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d. Any employee who is terminated by the President under this provision may, within
twenty-one (21) days after mailing of the President's decision, request a hearing of
the matter by the State Personnel Board as provided in Section 89539 of the
Education Code. A request for a hearing by the State Personnel Board must be filed
with the State Personnel Board with a copy to the President within the twenty-one
(21} day time requirement noted above.

e. Any employee who is reinstated under this provision shall not be paid salary for
the period of unauthorized absence.

f, Provision 19.1 of this Article 19, Leave of Absence Without Pay, shall supersede
Section 89541 of the California Education Code.

rb fA ith

A permanent full-time employee Is entitied to a maternity leave without pay of up to
twelve (12) months upon her written request. At least thirty (30) days prior to the
ending date of the leave, the employee shall inform the appropriate administrator in
writing of her intention to return from leave. Changes in the terms of the ieave may
he made by mutual agreement of the appropriate administrator and the empioyee.

A full-time or part-time permanent employee may be granted a full or partial ieave of
absence without pay for up to one (1) year.

Leaves of absence without pay may be granted in accordance with this Article for the
following purposes or reasons:

a. loan of an employee to another governmental agency;

b. outside employment that would lessen the impact of a potential layoff or a
layoff;

c. temporary incapacity due to illness or injury;
d. Family Care and Medical Leave; and

e. other satisfactory reasons,

Leaves without pay granted for "d" above shall also be subject to Article 18, Leaves
of Absence with Pay. Periods of disability related to pregnancy are subject to the
provisions of Article 18, Leaves of Absence With Pay.
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19.5

A written application for a leave of absence without pay or an extension of a leave of
absence without pay shall be submitted to the appropriate administrator, The
appropriate administrator shall determine if such a leave shall be granted and the
conditions of such a leave.

19.6

An employee who Is on a leave of absence without pay shall not return to active pay
status prior to the expiration of such a leave without written approval of the
appropriate administrator.

19.7

Service credit shall not be granted to an employee on a leave of absence without
pay.

19.8

A leave so granted assures to the employee a right to return to his/her former
position or a position within his/her classification upon expiration of the leave and
the time lost shall not constitute a break in service,

19.9

When requested by the appropriate administrator, an employee granted a leave of
absence without pay shall provide verification that the conditions of the leave were
met, ‘

19.10

An employee on a leave of absence without pay for more than fifteen {15) days may
opt to continue his/her fringe benefits at his/her own expense. Upon written request
of an eligible employee as defined in Article 25, Benefits, the CSU shall provide a

- system for the continued payment of his/her insurance premiums including health
and dental benefits during the period of unpaid leave of absence. During this period,
such an employee shall pay both the employee's and the CSU's contributions, The
CSU shalt not advance such payments. Such an employee shall pay all contributions
prior to the date each payment is due. Failure to pay such premiums will result in
coverages lapsing unless the employee makes other arrangements.

Family Care and Medical Leav
19.11

An employee who has one (1) year of service is entitied to a family care and medical
leave without pay.
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Employees may take up to a total of twelve (12} weeks of family care and medical
leave in a 12-month period.

An employee may be granted family care and medical leave for the birth of a child of
the employee, the placement of a child with an employee in connection with the
adoption or foster care of the child by the employee, or to care for a child, parent or
spouse of the employee who has a serious health condition, or for the employee's
own serious Health condition.

For family care and medical leave taken for reason of the birth of a child or
adoption/foster care of a child by an employee, any leave taken shail be initiated .
within one (1) year of the birth of a child or placement of child with the employee in
the case of adoption/foster care.

The period of the family care and medical leave granted to an employee for the birth
of a child shall run concurrently with the period of leave available to an employee
under Education Code Section 89519.

The amount of family leave that may otherwise be granted under this article may be
reduced by the amount of family care and medical leave granted to an employee for
reasons set forth under provisions 19.11 through 19.26.

Before granting a family care and medical leave for the serious heath condition of a
child, parent or spouse, the Employer may require certification of the serious health
condition from the health care provider.

Upon expiration of the period which the health care provider originally estimated the
employee needed to care for the child, parent or spouse, the Employer may require
the employee to obtain re-certification if additional ieave is requested.

Family care and medical leave shall be leave without pay except that an employee
must utilize his/her personal holiday and all accrued vacation that he/she is

4
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otherwise eligible to take during the otherwise unpaid period of the family care and
medical leave,

An employee may use accrued sick leave during the period of family care and
medical leave upon mutual agreement between the employee and appropriate
administrator. Such reguests for sick leave shall be made in accordance with Article
18 of this Agreement.

Family care and medical leave Is separate and distinct from the right of a female
employee to take a pregnancy disability leave under Government Code Section
12945, subdivision {b)(2). If a female employee takes part or all of the maximum
four (4) months of pregnancy disability leave, however, she may request up to
twelve (12) weeks additional family care and medical leave.

An employee shall provide the Employer with written notice of a need for family care
and medical leave within five (5) working days of the date the event necessitating
the leave becomes known to the employee.

If the employee's need for family care and medical leave is foreseeable due to the
planned medical treatment or planned supervision of a child, parent or spouse with a
serious health condition, the employee shall provide the Employer not less than
fourteen (14) days notice of the need for leave. The employee shall consult with the
appropriate administrator regarding the scheduling of the treatment or supervision
so as to minimize disruption of the operations of the Employer.

Family care and medical leave may be deferred until the employee complies with the
provisions of this Article.

A family care and medical leave so granted assures to the employee a right to return
to his/her former position or a comparable position upon expiration of the family care
and medical leave. If the former position and any comparable position has ceased to
exist due to legitimate business reasons unrelated to the leave, the Employer shali
make reasonable accommodation by alternative means. The family care and medical
leave shall not constitute a break in service for the purposes of length of service
and/or seniority under this Agreement.



L

19.25

19.26

CSU Proposal 1: Maintain Existing Language, SETC-United Negotiations

june 30, 2008

During a family care and medical leave an employee may continue to participate in
benefits to the same extent and under the same conditions as would apply to any
other personal leave of absence without pay pursuant to this Agreement. However, if
any paid portion of the family care and medical leave is less than 12 weeks, the C5U
shall continue to make employer contributions toward health, dental and vision
coverage for the unpaid remainder of the 12 week period, unless coverage is
canceled by the employee. If an empioyee fails to return at the end of the family
care and medical leave, the CSU may require repayment of insurance premiums paid
during the unpaid portion of the ieave. The CSU shall not require repayment of
premiums if the employee’s failure to return is due to his/her serious health
condition or due to circumstances beyond the employee's control.

