any event no
later than three (3) days from the close of the review, and need not
include supporting rationale unless requested by a Party.
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2. The thrd partyneutral shall not sustain an appeal unless there is:
I. apreponderance of the evidence&lo so;

ii.  clear and convincing evidenoéa procedural error

The normal remedy forugh a procedural erravill be to
remand the case to the review level where the error occurred
for reevaluation.

3. Ifthe third partyneutral is able to state with certainty that had it not
been for the procedural errdhe faculty member would have
received an Equityncrease, then the third party neutral may make
an Equity Increase awardubject to the limitation that the total
amount of awards cannot exceed the funds allocated by the President
for the Equity Program for that fiscal year

The third partyn e ut r a | 6 msanydgevenicase shall nat set a
precedent, and it shall not be cited in any other administrative or
legal forum. The decision of the third party neutral shall be final and
binding.

4.  All costs of the appeal process shall be borne equally by both parties

Lecturer Salary Corrections

3115 Lecturer L shall be eliminated from the salary schedule. All temporary faculty
unit employees classified in Lecturer L shall be converted to Lecturer A (or
Lecturer B consistent witB1.16below) with notless than a 5% base salary
increase. The effective date shall be July 1, 2014.

3116 All temporary faculty unit employees classified in Lecturer L or Lecturer A who
possess terminal degrees appropriate to teaching in the discipline in which they are
appanted shall be converted to Lecturer B with not less than a 5% salary increase.
The effective date shall be July 1, 2014. The CSU shall not appoint temporary
faculty unit employees who possess terminal degrees appropriate to teaching in the
discipline inthe Lecturer A classification.

ServiceSalary Increase

31.17 To determine whether a faculty member has received the maximum allowable number
of SSIs, onanust deduct the amount of any FMIs s/he has received, regardless of the
rank or classification which they were awarded. The parteggee to continue this
definition regarding SSligibility for those faculty who have received an FMI award

31.18 A ServiceSalary Increas€SSI) refers to upard movement on the salasghedules.
Such adjustments shall be determined by the CFA and CSU during negotiations
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annually, and shall be limited following appointmenthe most recent promotida
no more than:

a. four (4) steps on the salasghedule in effect prior to the 1998 Agreementor

b. eight (8) Servic&alaryStep Increases under the salary schedule(s) in effect since
that Agreementor

c. acombination of both (a) and (b) preceding that does not exceed a total of eight
(8) ServiceSalaryStep Increases on the salary schedule.

31.19 No SSis will be grantedbove, nor shall the granting of an 3&4ult in a salaryate
above, the SSI maximum rates of gay all bargainingunit ranks and classifications
on the salary schedule in Appendix C except as provided for in Article 31.17.

31.20 An employeeshall receive written noticaf denial of a Servic8alary Increasas soon
as is practicable after the denial decision.

31.21 Upon request of an employdenied an SSkh meeting shall be arranged within seven
(7) dayswith an apprepriate administratofor the purpose of reviewing such denial.
The employee may be represented at this meeting by the CFA. At this meeting, the
appropriate administrator may establish with the employee conditors which the
SSI shall be authorized within the yeand the date of review to determine whether
such conditions were met.

31.22 The appropriate administrataray at any time reverse the denial of an.SSuch a
reversal may be effective retroactively or effective for a part of the year

31.23 For Fiscal YeaR0142015, no Servic8alary Increasesh#l be implemented.

31.24 In a yeaiin which the partiebave agreed that a ServiSalary Increasshall be paid,
there shall be a two and sixiye one hundredths percent (2.65%) Service Salary
Increase upon the determination by the appropriate adminidtiatan employekas
performed in aatisfactory manner in carrying out the duties of his/her position. Such
a determination shal/l be after considera
Action File. The Service Salary Increase shall be effective oetheé gi bl e empl o
anniversary date.
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Increases for Market

31.25 The Presidentay grant a salarincrease to a probationaoy tenuredfaculty unit
employego address market considerations. Such increases shall not be bound by the
eight (8) servicencreases referenced in provision 31.18. Applications for market
adjustents shall be submitted by the faculty member to the departiamntwith a
copy to the President or designee, on forms provided by the President or designee.
Applications for markebased increases dhanormally be accompanied by
documentation supporting the marketsed salary lag or a bona fide offer of
employment from another college or University. Applications shall be reviewed
separately by a department committee of tenured faculty and thendepachaiy with
the department chair forwarding both recommendations to the President or designee.
The decision to grant an exceptional market adjustment and the amount of the increase
to be granted shall not be subject to grievgroeedure

31.26 Upon written request by the CFA campus Chaptegsidentto the President at a
campus, the President or designee shall provide a list once eath y@aCFA of the
faculty members on each campus who have received a raatkestment, and the
amount of increase granted.

DepartmentChaimpersons

31.27 Employeesserving as departmenhairin classcodes 2481 and 2482 shall receive a
minimum stipend of eighty dollars ($80.00) per month of sereisechairperson.
Chairpersons of departments of eighteen (18) or mordirudl equivalent faculty
(FTEF) shall receive an additional minimum amount of forty dollars ($40.00) per
month of service as chairperson.

31.28 The stipend identified in provisin31.27 shall be incorporated into the saladés
departmenthaimpersons when they are placed on the salanges for classodes
2481, and 2482 ideified in Appendix C. These stipends shall be deducted from the
salaries of department chairpersons effective on the date that their chairperson
assignment ends.

Direct Deposit

31.29 The Direct Deposit program provided byhe St at e Control |l er 6s

available to all bargainingnitemployeesl et er mi ned el i gi bl e by
Office.
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ARTICLE 32

BENEFITS

HealthPlan and Eligibility

32.1 Eligible employeeand eligible familymembers as defined by CalPERS shall continue
to receive healttbenefits offered through the CalPERS system for the life of this
Agreement Payment for these benefits shall be based on rates established by the
CalPERS forparticipating members. The Employer shall contribute the amount
required for such payments by Government Coeetion 22871. This provision shall
be applicable to all faculty unit employeediose é&gibility for CalPERS health
benefits derives from their employment in the faculty bargaiamig

32.2 Eligible lecturersandcoachesn academig/earclassificationsvho are appointed for
at least six (6)VeightedTeachindJnits(i.e., 0.4 time bagdor at least onél) semester
or two (2) or more casecutivequarters shall be eligible to receive hedidgmefits
offered through the CalPERS system for the life of this Agreemdittis unique
enrollmentcriterionfor health benefits is pursuant to Government CZ2i€72(4) and
the negotiated Agreement between CSU and CFA and is subject to CalPERS rules and
regulations.

The CSU shall contribute the amount required for such payme@s\srnment Code
Section 22871. This provision shall be applicable to eligible employedse
following academigearclassifications
ClassCode Class Title
0357 CMA Lectureri Cruise AY
0360 Maritime Vocational LecturelV i Cruise AY
0361 Maritime Vocational LecturelV 7 Noncruise AY
0364 Maritime Vocational Lecturef Cruise AY
0365 Maritime Vocational Lectureir Noncruise AY
0557 CMA Lectureri 2" Cruise AY
0560 Maritime Vocational LecturelV i 2"d Cruise AY
0564 Maritime Vocational Lectureir 2" Cruise AY
2308 Lecturer Statewide Nursing Program AY
2358 LecturerAY
2375 Head CoaclAY
2378 CoachAY
2381 CoachingSpecialist AY
2384 CoachingAssistant AY
2458 Lecturer, CalState TEACH AY
a. Enrollment will be continued during subsequent consecutbesmesters or
guarters provided the employseappointed for six (6) Weighted Teaching Units
(0.4 time baseor more.
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b. If during an academigearthe enrolled employeis appointed for less than six
(6) Weighted Teaching Unitshe employee may continue enrollmégtdirect
payment of the employee and employer premiums through the end of that
academic year If an enrolled employee is not reappointed, the employee is
eligible to continue enrollment through COBRA.

c. If during the initialqualifying appointmenperiod (at least ongl) semester or
two (2) or more consecutivguarters) the employées assi gnment i s
less than six (6) Weighted Teaching Unitst he e mpl oywllebés enr C
administratively cancelled on the same basis as others who lose eligibility.

d. Inaccordance with provision 32.1, eligibility shall be as defined by CalPERS.
32.3 All faculty unit employeeswho contribute toward healtibenefits pursuant to
provisions 32.1 and 32.2 shall be entitled to participate in the CSU Health Premium
Conversion Program. The terms of this program shall be determined by the CSU. All
administrative costs for participation shall be paid by particigegmployees

CSU Benefit Plans and Eligibility

324 The term "eligible employé€s)" as used to define eligibility for the CSU dental, vision,
life insurance, accidental death and dismemberment andtéomgdisabity plans
shall mean an employee or employees who are appointetirhalbr more for more
than six (6) months. Those excluded from CSU benefit plans also include intermittent
employees or any employee paid wholly from funds not otlatt by the CSU or from
revolving or similarffunds from which a regular State share payment of the insurance
premium cannot be made.

The term Ael(isgioblaess emspeldo foette dStJdentalevisien] | gi b i
life insurance, accidental death and dismemberment andtéomgdisability plans

includes eligiblelecturersand coachesin academicyear classificationswho are

appointed for at least six (8YeightedTeachingUnits (i.e., 0.4 time bagdor at least

one (1) semester or two(2) or more consecutivguarters.  Eligible academic
classifications are listed in 32.2.

32,5 The term "eligible familynember" as used to define eligibility for the CSU dental and
vision plans shall meathe eligible employés legal spousand unmarried children
from birthto the end of the month in which the dependent children reactwagé
six (26). An adopted child, stepchild, illegititeachild recognized by the parent, or a
child living with the employee in a parechild relationship who is economically
dependent upon the employee is also eligible. A family member who is a disabled
child over age twentgix (26) may also be enrolled if, at the time of initial enrollment
of the employee, satisfactory evidenmlesuch disability is presented to the carrier
consistent with the carrier's requirementelpon attaining age twenix (26), a
disabled child who is already enrolled may be continued in enrollment if satisfactory
evidence of that disability is filed with the carrier in accordance with the carrier's
criteria
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The t erbl familg me mber 0 i ncl uddiess rtehge s¢ mp ledy ede
partner as defined pursuant to Family Code Section 297 et seq. and subject to the
Secretary of Stateds registration process

Dental Plans

32.6

CSU enhanced dental benefits shall be offered to eligible emplagdedigible family
members as defined in 32.4 and 32.5 for the life of this Agreerfudiytpaid by the
Employer. The level of benefits shall be the CSU Enhanced Prepaid Dental Plan and
the CSU Enhanced LevdllhdemnityDental Plan.

Eligible employee#clude participants in the Faculty Early Retiremeragram if the
participant was enrolled in a CSU dental plan immediately prior to his/her service
retirement ands appoineéd halftime or more.

Vision Care

32.7

32.8

Eligible employeesind eligible familymembers as defined in 32.4 and 32.5 shall be
entitled to participate in the vision plan as providedhia plan presently offered by
CSU, and the CSU hereby agrees the Employer's contribution shall equal one hundred
(100) percent of the basic monthly premium.

Eligible employeedclude participants in the Faculty Early Retireméragram if the
participant was enrolled in the vision plan immediately prior to his/her service
retirement and is appointed at hathe or more.

No provision contained in this Article shall be implemented unlessatildhe amount
required therefore is appropriated by the Legislature and made available to the CSU
for expenditure for such purposes.

Life Insurance, AD&D Plan and Disabiligenefits

32.9

32.10

32.11

32.12

The CSU shall provide eligible employezs defined in 32.4 with a supplemental life
insurance plan at no cost to the employee. This plan shall provide life insurance during
the term of employment in the amount of fifty thousand dollars ($50,000). This
provision shall be exemftom the conditionset forth in provisions 32.8 and 41.3.

The CSU shall provide eligible employeesdefined in 32.4 witfifty thousand dollars
($50,000)accidental death and dismemberment insurance at no cost to the employee.

The CSU shall provide eligible employezs defined in 32.4 with a disabililzcome
protection plan at no cost to the employee. Hwell of benefits shall equal the CSU
Group Long Term Disability Plan in existence on January 1, 1996.

The campus Human Resources Office shall make available information concerning an
employess rights under Nonindustrial Disalylinsurance (NDI), Industrial Disability
Leave (IDL), TemporaryDisability, Social Security and CalPERS or CalSTRS
retirementoptions.
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Flex Cash Program

32.13 All employee=ligible for either healtlor dental insurance pursuant to this Agreement
shall be entitled to waive health and/or dental insurance in exchange for the following
monthly payments:

a. Waive medical & dental $140 per month
b.  Waive medical only $128 per month
c. Waive dental only $12 per month

In order to participate, each employeél be required to request participation and
certify that s/he has alternate RGSU insurance for the CSU insurance being waived.

HealthCare Reimbursement Account

32.14 All eligible bargainingunitemployeeshall be entitled to participate in the CSU Health
Care Reimbursement Account (HCRA) Plan. The terms of this plan shall be
determined by CSU and IRS regulations. All administrative costs for participation
shall be paid by participating groyees.

Dependent Care Reimbursement Program

32.15 All eligible bargainingunit employeesshall be entitled to participate in the CSU
Dependent Care Reimbursement Program. The terms of this program shall be in
accordance with Internal Revenue Serdregulations. All administrative costs for
participation shall be paid by gaipating employees and shall be the same as for all
other employees.

403(b) Programs and Optional RetiremPBlan

32.16 All members of the bargainingnit shall be eligible to participate in 403(b) programs
in accordance with regulations and proceda®gstablished by The California State
University.

32.17 Optional retiremenplans pernited by legislation and subject to negotiations under
HEERAshall be made available to members of the faculty hired after the effective date
of any such plan.

Enhanced 1959 Survivor Benefits

32.18 The partiesagree as follows regarding the enhanced 1959 survivor benefits:

a. The amount paid to a surviving spousader the 1959 survivors benefit
enhancement shall be the level of payment described in Government Code
21574.7.
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b. The employer shall be responsible for payment of the additional monthly
premium for such coverage at the rataklsthed by CalPERS for the enhanced
survivor benefit.

c. In executing this Agreemettte partiesacknowledge they have fully discharged
whatever obligations to bargaiwhich may have arisen as a result o
implementing thereviouslyreferenced status.

RetiremenBenefits for Partime, Seasonal and Tempord&gnployees

32.19 Parttime, seasonal and temporaymployeeshall participate in the PST Retirement
Plan administered by the DepartmentPersonnel AdministrationThe total cost of
this DPA plan shall be paid by participating employees in the form of a seven and one
half percent (7.5%) preax reductiodf r om a parti ci pating empl
each payperiod. There shall be nost to the CSU.

Recreational Facilities

32.20 Employeesshall have access to campus recreational faciltiesn the appropriate
administratohas determined that such access does not interfere with the shudents
of the facilities. A nominal fet cover CSU costs may be charged. Use of campus
recredional facilities by a faculty unit employgeirsuant to the terms of this provision
shall be wholly voluntary and, for the purpose of workers compensatigriime spent
in the use of theseddities shall not be counted as time worked.

Travel Reimbursement

32.21 Employeeexpensesncurred as a result of travel on offici@lSU business shall be
reimbursed in accordance with CSU travel regulations. The padies that any
increases for CSU employees ratified by the CSU Board of Trustede CSU
subsistence allowance(s), traadlowance rate(s), and/or automobile mileage rate(s)
shall be provided to faculty unit employeasd that the parties must meet and confer
on any CSU proposal to decrease such reimbursement atle(gan

Parking Fees

32.22 For Fiscal Year 2014/15, parking fees will be frozen at the current rates.

In the event that either party exercises its option-tmpen article 31 (Salary) pursuant
to Article 318 for Fiscal Year 2015/2016 and/or 2016/2017, then the limited issue of
parking fees under 32.22 shall also be subject to thesgeamer negotiations.

The precedingsection shall be subject to the proviso that on no campus shall Unit 3
parking feeexceed those paid by CSU studentany given fiscal year

32.23 Eligible bargainingunit employeeshall be entitled to participate in the CSU e
Parking FeeDeduction Plan. The terms of this program shall be determined by the
CSuU.
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32.24

32.25

Faculty Unit Employeesemployed at twd@2) or more campuses shall not be required

to purchase multiple parking passes. Procedtoesnplement the terms of this
provision shall be determined by the CSU. This procedure will permit parking at all
campuses where a faculty member is employed provided that the faculty unit employee
has purchased a parking pass dutirgsame academierm at a CSU campus.

Campuses will encourage the use of alternative transportation as appropriate to the
campus6 geographical region and as needed
rules and regulations At the discretion of the President, subject to the State
Controllerds Office (SCO) procedures and
maintain, or cease transportation benefits progradasnpus programs that encourage
the use of alternative trangpation may include, but are not limited to:

a. Free or discounted mass transit passes;

b. Van pools, which may or may not be subsidized;

c. Ride Share points;

d. Commuter tax benefit programs;

e. Parking permits for bike ridefs inclement weather and/or;

f. Shared car programs on campus.
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ARTICLE 33

HOLIDAYS

33.1 Faculty unit employeewho are classified as "acadenyieal’ employeesare entitled
to all daysdesignated in the campus academic calendar as academic holidays, or any
other day designated by the Goverfmr a public fast or holiday. Such academic
holidays shall not be compensable.

