EXECUTIVE COMPENSATION POLICY


The Trustees’ have adopted an Executive Compensation Policy for campus presidents and system executives with the primary objective of providing a total compensation program which recognizes individual performance and experience and addresses the need to maintain a competitive market position. The Executive Compensation Policy sets forth clear objectives and methods for establishing equity and accountability, and it is as follows:

The primary objective of the California State University (CSU) Executive Compensation policy shall be to provide total cash compensation to CSU campus presidents and system executives which will serve to maintain a competitive market position and recognize individual performance.

The strategy for establishing executive pay levels and housing benefits shall include the following elements: market surveys of comparable positions at comparable public and private universities; information on other California education executive compensation levels; regular evaluations; regional cost-of-living differentials; and, recruitment and retention experience. The methodology to be implemented follows:

To establish the level of compensation required to recruit and retain executives, the CSU shall give primary consideration to data on executive compensation reported by the 20 institutions identified by CPEC for reporting on CSU faculty salaries.

The CSU shall establish the target for the average total cash compensation of presidents as being approximately the mean for comparable positions in the 20 comparison universities with actual distribution based on the mission, scope, size, complexity, and programs of each campus; the formal recognition of individual performance and experience; and recruitment and retention experience.

The CSU shall use the performance and experience of the individual, recruitment and retention experience, and specialized surveys to determine compensation for executives other than presidents.

The CSU shall give primary consideration to national and regional housing costs for university executives to establish benefits levels to recruit and retain executives and once established, the Chancellor in consultation with the appropriate Trustee Committee shall adjust established housing benefits to reflect market increase in real estate prices, as needed, using data from published California real estate sales reports.

