GUIDE TO AUTHORIZED CSU FEE WAIVER AND STUDENT EXCHANGE PROGRAMS
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Code' Waiver Type Waiver/Exchange Title S %3 cg@ S VQQ > & Q@'b & & & o) S (/,*5' Legal References and CSU Directives
01 |Mandatory CA Veteran v v v v Education Code 66025.3
02 |Mandatory A_Ian P_attee -_(dependent survivors of active CA law enforcement/fire suppression v v Education Code 68120 & 68120.5
killed in the line of duty) - undergraduate students only
08 |Mandatory Dependents of Victims of September 11, 2001 Terrorist Attacks - undergraduate v v Education Code 68121
students only
Mandatory Non-Resident, CA High School Graduates- Nonresident Tuition Waiver ' Education Code 68130.5
. . Education Code 89700/89710; Exec. Order 712; Exec. Order 605; HR Technical
. 4 v v 5 v 4 4 4 4 4 v 4 , , ,
03  [Discretionary  |CSU Employee Groups (Units 1,6,8,10, C99, M80, and M98) v $1° | 817 | 817 | vV v Letter: HR/Benefits 2008-15 and HR/Benefits 2009-07
. . . Education Code 89700/89710; Exec. Order 712; Exec. Order 605; HR Technical
v v v 5 v 4 4 4 4 4 v 4 ; ) ;
03 |[Discretionary |CSU Employee Groups (Units 2, 5, 7, 9 (CSUEU), 3 and 4) v $1 $1 $1 v’ v’ v’ Letter: HR/Benefits 2008-15 and HR/Benefits 2009-07
. . . Education Code 89700; Various Collective Bargaining Agreements, Exec. Order
N v v v v v v
04 |Discretionary |CSU Employee Dependents (Units 1,6,8,10, C99, M80, and M98) $1 $1 712; HR Technical Letter: HR/Benefits 2008-15 and subsequent Technical Letters
. . . Education Code 89700; Various Collective Bargaining Agreements, Exec. Order
04 |D t N v v v v
Iscretionary _|CSU Employee Dependents (Units 2,5,7,9 (CSUBU), 3 and 4) 712; HR Technical Letter: HR/Benefits 2008-15 and subsequent Technical Letters
05 |[Discretionary |CA Residents 60 years of age or older v 4 $1 $1 $1 v v v Education Code 89330; Executive Order 734
. . . PP . RFIN 05-85-05; BOT Standing Orders Sect 6-c, 6-d, 6-1, Ch. I1l; CCR 41800.1
06 |Discret High School Students Participati S| 1P f be reduced v v 4 v 4 v ! Eh ’
iscretionary igh School Students Participating in Special Programs (fees may be reduced) od). 41800.2 - Exec. Order 832
07 |Discretionary |Graduate & Teaching Assistants v Education Code 89710; Executive Order 611
Discretionary In-State University/College Student Exchange (fees replaced through student v v v v v v v v v Education Code 68123
exchange)
Discretionary  |Concurrent CSU Enrollment (fees replaced through student exchange) v Education Code 66751-52.5; Title 5, CCR 40808, 41030
Discretionary ~ [System Study Aborad Program 4 4 4 4 4 4 Executive Order 799; RES 03-96-04
Discretionary Out-of-State Public University/College Student Exchange (fees replaced through Education Code 68124
exchange)
Discretionary |International Student Exchanges (fees replaced through student exchange) v Education Code 89705; Executive Order 605
Discretionary Non-resident studepts not participating in International Exchange--with financial /6 Education Code 89706 & 89707: Executive Order 605
need/scholastic achievement
Discretionary ~ |Financial Hardship 4 4 [Executive-Order-494; Title 5, CCR 41800.1(d) (5)
Discretionary  [Survivors Benefits, CSU Employees Spouses & Dependents v 4 4 4 4 4 4 v v v v |[Executive Order 662

"Waiver Codes used in data entry in ERSS; codes are only designated to fee waiver programs, where SUF is waived; and fee waiver codes are NOT designated when fees are reduced, or replaced through student exchange

2'0n September 22, 2005, the Governor signed SB 724 into law, which for the first time allowed the CSU to offer an independent doctoral degree. This Educational Doctoral degree (Ed.D.) program is now available and eligible employees and their eligible dependents may access the degree program through the CSU
Employee Fee Waiver program.”  Since there is no distinction between part and full-time SUF for the Ed.D., the Ed.D. SUF is fully waived; other mandatory fees are waived as applicable for eligible employee groups per collective bargaining agreements.

®Applies to fees that must be paid to apply to, enroll in, or attend the university

*Actual fee waiver programs vary by collective bargaining unit (e.g. Unit 1 dependents SBA fee is $1) / verify fee waiver program parameters with appropriate collective bargaining agreement and most current HR-Technical Letter.

®Students enrolled as a graduate student and employed by a state university less than full time but at least twenty hours per week, (Education Code Section 89707); Per California Admin. Code Title 5, s 41910, "A student who is a full-time employee of the Trustees or any of state agency or a student who is a child or spouse
of a full-time employee of the Trustees or of any state agency shall be entitled to classification as a resident for tuition purposes until he or she has resided in California the minimum time necessary to become a resident. This section does not apply to student assistants OR employees who work all year on a part-time basis,
for full-time on a less than annual basis."

The number of Non-resident undergraduate waivers granted under this section at a campus shall not exceed 7.5% of undergraduate students at a campus who are citizens and residents of foreign countries. And, the number of Non-resident graduate waivers granted under this section at a campus shall not exceed 25% of
graduate students at a campus who are citizens and residents of foreign countries.

Notes:

i. Waiver for Congressional Medal Of Honor recipients or their children (income cannot exceed poverty level) AB 1965, July 2002, Ed Code Section 66025.3 - required waiver

ii. Non-resident tuition waiver for active military, Ed Code Section 68075; also, certain provisions of the Higher Education Opportunity Act (P.L. 110-315 ) require that states provide in-state college tuition rates for armed forces members on active duty, as well as their their spouses and dependent children, for so long as
any of them are continuously enrolled.

iii. Required Health Services Fees may be waived in exceptional circumstances (reference: Health Services Policy - EO 943 & BOT Standing Orders, Sections 1 and 2 of Chapter I11)

iv. Application waiver 41800.1(d)(5) - Title 5; AA-2005-24
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