33.2 This Article shall not apply to a faculty unit employebose classificatiomdicates
"Casual EmploymerEmployee’

33.3 A faculty unit employeeshall be entitled to a Personal Holidayhich may be taken
on one (1) dayluring the calendar yeaif the faculty unit employetails to take the
Personal Holiday before the end of the calendar, yharholiday shall be forfeited.
CSU and CFA shall endeavor to inform a new faculty unit employee of his/her Personal
Holiday. Scheduling of the Personal Holiday shall be by mutual agreeshéme
faculty unit employee and the appropriate administrator

334 Provisions 33.5 33.11 of this Article shall apply only to ten (10) montld awelve
(12) month faculty unit employees

33.5 The following paid holidays, except as provided in provision 33.7, shall be observed
on the dayspecified.
a. January 1
b.  Third Monday in JanuargMartin Luther King Jr. Day
c. March 31 (Cesar Chavez Day
d July4
e. First Monday in September (Labor Day
f. November 11 (Veterans' Dpy
g. Thanksgiving Day
h. December 25
I. Any other daydesignated by the Governor for a public fast or holiday

33.6 The paid holidays listed in this provision shall be officially observed on the day
specified unless they fall on a Saturday or Sunday, or are rescheduled by the President
for observance on another day.
a.  Third Monday in February (Washington's Birthday)
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33.7

33.8

33.9

33.10

33.11

b. February 12 (Lincoln's Birthday)

c. Last Monday in MayMemorial Day

d. Admission Day

e. Second Monday in October (Columbus Day

Any paid holiday listed in this Article that falls on a Saturday shall be observed on the
preceding Friday. Any paid holiddigted in this Article that falls on a Sunday shall
be observed on the following Monday.

A faculty unit employeén paystatus on the dag paid holiday is officially observed
shall be entled tohis/hernormal pay for that day. An employee a leave of absence
without pay or other nepay status on a day a holiday is officially observed shall not
be entitled to the holiday.

If a paid hoiday falls on a scheduled workday during the faculty unit emplsyee
vacationor within a period of absence chargeable to sick le#we faculty unit
employeewill not be charged sick leave or vacation time.

A faculty unit employeeavho is authorized to work and works on the ddyoliday is
observed is entitled to a maximum of eight (8) hours holiday compensating time off
(CTO). This provision provides the only conditiamsder which an employeray be
compensated by holiday CTO. Suchneatholiday CTO shall be scheduled by mutual
agreemendf the faculty unit employee and the appropriate administrator

If the first working dayof a new faculty unit employes preceded by a holiday, the
faculty unit employeshall not be entitled to the holiday.
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34.1

34.2

ARTICLE 34

VACATION

The provisions of this Article apply only to faculty uernployeesn classifications
which indicate a ten (10) month or twelve (12) month work.year

The provisions of this Article do not apply to faculty unit employiaedassifications
thatindicate an academigork yearor to faculty unit employeds classificationghat
indicate a casual employmesthployee.

VacationCredit

34.3

34.4

34.5

34.6

34.7

34.8

Full-time ten (10) month and twelve (12) month faculty unit emplogkel be entitled
to sixteen (16) hours [two (2) ddysacaton credit for each qualifying month of
service Ten (10) month and twelve (12) month faculty unit employdeswork less
than fulktime shall be entitled to vacation credit on a pro baisis.

For purposes of computing vacatioredit, a faculty unit employagho works eleven
(11) or more days a monthly payeriod is considered to have completed a month, a
gualifying month of servigeor continuous service. When an absence without pay of
more than eleven (11) consecutiwerking days falls into two (2) consecutive
gualifying pay periods, one (1) of the pay periods is disqualified.

An authorized leave of absenadthout payshall not be considered servifar the
purposes of vacatioaccrual.

Vacationcredits are cumulativeo a maximum of three hundred and twenty (320)
working hours for ten (10) or less years of qualifying sergid®ur hundred and forty
(440) working hours for more thannt€10) years of such service. Accumulations in
excess of this amount as of January 1 of eachsyedrrbe forfeited by the faculty unit
employee

After one (1) full yeaof employment, a faculty unit employskall take at least forty
(40) hours of vacatiorach calendar yearAny part of the forty (40) hours not taken
during the calendar year shb# forfeited as of January 1 of the subsequent year.

The Presidentnay permit a faculty unit employée carry over more than allowable
credits pursuant to provision 34.6 or waive provision 34.this Article when the
faculty unit employegvas prevented from taking enough vacatmreducehe credits
because the faculty unit employee:

a. was required to work as a result of fire, floodptrer extreme emergency;

b. was assigned work of priority or critical nature over an extended period of time;

c. was absent on full salafgr compensable injury; or
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d. was prevented from using vacatigreviously sceduled to be taken in December
because of being on paid sick leave

34.9 A faculty unit employeeshall not take vacatioantil completion of one (1) month in
work status.

34.10 Requests for scheduling vacatishall be submitted in writing to the appropriate
administratolt least thirty (30) dayis advance. The scheduling of vacation may also
arise from the needs of the institution. Vacations shall be taken as authorized by the
President Vacations shall be scheduled by mutual agreerateihe faculty un
employeeand appropriate administrator whenever possible. When authorized to do so
by the appropriate administrator, a faculty unit emplayeg take vacation without
submitting such a request.
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35.1

35.2

35.3

ARTICLE 35

OUTSIDE EMPLOYMENT

Outsideemploymentshall notconflict with normal work assignments satisfactory
performance of all dies of the faculty unit employee

Upon written request directed to an individual Hithe faculty unit employeby the
appropriate administratpthefaculty urit employeeshall provide a written statement

of the amount and approximate distribution of time devoted to continuous outside
employmenturing the academierm to which s/hbas been appointe&uch requests

may be made when the appropriate administrator has determined that such information
is necessary to ascertain compliance with provision 35.1 of this Article.

In addition to the requirements of 35.2, flll-time faculty unit members shall be
required to provide a written statement to the appropriate adminisbfeatiroutside
employmentwhere such outside employment is expecteahiount to more than

a. One hundred sixtyl60) hours per semester for faculty holding acadeyearor
ten (10) month appointmerds a semester campus.

b. One hundred terl(0) hours per quarteof faculty holding academigearor ten
(10) month appointmentt a quarter campus.

c. One hundred twentyl20) hours petthree (3)month period for faculty holding
twelve (12) month appoiments

Written statements shall be submitted using the form at Appehadixd shall be
provided to the appropriate administratothin thirty (30) daysf the commencement

of the semester, quarter, or three (3) month period during which the outside
employments to be undertaken. For faculty holding twelve (12) month appointments
the quarer dates for the purposes of reporting shall be Ju@ciober 1 January 1

and April 1.
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ARTICLE 36

ADDITIONAL EMPLOYMENT

36.1 Additional employment shall refer to any employmeompensated by CSU, funded
by the general fund or negeneral funds including CSU auxiliaries, that is in addition
to the primary or normal employment of a faculty unit employee

36.2 If a faculty unit employeéholds more than one appointmeptimary or normal
employment of the faculty unit employskall refer to an appointment of more than a
fifty percent (50%) time baself no appointment is greater than a fifty percent (50%)
time base, the normal employment shall refer to the appointment deemed normal by
CSu.

36.3 A faculty unit employeehall inform the Presidenat thetime of appointmentof any
appointments elsewhere in CSU.

36.4 The "twenty five percentd5%) overage" as used in this Article shall be calculated as
a percentage of fulime workloador, when appropriate, futime time base The total
additional employment of a faculty unit employsell not exceed a total of twenty
five percent (25%) overage.

Limitation on Additional Employment

36.5 A faculty unit employeehall be limited in CSU employmettd the equivalent of one
(1) full-time position in his/her primary or normal employment. fldneragé of up
to twenty five percent (25%)of a full-time position shall be allowed if the overage
employment: (a) consists of employment of a substantiaffgrent nature from
his/her primary or normal employment; (b) is funded from-general fund sources;
(c) is the result of the accrual of péirhe employment on more than oflg campus
or (d) i's necessary to meet meattotfditmeor ar y
work, or to offer work to a patime temporary faculty employee up to full time under
provision 12.29 (a) (8) or (b) }9. However, in no case shal
entitlement to subsequent employment at a campus exceintilin any academic
term

Applicable Time Periods for Limitations on Additional Employment

36.6 The applicable time period for twelve (12) month faculty unit emplogheli be the
calendar yearexclusiveof the faculty unit employégearned vacatigomeriods.

36.7 The applicable time period for ten (I@pnth or academigearfaculty unit employees
shall be the academic yeatrsemester/quarter campuses and the individual's academic
year at QSYRO campuses, exclusofetime periods between academic years, time
periods between academic terms, and the vacpédnds of a faculty unit employee
For academic year @aen (L0) month faculty unit employees, additional emphent
and overload limits (125%) shall be calculated and applied independently during
summer periods.
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37.1

37.2

37.3

37.4

37.5

37.6

37.7

37.8

ARTICLE 37

SAFETY

The CSU recognizes the importance of procedtoeshe protection of healthnd
safety of faculty unit employeesrhe CSU shall endeavor to maintain conditithrag

are conducive to the health and safety of the employ&ae CSU shall endeavor to
ensure that faculty unit employees will not be required (a) to work in unsafe conditions
or (b) to perform tasks that endanger their health or safety.

Safety equipment shall be provided to a faculty unit emplayleen it is deemed
necessary by the Presidéatmaintain safe and healthful conditions

A faculty unitemployeeshall endeavor to maintain safe working conditiand shall

adhere to CSkéstablished safety rules, regulations, and practidde CSU shall

inform faculty unit employees of all campsafety policies, including information
about employee safety trainifgy electronic mail or otherwise.

A faculty unit employe&vho observes or detects any safety hazard shall report it to the
appropriate administrat as soon as possible. All werklated injuries and illnesses
shall be reported immediately to the appropriate administrator.

Recommendations and suggestions regarding safety and requests for safety equipment
presented by a atulty unit employeeshall be considered. @ When such
recommendations and suggestions are submitted to the appropriate adminrstrator
writing, the appropriate administrator shall respond in writing.

When a faculty unit employdelieves in good faitthat s/he is being required to work
under unhealthy or unsafe conditipsge shall notify the appropriate administrator
The appropriate administrator shall investigate as soon as possible the alleged
unhealthy or unsafe conditions and shall immediately communicate with the faculty
unit employeen writing, as to the results of such amvestigation and, if deemed
necessary, the steps that shall be taken to correct the condition.

A faculty unit employeenay request a temporargassignmenihen s/he believes in

good faiththat his/her present assignment presents a clear danger to his/heamegalth
safety. The appropriate administragirall promptly respond to such a requiest
writing. Such a request shall not be unreasonably denied during the preliminary aspect
of any investigation. If such an unsafe or unhealthy condition is found during such an
investigation, the temporary reassignment shall continue until a remedy is
implementé.

One(1) employedrom the bargainingnit shall be designated by CFA to represent the
safety interest of employees in the bargaining unit. Such represerdagibibe by
membership on the existing campuswide safety committee. Such a represeragtive
submit agenda items related to healtid safety. This provision shall not preclude
other bargaining unit employees fraarving on the campuswide safety committee
when appointed by means other than those provided in this provision.

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 137 Exterded to June 30, 2021



ARTICLE 38

LAYOFF

Determination of the Necessity to Lay Off

38.1 The necessity for layofif faculty unit employeeshall be determined by the Employer
on the basis of whether there exists, on a particular campus, a lack of work dr lack o
funds, or a programmatic change. Upon such a determination, the proaefdinies
Article shall apply.

38.2 Considerations in making such a determination shall include but not be limited to
studentenrollmentdata and projections, available funds, and scheduled curricular and
program changes.

ExclusiveRepresentativdlotification and Representation

38.3 When the CSU determines that there may be a need for implemetfasion layoff
proceduresutlined in this Articlethe CSU shall notify CFA. The CSU agrees to
immediately meet and confesith the CFA on the bargainingnit impact.

38.4 Upon request of CFA, relevant information regarding the lasfodill be provided by
the CSU in a timely manner. Such information may include, but shall not be limited
to, current studeffaculty ratios, enrollmerttends and projections, scheduled campus
organizationbchanges, and scheduled curricular and program changes.

38.5 Within seven (7) daysf notification to CFA of a potential layQf€CFA may request to
consultpursuant to HEERAN alternativeso layoff. Such consultation session(s) shall
take place within thirty (30) days of the request.

38.6 The following voluntary programs to avoid layatfiall be made available pursuant to
this Agreemenand program requaments. Such programs shall include but not be
limited to:

leaves of absence without payursuant to Article 22;

a.
b. voluntary reduced time bgse

c. temporaryreassignmentull or partial;
d. visiting appointmentsn another campus;
e. extensiorappointment$o augment reductiom time basg
f. voluntary retirement
g. early entry in the PRTB, pursuant to Article 30;
h.  difference in payeaves, pursuant to Article 28;
I. sabbaticalspursuant to Article 27.
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Unit of Layoff

38.7

38.8

38.9

38.10

For faculty employeeghe unit of layoffshall be by department equivalent unit
For librarians the unit of layoffshall be the library.

For coachesthe unit of layoffshall be by classificatiotitle and coaching specialty,
regardless of work year

For counselorghe unit of layofshall be by classificatiotitle and specialty, regardless
of work year

Order of Layoff

38.11

38.12

The order of layoffvithin a unit of layoff designated by the Presidfmta reduction
in force shall be:

a. first, less than fultime temporaryfaculty unit employeesvho do not hold a
threeyear(or longer) appointment

b. next, fulltime temporaryfaculty unit employeesvho do not hold a thregear
(or longer) appointment

c. next, less than fullime temporaryaculty unit employeesvho hold a thregear
(or longer) appointment

d. next, fulltime temporaryfaculty unit employeesvho hold a thregear (or
longer) appointment

e. next, faculty in the Faculty Early Retiremdtrogram;
f. next, probationaryaculty unit employees
g. last, tenuredaculty unit employees

Non-reappointment of a temporafaculty unit employeeor nonretention of a
probationaryfaculty unit employeshall not constitute layaff

CounselofFaculty Unit Employeerder of Layoff

38.13

The order of layoffwithin a unit of layoff designated by the Presidfmta reduction
in force shall be:

first, less than fultime, temporarygounselorfaculty unit employees
next, fulktime temporarncounselofaculty unit employees
next,counseloifaculty unit employees the Faculty Early RetiremeRrogram

next, probationargounselorfaculty unit employees
next, less than fullime permanent/tenurecbunseloifaculty unit employees

-~ ® 2 o0 T p

last, fulltime permanent/tenuresbunselofaculty unit employees
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TemporaryFacultyUnit Employees Order of Layoff

38.14

The Presiderghall establish the order of layddir less than fultime temporaryaculty
unit employeesn a unit of layoff and fultime temporary faculty unit employessa
unit of layoff by considering only the nesrdered following factors:

a. academifprofessional specialization and qualifications needed for the program
of the departmerdr equivalent unit

b. affirmative actiomeeds of the campus and the affected department

C. merit based on information in the Personnel Action.File

ProbationaryFaculty Unit EmployeesOrder of Layoff

38.15

The Presiderghall establish the order of layddir probationaryfaculty unit employees
in a unit of layoff by considering only the following nondered factors:

a. academifprofessonal specialization and qualifications needed for the program
of the departmerdr equivalent unit

b. affirmative actiomeeds of the campus and the affected deparfment
c. merit based on information in the Personnel Action;File

d. seniorityearned.

TenuredFaculty Unit EmployeesOrder of Layoff

38.16

The Presidenshall establish the order of laydtir tenuredfaculty unit employeem

a unit of layoff by reverse order of senioritfenured faculty unit employebslding

a joint appointmenin more than one (1) departmantequivalent unishall have full
seniority rights in each of the departments to which the individual has been jointly
appointed.

Tie-Breaking in the Order of Layoff

38.17 A tie exists when two (2) or more tenuriettulty unit employees a unit of layoff
have the same senioritiate.

38.18 The Presidenshallbreak ties in the order of laydbly considering only the following
non-ordered factors:
a. affirmative actiomeeds of the campus and affected department
b. relative merit, which shall bedicated, for the purpose of this provision, by the

higher academicank.
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If ties still exist after the Presidehtas considered those factors, the order shall be
determined by lot.

Exceptions to the Order dhyoff

38.19 A faculty unit employeenay be excluded from the order of layofily as provided in
provision 38.20.

38.20 The faculty unit employeeshall possess a demonstrable academiofessional
specialization needed for the current program of the affected depadnentivalent
unit. This academiprofessional specialization is not possessed by the remaining
faculty unit employeesn the affected department. Such an academic/professional
specialization is of a primarily neinterchangeable nature.

Notice of Layoff

38.21 The following requirements for notice of layaff event of lack of funds or lack of
work shall serve as the minimum requirement for the date of notice. The CSU shall
endeavor to provide earlier notiéitton of layoff than that required, whenever possible.

a. A temporaryfaculty unit employeewho is to be laid ofthall receive notice of
layoff from the Presidento later than fortyfive (45) daysprior to the effective
date of layoff.

b.  Atenuredfaculty unit employegarticipating in FERPwho is to be laid ofshall
receive notice of layoff from the Presiderd later than sixty (60) daywior to
the effective date of layoff.

c. A probationaryfaculty unit employe&ho is to be laid oféhall receive notice of
layoff from the Presidento later than ninety (90) dapsior to the effective date
of layoff.

d. Atenuedfaculty unit employegho is to be laid oféhall receive notice of layoff
from the Presidento later than one hundred and eighty (180) g to the
effective date of layoff.

