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Executive Summary

The CSU Chancellor’s Doctoral Incentive Program (formerly called the CSU Forgivable Loan Program) is designed to increase the pool of individuals with the qualifications, motivation, and skills to teach the diverse student body enrolled at California State University campuses. The program provides loans to graduate students who are pursuing full-time doctoral study and are interested in teaching in the CSU system. Participants who obtain postdoctoral employment in a CSU instructional faculty position may have these loans completely forgiven after five years of full time faculty employment. Participants who do not obtain teaching positions in the CSU must repay the loans under terms similar to other graduate student loans.  Through the 2006/07 fiscal year, the program has loaned roughly $39.9 million to 1,682 doctoral students who have attended about 180 different universities.  In the spring of 2008, an additional 81 applicants were admitted to the program and became eligible to borrow funds beginning in the 2008-09 academic year.  As of March 2008, 898 loan recipients had successfully completed their doctoral studies. Among participants who earned their doctoral degree, 58% (525) have subsequently obtained employment in a CSU instructional faculty position (326 in tenure track positions and 199 in faculty positions that are not on tenure track).

Program Overview

The Chancellor’s Doctoral Incentive Program (CDIP) provides financial assistance to individuals who show promise as doctoral students and are interested in CSU instructional faculty positions.  The purpose of the program is to increase the pool of individuals with the qualifications, motivation, and skills to teach the diverse student body in the California State University.  While enrolled in full-time doctoral study, selected participants may borrow up to $10,000 annually through the program, up to a limit of $30,000 over a five-year period.  

Students are eligible to apply for the program at any point during their doctoral studies, including the year in which they are applying to doctoral programs.  Applications to the Chancellor’s Doctoral Incentive Program are submitted through a CSU campus. The campus evaluates these applications and recommends the most qualified applicants for further consideration by the campus president.  A systemwide committee then reviews the applications that are recommended by the campus president, and makes selection recommendations to the Chancellor.  Selected participants are eligible for funding in the academic year following their acceptance to the Chancellor’s Doctoral Incentive Program.

Applications to the program are judged on two criteria. The first criterion focuses on the applicant’s promise as a doctoral student and his or her interest in teaching the diverse student population in the CSU.  Substantial weight is given to the applicant’s academic record and professional qualifications, the quality of the proposed doctoral program, the applicant’s demonstrated interest in teaching the diverse student body in the CSU, and the plan of support by the CSU Tenure Track faculty member.  The second  criterion focuses on the academic discipline in which the student is pursuing his or her degree.  Primary consideration is given to candidates whose proposed area of study falls where CSU campuses anticipate the greatest difficulty in filling instructional faculty positions.  A more detailed description of the selection criteria is available in Appendix A (p. 9).

Participation in the program is not limited to individuals with a prior connection to the California State University.  However, applicants must be formally sponsored by a full-time, tenure-track member of the CSU faculty. As part of the application process, a plan of support by the faculty sponsor and/or the sponsor's academic department is jointly developed with the applicant.  The relationship between participants and their CSU faculty sponsors vary greatly according to individual needs and preferences.  In some cases, the sponsor may provide advice and academic support and may participate in joint professional activities with the student, such as collaboration on research projects and joint attendance at professional conferences.  The sponsor is also a potential link to CSU academic departments in the student's field of study and may serve as a valuable reference in the search for a CSU faculty position. Sponsors are volunteers who receive no compensation or assigned time for their services.

Acceptance into the Chancellor’s Doctoral Incentive Program does not guarantee that participants will obtain employment in a CSU instructional faculty position.  Conversely, participation in the program does not obligate anyone to accept CSU offers of employment.

If a participant obtains a full-time instructional faculty position at a CSU campus after completion of the doctoral degree, the loan principal and interest are "forgiven" at the rate of 20% of the original loan balance for each year of service. The entire loan amount will be forgiven after five years of full-time instructional faculty service in the CSU.  Individuals with at least half time CSU teaching appointments are eligible for forgiveness at the rate of 10% for each year of service.  Amounts “forgiven” by the CSU, including foregone interest, are subject to federal tax reporting and withholding. 

