Anticipating and Meeting California’s Needs

(Summary of Earlier Sessions)

Workforce skills; economic development and addressing social and technical issues through research that is often highly applied, relevant, and fundamental to community and region; strengthening international, cultural, and civic competencies.

Contexts

· Rapidly changing technology

· Diversifying state demographics
· Globalizing economy

· Multiple jobs and Careers

· Ethics and Social Responsibility in a diversifying society

· Workforce needs in the State

· Underserved students and low performing schools

GOALS

· Role of CSU

· System v. Individual campus perspectives

· Strategic Partnerships

· Accessible study abroad opportunities

· New Opportunities for Funding

· More applied, local, social research issues

· Increased Capacity for Collaboration

· Recognize value of specialization and unique campus contexts (comparative advantages)
· Distinctive capacities of the CSU graduate
Cultural and Civic Competencies

GS-CSUDH:  are our faculty as diverse as our students?  Can our faculty relate to the cultures of our students?  Need to make sure that the faculty resemble the demographics of the univ/community.
SR-SDState:  importance of experience outside their community; international; need $$ to support this.

JR-Trustee:  need to be aware of diverse students needs’ and able to adapt our teaching to those needs;

RS-Humboldt: How do we develop the capacity to understand very different cultural perspectives; and, develop own context

SP-MB:  cultural competencies are core to all degree programs; should be a focus of all programs; responsive to the needs of employers in the community.

STRATEGIES
JA-Fresno:  need to centralize information on study abroad opportunities; more coherence would be nice. Make it easier for faculty 

LH-SLO:  make it easier to help faculty develop study abroad programs; 

R-Humb: how to make these programs accessible to all students? Need scholarships; and short-term programs; etc.

JR-CSULA:  do you need to go abroad?  Why not have this deep experience right here in our own community;  don’t just think of international experience, but build connections in local communities. Should be a fundamental expectation of all graduates.

International vs. Local community cultural competency; what is the difference?

JR-CSULA:  share responsibility for providing community experience with international partners;

LH-SLO:  diverse opportunities for international experience; also facilitates collaboration and interdisciplinary work; “international competency;” 

RS-Humboldt:  international could refer to govts., civic competencies refer to critical involvement in state affairs;

GS-DH:  diversity/multicultural is not just ethnicity; need to develop a more full understanding of these terms.

GS-MB:  need to understand “legal competencies” of being abroad; also “economic competencies” of being abroad; and “social responsibilities;” “global competencies” unite all of these; Need to avoid values indoctrination; sensitive entry/exit into communities;

SP-MB:  need to think in terms of “social and civic competencies” that are relevant both in our own communities and abroad in a global context.

JR:CSULA:  change last portion of item #4; it is skills, knowledge, values applied both here and abroad; help clarify the “American ideals”; both civic and social responsibility both within US and in a global perspective. Focus on competencies;

Agility of the CSU System
JR-CSULA:  need to be a more agile system; how can we leverage our capacities in a more agile way; respond to community needs in a more rapid way; need to create and dismantle programs more readily to be responsive to the state’s needs.  Agility and quality and competence.

SR- SDState:  Internships are very valuable; contributes to both student and the community;

Strategic 

· Get rid of the quarter system! 
· Clear assessments at the beginning and end of the experience;

· Focus on developing capacity to listen; beyond stereotypes and pre-suppositions;