38.22 The following requirements for notice of layaffevent of programmatic change shall
serve as the minimum requirement for the date of notice. The CSU shall endeavor to
provide earlier notification ofalyoff than that required, whenever possible.

a. A temporaryfaculty unit employeewnho is to be laid ofshall receive notice of
layoff from the Presidento later than sixty (60) daysior to the effective date
of layoff.

b.  Atenuredfaculty unit employegatrticipating inFERPwho is to be laid ofshall
receive notice of layoff from the Presidewt later than ninety (90) dapsior to
the effective date of layoff.
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38.23

c. A probationaryfaculty unit employeavho is to be laid oféhall receive notice of
layoff from the Presidemo later than one hundred twenty (120) dpsisr to
the effective date of layoff.

d. Atenuredaculty unit employegho is to be laid ofshall receive notice of layoff
from the Presidemnto later than one (1) yeprior to the effective date of layoff.

A written noticeof layoff shall be served by certified marketurn receipt requested.
Such notices shall be sent to the faculty unit emplaydgs/her address of record.

Seniorityof TenuredFaculty Unit Employees

38.24

38.25

38.26

Seniority becomes credited upon the granting of tenuréherefore, only tenured
faculty unit employeeshall earn seniority and be assigned a seniority date. The
seniority date of faculty unit employesball be established by the date of initial
appointmentn a departmenat a campus to a probationanytenured position within

the appropriate classificatidamily. The appropriate classification family fiaculty

unit employees shall be those classifications listed in provision 2.13 for the appropriate
employee category. The employee with the most recent seniority date shall have the
least seniority, and the employee with the least recent seniority date shall have the most
seniority.

The senioritydate of a faculty unit employeshall not be affected when a department
or program is abolished, reorganized, or renamed.

The senioritydate of a notfaculty unit employeevho exercises his/her retreat rights
to the faculty unit shall be calculatén accordance with this Article. Seniority of

faculty unit employee®r nonfaculty unit employees earned while serving in the
Chancellor's Office shall be counted upon exercise of retreat rights to the campus.

Options in Lieu of Lgoff

38.27

In lieu of layoff, a tenuredaculty unit employeevho received a notice of layoff may
request a temporagr permanent reassignmeatanother position on the campus for
which s/he is qualified. In lieu of layoff, a probationdagulty unit enployeewho
received a notice of layoff may request a temporary reassignment to another position
on the campus for which s/he is qualifiggppropriate administrators shall make geod

faith efforts to identify positions for which tenured probationary faculty members

who have received a notice of layaffay be qualified.In each case, a faculty unit
employee may request a meeting with his/her appropriate administradoder to
discuss his/her qualifications fahe new position; such request shall not be
unreasonably denied. Failure to hold this meeting shall not prohibit the layoff from
being implemented. All such requests shall be provided to the recipient department
which shall make aecommendation to the Presideegarding the request. The
granting of such a request shall be subject to approval of the President. A tenured or
probationary faculty unit employee shall receive written naticeeassignment. A
notice of temporary reassignment shall indicate the duration of such a reassignment.
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38.28

38.29

38.30

38.31

38.32

In cases of temporarngassignmenthe tenurear probationarfaculty unit employee
shall maintain his/her position in the order of layafd recall.

In cases of permanent probationaryeassignmentacceptance of theeassignment
by the tenurediaculty unit employeshall be deemed a waiver of any recall rights with
respect to his/her previous departmasgignment. Such waiver shall be notecion
offer of permanent reassignment in lieu of layoff

In cases of permanent reassignméme tenuredaculty unit employeshall maintain
all seniority previously earned. This provision may be waived if a permanent
reassignment is granted pursuant to provision 38.31.

A permanent reassignmemay be granted to a tenurétulty unit employeavith
permanent forfeiture of all or part of his/her senioriBuch a permanent reassignment
shall not be executed unless the faculty unit emplayaees the request and provides

a signed, wtten statement to the Presidanticating (a) the forfeited change in
seniority date, (b) that the change is completely voluntary and binding, (c) that s/he has
no right to restoration of original seniority date under any circumssar@nd (d) that

such a forfeiture shall not be cause to file allegations pursuant to Article 10 of this
Agreement

When departmentgolleges, or other administrative units submit a proposal regarding

a progammatic change or eliminatiahatwould result in the layoféf bargainingunit
members due to programmatic change, the administrative unit shall attempt to include
in such proposal, after consultatianth the Presidenor designee, those options, if

any, to mitigate the layoffs. Such opt®omay include placement of these faculty unit
members in other positions at the University for which they are qualified, subject to
applicable campus policies and procedur€ke failure to identify options to mitigate
potential laydfs shall not prohibit the proposal, including any resultant layoffs, from
being implemented. This provision shall not be applicable to the layoff of faculty in
cases where the programmatic change is due to either the lack of funds or lack of work.

Recall Rights and Opportunities

38.33

38.34

The Presidenshall maintain a list of laid offaculty unit employeesvith effective

dates of layoff fothe following periods, or until the faculty unit employegurns to
the position or comparable position with the same time lasereviously held,
whichever is earlier:

a. tenuredfaculty unit emplogesi five (5) years;

b. probationaryfaculty unit employeeg years equal to time spent in probationary
status, not to exceed five (5) years.

Positionvacancies for which there are names of qualified individuals on the recall list
shall not be filled without first making a written offer of employment by registered
mail, return receipt requested, to those on the list. Faculty unit emplsiakde
recalled in the reverse order of being laid dfuch offer must be accepted in writing
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38.35

38.36

within five (5) daysof receipt. Employment may commence at the beginning of the
next academiterm (quarter, semester).

A tenuredor probationaryfaculty unit employeeecalled under the conditiord this
Article shall retain all rights held prior to layoff These rights shall include
reemployment with the same status, serereglit(subject to PERS regulations), salary
steps, £k leave and senioritythat s/he held at the date of layoff.

If an individual on the recall list declines two (2) offers of employment in the same or
comparable position from which s/he was laid, gifhe waives recall rights. An
individual on a recall list may request inactive status for up to one (1) year

Reemployment Opportunities

38.37

38.38

38.39

The CSU shall make available information regarding leympent opportunities of a
similar nature to his/her current appointmanbther CSU campuses.

A faculty unit employeeindergoing layoffmay apply for an employment vacancy for
which s/he is qualified at any CSU campus.

A tenuredor probationaryfaculty unit employeeindergoing layofshall be preided

with job clearinghouse services upon his/her request. Such a request shall indicate the
nature of desired future employment and the other CSU campuses at which future
employment is desired. This information shall be provided to the campusesaddicat
and distributed to the appropriate departmenexjuivalent ung so that an application,

if any, of such a faculty unit employe®ay receive consideration.

General Provisions

38.40

38.41

38.42

38.43

38.44

A layoff shall refer to an involuntary separation or reductiotime basgursuant to
this Article.

No administrators may perform teaching duties in a departmevhich faculty unit
employeesre in layoffstatus who have not waived recall rights.

Upon approval of faculty unit employeasthe unit of Igoff, the provisions of this
Article may be applied so as to redubte time basef the fulktime faculty unit
employees Such reductions shall not affect probationatgtus or tenurer the
provision of CSU benefits, except for salall provisions of this Article shall apply

to such reductions.

A department or equivalent unit may recommend to the President
academifprofessional specializations and qualifications needed for the program as the
term is used in provisions 38.14, 38.15, and 38.20.

The unit of layofffor afaculty unit employeshall be the departmeat equivalent unit
in which s/he held a primary TSA/SAD on June 30, 1983. Permanent reassigmment
another épartment or equivalent unit shall inactivate this provision.
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38.45

38.46

38.47

38.48

A request for permanent reassignmpuatsuant to provision 38.27 shall be deemed
approved if such a request is made by a faculty unit emplelieeon June 30, 1983,
held a secondary TSA/SAD in the recipient departnoergquivalent unifor which

the permanent reassignment is requested.

The assignment of an individual serving ireaministrative position to fulime duties
within the bargaininginit shall not be cause for layaff any fulltime employeen
that departmerar equivalent unit

The partial or complete reductiom time baseof a parttime temporaryfaculty unit
employeemay be accomplished pursuant to prowvisk®.5 and does not require the
layoff of the employe@ursuant to this Article.

Reemployment Rights for Threéear Appointed Temporarfaculty

a. A temporay faculty unit employeeshall be placed on a departmental list
maintained for the purpose of establishingergployment rights under the
following circumstances:

i. If at the end of @hreeyearappointmentno work exists in the department
to support the dasequent appointment of thtemporary faculty unit
member; or

ii. If there is no wek available to support the initial appointmeoft a
temporaryfaculty unit employeaunder theprovisions of 12.12; or

ii. If the timebase of the temporafgculty unit employeads zero during the
third yearof the temporary faculty unit employ&@eappointmerntor

iv. If during the coursef the threeyearappointmenthe temporaryaculty
unit employeas laid-off under the terms of this Article.

When such temporaffgculty unit employeas officially notified that no work exists to
support the initial or subsequent appointmeantis officially notified of layoff the

official notification shall also inform the temporary faculty unit emplogkthe right

to be placed on this list for a period not to exceed three (3) years. Upon request, CFA
shall be provided with a copy of all letseinforming a thregeartemporary faculty

unit employee that no work exists in the departnb@stpport the initial or subsequent
appointment.

b. No later than July 1 of each yeduring the period the temporafgculty unit
employeas on this list, the temporary faculty unit employeest inform her/his
departmentchair o f the temporary faculty uni
availability for employment. Included in this written notiseall be current,
accurate contact information. Failure to notify the cbhall result in removal
from this list.
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c. An individual on a reemployment list may request in writing to his/her
departmenthairt hat they be assigned Ildgymemtact i ve
list for a period not to exceed one (1) yelre effect of such written notification
shall be that the temporafgculty unit employeewill not be required to be
consideed for assignment of work pursuant to provision 12.29 during the period
that they are assigned fiinactive status

d. The determination of whether work is available to offer those faculty on the list
shall be pursuant to provision 12.29. Should work ladae pursuant to 12.29
the order of assignment, the faculty member shall be giveemathreeyear
appointmenat the time basef the work available. An employeeturning from
this list will be employed at the same rate of gegts/he previously received at
the time of norrenewal. In addition, temporaraculty unit employees so
reemployed will have the same status, serwvitedit (subject to PERS
regulations), SSand range elevation eligibility and sick leawedd at the time of
nontr enewal , but benefits eligibility sha
time base at the time of return to work. The period in which the employee was
on this departmeritst shall not constitute a break serviceregarding rights
previously accrued under Article 12.

e. Any offer made pursuant to 384 shall be made in writing by registered mail
return receipt requested, to the last address notified to therdep&rhairunder
the provisions of 38.48). Such offer must be accepted in writing within five (5)
days of receipt. Employment may commence at the beginning of the next
academiderm (quarter, semester).

f. ~ Where an application of 38.48 results in two (2) or more faculty unit
employeeseing found to be eligible for reemployment under the provisions of
this Article, then the eligible faculty unit employesisall be recalled in the
reverse order that they were placed on the reemployment list. This means that an
individual who has been on the reemployment list for the shorter period of time
will have preferencdor reemployment over any other eligible faculty unit
employee.

g. Ifanindividual on the reemployment list declines two (2) offers gfleyment
in the same or comparable position from which s/he wasemmewed, s/he will
be considered to have waived any further employment rights under the terms of
these provisions. Similarly, if a thrgearappointed temporarfaculty member
accepts reemployment at the same or a lesser timéblalsa their most recent
threeyear appointmentthen the acceptance of such work will terminate any
further empoyment rights under the terms of these provisions.
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39.1

39.2

39.3

39.4

ARTICLE 39

INTELLECTUAL PROPERTY RIGHTS

The CSU and the CFA recognize both that mutual benefits derive froomgfzeng
development and dissemination of intellectual properties in the CSU, and that to
maximize these mutual benefits this Agreememicourages the allocation of
intellectual property rights so as to optimally support the mutual itsecdsthe
university, faculty, staff and students keeping with this principle, the partiagree

to the following provisions of this Article.

All understandings contained herein are entered into both (a) hstanding the legal
designation of ownership rights to such work of faculty bargainmgemployees

and (b) without prejudice to the future position of either the CSU or the CFA on the
subject of whether works created by faculty bargaining unit employees in the course
of normal faculty bargaining unit work pursuant to Article 20 of the Agreement
constitute dAwor ks made f ornednhhereirshal be | n
interpreted to be a waiver of the right of either p&stgssert use rights to, or to assert
ownership rights of, any materials created without extraordinary University support by
faculty unit employeesm the course of normal bargaining unit work pursuant to Article

20 of the Agreement, regardless of whether that party has ever asserted a right of use
or ownership in the past.

Faculty bargaininginit employeesnay use for nottSU purposes materials created
by them without extraordinary University support, if in the past the CSU has never
disputed the use of such materials by faculty bargaining unit emplfyressnCSU
purposes. Such works may include, but shall not necessarily be limitdastdecture
notes and materiglsoursesyllabi; instructional text and manuscriptheses and
dissertations; articles; ndittion; fiction; poems musical works; dramatic works
including any accompanying music; pantomgmaad choreographic works; pictorial,
graphic and sculptural works, or other works asfistic imagination;software
educational softwareyr plans, patterns and works of art osidaincluding works that

are used in connection with online or hybrid instruction, transmitted electronically,
and/or stored on CSU or third party provided servetdnless there is a separate
individual agreemendr past practicat a campus to the contrary, faculty bargaining
unit employees shall be entitled to grant licenses or make assignaignitsspect to
such materials to publishers and publishing agents, or any other third party

Unless there is a separate agreement to the contrary, consistent with this Article,
neither the CSU nor third party providers are entitled to grant licenses or make
assignments with respect to such materials to publishers and publishitgy ageany

third party.

By acknowledging in provision 39.3 the historical faculty use of certain works and
materials, neither the CSU nor the CFA (on behalf of any individual faculty bargaining
unitemploye) is waiving the right to assert use rights to, or to assert ownership rights
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39.5

39.6

39.7

39.8

39.9

39.10

of, materials created or used in existing or new and emerging media of expression,
regardless of whether either pangs ever asserted ahtgpf ownership in the past.

Except as specified in provision 39.6, this Agreenagmlies only to those materials
created by faculty unit employeisthe cours®f normal faculty bargainingnit work
pursuant to Article 20 of the Agreement, and which is created without extraordinary
University support, and covers both any materials created prior to the date of this
Memorandum of Understanding and any new materials created hereafter.

This Agreementdoes not apply to those materials created with extraordinary

University support, whickhallbe addressed by separate individual agreements at the
campus Such separate individual agreements shall not be subject to Article 10,
GrievanceProcedureof the CSU/CFA Collective Bargainirggreement.

This Agreementioes not ady to materials created while employed in any +iaculty
bargainingunit capacity, such as in the employ of any CSU auxiliary organization,
even if the materials are created by an individual who is additionalpfoged in a
faculty bargaining unit classification

This Agreementdoes not apply to, and therefore cannot supersede, ownership
agreements defined in the context of any sponsored grants or contracts.

This Agreementis subject to Article 10, Grievanderocedure of the CSU/CFA
Collective BargainingAgreement.

Once any separate individual agreemiegitveen the University and an individual
faculty unit employedas been concluded, it may be examined by the appropriate CFA
chapterrepresentativen any campus, provided that sugreeement is examined in

the presence of the appropriate administratordesignee, that no copies of the
agreement are made, and that the @BAsnot disclose any information contained in
the agreement.
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ARTICLE 40

EXTENSION FOR-CREDIT EMPLOYMENT

Classifications

40.1 Classificationcode 2322, Instructional Facult$pecial ProgramsFor Credit, shall
be used solg for employment in selfupport forcredit programsoffered through
Extension.

40.2 Classificationcode 2323, Instructional Facultigxtensiori For Credit, shll be used

solely foremployment in selbupport forcredit programs. This classification will
continue to be used both for CSU acadeonéxlit and for those continuing education
credits received by studeritsough tle completion of courses taught by faculty in this
classification.

Application of Provision of the Agreement

40.3 Employment in the classificationsoted in provisions 40.1 and 40.2 shall be
considerefdofmeextrma pamgr ko f o holdngopnctirrant ul t vy
appointmentn any other bargainingnit position.

40.4 Accepting an appointmeint the classificationsoted in provisions 40.1 and 40.2 shall
not diminish any rights under the Agreemémt faculty wio are also employed in
other bargaininginit classifications.

40.5 The following Articles of the Agreememtre the only Articles that are applicable in
their entirety to employeeduring their employment in the classificationsted in
provisions 40.1 and 40.2:

a. Article 1, Recognition

b.  Article 2, Definition

c. Article 3, Effect of Agreement

d. Article 4, Savings Clause

e. Article 5,Managemert s Ri ght s
f. Article 7, CFA Security

g. Article 8, Faculty Participation

h.  Article 9, Concerted Activities

Article 10, Grievancérocedure

J- Article 11, Personnel Files
k. Article 16, NonrDiscrimindion

l. Article 17, Temporanbuspension
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40.6

40.7

40.8

40.9

40.10

Article 18, Reprimands

Article 19, DisciplinaryAction Procedure
Article 33, Holidays

Article 36, AdditionalEmployment
Article 37, Safety

Article 39, Intellectual Property Rights

L © o 5 3

-

S.  Article 40, ExtensiorFor-Credit Employment
t. Article 41, Duration & Implementation

The Articles of the Agreememiot listed in provision 40.5 are not applicable to
employeegsluring their employment in the classificatiamsted in provisions 40.1 and
40.2.

This Article 40, ExtensiorFor-Credit Employment, supersedes all practices and
agreements at all campuses in effect prior to the effective date of this Agremment
matters covered by the Article.

This Article 40, Extensiorror-Credit Employment, controls all employment in the
classificationsioted in provisions 40.1 and 40.2, and controls in the event of a conflict
between the terms of this Article and any arbitrattteTision ssued prior to the
effective date of this Agreemeoh matters covered by this Article.

