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CSUEU-CSU Full Confract Bargaining
CSUEU's Sunshine Proposals
January 31, 2011

Purstiant to Article 29 of the Collective Bargaining Agreement between the California State
University Employees Union (CSUEU) and the Board of Trustees of the Californiz State
University (CSU), CSUEU presents this list of initial proposals to commence bargaining for a
stceessor agreement between the parties that is set to expire on June 30, 2011, CSUEU reserves
the right to add 0, modify or delete these proposals and to introduce new proposals during the
course of negoliatons,

Article 2: Definitions,
¢ The Union will propose to update and revise definitions of some terms within {he
agreement.

Article 3: Management Rights
e The Union will propose to clarify and revise some procedures and notices related to this
section.

Article 9: Employee Status
¢ The Union will propose to clarify and improve the appointment and hiring process,

Article 10: Employee Performance
» The Union will propose revisions to improve the accuracy and fairness of the evaluation
process and to incorporate workload considerations.

Article 14: Vacations and Holidays
¢ The Union will propose revisions to establish parity with other employee groups within
the CSU. ‘

Article 151 Leaves of Absence with Pay
e The Union will propose revisions and update language to be consistent with state law
and regulations.
Article 17: Assignment/Reassignment
s The Union will propose 1o ¢larify and revise processes relating to work assignments.

Article 18: Hours of Work
s The Union will propose revisions to improve and update language to address workload
and to increase access to flexible work schedules.



Article 20: Salary
o The Union witl propose revisions to the current salary structure (o promote recrutiment,
retention and equity in the workforce. The Union will seek to increase the opportunity
for employees to move through salary ranges.

Article 220 Professional Development
v The Unton will propose revisions to address workload and improve access to job-related
training and career development opportunitics.

Article 23: Health and Safety
o The Union will propose fo revise and update various provisions that affect employee
bealth and safety.

Article 27: Labor Management Committees.
¢ The Union will propose revisions to give labor management committees the flexibility
they need to be effective and efhicient in resolving issues.

Article 28: Fanuly and Medical Leave
e The Union will propose changes to keep this section current with state and federal law.

Article 29
¢ The Umon will propose changes to the duration and implementation of the Agreement.