If a recipient does not obtain a CSU faculty appointment, the loan is payable over a fifteen-year period. The annual interest rate starts to accrue 12 months after the completion of the doctorate or after the recipient ceases to make satisfactory progress toward the degree. There is no penalty for early repayment of funds borrowed through the program.  For most of the history of the program, the annual interest rate was 8%.  However, the rate was lowered to 5% for funds borrowed beginning with the 2003-04 fiscal year.
CDIP Applicant and Participant Data

In twenty-one years, 3,731 applications to the Chancellor’s Doctoral Incentive Program were reviewed by the systemwide selection committee, and award offers were made to 1,987 persons.  Of those individuals accepted to the program, a total of 1,687 persons entered approved doctoral programs as full-time students and borrowed CDIP funds. An additional 81 individuals were selected in Spring 2008 for participation during the 2008-09 academic year from among 107 applicants.
Table A (p. 10) provides data on applicants who chose to report their gender and ethnicity to the Chancellor’s Doctoral Incentive Program.  Out of a total of 3,731 applicants who were reviewed by the systemwide selection committee, 3,099 (83.1%) applicants reported their gender and ethnicity to the program.  Among the applicants who provided gender/ethic information, 1,782 (57.5%) were members of ethnic minority groups, and 2,178 (70.3%) were women.

Table B (p. 11) provides data on  selected participants who chose to report their gender and ethnicity to the Chancellor’s Doctoral Incentive Program.  Out of the 1,987 applicants selected to the program, 1,764 (88.8%) provided gender and ethnicity information. Among these individuals who provided gender and ethnic information, 1,186 (67.2%) were members of minority groups and 1,180 (66.9%) were women.
Chancellor’s Doctoral Incentive participants may enroll in approved doctoral programs at any accredited university. However, the majority (69%), pursue their studies at a California institution (see Table C, p. 12).  The University of Southern California has attracted the largest number of participants (167). Additionally, 556 participants have enrolled in doctoral programs at campuses of the University of California, and 53 students have attended joint doctoral programs between CSU campuses and other universities.   Among out-of-state institutions, 20 have enrolled at the University of Washington, 18 at Arizona State, 17 at the University of Oregon, 16 at the University of Utah, 15 at the University of Texas, Austin, 14 at the University of Arizona, and 12 at Harvard University.

Table D (p. 13) shows the number of program participants by the general disciplinary area of their doctoral program.

The following is a summary of the status of the 1,561 participants who have borrowed CDIP funds through the 2005-06 fiscal year:
· 841 (54%) have received the doctorate degree.

· 161 (10%) are currently at the dissertation stage.

· 59 (4%) have recently completed their course work and are preparing for exams.

· 61 (4%) are continuing course work in their doctoral programs.

· 332 (21%) have withdrawn from their doctoral studies.

· 88 (6%) have not recently notified program administrators of their status.

· 9 (0.6%) are on leave status or have temporarily interrupted their studies.  

· 12 (0.5%) are deceased (including two who had earned their doctoral degree, one of whom had earned full cancellation for teaching as a tenure-track CSU faculty).
Table E (p. 14) shows, by sponsoring campus, the number of CDIP participants who borrowed funds, the number who earned their doctorates, and the number who subsequently obtained CSU employment. CSU Sacramento has sponsored the largest number of participants, followed by Los Angeles, San Francisco, Northridge, and Long Beach.  In addition, Table E displays the number of CDIP participants hired at each campus subsequent to earning the doctorate.
Table F (p. 15) shows the total number of borrowers, the number of participants who earned their doctorates, and the number of participants who have obtained CSU employment, by the year in which they entered the program. 

Tables G and H (p. 16) present information regarding the gender and ethnicity of those completing their doctoral studies and those obtaining employment in CSU instructional faculty positions. 

A majority (60.8%) of the 841 participants who have completed their doctoral studies have obtained some form of post-doctoral employment within the CSU (58.4% in instructional faculty positions, and 2.4% in positions not eligible for loan cancellation).  The following information applies to these 841 participants who had completed their doctoral studies by August 2006: 
· 261 (31.0%) currently hold tenure-track instructional faculty appointments in the CSU.