The terms of Article 6, Union Rights of this Agreemeshall be applicable to
employeesiuring their emgdyment in the classificationsoted in provisions 40.1 and
40.2, except that these employees shall not be eligible for releasentil@eprovision

6.13 in either of these classifications. In the event tidividuals appointed in these
classifications receive union leave under provision 6.12 or 6.17, the CFA shall
reimburse the CSU for actual salary and benefits costs.

The terms of Articles 22, Leaves of Absence without, Rad Article 23 Leaves of
Absence with Pay, shall not be applicable to emploglagag their employment in the
classificationshoted in provisions 40.1 and 40.2, except that these employees shall be
eligible for both Bereaament Leave and Military Leaves of Absence as defined in
those Atrticles.

Appointment

40.11

Appointmentof a faculty unit employew the classificationsoted in provisions 40.1
and 40.2 shall be made by the Presidetuch an appointment is voluntary and
acceptance of an appointment and co@ssggnment includes an agreembewntthe
employeeto meet the classn the first dayregardless of enrollmentor classes not
canceled prior to that time.
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40.12

40.13

40.14

40.15

40.16

An appointmento the classificationsoted in provisions 40.1 and 40.2 is a temporary
appointment for a specific period of time.

The official notification to a faculty unit employeef an appointmentn the
classificationsioted in provisions 40.1 and 40.2 shall include the beginning and ending
dates of appointment, number of WTdalary therequirement to meet the first class
and other conditionsf appointment. The faculty unit employ®@ppointment may
provide for participation in the studegwaluationprocess.

A classmay be canceled by the Presidert the class is canceled, the faculty unit
employeeshall be compensated pursuant to Appendix C of the Agreeioetiie
classes taught.

Faculty who develop the courses that are offered through Extensabassification
code 2322, Instrctional Faculty Special ProgramsFor Credit shall have the right of
first preferenceo teach those courses.

A bargainingunit employeemay make a request to teach a codesavhich s/he is
gualified that is offeredn selfsupport forcredit with classificationcode 2323,
Instructional FacultyExtensioni For Credit. Such a request, if received in a timely
manner, shall be considered by the Presidefure the course assignment is finalized.
All course assignment decisions shall be at the sole discretitre President and
shall not be subject to Article 10, GrievarR®cedure

Evaluation

40.17

A faculty unit employeemployed in the classificatiomoted in provisions 40.1 and
40.2 shall be evaluated at the discretion of the departoieit or the appropriate
administrator In addition, an evaluatioshall be performed upon the request of the
faculty unit employee These evaluations shall be consistent with provisions 15.20,
15.21, 15.22 and 15.27 of the Agreement

Assignmenbf Responsibility

40.18

The responsibilities of a faculty unit employéering their employment in the
classificationsoted in provisions 40.1 and 40.2 may include teaching, office hours
and other responsibilities assigned.

Sick Leave

4019

A faculty unit employee employed in the classifications covered in this Article shall
earn sick leave at ¢hrate of one (1) day per 3 WTU assignment on a semester gampu
and one (1Yay per 4 WTU assignment on a quarter campus in any appointment. Sick
leave shall be credited at the beginning of the appointment. Sick leave under this
provision may be used ahy time during the appointment.
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Salary

4020 The salary schedules of a faculty unit employesppointed to either of the
classificationsnoted inprovisions 40.1 and 40.2 shall be as provided in the Special
Schedules in Appendix C of the Agreemé¢Attachment 1). The salary rates for
classification code 2322, Instructional FacuBpecial ProgramsFor Credit shall be
considered minimums and may be increased by the Presi@ange 1 (Assistant) for
classifications 2322 and 2323 shall be abolished.

40.2 For each year of the Agreement, salary rates for classificatidas 2322 and 2323
shall increase at a rate consistent with the overall compensation pool increase for Unit
3. For Fiscal Year 2014/15, the rate increase shall be 3%, effective July 1, 2014. In
subsequent years, increases shall be afeech the dates negotiated for GSls in Article
31 reopeners.

ExtensionCourses Previously Offered as St&tepport (General Fund) Courses

40.2 When employing faculty to teach Extensmourses that have been previously offered
on that campus through the regular sgipported (General Fund) curriculum during
the last academigear, first hiring preferenceshall be given to qudied threeyear
appointed faculty who have not received work sufficient to fulfill the time base
entitlement of their thregear appointmerith the most recent academic year, or in the
case of a migear extension coursé the current academic year. Qualified as used
herein shall mean that the faculty member has taught the offered course, or a
substantially similacourse, on the offering campus.
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ARTICLE 41

DURATION AND IMPLEMENTATION

41.1 This Agreemenshall be effective upon its ratification by both paraesl remain in
full force and effect up to and including June 30, 2017.

41.2 Written noticeshall be given by either pargeekingto commence negotiations on a
successor contracio earlier than October 1, 2016, and no later than November 30,
2016.

41.3 Any term(s) of this Agreemeititat carries an economic cost shall not be implemented

until the amount required therefore is approgdatind made available to the CSU for
expenditure for such purposes. The CSU shall make appropriate requests for financing
or budgetary funding in amounts sufficient to meet obligations set out in this
Agreement. If less than the amount needed to implentgst Agreement is
appropriated in any given yeaf this Agreement, and made available to the CSU for
expenditure, the term(s) of this Agreemamall automatically be subject to the meet

and conferprocess. Notwithstanding this provision, SalariRe-openers shall be
exclusively controlled by Articles 31&nd 3110.
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APPENDIX A
UNIT 3T FACULTY
Included Classifications

Class
Code ClassificationTitle

0350 CMA Continuing Education Instructor
0351 CMA DepartmenChairi Cruisei AcademicYear

0352 CMA DepartmentChairLead Maritime Vocational InstructérCruise
0353 CMA DepartmentChairLead Maritime Vocational Instructor
Non-Cruise
0354 CMA DepartmentChair Maritime Vocational Instructair Cruisei AcademicYear
0355 CMA DepartmentChair Maritime Vocational Instructor Non-Cruisei Academic
Year

0356 CMA Instructional Faculty Cruisei AcademicYear
0357 CMA Lectureri Cruisei AcademicYear

0358 Maritime Vocational Instructor IV Cruisei AcademicYear

0359 Maritime Vocational Instructor IV Non-Cruisei AcademicYear

0360 Maritime Vocational LecturelV i Cruisei AcademicYear

0361 Maritime Vocational LecturelV i Non-Cruisei AcademicYear

0362 Maritime Vocational Instructoir Cruisei AcademicYear

0363 Maritime Vocational Instructor Non-Cruisei AcademicYear

0364 Maritime Vocational Lectureir Cruisei AcademicYear

0365 Maritime Vocational Lectureir Non-Cruisei AcademicYear

0391 Maritime Vocational Instructor IM 12-month

0392 Maritime Vocational Instructoir 12-month

0393 Maritime Vocational Lectureir 12-month

0551 CMA DepartmenChairi 2" Cruisei AcademicYear

0552 CMA DepartmenChairLead Maritime Vocational Instructdr2" Cruise

0554 CMA DepartmenChair Maritime Vocational Instructoir 2" Cruisei Academic
Year

0556 CMA Instructional Faculty 2" Cruisei AcademicYear
0557 CMA Lectureri 2" Cruisei AcademicYear

0558 Maritime Vocational Instructor IV 2" Cruisei AcademicYear

0560 Maritime Vocational LecturelVV i 2" Cruisei AcademicYear

0562 Maritime Vocational Instructoi 2" Cruisei AcademicYear

0564 Maritime Vocational Lecturer 2" Cruisei AcademicYear

1195 Instructional FacultyDirector, Institute for Teaching and Learning

2158 Lecturer Summer Terni Casual EmploymerEmployee
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Class
Code ClassificationTitle

2160 Instructional FacultySummer Terni Casual EmploymerEmployee
2282 DepartmentChair, Summer Terni Casual EmploymerEmployee
2308 Lecturer Statewide Nursing PrograimAcademicYear

2310 Instructional FacultyStatewide Nursing PrograimAcademicYear
2320 Resident Director, International Program&cademicYear

2321 Resident Director, International Program$2-month

2322 Instructional FacultySpecial Programis For Credit

2323 Instructional FacultyExtensiori For Credit

2338 Counglor Trainee

2356 Substitute Instructional FacultyCasual EmploymerEmployee
2357 Instructional Faculty Summer Sessioih Casual EmploymerEmployee
2358 Lectureri AcademicYear

2359 Lectureri 12-month

2360 Instructional Faculty AcademicYear

2361 Instructional Faculty 12-month

2362 Demonstration Instructional FacultyCasual EmploymerEmployee
2364 Instructional FacultyOverseas Contragissignment

2365 Music Studio Instructional Fatty i Casual EmploymerEmployee
2368 Instructional FacultyExtra Quarter Assignment

QSYROI Casual EmploymerEmployee
2369 Lecturer Overseas Contragtssignment 12-month

2373 Head Coachi 12-month (except as amended in provision 1.4)
2374 Head Coachi 10-month (except as amended in provision 1.4)
2375 Head Coachi AcademicYear(except as amended in provision 1.4)

2376 Coachi 12-month

2377 Coachi 10-month

2378 Coachi AcademicYear

2379 CoachingSpecialistt 12-month

2380 CoachingSpecialisi 10-month

2381 CoachingSpecialistt AcademicYear

2382 CoachingAssistanfi 12-month

2383 CoachingAssistant 10-month

2384 Coachng Assistanii AcademicYear

2387 GrantRelated/SpecialiFunded Instructional FaculiyAcademicYear
2388 GrantRelated/SpeciaJt Funded Instructional Faculiyl2-month
2390 Instructional Faculty Summer Quarter Assignment

2391 Visiting Facultyi 12 Month

2393 Visiting Faculty
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Class
Code ClassificationTitle

2394 Instructional FacultyExecutive Committee, Acadenfsenate
2395 Instructional FacultyChairman, AcademiSenate

2399 Instructional Faculty AcademicYear

2402 Instructional Faculty Summer Arts Program

2436 PostMasters Counseldntern

2437 PreDoctoral Counselointern

2457 Instructional FacultySummer SessionState Suppad

2458 Lecturer, CalState TEACH AY

2462 Vocational Instructoi AcademicYear

2463 Vocational Instructof 10-month

2464 Vocational Instructor 12-month

2466 Vocational Instructoi Overseas Contraétssignmeni 12-month

2481 DepartmentChairi 12-month

2482 DepartmentChairi AcademicYear

2913 Supervising Librariaii 10-month

2914 Supervising Librariafi 12-month

2919 Librariani 10-month

2920 Librariani 12-month

2926 Librarian Program Services10-month

2927 Librarian, Program Serviceis 12-month

3070 StudentServices Professional, AcadenriRelated i 12-month

3071 StudentServies Professional, AcademiRelated I Academic Year
3072 StudentServices Professional, AcaderRelated IIi 12-month

3073 StudentServices Professional, AcadeniRelated Ili Academic Year
3074 StudentServices Professional, AcaderRelated Il 12-month

3075 StudentServices Professional, AcaderRelated |17 Academic Year

7894 DepartmenChair, Statewide Nursing PrograimAcademicYear
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APPENDIX B
UNIT 3 - FACULTY
Excluded Classifications
All employeesfound to be managerial, supervispryr confdential within the meaning of

Government Cod8ection 3560, et segncluding:

Class
Code ClassificationTitle

Coordinator, Area anbhterdisciplinary Programs
Director, Southern California Ocean Studies
Consortium
Director, Moss Landing Marine Laboratory
Other excluded classifications
2363 Instructional Faculty Extension Non-Credit

Other employeesxcluded in accordance with Article 1, Recognition.
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APPENDIX C

SALARY SCHEDULE

The SalarySchedule can be found at:

http://calstate.edu/HRAdm/SalarySchedule/sabsyx
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APPENDIX D

SUPERSESSION

PLEASE SEEARTICLESAEFFECT OF AGRBGESENT 0
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APPENDIX E

THE CALIFORNIA STATE UN IVERSITY
INDIVIDUAL GRIEVANCE FORM
UNIT 3

A copy of he grievancdéorm can be foundt the end of this book as well as the CFA
Website athttp://www.calfac.org/resource/grievanfigms

The grievancéorm can also be found on the CSU Website at:
http://calstate.edu/LaborRel/Contracts HTML/CFA_CONTRACT/CFAtoc.shtml
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Semester Campus Rule:

Semester Campus Example:

Eligibility Criteria for
One-Year (Provision 12.3)and
Three-Year (Provision 12.12)Appointments

APPENDIX F

Must work 2 consecutivierms in prior academigearand only first 2 consecutive
terms count in establishing entitlement. Fall is first term of/te

AcademicYear #1 Work Assignment

AcademicYear #2
1-year entitlement if appointed in

Does AY #1 ServiceCount
Toward 6 Years required under

Fall? 12.12?
Fall Spring Summer
1 9 6 1 1 yearfor 15 WTUs 1 Yes
2 9 6 3 2 1 yearfor 15 WTUs 2 Yes
3 6 3 3 1 yearfor 9 WTUs 3 Yes
4 9 4 no lyearentitlement 4 Yes
5 6 5 no lyearentitlement 5 Yes
6 3 6 no lyearentitlement 6 No

Quarter Campus Rule:

Quarter Campus Example:

Must work 3 consecutiveerms in prior academigearand only first 3 consecutive
terms count in establishing entitlement. Fall is first term of the year

AcademicYear #1 Work Assignment

AcademicYear #2

1-year entitlement if appointed

Does AY #1 Service&Count
Toward 6 Years required

in Fall? under 12.12?
Fall | Winter | Spring [ Summer

1 9 3 6 1 1 yearfor 18 WTUs 1 Yes
2 9 3 6 3 2 1 yearfor 18 WTUs 2 Yes
3 3 6 3 3 1 yearfor 12 WTUs 3 Yes
4 9 3 4 no lLyearentitlement 4 Yes
5 3 6 5 no lLyearentitlement 5 Yes
6 6 3 6 no lLyearentitlement 6 Yes
7 9 7 no l-yearentitiement 7 No
8 3 8 no lLyearentitlement 8 No
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APPENDIX G

Outside Employment Disclosure Form:

This form is to be completed within 30 dayfsthe commencement of each semester/quarter/ 3 month period as
appropriate by fultime faculty to ensure compliance with Article 35 of the CSU/CFA CBA. Article 35 of the CBA
requires that

fi éall full-time faculty unit members shall be required to provde a written statement to the
appropriate administrator of all outsideemployment, where such outside employment is expected
to amount to more than

() 160 hours per semester forfaculty holding academic year or 10 month
appointmentsat a semester campus.

(i) 110 hours per quarter for faculty holding academic year or 10 month
appointments at a quarter campus.

(iif) 120 hours per 3 month period for faculty holding 12 month appointments

Written statements shall be provided to the appropriate administratorwithin 30 days of the

commencement of the semester, quarter, or three (3) month period during which the outside

employmentis to be undertaken. For faculty holding twelve (12) month appointmentthe quarter

dates for the purposes of reporting shall be
Name: Department:

I 12 Month AppointlenMonth Appoint ment

Nature of Outside Employment Held Hours
1
2
Signedééééecééé. Datedéééeeéééeé

| Continuation Sheet At tached
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Supplemental Agreements
and Letters of Contractual Intent

The partiehereby agree that the following supplemental agreements and letters of contractual
intent shall remain in effect for duration of this agreeneerior the specific periods, ing,
noted on those documents.