The leave of absence of a temporary employee eligible for such leave pursuant to
this Article shall terminate upon the expiration of that employee's temporary
appointment.
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ASSIGNMENT/REASSIGNMENT

An employee shall be assigned/reassigned to a position by the appropriate
administrator. Such assignments shall be consistent with the employee's
classification except as provided elsewhere in this article. It is expressly agreed
that the application or interpretation of this section shall not require any change
of the classification of any unit member.

An employee may be temporarily assigned, on a de minimus basis, to perform
other duties inconsistent with his/her classification or may be reassigned to a
position in a higher classification for which he/she is qualified. Notice of such
pending temporary reassignment to a higher classification shall be posted on
appropriate bulletin boards prior to the effective date of the temporary
reassignment, except in cases of emergencies.

An employee who has received written notice from his/her appropriate
administrator that he/she will be serving in such a full-time temporary
assignment in a higher classification on an acting basis, pursuant to provision
20.2 above for longer than fifteen (15) consecutive calendar days shall be entitled
to receive extra pay commencing with the sixteenth (16) day or earlier at the
discretion of the President. The employee's rate of pay upon such temporary
reassignment shall be no less than the minimum rate of the higher classification
or the rate within the higher salary range which results in at least five (5) percent
over the rate last received, whichever is greater.

If any such future reassignment within a twelve {12) month period occurs which
extends for more than five (5) consecutive working days, the employee shall
receive the appropriate compensation of the higher classification from the first
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20.10

the new or revised classification on bargaining unit members and whether the
wage rate is appropriate for the classification.

c. If the parties are in disagreement, either may seek a unit modification
pursuant to the procedures established by PERB.

The number of student work hours in this unit at a campus shall not be increased
in the event of layoff of bargaining unit employees at that campus.
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It is the intent of the University to have represented employees perform work

which is within the scope of the Bargaining Unit. The parties recognize that sog= M7 r
sepwesantod emplovees ay gccasionaﬂy perform Bargaining Unit work on a de
minimis basis for reasons which include, but are not limited to: instructing
employees, respeonding—to emergencies, experimental-werle developing new
methods and procedures, temporary-reliefofemployees, and safety.
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ARTICLE 21

CUTSIDE EMPLOYMENT

21.1

Outside employment shall not conflict with the regularly scheduled responsibilities
and duties of the employee to the CSU,
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ARTICLE 22

HOURS OF WORK

Normal Work Schedules

221

222

2.

The workweek shall consist of seven (7) consecutive twenty-four (24) hour
periods beginning at 12:01 a.m. on Sunday and ending at 12:00 midnight the
following Saturday.

Full-time employees shall work a minimum workweek of forty (40) hours in a
seven (7) consecutive day period.

Under normal circumstances, the "workday” is defined as eight (8) consecutive
hours plus the meal period in a twenty-four (24) hour period. Day shift
employees normally begin work between 6:00 a.m. and 8:00 a.m. There are three
(3) shifts, as defined jin gﬁdsi@ns 24.27 through 24.31 of this Agreement.

@g‘f ote Ware &he

The Director of Plant Operations or appropriate administrator shall determine
the work schedules including starting and finishing times for all employees.
Under normal circumstances, work schedules shall provide for five (5)
consecutive days of eight (8) hours in a seven (7) day period. When assigning
work schedules, the CSU shall consider the employee's preference and the needs
of the CSU. Pursuant to Article 23, Overtime, when an alternate work schedule is
enacted the employee shall be paid overtime for all hours worked over forty (40)
hours in the seven (7) day workweek. Alternate work schedules may be mutually
agreed to by the employee and the Director of Plant Operations or the
appropriate administrator. When mutual agreement is not possible, the Director
of Plant Operations shall assign an alternate work schedule giving consideration
to the employee’s needs and the needs of the university. Alternate work
schedules may apply to the following classifications: Operating Engineers,
Building Service Engineers, Building Maintenance Work, Supervising Building



Service Engineers, Maintenance Mechanics, Farm Maintenance Mechanics,
Apprentice Operating Engineers, Apprentice Building Service Engineers and
Refrigeration Mechanics. Nothing contained herein shall prevent the parties from
mutually agreeing upon other classifications or positions for alternate work
schedules.

For classifications not designated above, when alternate work schedules are
deemed necessary by management, the alternate work schedules of any
bargaining unit classification shall be staffed as follows:

1. By volunteers;

2. By the transfer of employees who were originally hired into positions which

were posted with the proviso that it might require the employee to work
alternate work schedules; or

3. By employees hired after the ratification of this contract by both SETC and the
CSU Board of Trustees, provided the employee meets the requirements defined
by management for the assignment.

If unable to staff positions as designated above, CSU will meet with the Union to
discuss the needs of the university. The parties agree to meet within two weeks
of the request to discuss an alternate solution, which may include, but is not
limited to, having the least senior employee in the classification work the
alternate shift, developing an alternate or flexible work schedule, or other
alternatives that meet the needs of the University.

Compressed Work Schedules

22 x

Compress work schedules are defined as the following schedules:

4/10: _For those emplovees assigned a four (4) day workweek, the workday shall

normally consist of four (4) consecutive days of ten (10} hours.

9/80; _For those employees assigned a 9/80 work schedule, a schedule shail
consist of nine hour shifts on four consecutive days during each calendar

week plus an additonal eight hour shift everv other week, In calendar

weeks in which the emplovee works the eight hour shift, the eight hour




shift shall be worked on (1) the day following the fourth consecutive nine

hour workday or (2) on the day prior to the four consecutive nine hour
workdays,

The President shall designate that the workweek period begins at the

midpoint of the bi-weekly eight hour day so that the first four hours of
the eight hour shift shall fall within one workweek, and the last four hours
of the eight hour shift shall fail within the next workweek. Accordingly,

each workweek shall consist of forty hours. An employee shall not be

entitled to overtime pay unless the employee works in excess of the
foregoing schedule. |

The two possible schedules are:

Schedule A - Emgiogge works a 9/80 schedule which consists of working nine

hour shifts each Monday through Thursday, Employee works every

other Friday for 8 hours.

Schedule B - Emplovee works a 9/80 schedule which consists of working nine

hour shifts Tuesday through Friday. Employee works every other Monday for §

hours.