· 42 (5.0%) have had CSU tenure-track faculty appointments, but have resigned from these positions.

· 96 (11.4%) have temporary faculty appointments: 44 on a full-time basis, and 52 with part-time appointments.

· 92 (10.9%) have had - but do not currently hold - temporary faculty appointments, including 43 who have earned partial cancellation of their loan.

· 20 (2.4%) have (or have had) full-time, non-faculty appointments in the CSU.  Eight of these individuals have earned partial loan cancellation for teaching part-time in the CSU.

· 339 (39.2%) participants have not (yet) been employed at a CSU campus since earning the doctorate.

Note that the 511 participants with CSU employment have collectively provided an approximate 3,100 years of service to the CSU since earning their doctoral degrees.  One hundred eighty-eight participants have had their loan entirely forgiven by fulfilling the 5-year teaching service requirement.  An additional 225 participants have earned at least one year of loan forgiveness, and many of these individuals will continue to earn forgiveness during the 2000-07 academic year.
Program Funding, Loan Forgiveness, and Collections Activities

The Chancellor’s Doctoral Incentive Program is funded from the California State University Lottery Revenue Budget.  The program currently has an annual budget of $3 million.  Throughout the history of the program, the majority of CDIP expenditures from Lottery Revenue funds have been for loans to recipients. Since the Program began in 1987-88, the CSU has loaned approximately $37.2 million to 1,562 participants. Annual loan disbursements rose gradually from $517,000 in 1987-88 to $2.7 million in 1994-95 and have gradually been reduced to roughly $1.6 million in recent years. Table I (p. 19) shows the amount of loan funds disbursed for the past five years, as well as the total expenditures by entering class. Each year, a relatively small amount of the CDIP budget is spent on administrative expenses.  In 2004-05, administrative expenditures were approximately $200,000. This includes the cost of loan collection activities by Campus Partners (the billing agent for the program) and other administrative expenses at the Chancellor’s Office.  It does not include the cost of staff resources expended at the campuses.

Through the 2005-06 academic year, roughly $7.6 million in loan principal has been forgiven to 413 participants who accrued one or more years of loan forgiveness.  In addition, provisions of the Chancellor’s Doctoral Incentive Program allow forgiveness of loans of deceased or permanently disabled participants.  The program has forgiven loans of thirteen deceased participants and ten participants with a documented total and permanent disability that precludes their earning wages in any capacity.
Meanwhile, 805 participants have entered the repayment phase. This number includes 78 who are in the grace period after completing their doctorate or withdrawing from their doctoral studies; but it excludes 413 who have benefited from loan cancellation provisions. Of the 805 participants in repayment, 627 were in good standing with regard to their repayment schedule: 223 had repaid their entire loan, and another 325 were “current” on their repayment schedule.  Among the remaining 198 participants who had entered repayment, ten were in hardship or temporary disability deferments, nine were two or fewer months behind, and 171 were more than two months behind in their payments or had made no payments.  Through June 2006, some 57 participants have filed bankruptcy proceedings because of their financial situations. However, CDIP loans typically are not dischargeable through these proceedings. Roughly $10.1 million in principal and interest have been repaid by participants in the program.
Efforts to collect past due accounts have increased in recent years with the assistance of the Chancellor’s Office Accounting division.  Increased efforts to find and contact participants with past due accounts have resulted in a number of borrowers with financial problems contacting the CDIP staff to rehabilitate their delinquent loans or to apply for temporary deferments due to financial hardship. 

In fall 2002, the program began reporting seriously delinquent borrowers to the Franchise Tax Board on an annual basis.  This allows the program to claim a portion of any California tax refund that the delinquent borrower is eligible to receive.  In addition, this action has resulted in several borrowers contacting the program in order to make arrangements to rehabilitate their loans.  As the program gains more experience with the collection efforts of past due accounts, it may institute additional aggressive methods where voluntary efforts are found inadequate to secure repayment from financially able borrowers.
Program History

The Forgivable Loan/Doctoral Incentive Program was proposed in August 1985 by Dr. James Rosser, President of CSU, Los Angeles, and Dr. Stephen Horn, then President of CSU, Long Beach. Dr. Bob Suzuki, a member of Dr. Rosser’s administration at the time, helped develop the proposal. With some modifications, their proposal was endorsed by then Chancellor Ann Reynolds and approved by the CSU Board of Trustees in 1986 as a pilot program for 1987-88. The general purpose of the project was to enhance the quality of the California State University by promoting the diversity of the CSU faculty.