Date Subjects Page
05/16/85 Benefits for ParTime Employees............ccccvvvviiiiiieeeeiiiiiiiiieeeeeee 167
07/26/85 HealthBenefitsfor Faculty at Two CampusesS...........ccceeeevvvvvvieen.. 168
12/2986 CSU Summer ArtS INSHIULE........oeeiiiieiiie e cceeeeeeee e 169
01/27/87 CPECRelated ISSUBS € € € € . ..oeoiivveeeiieeeeee et 170
08/06/87 Statis of Interpreti® AQreemMentS........cooeveeiiiiiiiiiiiice e 172
08/17/87 FERPVision Careand Sabbaticalf®r Coaches..............cccuveeiiivvnenn. 174
08/20/87 FERPVision Careand Sabbatical®r Coaches..............cccvveeerivinces 175
08/27/87 CFA Attendance at BOT MeetingS......ccceeeeeeeeiiiiiiiieeei e, 176
08/27/87 CFA Access to lformation for Representatian.............ccccooeeeereane. 179
08/27/87 CFA Representain on Systemwide Committees..............eeeeeeee.. 181
08/28/87 CSU AIDS POlICY....ccciieee e e e eeececeees s s seenssseennneeeees 183
09/03/87 Faculty Develpment Funding and Procedures..........cccccoeeeeeeeeenes 185
02/18/88 Faculty Paticipation in Public SChoOIS..........cccoooeiiiiiiiiieeee e, 186
05/12/88 Discretionary FUNAS...........ccooiiiiiiiiiiieeee e 187
08/3088 Faculty Mentoring Program..............oooooiiiiimmmnnnessiiiiieeeeeeee e 188
03/19/91 Graduate Teaching AsSIStants............cooevvvviiiieecieeeeee, 189
07/31/91 Forgivable Loan Program.............ccc.uuuuuiiiimmmiiiiiiiiiiieeeeeeee e 190
08/01/91 CFA Accessa Faculty Staus Information.............cccceeeeeieiiiicecnnnnnns 191
10/06/95 ServiceSalary Increasgligibility Pursuant to

Provision 31.43 193
10/16/95 Unit Modification Excluding Coachindgemployees..........................1H4
10/16/95 Article 20 Changes...........uuvuiiiiiiie e eeeer e 195
06/04/99 1998/99 Promotioistep Increases and 1999/2000 General

Salarylncrease e, 196
06/04/99 ContractinterpretationSSUES  .....ocvvviiiiiieieeiiee e 197
01/04/00 Memorandum of UnderstandifigHealth Dental and

Vision Benefits for DomestiPartnersof CSU Employees......... 198
05/02/02 PostTentative Agreemertanguage..........cccoeeeeveeiiiiiieeeiieeeeeeeiinnnn. 19
03/27/03 Letter to CFA Regarding Affirmative Action

Language inArticle 38.........coouiiiiiiiree e 203
12/15/03 Side Letter ofAgreement Classifications............ccc.evveeeeeiirieeeennne. 206
12/17/03 MOU i Post-RetirementCSU Employment.............cccoeeeeiiiivieeeenen, 207
01/06/04 Supplemental Agementi Miscellaneous ISSUes............cccccceeeeen... 208
04/01/07 Supplemental AgreementNegotiable Issues Regardin

Campus Paty/Procedurdmplementation................ccccceeeeeeeeenn. 214
04/23/07 20102011 General Salary INCrease........cccccveeeeeeeeveeeeeiieee e, 217
07/31/07 Article 31.1 Irterpretation oo 218
08/18/10 MOU 1 Distribution of EquityRollover Funds...........cccccceeviiiiieiieanes 220

09/10/12 MOU T Counselolntern Serie246
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Supplemental Agreements and
Letters of Contractual Intent
(Continued)

10/03/12 MOU 1 Study of Instructional Facultyorkloadand

Educational Quality . 229
06/11/14 MOU California Maritime Academy............cccceeeeeeeiieeececenniiieeennn 230
10/15414 Tempoary Faculty Applying for Tenur@rack Positions................. 238
12/1614 Joint Committee for ExtensieRor-Credit

Terms of Employment ... 239
12/17/14 MOU T Lecturer Salary ISSUES ..........ccevvevvvviieiiis i 240
12/17/14 MOU 1 Coache<lassification Standards.................cooeeevvvmmminnnnnnns 241
01/06/15 MOU 1T Additional Employment.............ooovvviiiiiiiiieeeiceee e 222
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PUBLIC EMPLOYEES' RETIREMENT SYSTEM
400 “P” Street, P.O. Box 734 .

Sacramento, California 95814

Telephone: (916) 323-2995

May 16, 1985

Paul B. Worthman

Assistant General Manager
California Faculty Association
8939 S. Sepulveda Blvd., Suite 233
Los Angeles, CA 90045

" Dear Mr. Worthman:

Reference is made to your letter May 1, 1985 concerning information regarding:
benefits for part-time employees.

For benefit purposes under the Public Employees’ Medical and Hospital Care Act,
employees of the California State University and College system (CSUC) are viewed
to be State employees. This is based upon Section 2275 (I) of the Government Code
which defines employer as: “the State, any contracting agency employing an
employee, and any agency which has elected to become subject to this part. . . “.

So viewed CSUC employees may combine appointments to satisfy the length of
appointment and half-time base requirements for eligibility for health benefits.
Combined appointments must run concurrent in excess of six months, while

" combined time-base must equal at least half-time. As you know once the time-base
falls below half-time, the employee becomes ineligible.

As far the Union and a campus or the CSUC system mutually agreeing to provide
health benefits to faculty members who do not qualify for Health benefits under the
Public Employees’ Medical and Hospital Care Act, the statutes are silent on this
subject. ,

For that reason I suggest that you ask that queshon of Mac MaCarty of the
Chancellor’s Office.

Sincerely,

Qs

D. H. Marshall, Chief
Health Benefits Division

cc  MacMcCarty
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July 26, 1985

Mr. Edward Purcell

-General Manager

California Faculty Association

8939 South Sepulveda Boulevard, Suite 233
Los Angeles, California 90045

Dear EQd:

This cowﬁunicat;on shall serve to confirm our understanding
concerning q}iglbility for health benefits for individuals
holding appointments at more than one CSU campus. The
;nteigreigggog Erom PERS received by CFA as expressed in the

ay ’ etter from D,H. Marshall is appropriat

be implemented. . : PPEOpeiate and shall

Sincerely,

Assistant Vice Chancellor
Employee Relations

JMS:kmr
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c,u,g‘a ‘ﬂE CALIFORNIA FACULTY ASSOCIATION

CSEA/SEN/APLLIO 8339 S. Sepuiveda Boulevard, Suite 508, Los Angeles, CA 90045 » (213) 8414430
December 29 '

Mr. Jacob Samit,Employee Relations
The California State University
400 Golden Shore

Long Beach, California 90802-427S

Dear Mr., Samit:

I belleve that your suggestion that we convene a meeting to finalize
an agreement concerning the CSU Summer Arts Institute is well taken.
I cannot act with finality until outstanding questions are answered
(and documents examined), and this may be best accomplished by
interaction with the director of the program.

In general, these areas of agreément appear to exist:

1) CPA has no objection to the use of weekly and daily salary rates
for Summer Arts Institute faculty that are appropriately derived
from the rates presently appearing in the MOU.

2) Similarly, we'. have no objection to the appropriate use of State
room, board and travel reimbursements for those who do not 1live
physically proximate to the site of the Institute.

3) Any CSU Bargaining Unit 3 employee appointed to work at the
Institute must be considered a member of the bargaining unit
during the course of that employment pursuant to Article 1 and
should be treated accordingly for all terms and conditions of
employment gpecified in the MOU.

4) Non-CSU employees appointed to work at the Institute as
*instructors of record® will be considered as part of the
bargaining unit., '

S) Non-CSU employees appointed to work at the Institute in a
capacity other than "instructor of record® will not be considered
part of the unit unless appointed for 60 days or more pursuant to
Article 1 of the contract.

6) If 4géeem§nt on specifics can be reacﬁed, said agreement should
be effective with Summer Arts Institute 1987,

Please provide me with a 1ist of possible meeting dates as scon as
posSible so that they may be appropriately scheduled.

Very truly yours,
Edward R. Purcell

General Manager

'ERP/mb e CHA-86C17
x¢: Ann Shadwick

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 169



1HL CALIFUKINIA STATE UNIVERSITY
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January 27, 1987

Mr. Edward Purcell, General Manager
California Faculty Association

8939 South Sepulveda Boulevard, Suite 520
Los Angeles, California 90045

Dear Mr. Purcell:

I believe we have reached an agreement on the subject of
CPEC-related issues. Since our understandings are based on
several letters and phone conversations, it might be profitable
to list these points in one place.

1. CFA will be informed of the CSU's activities in collecting
salary data from the comparison institutions and will be
provided copies of all correspondence seeking such data at
the time it is sent to those institutions.

2. CFA will be given copies of the data at the time it is
received by the CSU and such data will be identified by the
name of the institution. CFA may make public use of data
not attributéd by institutions.

3. Following collection of the raw salary data, CFA and CSU
technical experts will have the opportunity to meet to
analyze the data. Such meetings shall occur before any
data or reports are forwarded to CPEC, and shall be held to
permit the participants to understand each other's
interpretation, and to explore the passibility of ‘joint
.support for the presentation to CPEC.

Should the CFA not wish to meet with the CSU technical
experts, or should attempts to achieve joint support for a
presentation fail, the CSU will provide the data to CPEC in
accordance with the methodology approved by the Board of
CPEC. Should such joint support not be possible for any
reason, the CFA shall have the right to forward to CPEC,
prior to the adoption of any figure describing a "salary
lag"” or “"salary differential," its own interpretation of
the numbers.
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Mr. Ed Purcell
Page 2
January 27, 1987

4. Nothing in this effort shall preclude either the CSU or CFA
from seeking additional salary appropriations from the’
Legislature beyond that necessary to fund the” CPEC lag
figure. Nothing shall require either party to seek such
additional funding, except that both parties recognize
their mutual obligation to seek whatever funding is
necessary to fully implement any collective bargaining
agreement, regardless of what the CPEC data indicate.

5. The CSU shall notify the CFA of meetings convened by CPEC
for the purpose of discussing any aspect of the salary
Survey process, and shall include CFA as a member of its
delegation to any such meetings. CFA shall, as previously
.stated, receive copies of all correspondence with CPEC and
with the comparison institutions related to the salary
survey.

6. The provision of data in accordance with this agreement
shall not prejudice the CSU's position in any appeal of the
decision in unfair practice case number LA-CE-150-H, with
such an appeal serving to seek a final determination of
precisely what data the CSU is required to provide to CFA
by statute.

7. This agreement shall be for this year only; that is, for
data currently collected for possible consideration by the.
Governor and Legislature in connection with appropriations
for the 1987/88 fiscal year. The agreement may, by mutual
agreement, be continued from year to year, be altered to
the parties' satisfaction, or, at the option of either
party, be dropped at the end of this year.

I believe this is our agreement, on the basis of which CFA has
been provided data identified by institution, and a meeting
held between Paul Worthman of CFA and Thierry Koenig of the
CSU. Please let me know if this is so, or if there is any
question or disagreement on your part.

Sincerely,

oot it LguC 7/5/7,)

Assistant Vice Chancellor ‘
Employee Relations

JMS i mw
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August §, 1987

Mr. Edward Purcell, General Manager
California Faculty Association

8939 South Sepulveda Boulevard, Suite 508
Los Angeles, California 90045

Dear EQ4:

This letter shall serve as further response to your
communication of March 20, 1987, regarding jointly agreed-upon
interpretations which have developed over the past years. A
recent discussion with Paul Worthman jogged my memory
concerning a series of interpretations agreed upon by my
predecessor, Thomas Lambre, and CFA past president, William
Crist, which I believe continue to be of benefit to the parties.

These interpretations can ke found in an exchange of letters
between Lambre and.Crist on December 8, 1583, and January 5,
1984. I believe that in bargaining we did address and resolve
those issues related to sabbatical eligibility, sick leave and
faculty office hours. I do, however, believe several other of
these agreements cught to remain valid. Specifically, and
quoting from the attachment to Lambre's letter of December 8,
1983 (attached), these are:

Workload

1. Faculty unit employees shall be provided the opportunxty
to volunteer for overload and substitute assignment
without compensation pursuant to Article 20 (20.12 and
20.19). A form shall be available to accomplish this
purpose. Note: The provision references may be outdated
and incorrect.

P Review ¢ . Servi
2. The department peer review committees and h:gher level

peer committees elected pursuant to pravxszon 15.35 shall
be authorized to invite other faculty unit employees and
academic administrators to serve as liaisons to the
committee and participate in the deliberations of the

400 COLDEN SHORE, LONG BEACH, CALIFORN A 908014278 INFORMATION: (213 $90.550
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Mr. Edward Purcell
Page Two
August §, 1987

committee. Only duly elected members of a peer review
committes may vote.

3. Faculty may serve on more than cne level of peer review
pursuant to provision 15.35 provided that each peer review
committee is considering a different questions (i.e.
promotion, teaure, retesation),

i again suggest that it is in the best interest of all that we
obtain closure on those understandings which still pertain.
Please let me know your thoughts on this matter.

. Sincerely,

b4?r mit

Assistant Vice Chancellor
Employee Relations

JHMS :ow

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017
May 2015 Printing 173



2 Py £2 ) CALIFORNIA FACULTY ASSOCIATION

CSEA/SEV/ AFLL0 8939 S. Sepulveda Boulevard. Surte 508, Los Angeies, CA 90045 » (213) 541-4430

August 17, 1987

Jacod Saait
Assistant Vice-Chancaellot

Eaployee Relations
The California State University

400 Golden Shore
Long Beach, California 90802-4275

Dear Jack:

This will confirm our several conversations concerning two
clarifications of language appearing in the new collective
bargaining language:

1. FERP employees will be made eligible for vision care
insurance as of January 1, 1988, (I would appreciate
some paper work on this issue from you such as a notice
to campuses about enrollment.)

2. 'The modified eligibility language for sabbatical leaves
in"Article 27.2 was not intended to apply to athletic
coaches.

If you have any questions, please contact me.
Very truly yours,

Edward R. Purcell
General Manager

ERP:vu‘

cc: Paul Worthman

CHA87804
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August 20, 1987

Mr. Edward Purcell, General Manager
California Faculty Association '

8939 South Sepulveda Boulevard, Suite 508
Los Angeles, California 90045

Dear EQd:

Thank you for the letter about the eligibility of coaches for
sabbatical leaves. Enclosed is the Technical Letter which was
sent out to implement the vision care insurance both for the
FERP participants and for lecturers. In both cases, since
these people are not on the payroll all year, the. insurance
will be arranged for through a one-time payment -during the
period when they are on the payroll.

FERP participants should be signing up during January; as you
will note, the forms must be in to the Controller by February
10 in order to have the insurance effective March 1.

Sincerely,

( ; Jacob M. Samit
Assistant Vice Chancellor

Employee Relations

JIMS imw
Enclosure
400 GOLDEN SHORE, LONG BEACH, CALIFORNIA 9(:302-4275 ' INFORMATION: (213) 550-5506
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August 27, 1987

SETTLEMENT AGREEMENT

This Settlement Agreement ("Agreement”) is made and executed
between California Faculty Association (“CFA") and the Trustees
of The California State University ("Csuv).

1. CSU agrees that as soon as the agenda for future meetings
of its Board of Trustees (Board) is ready and being
distributed to the Trustees, CSU will give CFA notice
thereof by telephone. CFA, upon receipt of such notice,
shall have the right to require CSU to deliver a copy of
said agenda to CFA forthwith by express mail or make
arrangements with CSU for CFA to have a copy of said agenda
to promptly be picked up by CFA at CSU's Chancellor's
Office.

2. In instances where CFA receives a meeting agenda or notice
48 hours in advance of a scheduled meeting, CFA agrees that
it will provide CSU with written notice delivered to CSU
not less than 48 hours in advance of the Board meeting to
be held in accordance with said agenda, of (a) the topic(s)
on which CFA seeks to address the Board and (b) the names
of the CFA representative(s) who are seeking to address the
Board on such topic(s). As used in this Agreement, all
references to meetings of the Board of Trustees, or Board,
shall be deemed to include meetings of the Board, plenary
sessions of the Board, meetings of the Board as a Committee
of the Whole and meetings of any of the standing committees
established by the Board. This Agreement shall not be
applicable to any of said meetings which are closed to the
public. i

3. -‘Provided any matters affecting conditions of employment of
employees represented by CFA are contained in said agenda,
CSU agrees to arrange released time for up to three CFA
representatives specified in the notice set forth in
paragraph 2 above and will allow said representatives to
‘address the Board on such matters. Such released time will
be granted for the full two-day period of the Trustees'
regular meeting. CSU agrees, for the purposes of this
paragraph 3 only, that it will liberally construe the term
"matters affecting conditions of employment," and that the
term is to be given a broader construction by CSU than the
term "scope of representation." Such construction shall
not be evidence of CSU's interpretation of either of those
terms for any other purpose.

CSU shall not be obligated to grant released time if no
matters which affect the conditions of employment of CSU
employees represented by CFA are scheduled for :
consideration on said agenda. In this case, the rights and
the number of CFA speaker(s) to address the Board shall be
governed by Article X -of the Rules of Procedure of the
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Board of Trustees of The California State University, a
copy of which is attached hereto as Exhibit "aAw® and
incorporated herein by this reference.

4. CFA agrees to exercise both its statutory right and its
right under Exhibit "A" to address CSU's Board in a manner
consistent with the timely and orderly conduct of Board
meetings and subject to reasonable parliamentary rules
which the Board may from time to time estahlish.

5. The parties agree that CFA's speaking rights will not be
used by either party to serve as a substitute for or to
circumvent its statutory obligation to engage in collective
bargaining.

6. If a dispute arises between the parties concerning this
Agreement, the parties agree to meet in good faith and
discuss said dispute prior to instituting arbitration. If

" the dispute cannot be amicably resolved by the parties,
this Agreement shall be interpreted and enforced by
arbitration conducted pursuant to the Voluntary Labor
Arbitration Rules of the American Arbitration Association
(AAA). The expedited arbitration procedures of the AAA
shall be used whenever a speaking right can be resolved by
arbitration prior to final action by the Board on the issue
involved. ) :

It is expressly understood and agreed by the parties that
the arbitrator's jurisdiction shall be limited to the
interpretation and enforcement of this Agreement. The
arbitrator shall have no jurisdiction to make a binding
interpretation of, or to enforce, any provision of HEERA.

7. This Agreement, unless modified by agreement of the

parties, shall remain in effect while CFA is the exclusive
representative of Unit 3.

Dated:_vl} gf{d‘/‘rlim’

CALIFORNIA FACULTM
A o)

Name = “exUL B. WORTHMAN
Title Associate General Manager

CALIFORNIA STATE UNIVERSITY i

By Jmm,ﬁjhﬁ//r& |

N4me/ JACOB™M. SAMIT
TisYe Assistant Vice Chancellor
Employee Relations
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Exhibie p

The Board of Trusiees approved the tollowing resolution:

TIHE RULES OF !'R()C}".I)L'Rl-.' OF THE BOARD QF TRUSTEES OF
F . THE CALIFORNIA STATE UNIVERSITY

ARTICLE X —
RECOGNITION OF OUTSIDE SPEAKERS

Members of the public shall have the right to address the Board on items which are within the
jurisdiction of the Board with proper nutce. Individuals or organizational spokespersons wishing
to appear before a committee of the Board or before the Board during a plenary session shall
provide written notice stating the time necessary for the presentation and the reason for a personal
appearance. Such notice would have to be received by the Secretariat of the Trustees no later
than the last working day preceding the regularly scheduled meeting of the Commirttee or two
working days preceding the regularly scheduled meeting of the Board at which permission is
‘'sought to make such presentations. The Chair of the Committee or the Chair of the Board will
inform the Commintee or Board of the Chair's decision regarding any restrictions on the
presentations, such as the time limit or number of speakers. Should 2 member of the Committee
or of the,Board disagres with the Chair's restrictions, that Trustee may introduce a motion
reversing'or amending the Chair’s decision. The motion shall require a second, be debatable,

be-amendable, and take a majority to pass.