The two schedule options would be the following:

Schedule A
Sun Mon Tues Wed Thurs Fri { Sat
9 hrs 9 hrs 9hrs 9 hrs 4 hrs

Schedule B _
Sun Mon | Tues | Wed Thurs | Fri i Sat
T | Ohrs  Ghrs
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An emplovee’s manager may approve change requests to the alternate schedule

after input from appropriate departments {e.g., Human Resources) on related

impacts of the proposed change have been reviewed (e.g., timing, pay) and

coordinated as appropriate. All schedule changes must be approved in advance,

22.y__Bargaining unit emplovees will be given the opportunity to volunteer to

participate in a compressed work schedule should the department decide to

make such a schedule available. An employvee’s request to participate will be

subject to the approval of his/her appropriate administrator. The actual days and
hours of work will continue to be scheduled by the employee’s appropriate
administrator. The initial decision to request participation will be voluntary. An
emplovee ™ who participates will be required to remain in the compressed or

alternate work schedule until removed from the schedule by his/her appropriate {(ﬁ

administrator. ﬁ»Sfr c ~1a-04

An employvee mav request that he sh wz draw from e compressed or &0
_ 1 C eT fc\ € Yeeud
alternate work schedule. Removal from the comﬁresse or alternate work

22.5

226

227

228

schedule is subject to the approval of the employee’s appropriate admmistrator .%,!n-»
The appropriate administrator may request that the employee provide
documentation in support of such a request,

O&fer 1 ¢ par e
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All work schedules shall be prepared in written form and normally posted not
less than fourteen (14) days prior to any regularly scheduled shift change. No
employee shall have his/her regularly scheduled shifts or days off changed
without receiving a minimum of fourteen (14) days prior written notification of
such change, except in emergency situations.

In emergency situations, all days off may be canceled and shifts reassigned.

Less than full-time employees shall be assigned hours and days of work by the
Director of Plant Operations or the appropriate administrator.
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The parties acknowledge that due to the fluctuation in the number of daysin a
monthly pay period that those non-exempt employees working on alternate
work schedules may either have excess or deficit work hours in any given pay
period. The campus shall monitor balances on quarterly basis in order to reduce
or eliminate negative balances. All excess/deficit salary accounting issues shall be
addressed pursuant to Human Resource Salary Administration Letter HR 2003-
28. Per HR 2003-28, in the event that an employee(s) has a deficit balance in
December, the campus shall meet with the affected employee(s), and at their
request a representative, to develop a mutually acceptable plan to reconcile any
remaining deficit hours.

Meal Periods

229

22.10

22.11

Employees shall be entitled to a meal period of not less than thirty {30) minutes.
The time of such meal period shall be scheduled by the Director of Plant
Operations or the appropriate administrator and shall be at or near the middle of
the workday. Employees who have a thirty (30) minute meal period shall, when
appropriate, be permitted a clean-up period of ten (10} minutes.

An employee required to remain on the job for the full shift shall be entitled to a
paid meal period of thirty (30) minutes.

Meal periods shall not be considered time worked when all of the following
conditions are met:

a. meal periods are at least thirty (30) minutes in duration,
b. the employee is completely relieved of his/her duty, and

c. the employee is free to leave his/her work station if the employee so desires.

Meal Allowance

2212
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When an employee is required to work more than two (2) hours before or two (2)
hours after a regularly scheduled workday, he/she may claim the-actual-cost-of

eaek_a meal allowance; up-to-the- maximum-allewed-for-. The meal allowance

will be that set forth by IRS Reguiatzons for the asproonate meal {breakfast

meal, All claims for such meal reimbursements must be supported by a dated
receipt and/or a voucher. The time taken to consume such meals will not be
included in the computation of overtime for the purposes of this allowance.

2213

An employee shall not be required to interrupt his/her work to consume the meal
referenced above. Such meals may be taken before, after, or during the pre-shift
or post-shift period. This provision shall not apply to employees receiving a per
diem rate.

Rest Periods

22.14

Employees shall be entitled to take a rest period of fifteen (15) minutes for each
half day worked. Rest periods should, when possible, be taken at or near the
midpoint of the half day period.

22.15

If an employee is unable to take a rest period due to work requirements, the rest
period may be rescheduled later in the day. The rest period shall not be
cumulative if not taken. Rest periods of fifteen (15) minutes or less shall be
counted towards hours worked for the purpose of computing overtime.

Clean-Up Time

22.16

Employees shall be permitted, immediately prior to the end of their workday, a
clean-up period of ten (10) minutes to perform personal washing and changing



of clothes. Reasonable worktime shall be provided to an employee for the taking
of a shower when deemed necessary by the appropriate administrator.

Voluntary Training Time
2217

Voluntary training time shall not be considered time worked when the training is
voluntary and the employee does not engage in productive work during
training.
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ARTICLE 23
OVERTIME
f Overtime/CTO
23.1

232

23.3

23.7

Overtime is defined as authorized time worked in excess of forty (40) hours in
the designated workweek.

Overtime shall be compensated at one and a half (1%} times the employee’s
regular hourly rate of pay for overtime hours worked during the respective
workweek period. Pursuant to Fair Labor Standards Act (FLSA) regulations and
for the purposes of calculating overtime compensation, the regular hourly rate of
pay shall be determined by incorporating the employee's base rate and other
includable compensation earned during the respective workweek period. Such
includable compensation includes but shall not be limited to shift differential and
the asbestos pay differential.

All overtime hours worked shall be compensated by cash or compensatory time
as determined by the appropriate administrator. Such determination shall be
made prior to the time an employee is requested to work overtime, if practicable.
However, all overtime worked beyond the accrual of two hundred and forty
(240) hours of compensatory time shall be paid in cash.

The scheduling of CTO Si’miﬁ be by mutual agreement of the emiplovee and the
is not possible, upon seven

istrator may direct the

{7 iaxw mi:zge i:o thﬁ; am@iovee ti’xe apgrggrlgt
employee fo take earned (10O,
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23.5

23.6

23.y

Id be scheduled for
hich the overtime was

Qvertime for which cash compensation will be paid sh

payment in the pay period following the pay perio

worked,

Paid holiday, paid sick leave, paid vacation and paid CTO, when used, shall be
counted as time worked for purposes of this Article.

Nothing contained in this Agreement shall be interpreted as requiring a
duplication or a pyramiding of holiday, vacation, daily, or weekly overtime
payments involving the same hours of work,

When an employee is separated from service, he/she is entitled to a lump-sum
payment for any earned compensatory time by reason of previous overtime
worked.

Employees working call-back or overtime are not eligible for mileage,

Overtime Assignments

239
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23.10

23.11

23.x

The Director of Plant Operations or the appropriate administrator shall endeavor
to equalize the overtime work among all qualified employees who have
expressed interest in overtime work by placing their names on an overtime list.

In emergency situations or when there are an insufficient number of qualified
employees desiring to work overtime, employees may not decline overtime
assignments.

For purposes of this-Arele Provision 23.10 and 23.11, "emergency” shall alse
mean a circumstance which requires action to preserve the basic operations of
the campus, if the employees are informed at least forty-eight (48) hours in
advance, provided the Employer knows forty-eight (48) hours in advance.

