
HR Systemwide                                   (Last Revised: 11/19/2008) Proposed Process for HRO Subgroup Recommendations for New Projects/ Functionality
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                            Legend: EC – Executive Committee; HR – Human Resources; SW HR – Systemwide Human Resources; HRO – Human Resources Officer; HUG – Human Resources User Group; CMS – Common Management Systems 
                            *Research includes prior consultation with CMS and HUG.
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