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Memo

To: CSU Presidents

From: [Samuel /A. Stra
Assistant Vice CHancellor
Human Resources

Date: July 2, 2003

Re:  Post-Contract APC Employment Conditions

While we are continuing to bargain with the Academic Professionals of California (APC) for
a new contract, the current contract expired on June 30, 2003 and we do not have a contract
extension. Overall, it should be noted that the CSU is generally obligated to continue the
terms and conditions of the contract while bargaining continues after June 30, even though
there is no contract in effect. This continues to be the case during mediation and fact-
finding, if bargaining is later determined to be at an impasse by the Public Employment
Relations Board. Therefore, there should be no wholesale changes in terms and conditions
of employment for APC-represented employees. The two sole exceptions to this general
rule are as follows.

Expiration of Right to Arbitrate Grievances. One exception to this rule is that the
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