When an appropriate administrator calls an employee during his/her non-

scheduled work time to perform work which can be performed by phone or

computer and the employee performs the work offsite, the emplovee will be paid
for all ime worked. The time reported must be rounded up to the nearest half-

hour. The call—back provision will not apply. The hour(s) or partial hours
worked shall count as hours worked for purpose of this Article.

Call-Back

23.12

23.13

Call-back is work performed at a time outside of and not continuous with an
employee's regular work schedule. An employee called back to work shall be
credited with a minimum of four (4) hours work time providing the employee
has been called back to work without having been notified prior to completion of
the work shift, or the employee is notified prior to the completion of the work
shift and the work begins more than three (3) hours after the completion of the
work shift.
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An employee may be called back to work at the discretion of the appropriate
administrator. The appropriate administrator shall endeavor to assign call-back
work on a rotating basis from a list of qualified volunteers. If no volunteers are
available, or in emergency situations, the employee who is called back to work
shall be required to perform the work. When an employee is called back to work,
only the hours worked shall be counted as time worked for purposes of
computing overtime. The hours not worked, but credited, shall be at the straight-
time rate.
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The salary schedule for bargeining unit gmpilovecs shail by found in Appendn

(t:
pres
i
3
s

incorporated in this Agreement by reference.

Classifications will be grouped a8 specified in Appondix €, Between the minimum and

¢
4

iy rates, there shall be an “open range” with no ncremental saiaz’«; si'eps\

An employee shall be assigned to 3 rate within the salery range appropriate to histher
classification. Now hires shall be assigned no less than the Mintmum Rate appropriate

wo histher classification,

P
~
L

The schedule of wages for approved and repistered appresnticeships shall be as fotlows:
£ ! ! o :

Percentage of

Topr (Y Yoar
Four {43 Year L
- Minimum Rate Of

Appronticeships

journey Salary
1st & months 653%
Zrd 6 months 69%
3rd 6 months 73%
4tk & months TTL,
Bth & months 1%
Gt 6 months 5%
7tk & months Q%
&t & months 95%
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nd & months s
3rd 6 months 5%
4th 6 tonths B
Zth & months H7%
fith 6 mornths 95%
¢ Twa (21 Year Apprenticeshipy

1st 6 months 65%
2nd 6 months 7EY%
3rd 6 months 83%
4th 6 months 95%

Provisions 24.7 through 24.13 below do not apply to employees in apprentice posibons,

Geperal Salary Increase (G3I)

244

A General Salary Increase (GST) is a percentage increase applied fo the minimum and
meximum rate on the new salary schedule for all bargaining unit classifications and 10

the individual salary raws of all bargaining unit members. No general salary sgrensy

shall be imniemented for Bscal vears 20082009 and 200920110,

24.5

Anincrease within a salary range that is not given for mevit is referred (o ag an In-
Renge Progression. A In-Range Progression may be awarded when the president, the

president’s designee, or appropriate administrator defermines that an In-Renge

Progression should occur. Faclors to be eonsidered for granting such progressions sf

include but not be fimited o S

& Long-rerm service ég{&
5. Retention

1

€ gk
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4, Dther salary related eriteria .

Far the lfe of this agroement rhe C317 shall make eood-faith offocis at nroviding L
G
' i P s <pt . 3 - Sy # k.
range progressions anrwially at 3 level consistert with the gyerage over the prior 2005 /{n} e
2008 colfecgve bargaining agreement, / f
f‘%

Performance-Based Salory Increase

248

Campuses may award salary increases for meritorfous performance from campus funds
at any time. These salary increases may be in the form of peymanent Increases to salan
rates or one-fime bonuses, Howsver, in rio case may ab employee’s salary vate exceed
the maximum of the range on the salary schedule for the conployes’s range and
classification. Such awards are solely at the diseretion of the President and shall notbe

subject to the Grigvance Procedure.

Extended Ferformance Increase (EPL

249

Arn Extended Performance Increase (EPI) is a permanent increase to an employec’s base
salary. Itis the intent of the parties o bargain implementation of this program for cach
year during the life of this agreement. In the event the parties agree to fund the program
- the specific amounts of both the size of the EFT pocl and individval amounts of
awards along with any associated imp%ettﬁ-ematicn fssues - will be detormined through
the collective bargaining process. However, in no ease shall an employee receive am

EPT award which would place their salary over the max?mum salary rate for Hheir

classification. All EFis awaxded prior w Juiv b, 2004 shall resaln noeffect
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To be cligible for an EPL the employee’s overall performance must have buen
satlsfactory for the previgus three (3) years, as evidenced by an overat! pertormange
gvaitation rating of satisfactory or better, and have no disc n‘maw actions received i

the past three {3) years which remain in the personnel file.

in addition to these performance requirementy, the empluyse must have completed an

anniversary of continuous CSU employment at s fifty (50) percent or more fimebuse of
tha ermployee’s 3rd, Shiy, 10th, 13th, 20th, 5k, 30th 38th, 40th, years) of quaiifving
payv periods and qualifying months of service at the C5U, as zﬁemm in Articles 16, 18,
and 1% and below iiv this provision. For thie purposes of this provision, any month in
which the emplovee was not it pay status for at least cleven (11) days in the pay periad
s considered a break in the continuous service requirement,

A year of required serviee for a ten (10) month or 10/12 employee is the completion of
twelve (12) pay periods and ter (10) qualifying months of service, A vear of required
service for an eleven (11} month or 11/12 employee is the completion of twelve (12) pay
periods and eleven (11) qualifying months of service, A year of required service fora
rwelve (12) month employee is the completion of fwelve (12} pay periods and twelve
{12} qualifying months of service.

Emplovees who belleve they are eligible for an EPI based o service af another campus
shall notify in writing the campus Human Resources Office of such service.

2413

Upon determination by the appropriate administrator, the EPI shail be authorized in
writing. Upan request of an employee dended an EPY a meeting shall be arranged
within seven (7) days of the request with a representative of the President for the
purpose of reviewing such a denial. The emplovee may be represented at this mesling
The denial of an EPI shall not be subject to Arficle 9, @rmvance Procadure. An ompuyee
who meets the service requirements for an EP] in accordance with provision 24,1 ond
s dented an EPL shall remain eligible for reconsideration on an annual basis, if EPls are
funded in subsequent years,

ssification Changes
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When an employec moves o a classification in a iower salary group, the spgropriate

resident, except that in no case shall

rate in the selary range shall be determined by the
the new salary exceed the rate veceived in the higher clagsificator or the maximum raw
of the lower classiticaBon, Determination of the appropriste rale in such cases shall be
made by using the same criterfa as would be used for an indtal appointment o that

classificatior and by considering past P5Is, if any,

When an employee moves to a classification within a salary group, the appropriate rate
in the new classification shall be determined by the President, There is no requirement
to increase the employee’s rate of pay unless 1t is below the miniraum of the mew
classification, in which case tt must be increased to at least the minimum of the new

classification.
2418

Whaen an employee moves without & break in service to a classification in a higher
salary group, the appropriate rabe in the salary range shall be determined by the
President. The new rate in the higher salary group shail be at least five (3) percent
higher than the employee’s previcus rate, except that the new rate may not exceed the
maximum of the range.

