CSU Executives:  Housing and Automobile Allowances

· Housing allowances provided to CSU campus presidents must be approved by the Board of Trustees and are a matter of public record. 

· Nine campus presidents and the CSU Chancellor are currently provided with university housing.  Where university housing is not available, campus presidents receive assistance in securing and maintaining a residence suitable for performing university-related functions. 

· According to the study of the California Postsecondary Education Commission (CPEC) comparison group of 20 institutions, nearly all (94%) of the institutions CPEC uses to compare CSU’s compensation provide a housing benefit to presidents.   

· Housing allowances are provided at two levels, depending on local housing costs.  Five presidents receive an annual allowance of $50,000 and eight presidents receive an annual housing allowance of $60,000.     

· The current two-tiered allowances were approved by the Board of Trustees in October 2005 to reflect the fact that housing costs in California have risen 116 percent since 2000, the last time a comprehensive change was made to the policy.  

· Compensation for CSU presidents and executives includes an automobile allowance to support university-related business travel requirements. 

· The allowance is available in lieu of a university vehicle.  

· Currently, nine presidents and executives use a university vehicle and twenty utilize the automobile allowance.  

· According to the study of California Postsecondary Education Commission comparison group of 20 institutions, nearly all (94%) of the institutions CPEC uses to compare CSU’s compensation provide an automobile allowance to presidents.   

· In October 2005, the Board of Trustees increased the automobile allowance from $750 to $1,000 per month to reflect the taxability of the allowance and increased automobile costs since 1998, when the policy was first adopted.  
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