Individuals or organizational spokespersons wishing to appear before a committee or before
the Board during a plenary session without submitting 2 wrinea notice prior to the meeting may
seek recognition by the Chair during the Commitee or Board meeting. Should the Chair decide
not to recognize the person seeking the floor, the Chair will announce his/her decision and then
would be subject to a motion to appeal the decision of the Chair. Such a motion shall require
a second and take a majoriry vote of the members of the Comrmittes or Board present and voting.

Spokespersons for CSU constituencies (Alumni Council, California State Student Assaciation,
and the Academic Senate CSU) shall not be subject to this policy.
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August 27, 1987
SETTLEMENT AGREEMENT

This Settlement Agreement ("Agreement") is made and executed
between California Faculty Association ("CFA") and the Trustees
of The California State University ("CSU").

1. CSU recognizes that CFA, in the course of exercising its
responsibilities and rights as the exclusive
representatlve of its bargaining unit employees, will need
access to 'various CSU records and information relevant to
CFA's responsibilities to represent members of the
bargaining unit. CSU agrees to comply with provisions of
the Public Records Act (Government Code Section 6250 et
seqg.) and HEERA which provide CFA with rights of access to
many CSU records and information. CFA recognizes that CSU
may not be required to provide access to some records and
information for various legal and practical concerns, e.q.
privacy, privilege, confidentiality irrelevance, undue
burden, and lack of information.

2. On occasion, disputes have arisen between the parties
regarding CSU's records and information access policy and
procedures which should be followed with respect to CFA
records and information requests. In order to clarify and
improve the procedures for records and information access,
CFA and CSU agree to follow the procedures described in
Paragraph 3 of this Agreement.

3. In order to promote better communications, requests for
records and information by CFA will normally be made to a
representative of the Employee Relations Department of the
Chancellor's Office, CFA will indicate in each request
whether the request is made pursuant to HEERA or the
Public Records Act. CSU may ask for a meeting to discuss
CFA's request. When asked by CSU to discuss the reguest,
CFA agrees to meet with CSU. CFA will explain to CSU the
type of records and information it is regquesting and the
purpose of the request. CSU will discuss what it will be
able to provide. CFA and CSU will try to come to
agreement on a satisfactory response by CSU to CFA's

-request.

4. If the parties are unable to amicably resolve any dispute
arising hereunder, this Agreement shall be interpreted and
enforced by arbitration conducted pursuant to the
Voluntary Labor Arbitration Rules of the American
Arbitration Association. 1In any arbitration proceeding,
the arbitrator may decide any and-all issues related to
the appropriateness of CFA's information request and CSU's
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response. This process is intended to be the sole

recourse by the parties to resolve disputes under this
agreement.

5. This Agreement shall apply to all requests for records and
information made by CFA,

Dated: Q.")L A‘\/ﬁvé)//%}

CALIFORNIA F CULTQASW
By MM (7"/ * \‘il>

Name AUL BT WORTHMAN
Title ssociate General Manager

CALIFORNIA STATE UNIVERSITY
By:

: Cofo1/7)

Title\/Assistant Vice Chancellor
Employee Relations
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August 27, 1987

SETTLEMENT AGREEMENT

This Settlement Agreement ("Agreement"™) is made and executed
between California Faculty Association ("CFA") and the Trustees
of the California State University ("CSu").

NOW THEREFORE, the parties agree as follows:

1.  Whenever the CSU creates a systemwide committee which
deals with matters affecting conditions of employment of
employees represented by CFA, and invites a member or
nmembers of CFA's bargaining unit to sit on the committee,
the CSU shall, at the request of CFA, invite an additional
member of the bargaining unit selected by CFA, to sit on
such committee. _

2. CSU shall promptly notify CFA of all systemwide committees
which it establishes which include a member of the
bargaining unit.

3. For the purposes of this Agreement "member of the
bargaining unit” includes unit members who serve on
committees as a result of their positions in the Academic
Senates of the CSU. This Agreement shall not however
apply to committees established by the Academic Senate,
rather than by CSU management, or to committees consisting
solely of CSU management or other non-CFA bargaining unit
nmembers.

4. CFA shall bear the cost connected with any unit member it
designates to participate as a member of such committees,
except that CSU shall excuse such designees from work
assignments, without a loss of compensation in order to
attend the meetings, in the same manner as for its

- appointees. CFA shall be responsible for all travel and
accommodation expenses of its designees.

5. If a dispute arises under this Agreement, the parties
agree to meet and discuss the issues, prior to resorting
to arbitration. If the dispute cannot be amicably
resolved by the parties, this Agreement shall be
interpreted and enforced by arbitration conducted pursuant
to the Voluntary Labor Arbitration Rules of the American
Arbitration Association. It is expressly understood and
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agreed by the parties that the arbitrator's jurisdiction
shall be limited to the interpretation and enforcement of
this Agreement. The arbitrator shall have no jurisdiction
to make a binding interpretation of, or to enforce, any
provision of HEERA.

6. This Agreement shall continue for the life of the current
Agreement between CFA and CSU. '

Datea: 27 &\//Js—r WQﬂ—%

CALIFORNIA FACULTY ASSOCIATION
ay: (<%ij¥§ﬁj%ii—-”"‘”%%é?AV)
I/

Name AUL B. WORTHMAN
Title Associate General Manager

CALIFORNIA STATE UNIVERSITY

By:

(F-7-5/)
JACOB M. SAMIT

e Assistant Vice Chancellor
Employee Relations
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SETTLEMENT AGREEMENT

This Settlement Agreement (“Agreement") is made and
executed between California Faculty Association (“CFA") and the
Trustees of the Californ'a State Unzverszby ("Csu").

RE AL

l. On or about September 22, 1986, CFA filed with the
Public Employment Relations Board ("PERB") an unfair practice
charge in case no. LA-CE-169-H, alleging commission by the CSU
of various violations of the Higher Education Employer-Employee
Relations Act.. On or about January 14, 1987, PERB's general
counsel issued a complaint in case no. LA-CE-169-H.

- 2. The parties to this Agreement are now desirous of
settling, resolving, znd fully and finally dlsposzng of all
claims in ccntroversy between them which arise from the unfair
practice proceeding in PERB case no. LA-CE- -169-H.

NOW THEREFORE, the parties agree as follows:

1, CsU hereby acknowledges that it unilaterally
adopted and is in the process of implementing a policy and
guidelines to deal with victims of Acguired Immune Defic:ency
Syndrome ('AIDS ). A copy of said. pol;cy and guidelines
("Policy*”) is 1ncorporated
herein by this reference. (SU further acknowledges that it has
an obligation to bargaxn with CFA regarding the Policy insofar
as it affects or impacts upon the terms and conditions of
employment ‘of faculty unit employees.

2. Csu agrees that it should have bargained with CFA
pricr to the implementation of the Policy insofar as it affects
or impacts upon the terms and conditions of employment of
faculty unit employees.

3. CSU further agrees that its campuses and any
committees established by the campuses will not be allowed to
establish any policies or procedures to implement the Policy
which impact or affect the terms and conditions of employment
of faculty unit employees, until the bargaining obligation set
forth in Paragraph 1 above has been fulfilled by CSU.
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. 4. 1In consideration of the forugoing, CFA agtces to
withdraw and have dismissed its complaint in PERB case no.
LA-CE~169-H. :

5. The parties shall bear their own costs and
attorneys’' fees incurred until the date on which this Agreement
is fully executed. If a dispute arises thereafter concerning
the interpretation or enforcement of this Agreement, the
prevailing jarty shall be entitled to an award of costs and
reasonable attorneys' fees. 1In the event of such a dispute,
this Agreement shall be enforceable by binding arbitration
conducted pursuant to the Voluntary Labor Arbitration Rules of
the American Arbitration Association which shall be the sogle
and exclusive forum for the resolution of any such dispute.

6. If CFA contends that CSU or any of its campuses
have breached this agreement, CFA shall give CSU written notice
of any such alleged breach. Said written notice shall be
addressed by CFA to CSU's Vice Chancellor-Faculty Staff
Relations, with a copy to CSU's Vice Chancellor and General
Counsel, and shall contain a brief description of the material
facts relating thereto. CSU shall have a period of 30.working
days from the date of receipt of the written notice to correct
or adjust any such alleged breach in order to comply with this
agreement before arbitration proceedings may be instituted by
CFA pursuant to paragraph 5 hereof.

Dated: 67/9"?‘/?7 CALIFORNIA FACULTY ASSOCIATION

. %’mﬁ‘ i gbm//

EDWARD PUR
General Manager

Dated:, ﬁ/ 2€ ‘/ 67 - TRUSTEES OF THE CALIFORNIA STATE

UNIVERSITY

Y LA

Jacob M. SAMIT
sgistant Vice Chancellor,
Employee Relations

APPROVED AS TQ, FORM

£\ MAYER CHAPMAN
Vice Chancellor and General Counsel
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MEMORANDUM OF UNDERSTANDING

The California Faculty Association and The California State
University hereby agree that in the event that funds continue
to be appropriated and made available to the CSU for faculty
profess1onal development for research, scholarship and creatlve
activity in support of ‘the undergraduate and graduate
instructional mission of the CSU, the following procedures
shall continue to be implemented:

1. In the event that funds are appropriated and made available
to the CSU, the university hereby agrees that said funds
shall be allocated to the campuses on an FTEF basis.

2. A systemwxde committee will develop a systemwide policy
framework for the distribution of such funds.

3. In the event that such funds are made available, the
faculty-administrative committee created on each campus
that will continue to review, and revise if necessary, a
campus plan that provides for the allocation of funds to
individual faculty based upon the review of proposals
tailored to meet the needs of faculty on that particular
campus, consistent with the statewide policy framework.

4. The funds shall be available for the following programs:
a. mini-grants up to $5,000 for scholarly research;
b. summer fellowships for one or two months;
c. semester or quarter leaves with pay.
5. In the évent that all or part of the above-referenced funds
are made available, they'shall be divided equally among the

programs enumerated in section 4 or as otherwise decided by
the systemwide committee.

PM %W%%)

Paul B, Worthman

cob M. Samit

Associate General Manager ssistant Vice Chancellor, ER
California Faculty Association The Calif. State University
Date: S:?'ﬂjLS /7??‘ _ Date:m?-?
0215S
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Memorandua of Understanding

The California State University and the California Faculty
Association lereby reach the followiag agceemant regazrding faculty
pacticipation in public l;nooll pursuaat to SB 813:

1. Givea the action of the Califoraia Coamission on Teacher
Credeatialing to amend Title 5, Califocnia Adminisctrative code,
sections 80674, 80674.1-80674.7, the amount of time a CSU
faculty member is obligated to devote to pacticipaticn in
public schools is reduced from 45 hours to 30 .hours.

sequized—teor—this—aeivity—Sthe—Lfacul iy woikload—sredit—as
foon—3+0—NEUa—to—2—0—WTUe. (10-4-95) -

3. It is understood that this required activity is not assigned in
addition to, but rather is part of, that portion of tlie mormal
worklcad as dascribad iz the agreement between the parties
whick is assigned as instructioen.

wrivessity,  (10-4-95)

§. In executing this agreement the parties acknowledge they have
fully discharged whatever obligaticas to bargain which may have
‘arisen as a result of implementing the above-raferenced
8tatutory changes.

6. Disputes arising over the interpretation or implementation of
this memcranduam shall be subject to Azrticle 10 of the agreement
between tle parties. - :

For the CSU: For the CFA:
g}%cb M. samit Bdward R. Purcell
Esistant Vice Chancellor Associate General Manager

Emplaoyee Relations

Date: 1(/?2 5 Date:
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Memorandum of Understanding

Subject: Discretionary Funds

With regard to that portion of available lottery funds to be
distributed to the campuses for use at discretion of each
University (Discretionary Funds), The California State University
recognizes its obligation to negotiate the impact, if any, on
terms and conditions of employment of members of bargaining unit 3
of any programs or activities established with such funds. Such
neqgotiations are to be between the parties at the systemwide level.

For the California State For the California Faculty
University Association

( ?acab M. Samit Paul B. Worthman

- : : s
Dated: 5-A2-FF Dated: .5_._’_)’_:@/
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" Proposal for Memorandum of Understanding from
The Califarnia State University

Subject: Faculty Mentoring Program
It is unders:ood'and agreed between the parties that:

1. Faculty shall be given the opportunity to volunteer for
participation in the program. This shall be effective on
those campuses where the program is offered and volunteering
‘does not carry any assurance of participation.

2. . - . s s 2 ..' . B .
ﬁguléyguge ”?%l Pfif*e?p*‘&ﬁﬁ*ghf pzeiz?m 5":1; TeceTve li
+o—them—forMenkering——This—eredit—shall-—be—a—parh-ef—and
im-addied l 4 ; ! 1
essigned—to—instruction. (10-4-95)

3. As a part of the normal workload of participating faculty,
mentoring activities shall be properly evaluated and given’
appropriate recognition in any Performance Review or Periodic

. Evaluation. © .

4. Faculty participating in the program shall receive
aprropriate training at the beginning of the academic year.
Such training shall be conducted on days within the
established academic .calendar for that campus.

For the California State For the California Faculty

University ' Association
' .f/ d -%/
A, 20AN)

Eéjéb M. Samit Paul B. Worthman

Dated: E@ﬁg | Dated: d‘/}?W
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Meamorandum of Uudcfxtanding

The California State University and the Calitornia raculey
Association agree that they will immediately submit a joine
Petition . to the California PERB Seeking the exclusion from
bargaining Unit 3 of all temporary faculty whose employment ig
solc}y and exclusively dependent upon their Status as degree
seeking graduate students in the department in which they are
employed. ' One Basis of the request shall be the fact that such
persons involvement with the university is Primarily as a
'student rather than as an eaployes. :

It is intended that the decision to use graduate students to
perform instruction, and the portion of instruction performed

by such persons, be decisions based upon the aeeds of the
program and the stated missioa“of the univeristy. The
California Faculty Association agrees that should it believe
that graduate students are being used in an inappropriate ,
manner, the California Paculty Asscciation will seek resolution
of the issue by s meeting of the parties to discuss
sdministrative actionm prior to takiag action through other
agencies or forums. .

For The California State Por the Califorais Faculty

Aole  ofih @:‘QM =l

CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017

May 2015 Printing 189



Memorandum of Undersfanding

Subject: Forgivable Loan Program

It is understood and agreed between the parties that effective
beginning in academic year 1991/92, at least 25% of the awards
of loans to participate in the Forgivable Loan/Doctoral
Incentive Program shall be made to qualified individuals
currently serving within bargaining unit 3, or who have served
in such positions within the two year period immediately
preceding the effective date of the award. It is the parties
intent that full consideration be given to bargaining unit
members for awards, consistent with the overall objectives of
the Program.

In executing this Agreement the parties acknowledge they have
fully discharged whatever, obligations to bargain which may
have arisen as a result of implementing the above-referenced

program.
For the Califormnia State For the California Faculty
University Association

¥376b M. Samit Paul B. Worthma
l

Dated: 7/-7//?/ 3 Dated: 3‘ 3/{ 9/
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TO FACULTY PERSONNEL RECORDS FOR FACULTY
STATUS ARBITRATION CASES

In settlement of the Unfair Practice Charge LA-CE-172-H,
the California Faculty Association (hereafter CFA or Union) and
the California State University (hereafter University or>Csu)
agreed on procedures for access to relevant academic personnel
records in faculty status arbitration cases in March 1987.

This agreement, based on the experience of the parties, revises
and is a substitute agreement on this subject as follows:

1. The University and the CFA recognize that in pending
arbitration cases concerning appointment, reappointment,
promotion or tenure, the California Faculty Association may
request, and the arbitrator may issue, a subpoena duces tecum
for documents from personnel records of other similarly
situated faculty from the same campus who have recently been
reviewed for these personnel actions.

2. The documents requested will ordinarily be student
evaluation scores and/or the vitas and/or the indices to the
Working Personnel Action Files of the similarly situated
faculty for the review cycle in question and the prior academic
year review cycle.

3. The CFA request for subpoena will state that CFA will
accept the documents with the names of the individual faculty
deleted.

4. The CSU hereby agrees that it normally will comply
with subpoena duces tecum issued by arbitrators in personnel
cases described herein by providing access to the requested
material to the Union within six (6) working days of receipt of
the subpoena, and the opportunity to have selected records
duplicated with no charge to the Union.

S. CFA agrees to endeavor to request such subpoenas no,
less than three (3) weeks prior to the scheduled arbitration
hearing date. : .

. 6. CFA recognizes that CSU may notify faculty from whose
‘personnel files material has been provided that copies of such
material has been made available to a CFA representative, with
or without the names deleted, pursuant to a subpoena from an
arbitrator.

7. In cases in which a timely subpoena is issued by the
arbitrator and the CSU fails to deliver the material subpoenaed
within six (6) working days, without CFA's mutual agreement to
extend the delivery date, or CSU challenges the issuance of a
subpoena duces tecum for documents described herein, and the
scheduled arbitration hearing is thereby continued due to the
failure of CSU to provide the documents prior to the hearing
date, the CSU shall bear all the costs associated with the
postponement of the case to a later date.
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8. CFA recognizes that the personnel records to which it
is being provided access in the faculty status arbitration
process are personal records to be handled as confidential.