Fayment Above the Maximum

s
i
et
~3

A payment above the maximum of the salary range for a céas. may b granted by the

President when an emplovee moves to a class with a lower salary range,

PESE

i a payment above the maximum is gfarsit:d, the employee shall reaip ¢

urrently being paid or 3 salary twonty-five (23) percent abave the maxis

the jower class, whichever js jess, The employes shall remain at that salary rate o

Hallahan 9163617248 p.10
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maximum saiary of the lower class cquals or excecds the payment sbove the maximum
rate o unbi the authorized e perdod for malntaining the paviment above the

maximum rate expires, whichever oocurs first,
2419

wuring the period of tinwe an employee's salary remains above the maximuns salary for
the ciass, the employee shall not receive further salary increases, including GSls or P8Iy,

except in cases of promation.

A payment above the maximum shall not exceed twenty-five (25) percont above the
maximum of the salary range of the class to which the employee is moving, An

empioyee may retain a payment above the maximum rer up 1o tve (5] years,

Payment above maximum shall not be authorized for an employee whoe

a. an employee, for personal convenlence, requests voluntary demaotion;

B anemployes is demoted for cause oiher than for medical,
422
Anemmployee who was compensated at a salary rate above the maximum prior o a
permanent separation will not be enfitied to a payment above the maximum upon
hig/her retum to work, Alsg, the authorization for a payment above the maximum shall

be canceled if the employee refuses an offer of appeintment t¢ 2 position ot the campus
in a class at a salary level equivalent to the original classes from which the cimployee
wis moved.

o~

Cost Sovinea/Srastine Campmities
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24.56

Emplovees who are required by the CSU to obtain a Welding Cer
an aliowance of one hundred sixty-five dellars (3165). Payment shall be made withun

thirty (30} days after the employee has demornstrated that has*sx nas obtained the
license or corificate.

pe

i
o
Lax

Emnployees who are requirad by the CSU to renew their livense or cortificare de&iribcé
i provision 24.36 above, shall be paid an allowanee of one hundred sixty-five dolle
($165). Payment shall be made within thivty (30} days after the emplover has
demonstrated that he/she has renewed the Heense or certificate. §'€
-~

1o

Migh Yoltage Stipend ?M &

\a- ©

dd.c Qualified high voltage electricians approved by the Director of Plant
Operatons or appropriate administraior shail be paid an annual stipend ¢
three hurdred dollars ($300,003,

M.d A qualified high voltage cleckrician for the purposes of this Agreement s a
person who nas
A, a minimum of two years of electrical training and experience with high
voltage electrical infrastructure designed to operate over 630 volts;
b. demonstrated by performance familiarity with the work to be performed and
the hazards wmvolved; and
¢ successfully completed the following training by an authorized OSHA
Training Institute (OT1) Education Center
1. Core Safety Training
2. Advaneed E%Eg'{:i:rzczsi %f@’“’ and Lockout/Tagout
3. Hazardous Electrical Fligh Vo ining.
Iie azﬂ: shall be made within thirty 30y days after the SStepprepriek

ar [irector of Plant @‘we:;xiens ar Appropriste Admimstrator ho
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evalunted and defermined that the emplovee has domonstrated that hofshe s

Lt

>
quaiified high voltoge electrician.

B
L

e,

The decision whether 0 request emplovees o obtain certification end training
a3 a qualified high voltage electrician i3 at the sole discretion of th i
thus neither grigvable not arbitrable. Where the C5U requlres su
and rraining, the CSU will pay for the OTT training,

-
Critieal Skills Bonus Plan iﬁ!

2432 An employee shall be paid an inital onc-time bonus of fve hundred dollars
{8500 when he/she is asked by the Director of Plant Operations or the
Appropriate Administrator to compicte and obtain one of the following
recognized certifications:

Certified Electrician
Certified Building Operator
Certified Steam Operator/Universal Steam Cortification

‘The certification must be from s CSU preapproved training program, such as
the following:

a. Certified Electriclan ~ OSHA Training Institute or another agency
preapproved by the CS8U - to be determined by the parties;

Certified Building Operator - Building Operator Certification or
another agency preapproved by the CSU - TO B DEVERMINED BY THE
PARTIES; and
¢ Certified Steam Operator/Universal Stearn Certification -~ TO BE

DETERMINED BY THE PARTIE

or

Zéyg  The decision whether t reguest employess o ubmi- uch @ certificaton is at
the sole discretion of the C5U and is fhus neither grievobic nor arbitrable.
Where the C5U requires sueh certification and %rainmg, the 58U will pay for
the training,

L
i
(%)
L

E?;,z}fﬁ*-eﬁ.? frr the infHal cersification and m

theroaftor shall be made within thirty | afrgr ¢

A bt e oF
vated and doewermin

o
Operations or appropriate admunistrator ha:
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Rty

empinyee received or rengwed the certification from a preapproved training
LrOgramt.

<

24 Employees who are reguived by the CSU to renew a cortitication as described in
provivion 24.38 above, shall be paid 2 bonus of two hundred and ffty doliars
%M"Jm;

eroency Pav

When the President determines it is necessary to close the campus becanse of an
cmergendy situation or condition and other emnployees are sent home on paid

administrative leave, an omployes that volunteers, is asked or is assignoed by the
appropriate administrator to continue working at the campus where the
ermergency exists, shall receive "Emergoney Doy

a. The term “emergency” as used In this provision means a sudden, unexpected
happening; an unforeseen oceurrence or condition requiring immediate

action, including, but not mited to a natural disaster, act of terrorism, or
threat to campus health, safety or property,

"Emergency Pay" is compensation for the hotrs worked by the designated
employees during thejr normal shift while the campus is closed during the
administrative leave period.