Currently, the program does not use underrepresentation in its selection criteria. However, the original emphasis of the program was to encourage doctoral study in fields in which women and minorities were most severely underrepresented, such as the natural sciences, mathematics, computer science, and engineering. 

In 1987, 60 of 269 initial applicants were admitted to the new Forgivable Loan/Doctoral Incentive Program. In July 1988, a CSU Task Force on the Recruitment and Retention of a High Quality Faculty endorsed the program as the "ideal program" to increase the supply of ethnic minority and women doctorates in underrepresented disciplines. The Task Force recommended that $60 million be made available to support the CDIP over a twelve year period. Task Force recommendations were adopted by the Trustees and referred to the Chancellor’s Office for implementation. 

In 1990 persons with disabilities were added explicitly to the target group. The eligibility of white males to participate was recognized explicitly in the same year with the funding of a white male applicant in nursing, but this fact was not reflected in the application materials, which retained language referring to women and minorities until changed in the 1996 application cycle.

In 1991, the Office of the Chancellor contracted with The Telein Group, Inc. to conduct a comprehensive assessment of the program. The assessment highlighted the support found throughout the CSU system for the program and suggested a number of administrative changes to improve its operation which were subsequently implemented.

During 1992-93, the program successfully defended against a formal complaint of discrimination filed at the Office of Civil Rights of the U. S. Department of Education. The Office of Civil Rights found “the CSU is in compliance with Title IX of the Education Amendments of 1972 with the allegation raised in this complaint” (which focused solely on whether the CDIP constitutes sex discrimination). Nonetheless, the Program has been cognizant of the need to pursue narrowly tailored objectives to avoid legal ramifications. The program modified its publicity and other materials to assure that they properly described the program and its requirements.

In 1994, the State Controller’s Office reviewed the loan cancellation aspects of the program and determined that CDIP loan cancellations should be reported for tax purposes as additional income earned by CSU faculty who qualify. In addition, it was determined that the CSU should withhold federal and state income taxes, as well as Social Security and Medicare taxes, on the amounts cancelled. This income tax reporting and withholding requirement of CDIP cancellations was initiated with the 1994-95 academic year.  AB364, (Joe Baca) chaptered in 1997, exempts CDIP cancellations from State income taxes.

In October 1996, a sub-committee of the State Assembly’s Budget committee held hearings chaired by Assemblyman Bernie Richter in which the Forgivable Loan Program was the focus of considerable scrutiny. Following passage of Proposition 209, which was submitted to the California electorate in November 1996, the General Counsel’s Office reviewed various practices of the California State University for compliance with the proposition. Ultimately, it recommended that the criterion of under-representation that had been used in selecting Forgivable Loan Program candidates be dropped. This change was implemented with the applications for the 1999-00 year. There have been no substantive changes in the criteria since this 1999 revision, but the criteria were slightly restructured for clarity in 2005. Appendix A (p. 9) lists the selection criteria currently used by the program.  

During 1998, the Office of the Chancellor contracted with KPMG Peat Marwick to review the program’s operations. KPMG recommended a number of administrative changes.  It cited, in particular, the absence of collection activities and a lack of coordination between various parties responsible for administering the program. This situation had resulted in a significant amount of past due and potentially defaulted accounts. The recommendations of the audit were implemented and resulted in several changes to the program.  First, administrative functions were consolidated at the Chancellor’s Office.  Second, closer interaction was established between program administrators and EFG Technologies (the billing agent for the Chancellor’s Doctoral Incentive Program, now known as Campus Partners). In addition, increased efforts were made to secure repayment from participants who do not qualify for cancellation.  KPMG also reviewed the tax status of cancellations to CSU faculty subsequent to earning their degree. It confirmed that loan cancellations are subject to Federal taxes under the current program policy, which limits cancellation to individuals with CSU appointments. 

