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To: Human Resources Directors

Benefits Officers
i

From: i i

Human Resources“Administration
_ Subject:  New Voluntary Life Insurance Plan - Retiree Portability Option

The CSU and The Standard Insurance Company have negotiated the option for employees to
port their voluntary life insurance coverage at the time of their retirement at the same rates.
This option is available to all benefits eligible employees except for Unit 4 employees. Upon
retirement, retirees, including those participating in the Faculty Early Retirement Program
(FERP), who elect to continue their insurance will need to pay their insurance premiums
directly to Standard. The current rate structure is in effect through December 31, 2002. The
rate structure will be re-evaluated at that time.
Please be advised that retirees, including faculty participating in the FERP, are not eligible to
enroll.
Please communicate this information to your eligible employees. Standard Insurance has
updated our contract to reflect this change.
This technical letter is also available on the Human Resources Administration’s web page at:
http:/www.calstate. edu/tier3/HR-Adm/memos.html.
If you have any questions, please call Pamela Chapin in Human Resources Administration at
(562) 951-4414.
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