	Plan Provisions
	403(b)
	401(k)
	
	457

	Maximum Deferral Limit:

ALL plans with no catch up.  

*NOTE: The maximum limit for someone who elects both a 403(b) and a 401(k) is $16,500 total contribution. 


	$16,500
	$16,500
	
	$16,500

	Age 50 Catch Up:

Employees may be eligible to catch up if he/she reaches age 50 by the end of the calendar year. **/***
	$5,500
	$5,500
	
	$5,500

	403(b) Catch Up:

Some long-term employees may be eligible to “catch up” on contributions to a 403(b) plan only. **/***
	Up to an additional $3,000 per year beyond the maximum limits.  The catch up plan for the 403(b) cannot be used with the Age 50 catch up.
	
	
	

	457 Catch Up:

Some employees may be eligible to participate in a 457 catch up plan.  This catch up is administered and approved by SPP- Savings Plus Program. 

http://www.sppforu.com/
	
	
	
	$22,000

**NOTE: applies only to the 457 plan and is NOT offset by 403(b) or 401(k) contributions.




*An employee may contribute to both a 403(b) and a 401(k) plan, but the maximum limit that applies to that employee is calculated by total contribution between the plans.  

**The 457 plan’s maximum contribution is not calculated into the total contribution maximum of the 403(b) & 401(k) or offset by those plans.

***If an employee meets the qualifications for both the 15 Year and Age 50 catch-up allowances, additional contributions will be first applied to the 15 Year catch-up and then to the age based catch-up provision.
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 The plan provisions on this chart are for 2011, these provisions may change for subsequent years. 
 OR a total   contribution of     $16,500 for  both plans.





 OR a total  catch up of     


 $5500 for  both plans.