In 2005, the program implemented a number of administrative changes to streamline the loan request and funding processes, including the ability for participants to download most required paperwork from the Program website.  These changes will allow participants to receive funding from the program much earlier in the academic year than was possible in prior years.  

Appendix A

Selection Criteria for CSU Forgivable Loan/Doctoral Incentive Program*

Two criteria are used to make selections to the Chancellor’s Doctoral Incentive Program: 

1. Potential to complete an approved doctoral program, compete with a national candidate pool for CSU instructional faculty positions, and succeed in teaching the diverse student population in the CSU. Considerations include: 

· The applicant's academic record and professional qualifications. 

· The quality of the proposed doctoral program. 

· The applicant's relevant background, experience, skills, and motivation needed to educate the diverse student body in the CSU. These experiences and characteristics may include experience working with persons with a wide range of backgrounds and perspectives, research interests related to educating an increasingly diverse student body, and experience in a variety of cultural environments. 

· A Plan of Support by a CSU Tenure-track Faculty member or Academic Department that enhances the student's academic experience, prepares the student for a CSU academic career, and provides mentoring and networking opportunities to assist in the CSU job search process. The plan of support may include academic support, joint professional development, networking activities, and other activities aimed at forging ties between the student and the CSU.

2. Academic Discipline: Special consideration will be given to candidates whose proposed area of study falls where CSU campuses anticipate the greatest difficulty in filling instructional faculty positions. Information from a variety of sources may be considered when evaluating this criterion. One relevant source is the CSU Report on Faculty Recruitment Survey, which presents recent information on the number of tenure track searches and appointments in various disciplines throughout the CSU system. This report is available at the following web site: www.calstate.edu/HR/apindex.shtml. 

Table A

Gender & Ethnicity of Persons Applying for the Chancellor’s Incentive Loan Program
1987 - 2007

Number:


Female
   Male
   Total
African American
  
  
    382

    281

     663

Asia



  
    205

    137

     342

Hispanic


  
    390

    308

     698

American Indian
    

      53

      26

       79

White


  
  
 1,148

    169

  1,317
Total




 2,178

    921

  3,099
Percent:
African American
  
  
 12.3%
  9.1%

  21.4%
Asia



  
   6.6%
  4.4%

  11.0%
Hispanic


  
 12.6%
  9.9%

  22.5%
American Indian
    

   1.7%
  0.8%

    2.6%
White


  
  
 37.0%
  5.5%

  42.5%
Total




 70.3%
29.7%
  
   100%
Note: Table excludes 632 applicants who did not provide gender/ethnic data to the Program.
Table B
Gender & Ethnicity of Persons Selected to Participate in the Chancellor’s Incentive Loan Program 1987 - 2007

Number:






Female
  Male

  Total

African American
  

  215

   152

    367

Asian




  155

     88

    243

Hispanic



  295

   220

    515

Native American
    

    39

     22

      61

White


  

  476

   102

    578
Total




1,180

   584

 1,764
Percent:

African American
  

12.2%
 
  8.6%

 20.8%
Asian




  8.8%

  5.0%

 13.8%
Hispanic



16.7%

12.5%

 29.2%
Native American
    

  2.2%

  1.3%

   3.5%
White


  

27.0%

  5.8%

 32.8%
Total




66.9%

33.1%

  100%
Note: Table excludes 223 selected participants who did not provide gender/ethnic data to the program.
	
	Table C
	

	
	
	

	
	Graduate Schools Attended by CDIP Recipients
	

	
	1987-88 through 2007-08
	

	
	
	

	
	UC Davis
	109

	
	UC Los Angeles
	107

	
	UC Riverside
	84

	
	UC Santa Barbara
	83

	
	UC Berkeley
	60

	
	UC Irvine
	40

	
	UC Santa Cruz
	30

	
	UC San Diego
	25

	
	UC San Francisco
	18

	
	UC Subtotal
	556

	
	
	