¢. "Emergency Pay” is a premium payment {(exchusive of the employee’s rogular
pay), paid at one Hmes the employes’s straight time rate of pay for each hour
worked during the emergency when the campus is on administrative leave.
Atthe discretion of managemwent, emergency pay may be awarded as cash or
CTQ. M paid as cash, the payment must be paid at the emnployee’s straight
time rate. if credited as CTO, the hours credited must be on a straight fme
basis.

d. Time worked while receiving "Emergency Pay” are regular hours worked
during their normal shift within the fo

403 hour workweek penod.

e. The emergeney pay prernium will alse be paid for any hours worked on an

* basis during the ¢mergency when the campus is on administrative

£
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nium pay reveived ag emergendy pay for hours worked during e
employvee’s regular shift and when on an overtime basis shall be inctudable
compensation for the purposes of determining the regular rate of pay for the
payrent of overtime.

;g‘s
Wy

Employees on paid time off (Le., Sick Leave, Vacation, Personal Holiday)
when the emergency is declared who are not called back to work shall remain
on such paid time off status and will not receive administrative leave pay or
EMErgency pay.

Probationary  and  permanent employees shall be eligible to request
participaion in the 10/12 ev 11/1% pay plan

The assignment of an eligible employee into the 10712 or 11712 pay plan and the
yearly sehodule shall be by mutual agreement of the appropriate administrator
and the employee. Final approval by the President i3 required prior to
cmployee participation in the 10712 or 11/12 pay plan.

Withdrawal from participation in the 10/12 or 11/12 pay plan and rehurn o 9
twelve {12} month annual work year may be requested by an employes in
accordance with campus procedures. When operational needs tequire, the
approprinte administrator may request an employee on the 10/12 or 11/12 work
plan retum to a twelve (12) month annual work year. In both instances, the
emploves and appropriate administrator shall attempt to reach mutual
agreement regarding the -“é’quesf In the absence of mutual agreement, the
President shall make a final determination, provided that an emploves be given
ab least twelve {12) months notice of histher return to o rwelve (12} monts
arnual work year,

Ar employes participating in the 10
Comonth ar 1l-month) annusl salary in
appronriate bencfits on e twebve {127 m

Y wndnger warsvrripiee il
PORIATY WErTOnDy anud

\’:)
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44 Anemployee moving from a twelve (12) month status to the 7012 o 11712 pay
plan shall retain histher salary anaiversary date.

1342 An cmplovee on the 10/12 or 1112 pav plan shell accrue sick leave, vacation,
and senjority during the full twelve (12) month period.

2445 Ten (10) months or eleven (11} monthes of service by an employee o the 10/ 2 or
1112 pay plan shall constitute one (1} vear of sorvice for employment atatus
matters, EP and retirement,

2447 Approval and denial of employee requests by the President a5 specified in
provisions 24.40 through 24.46 shall not be subjeet to Articde 9, Grievance
Procedure.
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ARTICLE 26

JOINT APPRENTICESHIP AND TRAINING PROGRAM

Apprenticeship Program

26.1

The CSU and the SETC agree to administer the apprenticeship standards
approved by the Joint Apprenticeship and Training Committee (JACJATC). All
CSU apprentices shall be registered with the State of California Department of
Apprenticeship Standards (DAS) and with the JACJATC. The working
conditions of Apprentices shall be determined by the FACJATC.

[oint Apprenticeship Committee

26.2

26.4

The apprenticeship committee, hereafter referred to as the "Joint Apprenticeship
and Training Committee” or "FACIATC", will represent all of the California State
University Campuses and will consist of ten members, five of whom shall be
selected by and represent the California State University and five of whom shall
be selected by and represent the State Employees’ Trades Council. In addition,
there shall be an apprenticeship consultant representing the Division of
Apprenticeship Standards (DAS Administrator) and any other advisors as the
committee shall determine. These advisors shall act without vote.

The FACIATC shall meet on dates mutually agreed-upon by the parties.
FACIATC members shall be released from work without a loss in pay for time
spent in attendance at such meetings. Additional release time may be provided
on an individual basis to meet special needs related to work schedules, travel
requirements and preparation for JACIATC members for FACIATC meetings.



AT

instruction. All such time shall be non-compensable except for any course of
instruction which is given on a job site during worktime,

¢. The arbitration procedure outline in Article 9, Provisions 9.9 through 9.15, shall
not be utilized by apprentices. In lieu of arbitration, the following Level IV and
Level V procedure shall apply to apprentices:

1. In the event the grievance is not settled at Level I1], the grievant may file
a Level IV grievance with the Chair of the Joint Apprenticeship and
Training Committee not later than seven (7) days after the receipt of the
Level III response. The committee shall meet as a whole within thirty (30)
days to hear the grievance.

2. If the Joint Apprenticeship Committee is unable to resolve or adjust the
grievance because of a divided vote, the grievance shall be submitted to
the DAS Administrator for final determination. The DAS Administrator
shall not have the power or authority to alter, add to, detract from, or
amend any provision of the applicable MOU or of the apprenticeship
standards.

3. The parties agree that the standard of review of both the JACIATC and
the DAS Administrator is whether the CSU violated or misapplied a
specific provision(s) of the Agreement between the parties as hereby
amended.

4. Any decision by either the JACJATC or the DAS Administrator shall not
establish a precedent. '

d. Article 10 - Appointment, shall have no application to apprentices, except for
Section 10.1, 10.3, 10.7 and 10.8.

e. Article 11 - Probationary Period, shall have no application to apprentices.
f. Article 12 - Evaluation, shall have no application to apprentices. Evaluation of
apprentices shall be made in accordance with the terms of the apprenticeship

standards.

g. Article 20 - Assignment/Reassignment, shall have no application to
apprentices.

Y ‘
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The parties agree that each apprentice and/or potential apprentice applicants
shall be provided a copy of the Apprenticeship Standards and Qualification
Standards for the Apprentice Program. Copies will be available with the Director
of Plant Operations.
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CSU to SETC
lanuary 27, 2009
ARTICLE 27
JRAINING AND DEVELOPMENT
General Training
27.1 An employee wishing work-related training may submit a written request to the

appropriate administrator. Such a request may include, but is not limited to,
refease time with pay, flexible working hours, tuition, and travel. The appropriate
administrator shall respond to such requests in writing,

When an employee is required by an appropriate administrator to take work-
related training, the employee shall be granted release time for such training if it
oceurs during working hours. When an employee is required by an appropriate
administrator to take work-related training during nonworking hours, such time
shall be counted as hours worked for the purpose of computing overtime pay.
Appropriate costs for such training shall be borne by the CSU. Documented
completion of the training may be required by the CSU for payment.

