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Campus Responsibilities for CSU Labor Compliance Program
Labor Compliance Information:

The Trustees have implemented a labor compliance program only for projects (over $1,000) funded from either of the following:

· Kindergarten-University Public Education Facilities Bond Act of 2002 or 2004 (either Proposition 47 or 55), in which the contract starts on or after April 1, 2003, 

· State-issued bonds such as general obligation or lease revenue bonds (systemwide revenue bonds are not considered State-issued bonds), in which the contract starts on or after August 1, 2010. 

The Department of Industrial Relations will not be administering labor compliance for these projects, instead, the Labor Compliance Unit, within the Construction Management Unit, in CPDC will do so. 

NOTICE:  For projects that are not funded from the aforementioned funds, the Department of Industrial Relations (DIR) will administer labor compliance.

Campus staff will augment CPDC staff in fulfilling the following duties:

1)
Notify CPDC in Chancellor’s Office of any known eligible projects before construction starts by e-mail to cocm@calstate.edu with “New LC Project” in the subject line. Include project name, project number, estimated construction start date and completion date, and budgeted construction amount. 

2)
E-mail the following documents to CPDC Labor Compliance Unit with a copy to the LCP Representative (contact information below):

· Project Manager name and contact information

· Bid advertisement, along with date of first ad
· Contractor name and contact information

· PWC-100 form (new; campus may use DAS 13 until PWC-100 is available)
· Notice to Proceed
· Notice of Completion

3)
Hold preconstruction meeting, review labor compliance checklist in detail with contractor and available subcontractors, and obtain contractor’s signature on the checklist certification (last page). E-mail scan of checklist to CPDC Labor Compliance Unit and copy the LCP Representative. Maintain original checklist in campus files Ensure all subcontractor certifications are received before project closeout.

4)
Fill out LCP Project Site Posting template and instruct contractor to post it on the project site.

5)
For contractors not using the online certified payroll reporting system, collect electronic certified payrolls with certification (both electronic and wet copy) from the contractor. Send electronic certified payrolls to the LCP Representative.

6)
Perform weekly site visits, complete the site visit log and transmit to the LCP Representative. Guidelines are available on the LCP web site.

7)
Confirm that there are no labor compliance violations before release of retention by securing a Release from the LCP Representative.
Contact Information for Labor Compliance: 

	CSU, Chancellor’s Office
James Sowerbrower:

Barbara Nicholson:

LCP Representative, Joseph Sangalang:
CSU Labor Compliance Unit:
	Fax:  562-951-4921
562-951-4112
562-951-4117

562-951-4105; jsangalang@calstate.edu 
cocm@calstate.edu

	Dept. Industrial Relations (DIR) 
Website: http://www.dir.ca.gov/; E-mail: info@dir.ca.gov;  Worker Hotline: 866-924-9757
Other Contact Information:  http://www.dir.ca.gov/Contactus.html 
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