	
	University of Southern California
	167

	
	Claremont Graduate School
	130

	
	University of San Francisco
	118

	
	Pepperdine University
	22

	
	University of the Pacific
	20

	
	Stanford University
	19

	
	Other California Schools
	78

	
	CSU Joint Doctoral Programs
	59

	
	California Total (including UC)
	1,169

	
	
	

	
	University of Washington
	20

	
	Arizona State University
	18

	
	University of Oregon
	17

	
	University of Utah
	16

	
	University of Arizona
	14

	
	Harvard University
	12

	
	University of Michigan
	12

	
	The Ohio State University
	10

	
	University of Nevada, Reno
	10

	
	Other Non-California Schools
	389

	
	Total Attending Out-of-state Institutions
	518

	
	Grand Total
	1,687


	
	Table D - Doctoral Program Area of CDIP Recipients
	

	
	1987-88 through 2007-08
	

	
	Teacher Education
	263

	
	Education Administration
	161

	
	Psychology
	137

	
	English
	80

	
	History
	77

	
	Biology
	71

	
	Sociology & Women's Studies
	69

	
	Business & Management
	61

	
	Political Science
	57

	
	Mathematics
	49

	
	Communications
	47

	
	Engineering
	43

	
	Nursing
	39

	
	Special Education
	38

	
	Counseling
	38

	
	Health Sciences
	36

	
	Computer Science
	35

	
	Social Work
	34

	
	Anthropology
	33

	
	Public Administration
	33

	
	Chemistry
	32

	
	Ethnic & Area Studies
	29

	
	Economics
	27

	
	Instructional Technology
	23

	
	Speech
	21

	
	Physical Education
	21

	
	Foreign Languages
	18

	
	Agriculture
	17

	
	Music
	17

	
	Philosophy
	16

	
	Geography
	14

	
	Geology/Earth Sciences
	11

	
	Physics & Astronomy
	10

	
	Art
	8

	
	Theatre
	6

	
	Criminal Justice
	6

	
	Home Economics
	5

	
	Recreation Administration
	4

	
	Architecture
	1

	
	GRAND TOTAL
	1,687


	
	
	Table E
	
	
	 

	
	
	Participants by Sponsoring Campus
	 

	
	
	
	
	Obtained Post Ph.D.
	Hired as

	
	
	Borrowed
	Earned
	CSU Faculty
	CSU Faculty

	
	
	Funds
	Ph.D.
	Employment
	at Campus**

	
	Bakersfield
	67
	33
	20
	20

	
	Channel Islands
	
	
	
	3

	
	Chico
	86
	50
	31
	24

	
	Dominguez Hills
	77
	38
	23
	30

	
	East Bay
	74
	42
	24
	23

	
	Fresno
	96
	60
	35
	33

	
	Fullerton
	75
	45
	25
	28

	
	Humboldt
	41
	25
	12
	9

	
	Long Beach
	133
	70
	38
	29

	
	Los Angeles
	152
	80
	48
	35

	
	Maritime Academy
	1
	1
	1
	2

	
	Monterey Bay
	7
	3
	2
	9

	
	Northridge
	119
	54
	37
	39

	
	Pomona
	81
	36
	18
	19

	
	Sacramento
	152
	94
	54
	58

	
	San Bernardino
	69
	31
	18
	20

	
	San Diego
	86
	44
	19
	14

	
	San Francisco
	122
	68
	46
	44

	
	San Jose
	70
	43
	34
	35

	
	San Luis Obispo
	58
	34
	14
	17

	
	San Marcos
	30
	11
	6
	6

	
	Sonoma
	52
	19
	9
	11

	
	Stanislaus
	34
	17
	11
	17

	
	Total
	1682*
	898
	525
	525

	
	
	
	
	
	

	
	
	
	
	
	

	
	*     A few participants have not borrowed any money yet.
	

	
	**   Several participants have been employed at more than one campus and are

	
	counted only at their recent location. An additional 22 participants have obtained

	
	post-Ph.D CSU employment in non-faculty positions.
	


	
	
	Table F
	
	

	
	
	
	
	

	
	
	Participants by Entering Class
	

	
	
	
	
	

	
	
	
	
	Post Ph.D.

