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SB 899 Question 3SB 899 Question 3

TD benefits are capped at ___ weeks 
per injury?

 

TD benefits are capped at ___ weeks 
per injury?



SB 899 Answer 3SB 899 Answer 3

104104
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Medical Treatment Question 3Medical Treatment Question 3

Does utilization review apply to claims 
before 2004?

 

Does utilization review apply to claims 
before 2004?



Medical Treatment Answer 3Medical Treatment Answer 3

YesYes
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DWC-1 Question 2DWC-1 Question 2

When must the employer provide a 
claim form to an injured employee?

 

When must the employer provide a 
claim form to an injured employee?



DWC-1 Answer 2DWC-1 Answer 2

Within 1 working day of knowledge of 
an alleged injury.

 

Within 1 working day of knowledge of 
an alleged injury.
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IDL Question 4IDL Question 4
An eligible employee is working half time due to her 

industrial injury. Will her last day of IDL last 
twice as long because she is using only half day 

increments?
 

A)

 

Entitled to 365 full days of IDL
B)

 

A half day of IDL counts as a full day
C)

 

Entitled to more than 365 days if within the 2 
year window

 D)

 

You can only have IDL if you lose a full day

An eligible employee is working half time due to her 
industrial injury. Will her last day of IDL last 

twice as long because she is using only half day 
increments?

A)

 

Entitled to 365 full days of IDL
B)

 

A half day of IDL counts as a full day
C)

 

Entitled to more than 365 days if within the 2 
year window

D)

 

You can only have IDL if you lose a full day



IDL Answer 4IDL Answer 4

B

The IDL Guide states a partial day counts as 
a full day for IDL

 

B

The IDL Guide states a partial day counts as 
a full day for IDL
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Compensability Question 3Compensability Question 3

While sitting in my cube minding my 
own business my boss hit me for no 

reason, can I sue my boss?
 

While sitting in my cube minding my 
own business my boss hit me for no 

reason, can I sue my boss?



Compensability Answer 3Compensability Answer 3

Yes, employer assault is outside the 
scope of employment and a court 

action for damages can be brought.
 

Yes, employer assault is outside the 
scope of employment and a court 

action for damages can be brought.
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WC 101 Question 3WC 101 Question 3

What does WCAB stand for?What does WCAB stand for?



WC 101 Answer 3WC 101 Answer 3

Workers’
 

Compensation Appeals Board.Workers’
 

Compensation Appeals Board.
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Benefits Question 1Benefits Question 1

What is the current maximum 
temporary disability rate?

 

What is the current maximum 
temporary disability rate?



Benefits Answer 1Benefits Answer 1

$916.33$916.33
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SB 899 Question 4SB 899 Question 4

For dates of injury from 1/1/08 the TD 
cap of 104 weeks is payable within a 

___ year period from when?
 

For dates of injury from 1/1/08 the TD 
cap of 104 weeks is payable within a 

___ year period from when?



SB 899 Answer 4SB 899 Answer 4

5 years from the date of injury5 years from the date of injury
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Medical Treatment Question 4Medical Treatment Question 4

What is the maximum number of 
DC/PT/OT visits allowed per injury?

 

What is the maximum number of 
DC/PT/OT visits allowed per injury?



Medical Treatment Answer 4Medical Treatment Answer 4

2424
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WC 101 Question 4WC 101 Question 4

What is the other name for the 
allegation of discrimination in a 
workers’

 
compensation claim?

 

What is the other name for the 
allegation of discrimination in a 
workers’

 
compensation claim?



WC 101 Answer 4WC 101 Answer 4

132a132a
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$1,000,000 Question$1,000,000 Question

How does the CSU meet their 
statutory obligation for Workers’

 Compensation?
 

A)
 

They are self insured
B)

 
They are uninsured

C)
 

They are fully insured

How does the CSU meet their 
statutory obligation for Workers’

 Compensation?

A)
 

They are self insured
B)

 
They are uninsured

C)
 

They are fully insured



$1,000,000 Answer $1,000,000 Answer 

The CSU is permissibly uninsuredThe CSU is permissibly uninsured
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