Use of the records by CFA is limited to the grievance procedure
for which access is provided under the arbitrator's subpoena.

9. The provisions of this agreement notwithstanding, CFA
reserves the right to request subpoenas for documents other
than those described herein, and the CSU reserves its right to
challenge the issuance of such subpoenas.

10. 1In cases concerning denial of promotion based on lack
of available funds, where CFA requests information concerning
the lack of available funds, the CSU will comply with all
applicable laws, including but not limited to the Higher
Education Employer-Employee Relations Act, the Public Records
Act, the Information Practices Act, concerning disclosure of
information to CFA. ' ‘

Date:/égb7¢u4¥ (,/??/

CMrIFORNIA F SSOCIATION CALIFORNIA STATE UNIVERSITY
. . . - g
“BY, BY o -
te - ; M

0452K
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D T T T eI T T e Ty T ——
BAKERSFIELD « QUICD » UUMINGUET HILLS » FRESNG » FULLERTON * HAYWARD * AUMBOLDT » LUNG BEACH
SACRAMENTD & N BERVARDING o+ SANDIEGO - S\NERANCISCN o ANTOSE o <AN LUt onisen

OFFICE OF THE CHANCELLOR
TELEPHONE: {310) 985-0000

LUS ANGI * NUI v A
SAN MARCTIS « SONOMA s STANISLAUS

TELEFAX: (310) 985-2504
- October 6, 1995

Mr. Gerie Bledsoe

General Manager

California Faculty Association
5933 West Century Blvd., Suite 216
Los Angeles, California 90045-5471

Dear Gerie:-
Re: Service Salary Increase Eligibility Pursuant to Provision 31.43

This letter serves to document our understanding regarding the most recent change to
provision 31.43 of the Agreement between the parties, which establishes service
increase maxima for each instructional rank, beyond which movement may occur only
through the award of performance pay increases. '

First, the intent of this change is that the faculty that are eligible for Service Salary
Increases under the new contract are litnited to those faculty who were eligible for
MSAs under the expiring Agreement. There was no intent to grant Service Salary
Increase eligibility to faculty who were not eligible for an MSA, under the expiring
Agreemerit. Second, these Service Salary Increase maxima are also applicable toall
other analogous unit 3 salary schedules, like those for DMD and lecturer faculty.

Please contact me if this does not accurately reflect our understanding.

Employee Relations
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Memorandum of Understanding
Unit Modification Excluding Coaching Employees

The undersigned parties agree they will jointly file with the Public
Employment Relations Board a petition in accordance with PERB regulation’
32781. (b) (1) and (4) to delete from the Faculty Bargaining Unit: All Head
Coaches in classifications 2373, 2374, or 2375, who supervise two or more full-
time faculty unit employees. The petition will .be filed with the PERB within
30 days of the ratification by both parties of a new Faculty Agreement. The
petition will indicate the requested deletions are for, but hot limited to, the
following reasons:

The Head Coaches occupying the deleted positions do not share a cohlmunity
of interest with other coaches in the bargaining unit because: .

. Theu salaries ai'e'ind.ividually negotiated and are not the same as salaries
which are paid other coaching faculty as reflected in Appendix C of the

Faculty Contract. There are several different funding sources for these
salaries. .

* The conditions of their appointments differ significantly from those of
other members of the bargaining unit.

¢ Their work functions are separate and unrelated to most other members
of the unit; they -have little or no interaction with other members of the
bargaining unit, except for those they supervise. '

These positions must also be excluded from the Unit because they are
supervisory and therefor are prohibited by statute from inclusion in the Unit.

- Head Coaches in these positions supervise the work of other employees in
the bargaining Unit. In this regard they effectively recommend the hiring
of other coaching faculty and staff. They evaluate employees, and

‘effectively recommend salary increases, disciplinary action and
termination. '

For the California State University For the California Faculty Assaciation

s

_ Da[te: /{Dr// 6{/&1/ ' _ Date: / a// é/ 45 —
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Memorandum of Understanding
Article 20 Changes

The changes in article 20 of the Agreement were undertaken primarily for two
reasons. First, to allow for the more accurate representation and presentation of
faculty responsibilities; and second; to encourage universities, colleges/schools
and departments to plan their curricular, staffing and professional development
needs.

The changes were not undertaken for the purpose of either (a) changing current
appointment practices on campuses, or (b) having faculty exceed the previous
,coniractual workload requirements. In fact, the parties have agreed in provision
20.3 to continue measuring what constitutes unreasonable or excessive workload
assignments by considering the past practices of the University, including the
calculation of Weighted Teaching Units'in prior years pursuant to EP&R 76-36.

Further, the parties have agreed to continue reporting faculty workload in
accordance with EP&R 76-36 for the purpose of review by the Faculty Workload
Review Committee, which shall assess the ramifications of the contract’s changes
in Article 20. That document is not intended to unreasonably constrain how each
campus constructs its faculty workload in its attempt to meet its FTES enrollment
obligation, while promoting the various professional responsibilities identified in
Article 20. It in the intention of the parties that teaching continue to be the
primary responsibility of faculty.

For the California State University | For the California Faculty
Association

%M%@% | %ﬂ@z@e«v

Date: /b//él/q‘s/’ : _ Date: /f//&l/éf’_
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Memorandum of Understanding
FY 1998/99 Promotion Step Increases &
FY 1999/2000 General Salary Increase

The parties agree that ‘the requirement of provision 31.4 to provide a three-step

salary increase (7.5%) at the time of promotion shall become effective beginning
with all promotions which shall be effective in fiscal year 1998/99.

Further, the parties agree that the general salary increase in fiscal year 1999/2000
as provided in provision 31.50 shall be changed to 3.56%.

For the California State University For the California Faculty Association

e
te:ﬂ@ppv(, e

rd

e A
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Memorandum of Understanding
Contract Interpretation Issues

The parties hereby agree to the following regarding the interpretation and
application of the new collective bargaining Agreement:

1. Por the Faculty Merit Increase program in fiscal year 1998/99, faculty unit
employees may either rely upon the Faculty Activity Report (FAR) submitted

in the Spring 1999, or submit a new or revised FAR by the adjusted deadline
of October 1, 1999.

2. There shall be no prohibition against the retention of a faculty unit

employee’s Faculty Activity Report for a period of three (3) years outside the
personnel action file. '

3. CSU campuses may require faculty unit employees to submit professional

development plans to- either their department chair or appropriate
administrator. . _

4. Notwithstanding the continuation of the specific steps in Appendix C of the
Agreement, the parties agree that the award of step increases for promotion,
range elevation, service salary step increase, etc. will result in the placement
of faculty unit employees between steps on the salary schedule if the faculty

unit employee’s salary was between steps on the schedule prior to these and
other similar adjustments.

For the California State University ~ For the California Faculty Association

Gt Qpp
e D L G o e
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Memorandum of Understanding
Health, Dental and Vision Benefits for
Domestic Partners of CSU Employees

Assembly Bill 26, as adopted by the CSU Board of Trustees provides for the negotiation of
health benefits administered by the California Public Employees Retirement System to the
domestic partners of employees of the California State University.

Effective January 1, 2000, the parties agree to extend health, dental and vision benefits to
the domestic partners, as defined pursuant to Assembly Bill 26 of eligible employees in
the CSU bargaining units. The parties further agree that the registration of domestic
partners of represented CSU employees, and all other procedures and conditions required
to receive health benefits, as currently set forth in PERS Circular Letter 600-18, shall also
apply to the receipt of dental and vision benefits.

1t is further understood and agreed that the parties to this agreement do not intend to
waive, and do not waive, their individual and/or collective rights to challenge, including

" in a court of competent jurisdiction, the propriety and/or legality of PERS regulations as-
set forth in PERS Circular Letter 600-18. If said PERS regulations are revised, Circular
Letter 600-18 regulations as amended will control the implementation of health, dental
and vision benefits for the domestic partners of represented CSU eligible employees. Any
such changes involving mandatory bargaining subjects under HEERA shall be subject to
negotiation upon 30 day notice by a party to this agreement.

Signed the 4" of January 2000, in Long Beach, California.

For the California State University For the California Faculty Association
nuel S afaci Susan Meisenhelder
ior Dxrector . ) President
mployee Relatmns
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JTHE CALIFORNIA STATE UNIVERSITY

. + DOMINGUEZ HILLS ¢ FULLERTON + HAYWARD + HUMBOLDT
é‘i&“’ SERNARDINO - “éiu DEGo - san" FRaSco” - S 108 “."“s'i‘s«“m "oms'po TR arcos " sonoma - o
JAackie R. McCLaIN
Vice CHANCELLOR
HUMAN RESOURCES
MEMORANDUM
 Date:  May2, 2002
To: CSU Presidents M
Frém: Jackie R. McClai
Vice Chancellor
Human Resource
Re: CFA Tentative Agreement
Attached are the specific agreements and language that was developed with CFA and a
mediator in meetings April 29 and 30, 2002.
Although I will be in San Diego today and tomorrow, if you have any questions, please
scall my office who will be able to reach me and I will return your call,
TRMcC:jj
cc: Dr. Charles B. Reed
Provosts
Associate Vice Presidents, Academic Affairs
Vice Chancellors
401 Golden Shore, Long Beach, California 90802 » Phone (562) 951-4455 * Fax (562) 951-4890 jmcqlain@calstate.edu
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Lecturer Health Care Eligibility

" The Parties agree that they will attempt to schedule a joint meeting with PERS to
discuss Lecturer health care eligibility questions and issues. At that time, the
Parties will attempt to arrive at a common understanding of these eligibility
standards of PERS which can be jointly communicated to Temporary Faculty
Unit employees.

Parkihg Fees

1. The Parties agree that faculty will not be required to pay parking fees in
excess of those applicable as of June 30, 2001 during the 2001-2002, 2002-
2003 contract years.

2. As part of the reopened negotiations for salaries and benefits to be effective
July 1, 2003, the Parties further agree that either party may propose parkmg
fee increases or decreases to be effective July 1, 2003.

3. If parking fee changes as referenced in paragraph 2 are brought forward,

said proposals may entail specific fee modifications for individual campuses
- in amounts thought appropriate for each campus.

Annual Facuitv Activity Reports

L Notmthstandmg the agreement of the Parties to eliminate Faculty Act1v1ty

" Reports (FARs) as part of the elimination of the Faculty Merit Increase (FMI)

* program, it is understood that certain CSU campuses, or schools/colleges

within campuses, had pre-existing annual reporting requirements for
faculty. : .

2. Itis agreed that such pre-existing annual report programs rnay be continued
if documented.

3. The Parties further agree that should any campus desire to implement a
new annual report program, or expand an existing reporting program, CSU
will provide official notice to CFA. New/expanded reporting programs
will not be implemented without the mutual agreement of the Parties.
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Department Chairs

CSU agrees to produce a list of department chairs by time base fraction. The
individual department chair will then complain in the form of a grievance if they
do not agree with the percent time designated. CSU and CFA will meet and
attempt to resolve any disputes which arise. If a dispute cannot be resolved, the
patties agree to consolidate all such disputes by category for arbitration to
commence within 60 days of the identification of irresolvable disputes. This time
limit may be modified by mutual agreement of the Parties.

Article 12 Language Changes to Agreement

Revised provision 12.22a:

Each departmeht or equivalent unit shall elect a peer review committee of
tenured employees for the purpose of reviewing and recommending individuals

for probationary appointments. At the discretion of the president and upon
request of the department these peer review committees may also include

probationary employees.

New provisions:

The recruitment and appointment of tenure track faculty shall take precedence

over any appointment right and entitlement for temporary bafgaining unit
employees. The work necessary to honor any conditional appointment right and

entitlement for temporary bargaining unit employees may be used instead for
the recruitment and appointment of new tenure track faculty.

- Article 31 Language Changes to Agreement

Revised provision 31.20:

determination of a faculty member’s anniversary date, has not changed as a
result of the negotiations resulting in the current Agreement.
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Preference for Work Disagreements

The Parties acknowledge that interpretation dxsagreements exist on the
applicability of the Article 12.28 to certain work performed in the department,
partxcularly disagreement as to what constitutes “new or additional work” as
used in Article 12.28 a). The Parties will exchange their positions on this
dispute(s) for submission to an arbitrator for immediate resolution without the
need for specific faculty grievances illustrative of the Parties’ disagreement. A

hearing to resolve this dispute will commence within 60 days of this agreement
unless the Parties agree to an alternate date.
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THE CALIFORNIA STATE UNIVERSITY

BAKERSFIELD « CHANNEL ISLANDS » CHICO « DOMINGUEZ HILLS «FRESNO ¢ FULLERTON = HAYWARD « HUMBOLDT
LONG BEACH » LOS ANGELES « MARITIME ACADEMY » MONTEREY BAY * NORTHRIDGE « POMONA + SACRAMENTO « SAN BERNARDINO - SA.N DIEGQ *
SAN FRANCISCO ¢ SAN JOSE + SAN LUIS OBISPO * SAN MARCOS * SONOMA ¢ STANISLAUS

OFFICE OF THE CHANCELLOR

SAMUEL A. STRAFACI

ASSISTANT VICE CHANCELLOR )

HUMAN RESOURCES (562) 951-4400 FAX (562) 951-4890

March 27, 2003

Dr. Susan Meisenhelder
President

California Faculty Association
400 Capitol Mall, Suite 1950
Sacramento, CA 95814

Re: Affirmative Action Languége In Article 38
Dear Dr. Meisenhelder:

The California State University (CSU) must invoke the Savings Clause Provisions (4.1 and 4.2) of
Article 4 for three separate provisions of the May 14, 2002 to June 30, 2004 contract between the
parties.

Provisions 4.1 and 4.2 state the following:

41  Ifany provisions of this Agreement are held to be contrary to law by a court of
competent jurisdiction or governmental agency having authority. over the
provisions, such provisions will not be deemed valid and subsisting except to the
extent permitted by law, but all other provisions to this Agreement will continue
in full force and effect. '

42.  Nolater than sixty (60) days after a request by either party to meet and confer,
negotiations regarding a substitute provisions(s) for the invalidated provision(s)
shall commence.

As you know, Proposition 209 prohibits the state, local governments, districts, public
universities, colleges, and schools, and other government instrumentalities from discriminating
against or giving preferential treatment to any individual or group in public employment,
pubhc education, or public contracting on the basis of race, sex, color, ethnicity, or national

origin.
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Dr. Susan Meisenhelder
March 27, 2003
Page 2

This proposition renders illegal provisions of the parties’ current agreement pertaining to
affirmative action and preferences in the order of lay-off, and therefore the CSU must invoke the
Savings Clause for these provisions.

Specifically the following provisions are affected:
38.13 The President shall establish the order of layoff for less than full-time temporary
faculty unit employees in a unit of layoff and full-time temporary faculty unit
employees in a unit of layoff by considering only the non-ordered following -

factors: 7 :

a. academic/ professional specialization and qualifications needed for the
program of the department or equivalent unit;

b.  affirmative action needs of the campus and the affected department;
c merit based on information in the Personnel Action File.

38.14 The President shall establish the order of layoff for probationary faculty unit
employees in a unit of layoff by considering only the following non-ordered

factors:

a. academic/professional specialization and qualifications needed for the
program of the department or equivalent unit;

b. affirmative action needs of the campus and the affected department;

C. merit based on information in the Personnel Action File;
d.  seniority points earned.

38.17 The President shall break ties in the order of layoff by considering only the
following non-ordered factors:

a. affirmative action needs of the campus and affected department:

b. relative merit, which shall be indicated, for the purpose of this provision, by -

the higher academic rank.
If ties still exist after the President has considered those factors, the order shall be
determined by lot.
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Dr. Susan Meisenhelder
March 27, 2003
Page 3

Proposition 209 renders Provisions 38.13(b), 38.14(b) and 38.17(a) unenforceable.

If you would like to meet and confer over these issues in accordance with provision 4.2 of the
parties agreement, please contact me within sixty (60) days to arrange for such a meeting. If
you have any questions, please contact me at 562-951-4400.

Human Resources

cc:  Jackie R. McClain
. Cordelia Ontiveros
Maria Santos
Christine Helwick
CSU Presidents
AVPs/Deans of Faculty
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Side Letter of Agreement
Classifications

The parties agree that the salary maximum for the Demonstration Instructional
Faculty classification (class code 2362) shall be increased to $125 per
demonstration.

Furthermore, per the attached revised classification standards and salary
schedule, the parties agree that the salary differential for the Grant-
Related/Specially-Funded Instructional Faculty classifications (class code 2387
and 2388) shall be 5% to 35% above their corresponding salary as an instructional
faculty member. In addition, the CSU agrees not to employ systemwide more
than one hundred (100) faculty unit employees in these classifications at any one
point in time. ‘

The parties further agree that the following classifications are no longer in use or
effect and thus all references will be deleted from the Agreement:

2331 Lecturer — Academic Year (Stanislaus Campus Only)
2332 Head Coach - Academic Year (Stanislaus Campus Only)
2333 Coach - Academic Year (Stanislaus Campus Only)
2334 Coaching Specialist - Academic Year (Stanislaus Campus Only)
2335 Coaching Assistant - Academic Year (Stanislaus Campus Only)
For the Califgrnia State University: For the California Faculty Association:
/ ~
_OsTS T
Dat (ZM 0% Date: (2 [‘>’ZO?
CFA/CSU Collective Bargaining Agreement November 12, 2018 June 30, 2017

May 2015 Printing 206



Memorandum of Understanding
Post-Retirement CSU Employment

In the event of post-retirement employment, the parties agree that pre-retirement
status and service shall not be applicable to entitlements provided under Article
12, Appointment, of this Agreement. This shall not be interpreted to confer
rights during post-retirement employment to a faculty unit employee where no
such right exists under other Articles of the Agreement.