	
	
	Borrowed
	Earned
	CSU Faculty

	
	
	Funds
	Ph.D.
	Employment

	
	1987-88
	57
	39
	32

	
	1988-89
	47
	32
	16

	
	1989-90
	101
	75
	51

	
	1990-91
	133
	98
	69

	
	1991-92
	64
	36
	17

	
	1992-93
	123
	88
	51

	
	1993-94
	111
	73
	38

	
	1994-95
	113
	64
	27

	
	1995-96
	107
	56
	27

	
	1996-97
	84
	59
	27

	
	1997-98
	80
	46
	28

	
	1998-99
	51
	29
	16

	
	1999-00
	92
	56
	36

	
	2000-01
	82
	42
	20

	
	2001-02
	57
	24
	17

	
	2002-03
	86
	42
	29

	
	2003-04
	61
	24
	15

	
	2004-05
	55
	9
	5

	
	2005-06
	63
	4
	3

	
	2006-07
	49
	2
	1

	
	2007-08
	66
	
	

	
	Total
	1,682
	898
	525

	
	
	
	
	

	
	
	
	53.4%*
	58.5%**

	
	
	
	
	

	
	
	
	
	

	
	* Percentage calculated against all who have borrowed funds.

	
	** percentage calculated against number of participants with Ph.D

	
	
	
	
	

	
	Note: An additional 22 participants have obtained post Ph.D

	
	employment in CSU non-faculty positions.
	


	
	
	
	Table G
	
	
	
	

	
	Gender & Ethnicity of CDIP Participants Who Earned Doctoral Degree
	

	
	
	
	
	
	
	
	

	
	Number:
	
	Female
	Male
	Total
	
	

	
	
	African American
	105
	65
	170
	
	

	
	
	Asian
	84
	49
	133
	
	

	
	
	Hispanic
	150
	106
	256
	
	

	
	
	Native American
	30
	12
	42
	
	

	
	
	White
	213
	35
	248
	
	

	
	
	Other/Unknown
	33
	16
	49
	
	

	
	
	Total
	615
	283
	898
	
	

	
	
	
	
	
	
	
	

	
	Percent:
	
	
	
	
	
	

	
	
	African American
	11.7%
	7.2%
	18.9%
	
	

	
	
	Asian
	9.4%
	5.5%
	14.8%
	
	

	
	
	Hispanic
	16.7%
	11.8%
	28.5%
	
	

	
	
	Native American
	3.3%
	1.3%
	4.7%
	
	

	
	
	White
	23.7%
	3.9%
	27.6%
	
	

	
	
	Other/Unknown
	3.7%
	1.8%
	5.5%
	
	

	
	
	Total
	68.5%
	31.5%
	100%
	
	

	
	
	
	
	
	
	
	

	
	
	
	Table H
	
	
	
	

	
	Gender & Ethnicity of Degreed Participants with CSU Faculty Employment

	
	
	
	
	
	
	
	

	
	Number:
	
	Female
	Male
	Total
	
	

	
	
	African American
	53
	32
	85
	
	

	
	
	Asian
	51
	32
	83
	
	

	
	
	Hispanic
	83
	58
	141
	
	

	
	
	Native American
	17
	7
	24
	
	

	
	
	White
	134
	23
	157
	
	

	
	
	Other/Unknown
	25
	10
	35
	
	

	
	
	Total
	363
	162
	525
	
	

	
	
	
	
	
	
	
	

	
	Percent:
	
	
	
	
	
	

	
	
	African American
	10.1%
	6.1%
	16.2%
	
	

	
	
	Asian
	9.7%
	6.1%
	15.8%
	
	

	
	
	Hispanic
	15.8%
	11.0%
	26.9%
	
	

	
	
	Native American
	3.2%
	1.3%
	4.6%
	
	

	
	
	White
	25.5%
	4.4%
	29.9%
	
	

	
	
	Other/Unknown
	4.8%
	1.9%
	6.7%
	
	

	
	
	Total
	69.1%
	30.9%
	100%
	
	


Table I

Loan Expenditures 2003-04 through 2007-08


Number of






        Total Expenditures

Borrowers
03-04
   04-05          05-06
06-07
        07-08       by Entering Class
87-88
    57