Fege Waiver

27.3

27.4

27.5

27.6

The appropriate administrator may approve requests from all full-time employees
and part-time permanent employees for enroliment in a maximum of two (2) CSU
courses or six (6) units, whichever is greater, per semester/quarter {exclusive of
courses in self-support programs) on the fee waiver program subject to the
following conditions:

a. The course shall be job-related or shall be a part of an approved Career
Davelopment Plan.

b. The operational needs of the dezaartment are met in an eorderly and normal
manner,

¢. CSU admission requirements shall be met or waived for an approved Career
Development Plan. CSU admission requirements shall not apply for job-
related courses,

An employee taking a course(s) subject tc provision 27.3 of this Article shall be
granted reasonable release time for one (1) on-campus course per
semester/quarter. An employee at the Chancellor's Office shall be granted an
amount of time during working hours equal to actual class time.

The course of study for a Career Development Plan will be established by the
employee and an appropriate advisor. Career development courses shail refate to
future career opportunities and assignments within the CSU.

Employees on a leave of absence who otherwise are eligibie to request a fee waiver
may request a fee waiver for enroliment in more than two (2) courses per
sarnester/quarter,

1



27.7

27.8

27.9

27.10

Mediation Tentative Agreement
CSU to SETC
January 27, 2009

In order for an employee to continue participating in this program normal academic
standards shall be maintained. Courses taken on the fee waiver program shail be
taken for credit and not audited.

A record of completed courses may be placed in the employee's official personnel
file,

Employees eligible for participation in the CSU Fee Waiver Program as defined in
provision 27.3 may transfer their existing Fee Waiver benefit entittement maximum
as defined in provision 27.3 to only one person at a time who is a spouse,
domestic partner, or dependent child_up to age 25, subject to the following
conditions:

a. the courses are taken by a spouse, domestic partner, or dependent child who
is matricuiated toward a degree and the courses are for credit toward the
degree’s requirements;

b. this Fee Waiver benefit does not apply to cut-of-state tuition;

c. the administration determines that there is space available in such course
offerings for the spouse, domestic partner, or dependent child; and

The term “fee waiver” as used in this Article means a program that waives cr
reduces fees as listed below.

The following fees shall be fully waived:

Application Fee

Health Services Fee

Identification Card Fee
Instructionally Related Activity Fee

The foliowing fees shall be reduced to one doliar ($1) each:

Student Body Association Fee

{may not be waived or reduced for dependents)
Student Union Fee
Health Facilities Fee

The State Unlversity Fee shall be waived for the units of courses taken in the CSU
fee waiver program. Employees taking CSU courses in addition to the CSU fee



Mediation Tentative Agreement
CSU to SETC
lanuary 27, 2009

waiver courses shall pay the difference hetween the fuli State University Fee and
the part-time State University Fee,

other f shall be paid at t eqularr

P
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ARTICLE 28

HEALTH & SAFETY

Safe Conditions

28.1

28.2

28.3

28.4

28.5

28.6

The Employer recognizes the importance of safe and healthful working conditions
and shail make a reasonable effort to provide such to its employees,

The Employer and the employees shall comply with state and federal health and
safety laws and regulations. The employees shail also comply with campus safety
rules and regulations. This provision shall not be subject to the arbitration procedure
of this Agreement.

Safety equipment, protective clothing, and tools shall be provided at no cost to an
employee when it is deemed necessary by the President to maintain safe and
healthful conditions. Such equipment may include, but is not limited to, safety
glasses, respirators, masks, ear protectors, hard hats, harnesses, protective clothing
required by federal or state regulations, safety shoes and gloves. When provided,
such equipment shall be worn/used by the empioyee when appropriate.

The Employer may establish a uniform program so long as an employee's
participation in the uniform program is voluntary.

An employee who observes or detects any health or safety hazard shall report it to
the appropriate administrator as soon as possible, When appropriate the
administrator will notify the Safety Steward of the reported health or safety hazard.

When an empioyee in good faith believes that he/she is being required o work under
unhealthy and unsafe conditions or without adequate safety equipment and clothing,
he/she shall notify the appropriate administrator,



28.7

28.8

28.9

28.10

28.11

28.12

The appropriate administrator or environmental Heaith and Safety Officer shall
investigate as soon as possible the alleged unhealthy or unsafe conditions or lack of
safety equipment and clothing {see provisions 28.3 and 28.6 above) and shall
immaediately communicate with the employee and the Safety Steward and the Chief
Steward in the absence of the Safety Steward as to the results of such an
investigation and, if deemed necessary, the steps that shail be taken to correct the
condition,

An employee may take out of service or shut down a machine when he/she considers
it unsafe while reporting this condition to the appropriate administrator. If in good
faith the employee believes continued operation of such a machine presents a clear
danger to his/her health and safety, he/she may request a temporary reassignment
pursuant to provision 28.6.

An employee may request a temporary reassignment when he/she believes in good
faith that his/her present assignment presents a clear danger to his/her health and
safety. The appropriate administrator shall promptly respond to such a request. Such
a request shall not be unreasonably denied during the preliminary aspect of any
investigation. If such an unsafe or unhealthy condition is found during such an
investigation, the temporary assignment shali continue untit a remedy is
implemented.

mmi

There shall be an SETC (Unit 6) Safety Committee consisting of an equal number of
management and employee representatives. The Union shall designate its
representatives. Appointed representatives from management and the Union shall
meet on a monthly basis or by mutual agreement, The purpose of these meetings is
to recommend to the campus Plant Director, Environmental Health and Safety Office,
and/or the Plant Operations Safety Committee safety reguiations, guidelines, training
programs, and necessary corrective action concerning conditions associated with the
work environment. The Union may seek other remedies provided by law if the
reasonable recommendations regarding corrective action are not implemented by the
Employer within a reasonable period of time.

If a campus has a Plant Operations Safety Committee, a reasonable number of Unit 6
employee representatives may serve as commitiee members. Committee members
may place items related to health and safety on the agenda for such committee
meetings.



One campus employee from the bargaining unit shall be designated by SETC as the
Safety Steward to represent the safety interest of bargaining unit employees. Such
representation shall include membership on the existing campus wide and SETC
{Unit 8) safety committees. Such a representative may submit agenda items related
to health and safety. This provision shall not preclude other bargaining unit
employees from serving on the campus wide safety committee when appointed by
means other than those provided in this provision. Other duties shail be as described
in the Side Letter of Agreement,

28.13

The parties agree to continue the Joint System-wide Health & Safety Committee
(JHSC), which will consist of twelve members, six of whom shall be selected by and
represent the California State University and six of whom shall be selected by and
represent the State Employees’ Trades Councit (SETC). The roles and responsibilities
of this committee are delineated in the Memorandum of Understanding in Appendix

' ' s

28.x  On the campuses, the person designated in proyision 2&,12 above as the SETC 311
representative on safety issues will function as the Safety Steward,

28.y_ Up to sixteen (16) hours of non-reimbursable release time will be provided at each
campus to attend annual safety training spensored by th Jcin_ Systern-wide Health

& Saf ommi .. CSU will pay any cost for the training, C will th
employee’s travel costs.

obh First Aid/Medical Treatmen
28.14
Adequate first aid equipment for the treatment of minor injuries shall be available at
appropriate locations, Upon request of the employee, the Employer shall make

arrangements to provide transportation for employees requiring medical treatment
for on-the-job accidents or Hinesses.