For the California State University: For the California Faculty Association:

QS:‘C*\ ,
Da{e: / [2 ‘1(%& Date: 12 /17’!03
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Supplemental Agreement
Miscellaneous Issues

1. The parties agree to use the form provided as Attachment A when faculty
unit employees are required to sign a form dealing with the confidentiality
of campus records.

2. The CFA agrees that it will withdraw the following unfair labor practice
charges and not file a subsequent charge before PERB on the issues

addressed in the original charges:

a. PERB case number LA-CE-771-H (CSPU, Pomona; and system-
wide), and

b, PERB case number LA-CE-778-H (CSPU, Pomona; San Diego State
University; and San Francisco State University).

3. The CFA agrees to withdraw the unfair labor practice charge in PERB case
number LA-CE-777-H (CSU, Los Angeles), and further agrees that it will
not file a subsequent charge before PERB on the same issue. In its place,
the CFA will file a grievance at Level I of the grievance procedure within
sixty (60) days of the execution of this Agreement regarding the facts cited
in PERB case number LA-CE-777-H alleging a violation of Article 20 and
any other relevant provision (other than Article 3) of the Agreement. The
CSU will consider such grievance to be timely filed.

4. The CFA agrees to withdraw the unfair labor practice charge in PERB case
number LA-CE-722-H (CSU, Fullerton), and further agrees that it will not
file a subsequent charge before PERB on the same issue. The parties agree
to use, as appropriate, the Supplemental Agreement dealing with campus
policy implementation regarding the future implementation of this policy
in dispute.

5. The parties agree that CFA access to campus e-mail communications shall
be pursuant to the decision and award in CSU grievance number 3-01-012,
dealing with CSU, Chico. In the event a campus policy is in effect and
may be inconsistent with the CSU, Chico decision, the award in the CSU,
Chico case shall be controlling,.

For the Califotnia State University: For the California Faculty Association:

Datf: / l([ bM Date: l Léa 0({
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 Human Resource Information System = .
 ACCESSAND COMFLANCEFORM .

MPP ADMINISTRATOR

My signature below certifies that , an employee under my
supervision, requires access to data in the Human Resource Information System because
such data is relevant and necessary in the ordinary course of performing his/her job
duties as a (job title) in the

: (unit) at California State University, _ LI
understand my obligation to provide training to this employee to ensure that he/she
understands the state and federal laws and University policies that govern access to and
use of information contained in employee, applicant, and student records, including data
that is accessible through the Human Resource Information System.

Name (please print) Signature Date

Title

EMPLOYEE

I certify that I have received training on the appended state and federal laws and
University policies that govern access to and use of information contained in employee,
applicant, and student records, including data that is accessible through the PeopleSoft
Human Resource System.

I'understand that I am being granted access to this information and data based on my
agreement to comply with the following terms and conditions:

e T will comply with the state and federal laws and University policies that govern
access to and use of information contained in employee, applicant, and student
records, including data that is accessible through the Human Resource
Information System. While a current summary is attached, state and federal laws
may be revised that may necessitate additional training and requirements.

® My right to access information and/or data is strictly limited to the specific
information and data that is relevant and necessary for me to perform my job-
related duties.

¢ I will maintain the privacy and confidentiality of the information and data that I
obtain, including its storage and disposal.
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* Before sharing information or data with others, electronically or otherwise, I will
make reasonable efforts to ensure that the recipient is authorized to receive that
information or data. I will sign off the Human Resource Information System
prior to leaving the terminal/PC,

* I'will keep my password(s) to myself, and will not disclose them to others unless
my immediate supervisor authorizes such disclosure in writing.

I understand that if I intentionally misuse personal information or data that I obtain
through my employment, I will be subject to disciplinary action up to and including
termination.

I certify that I have read this Access and Compliance Form, I understand it, and I agree
to comply with its terms and conditions.

Name (please print) Signature Date

Title
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INFORMATION PRACTICES ACT OF 1977

As outlined in technical letters HR/PR 93-01 and Supplement 1, each campus and the
Chancellor’s Office have the legal responsibility to administer and comply with provisions of
the Information Practices Act (IPA). These documents are available at Human Resources
Administration’s Web page at http://www.calstate.eduw/HR Adm/policies.shtml. Additionally,
the IPA is contained in Sections 1798 - 1798.78, of the California Civil Code. The IPA
places specific requirements on state agencies in relation to the collection, use, maintenance
and dissemination of information relating to individuals. Careless, accidental or intentional
disclosure of information to unauthorized persons can have far-reaching effects, which may
result in disciplinary action against those involved in unauthorized disclosure (Section
1798.55) and civil action against the CSU with a right to be awarded reasonable attorney’s
fees, if successful. For reference, the following summary is provided:

Article 1: General Provisions and Legislative Findings
§1798.1 The Legislature declares that the right to privacy is a personal and fundamental
right protected by Section 1 of Article I of the Constitution of California and by the
United States Constitution and that all individuals have a right of privacy in information
pertaining to them. The Legislature further makes the following findings:

a) The right to privacy is being threatened by the indiscriminate collection, maintenance,
and dissemination of personal information and the lack of effective laws and legal
remedies.

b) The increasing use of computers and other sophisticated information technology has
greatly magnified the potential risk to individual privacy that can occur from the
maintenance of personal information,

¢) In order to protect the privacy of individuals, it is necessary that the maintenance and
dissemination of personal information be subject to strict limits.

Article 2: Definitions

§1798.3. As used in this chapter: _

a) The term “personal information” means any information that is maintained by an
agency that identifies or describes an individual, including, but not limited to, his or
her name, social security number, physical description, home address, home
telephone number, education, financial matters, and medical or employment history.
It includes statements made by, or attributed to, the individual. -

c) The term “disclose” means to disclose, release, transfer, disseminate, or otherwise
communicate all or any part of any record orally, in writing, or by electronic or any
other means to any person or entity.
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Article 5: Agency Requirements
§1798.14. Each agency shall maintain in its records only personal information, which is
relevant and necessary to accomplish a purpose of the agency required or authorized by
the California Constitution or statute or mandated by the federal government.

§1798.18. Each agency shall maintain all records, to the maximum extent possible, with
aceuracy, relevance, timeliness and completeness. ..

§1798.20. Each agency shall establish rules of conduct for persons involved in the design,
development, operation, disclosure, or maintenance of records containing personal
information and instruct each such person with respect to such rules and the requirements
of this chapter, including any other rules and procedures adopted pursuant to this chapter
and the remedies and penalties for noncompliance.

§1798.21. Each agency shall establish appropriate and reasonable administrative,
technical, and physical safeguards to ensure compliance with the provisions of this
chapter, to ensure the security and confidentiality of records, and to protect against
anticipated threats or hazards to their security or integrity which could result in any.

injury.

§1798.22. Each agency shall designate an agency employee to be responsible for
ensuring that the agency complies with all of the provisions of this chapter.

Article 6: Conditions Of Disclosure
§1798.24. No agency may disclose any personal information in a manner that would link
the information disclosed to the individual to whom it pertains... [Exceptions to this rule
are listed in the statute.]

Article 10: Penalties

- §1798.55. The intentional violation of any provision of this chapter or any rules or
regulations adopted thereunder, by an officer or employee of any agency shall constitute
a cause for discipline, including termination of employment.

§1798.56. Any person who willfully requests or obtains any record containing personal
information from an agency under false pretenses shall be guilty of a misdemeanor and
fined not more that five thousand dollars ($5,000), or imprisoned not more than one year,
or both.
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TITLE 5, CALIFORNIA CODE OF REGULATIONS

Sections 42396 through 42396.5 of Title 5 of the California Code of Regulations address
privacy and the principles of personal information management applicable to the
California State' University. Title 5 can be found on the Web at: http://ccr.oal.ca.gov/.
For reference, the following summary is provided:

§42396.2 Principles of Personal Information Management. The following principles of
personal information management shall be implemented within The California State
University: o

(a) There should be no personal information system the existence of which is
secret.

(b) Personal information should not be collected unless the need for it has
been clearly established in advance.

(¢) Personal information should be appropriate and relevant to the purpose for
which it has been collected.

(d) Personal information should not be transferred outside The California
State University unless the transfer is compatible with the disclosed
purpose for which it was collected.

(¢) Personal information should be used as a basis for a decision only when it
is accurate and relevant.

(f) There should be procedures established by which a person may learn what
personal information about him or her has been retained by The California
State University and where lawful, have those records disclosed to him or
her, pursuant to the provisions of this Article.

(8) There should be established within The California State University
procedures by which a person may request in writing addition to or
deletion of personal information about himself or herself which does not
meet the principles in this section. Such requests should be honored within
a reasonable length of time or the person should be permitted to file a
concise statement of dispute regarding the personal information which
shall become a permanent part of the record, or, the disputed personal
information should be destroyed.

(h) Precautions should be taken to prevent the unauthorized access to or use of
personal information retained by The California State University.

These principles shall be construed and implemented so as to be consistent with all
federal and state laws otherwise regulating or allowing for the use of personal
information, including but not limited to Education Code Section 89546 relating to
employee records.
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Supplemental Agreement
Negotiable Issues Regarding
Campus Policy/Procedure Implementation

Notwithstanding the provisions of Article 3 of the May 15, 2007 through June 30, 2010
Memorandum of Understanding (hereafter “MOU”), the Parties agree that certain
issues involving the implementation of campus policies/procedures that are within the
mandatory scope of representation under HEERA shall be subject to the negotiation
and resolution procedures set forth below.

Scope of Procedure

1. Only those issues related to the implementation of or changes in local campus
policies/procedures that:
a. affect faculty unit employees; and
b. are within the mandatory scope of representation under HEERA; and
c. have not been waived by the Union;
shall be subject to this procedure.

2. Further, only those issues where the CSU has given official notice to the CFA
subsequent to December 1, 2006 (DH & CI included) shall be subject to this
procedure. Official notice shall be defined as written notice to the President of
the CFA at the union’s CFA office.

3. Further, this procedure shall apply only to matters that are not covered by the
MOU.

4. Finally, bargaining will be required pursuant to this procedure only if the CFA
has requested in writing to the CSU that it desires to meet and confer on such
issue(s) within thirty (30) days of the receipt of the notification pursuant to
paragraph 2 above.

If all of the conditions set forth in paragraphs 1 through 4 are met, the Parties will meet
to negotiate over the portions of the policy/procedure any matters that are within the
mandatory scope of representation under HEERA or, in the case of a change in an
existing policy, the portions of the change that are within the mandatory scope of
representation under HEERA.
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The terms of this procedure shall not apply to policies/procedures that are required to
be implemented by law. The CFA retains the right to challenge before PERB any

" implementation of a-policy alleged to be required under law by the CSU if the CFA
believes the CSU failed to honor a duty to bargain under HEERA.

5. The parties retain their standard statutory and contractual rights to obtain
resolution of disputes dealing with whether the campus policy/procedure in
question is:

a. within the scope of representation; or
b. isalready addressed in the MOU; or
c.  hasbeen subject to waiver by CFA.

Arbitration

1. After a period of negotiations of no less than 60 days, either party may request
arbitration of any remaining issue in dispute, and upon agreement of the other
Party that request may involve the scheduling of a hearing dealing with a single
issue or type of policy/procedure arising on more than one CSU campus.

2. Upon filing of a dispute for arbitration, the matter shall be set for hearing
according to the arbitration procedures of the Contract Grievance Procedure,
Article 10 of the MOU, except that arbitration hearings under this procedure
shall be scheduled for hearing within sixty (60) days of the request for arbitration
pursuant to paragraph 1 above.

3. For each case designated by the CSU for hearing pursuant to the process
provided above, the CFA shall also have the right to designate that a case it had
previously appealed to arbitration under the Grievance Procedures of Article 10
be heard out of the chronological order scheduling provisions of 10.27¢c. A case so
designated by CFA shall be scheduled for hearing within sixty (60) days of the
designation.

4. If the arbitrator assigned to the case at the time of request for arbitration or the
time that a case is designated by CFA for hearing under these procedures is
unable to offer hearing dates acceptable to the Parties within the required sixty
(60) day period, the case shall be moved to the next arbitrator in order of rotation
who has such a date available. The sixty (60) day hearing requirement for any
case may be waived by mutual agreement of the Parties.

5. The decision of the arbitrator on disputes presented for resolution under this
procedure shall be final and binding on the Parties, unless the CSU decides, after
receipt of the decision, not to implement the disputed portion(s) of the
policy/procedure. The arbitrator’s decision relative to the disputed portion(s)
must be accepted or rejected as a whole. If the CSU decides not to implement the
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policy/procedure, the CSU will not bring forward another policy that addresses
the same claim or controversy in dispute at the campus until the expiration date
of the Agreement. In such cases the CSU shall pay all of the Arbitrator’s and
Court Reporter’s fees when the parties mutually agree to use a court reporter.

6. Except as provided in paragraph five (5) above, policies/procedures brought
forward for negotiation and resolution under this procedure shall not be
implemented in Unit 3 unless agreed by the parties or until ordered by the
arbitrator, and in the form ordered by the arbitrator, or in the event that the CFA
does not exercise its right to bargain pursuant to Section 1, paragraph ¢, above.

Duration

Absent an agreement by the parties to the contrary, no cases may be submitted to
adjudication under the terms of this procedure after June 30, 2010.
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Memorandum of Understanding

It is understood between the parties that the two percent (2%) General Salary Increase
(GSI), that is effective close of business June 30, 2010, will be paid beginning with the
first pay period in 2010/2011. The funds for this GSI will come from the 2010/2011
budget, provided that the California State University (CSU) receives an amount in the
2010/2011 Budget equivalent to the fiscal year 2010/2011 Board of Trustees’ budget
request consistent with the compact.

For the California State University: For the California Faculty Association:

Date: %/23/&/7 Date: W/ZZ ' / ()7
7 rf /o
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Memorandum of Understanding
Article 31.1 Interpretation

Article 31.1 of the May 15, 2007 — June 30, 2010 collective bargaining agreement
was modified to state that:

Employees in the assistant professor, associate professor and full
professor rank for any instructional faculty classification and the
librarians may be paid at a salary rate above the maximum for their
classification.

The intent of this language was to allow the President, in special circumstances
related to market/equity and/or for recruitment/retention concerns, to authorize
salaries for faculty in the full, associate, and assistant instructional faculty ranges
and librarian classifications at rates above the salary range maximum published
in the CSU salary schedule. Subsequent to the ratification of this language,
however, CSU was advised that CalPERS regulations limit salary upon which
retirement benefits are based to the maximum rate published on the respective
salary schedule. Specifically, salary earned in excess of the maximum rate
identified on the published salary schedule is not considered includable
compensation for CalPERS retirement benefits.

To address this CalPERS regulation and the CSU’s recruitment/retention
concerns, the parties agree to the following:

A. Effective July 1, 2007, the rate maximums on the full, associate and
assistant professor ranges (and the corresponding lecturer ranges B, C and
D), shall be increased by twenty (20%) percent. These increases shall be in
addition to the GSI increases scheduled for those ranges on the effective
date (both 7/1/2007 and 6/30/2007).

B. Faculty unit employees shall not be hired above the maximum of the
salary ranges in either the librarian classifications or the assistant and
associate instructional faculty ranges (and the corresponding lecturer
ranges B & C). Hiring salary above the salary maximum in Appendix C
for instructional faculty appointed into the full professor rank (and the
corresponding lecturer range D) shall require Presidential approval.
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The CSU shall notify individual employees who remain above the published
maximum about the CalPERS changes. The hiring campus shall provide all hires
above the published range maximum with a letter informing them of what
constitutes includable compensation for CalPERS benefits and they shall be
asked to acknowledge in writing that they understand and accept the terms and
CalPERs benefits of their appointment.

For the California State University, For the California Faculty
Association,

Bl ol 7705 ey s -
Bill Candella Date Edward Purcell Date

Interim Senior Director, Director of Representation

Collective Bargaining
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Memorandum of Understanding
Between the California Faculty Association and the California State University
Regarding the

Distribution of Unused Rollover Funds from Year One of the Equity Increase Program

Pursuant to the Equity Increase Program established in Article 31.17 of the parties' May 15, 2007 - June
30, 2010 Cotlective Bargaining Agreement ("CBA"}, the parties agree to distribute approximately one
million dollars ($1,000,000) in unused rollover funds for base salary increases from the Year One Equity
Increase Program in Academic Year 2007-08, to Associate, Full Professors and Associate-Equivalent and
Full-Equivalent Counselors, Coaches, and Librarians (CCL) as follows:

1. Associate Professors.
ER Eligibility

An individual shall be treated as an eligible Associate Professor for the purposes of this
program if all of the following requirements are met:

i The individual was an Associate Professor on July 1, 2008 and active or on leave
as an Associate or Full Professor on October 1, 2010;

it.  The individual did not receive a Year 1 Equity Increase in AY 2007-08;

iil.  The individual was not promoted to or appointed as Associate Professor before
july 1, 2001;

iv.  The individual's performance was judged at feast "satisfactory" in his or her last
Periodic Evaluation or Performance Review within the meaning of Article 15 of
the CBA; and

v.  The individual is not a rehired annuitant or participant in FERP at the time of
implementation.

h. Amount of Increase.

Each eligible Associate Professor shall receive either a Year of Entry into Rank ("YER")
Award or a Benchmark {"BMK"} Award, whichever is higher. The award shall be applied
16 base salary. Equity increases for Associate Professors are calculated on the basis of
Table A below.
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