1,277,451

88-89
    47








1,160,317

89-90
  101








2,342,263

90-91
  133








3,555,672

91-92
    64








1,699,004

92-93
  123








3,049,993

93-94
  111








2,729,578

94-95
  113








2,692,827

95-96
  107








2,664,759

96-97
    84








2,036,496

97-98
    80








2,032,529

98-99
    51

 4,000






1,315,662

99-00
    92
             11,000
    18,000




2,337,662

00-01     82
             66,967
    25,000        10,000



1,945,693

01-02
    57
           327,700
    79,600        54,001
  20,000


1,359,527

02-03
    86
           781,000
  588,000      129,000
  16,000
           5,000
2,194,826

03-04
    61
           566,000
  484,000      301,000
  81,001
         40,002
1,435,663

04-05
    55


  489,000      477,000
330,000          65,168
1,338,160

05-06
    63



       529,500
510,000
       456,000
1,411,163

06-07
    49





446,000
       380,000
   770,994

07-08
    66






       630,000
   596,663

Total
1,682
        1,756,667    1,683,600    1,500,501      1,403,001    1,576,170      39,946,902

Note: Expenditures shown reflect only loans made to CDIP participants and not operating costs.
Table D

Doctoral Program Area of CDIP Loan Recipients 1987/88 through 2007/08

Teacher Education





263

Education Administration




161

Psychology






137

English






  80

History







  77

Biology






  71

Sociology & Women’s Studies



  69

Business & Management




  61

Political Science





  57

Mathematics






  49

Communications





  47

Engineering






  43

Nursing






  39

Counseling






  38

Special Education





  38

Health Sciences





  36

Computer Science





  35

Social Work






  34

Anthropology






  33

Public Administration





  33
Chemistry






  32

Ethnic & Area Studies




  29

Economics






  27

Instructional Technology




  23

Physical Education





  21

Speech







  21

Foreign Languages





  18

Agriculture






  17

Music







  17

Philosophy






  16

Geography






  14

Geology/Earth Sciences




  11

Physics & Astronomy





  10

Art







    8

Criminal Justice





    6

Theatre






    6

Home Economics





    5

Recreation Administration




    4

Architecture






    1

GRAND TOTAL





1,687

Table C

Graduate Schools Attended by CDIP Loan Recipients 1987/88 through 2007/08



UC Davis






109



UC Los Angeles





107


UC Santa Barbara





  84



UC Riverside






  83



UC Berkeley






  60



UC Irvine






  40



UC Santa Cruz





  30



UC San Diego






  25



UC San Francisco





  18








UC Subtotal

556



University of Southern California



167



Claremont Graduate School




135



University of San Francisco




118



Pepperdine University





  22



University of the Pacific




  21



Stanford University





  19



Other California Schools




  75



CSU Joint Doctoral Programs




  53






California Total (including UC)
1,166



University of Washington




  20



Arizona State University




  18



University of Oregon





  17



University of Utah





  16



University of Texas, Austin




  15



University of Arizona





  14



Harvard University





  12



University of Michigan




  12



University of Colorado




  11



Ohio State University





  10



Oregon State University




  10



University of Nevada, Reno




Table G

Gender and Ethnicity of CDIP Participants Earning their Doctoral Degree

Number:






Female

Male

Total

African American

105

65

170

Asian



84

49

133

Hispanic


150

106

256

Native American

30

12

42

White



213

35

248

Other/Unknown

33

16

49

Total



615

283

898

Percent:






Female

Male

Total

African American

105

65

170

Asian



84

49

133

Hispanic


150

106

256

Native American

30

12

42

White



213

35

248

Other/Unknown

33

16

49

Total



615

283

898

Number:






Female

Male

Total

African American

53

32

85

Asian



51

32

83

Hispanic


83

58

141

Native American

17

7

24

White



134

23

157
Other/Unknown

25

10

35

Total



363

162

525

Number:






Female

Male

Total

African American

53

32

85

Asian



51

32

83

Hispanic


83

58

141

Native American

17

7

24

White



134

23

157
Other/Unknown

25

10

35

Total



363

162

525

2

