SIDE LETTER

PAYING EMPLOYEES SUBJECT TO THE FAIR LABOR STANDARDS ACT WHEN
ASSIGNED TO ‘ALTERNATE WORK WEEK SCHEDULES (PLUS/MINUS)
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Minus (deficit) balances.

*Plus” or excess salary balances of Unit § members were recondled as of
December 2004 and paid off in January 2005,
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2005-25.

‘The CSU shall conduct an audit of all hours and payroll data for unit members
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implementation
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the date of this agreement
b. BEach campus duﬂpmdemtsmplayeamtha current negative (deficit)
balance with a copy of the audit of his/har balance concurrent with

forwarding the audit to SUPA.

Within thirty (30) days of receiving a copy of the audlf, the emplayes will
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the employee will meet to resolve any identfied discrepancies.

Within sixty (60) days of receiving the audit; the employee will notify the
campus how they would like to reconcile thair deficit hours. The employee can
elect to use leave balances (vacation, compensatory time off, holiday credit or
perscnal holiday leave), be docked for deficits incurred in the current pay
period, or establish an accounts receivable for prior pay period deficite.
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oonstrued as an admission by CSU of any lisbility or responsibility at any time
for any purpose.
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within the CSU. .
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SUPA shall withdraw Case No. LA-CE-806-H with prejudice within five (5)
working days of the date of this agreement.

For the Statewide University Palice Association Date
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For the California State University  Date
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