Campus Injury Reporting
28.15
All work related injuries and ilinesses shall be reported immediately to the

appropriate administrator. When a Supervisor's injury report is filed, the Safety
Steward shall be notified of the reported injury or illness,

Statewide Injury Reporting
28.18

Quarterly the Chancellor's Office will provide, to the SETC members of the
systemwide safety committee meeting, a list of the Worker's Compensation



28.17

28.18

reportable injuries reported by Unit 6 employees during the quarter. The information
shall include the classifications of the employees reporting the injuries and a brief
description of how the accident occurred based on the JHSC approved guidelines,

tos/H us W

The CSU shall endeavor to utilize non-bargaining unit personnel to remove asbestos
which is currently identified by the CSU for priority removal. However, in the event
that CSU desires to utilize University personnel on any campus to perform any
asbestos-related duties including but not limited to removing or repairing asbestos
iagging, performing any asbestos abatement or cleaning up asbestos, then the CSU
may utilize qualified Bargaining Unit 6 employees in any classification to perform
such work subject to the following procedure:

a. On CSU campuses where Bargaining Unit 6 employees are qualified to perform
such work, the University shall first endeavor to utilize qualified employees who have
expressed a desire to perform such work. When there are an insufficient number of
qualified employees desiring to perform such work, the CSU shall assign this work to
qualified employees who shall not decline such assignments, subject to the other
provisions of this article.

b. On CSU campuses where the University determines that an insufficient number of
employees are qualified to perform such work, the University shali first endeavor to
utilize employees who have volunteered to become qualified to perform such work.
Once said volunteers are qualified; the CSU may assign such work to these, as well
as to other gualified employees, who shall not decline such assignments, subject to
the other provisions of this Article.

c. In the event that there are an insufficient number of employees desiring to
become qualified to perform such work, then the CSU shall assign employees to first,
become qualified to perform such work, and second, to then engage in such work
assignments. The employees shall not decline such assignments, subject to the other
provisions of this Article.

d. This provision shall not prohibit qualified bargaining unit employees from
performing asbestos-related duties that are necessary in order to complete their
normal duties.

e. This provision shall supersede all existing campus asbestos-related work
assignment practices or policies.

f. Payment for the performance of such duties shall be as provided in Article 24,
Salary.

g. For the purpose of thig article, the term "gualified” shall be defined as either "EPA-
Certified" or "CAL-OSHA" approved training for asbestos-related work.
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The decision to contract out asbestos-related is the prerogative of the CSU and shall
not be subject to the requirement of provision 4.1 of the Agreement to make every
reasonable effort to perform such work in-house.

28.19

The Employer shall have available on each campus the Material Safety Data Sheets
on hazardous substances used by unit employees. Where available, other similar
information shall be provided to the Union, upon the Union's written request and
within the requirements of the law.

fety Train
28.20

When the CSU desires to utilize training provided by the Union in hazardous waste

handling Unit 6 employees who undertake such training shall be released from work
without the loss of compensation to attend such training. When the Union agrees to
provide such training it shali be provided at no cost to the CSU for such employees.

28.21

When the CSU desires to utllize training provided by the Union in asbestos handling
and ahatement, Unit 6 employees who undertake such training shall be released
from work without the loss of compensation to attend such training.
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U APPENDIX D-1

Memeorandum of Understanding
Health & Safety

The Parties agree to establish a joint CSU-SETC health and safety program under the
guidelines set forth below. The program will be reviewed during the next full contract
negotiations to determine whether or not to continue the program.

The Joint System-wide Health & Safety Committee, hereafter referred to as the “Joint
Health & Safety Comumittee (JHSC), will represent all of the California State University
Campuses.

The purpose of the JHSC is to develop a recommended program that identifies:
safety problems/issues affecting multiple campuses;

safety training needs;

work injuries and their causes that are common to multiple campuses;
resources to reduce work-related injuries, illnesses, hazards, etc.; and/or
¢ available training, equipment, etc,

. o »

The role of the members of the JHSC is to attend the meetings of the JHSC and perform
assignments as directed by the JHSC,

The JHSC shall meet on dates mutuaily agreed-upon by the parties. JHSC members
shall be released from work without a loss in pay for time spent in attendance at such
meetings. Additional release time may be provided on an individual basis to meet
special needs related to work schedules, travel requirements and preparation for JHSC
members for JHSC meetings. |

The JHSC shall coordinate with the campus SETC Health & Safety Committee
established in accordance with provision 28.13 of the collective bargaining agreement.
Minutes of the campus committee meetings, information collected regarding injuries
and accidents and training needs and any other information requested by the JHSC will
be forwarded to the JHSC. When information is needed from the campuses, the JHSC
will contact Environmental Health & Safety, the Plant Director and/or the campus SETC
Health & Safety Committee for the information.
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The JHSC will prepare an annual report of its activities for the Vice Chancellor of
Human Resources and the SETC Business Agent. Recommendations of the JHSC may
be forwarded to the Vice chancellor of Human Resources and the Chief Financial
Officer or their designees at any time.

The campus SETC Health & Safety Committees and the JHSC will work with the
Environmental Health & Safety Offices at the campuses and the Office of the
Chancellor.

It is understood that final decisions regarding the health & safety program(s) will be
made by the designee of the President on each campus and/or the designee of the
Chancellor, as appropriate.

Any program requiring the expenditure of money will require authorization by the
appropriate CSU management employee.

The Safety Steward will function as the liaison to safety committee meetings, may
facilitate the reporting of safety issues to the appropriate management person, as
designated by each campus, to support management with safety issues in the plant, and
to follow up on action items identified by the campus SETC Health & Safety
Committee, '

The parties agree the Safety Steward’s primary role is to perform the duties of his/her
classification. Responsibilities connected to being designated the Safety Steward will be
performed on an incidental basis. Release time will be provided by the designated
member of management for the reasons specified above upon request by the Safety
Steward unless there are significant bona fide work reasons not to do so.
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ARTICLE 29 i

WORK- INCURRED INJURY OR JLLNESS

NG

te -~ the parties agree to maintain the status gue, but acknowledne thay Articles 15,1

and 15.2 covaring iob descnptions and asgignmeants are already grievable ang arbitrable

urder Article 91

General Benefits

)
R

An eligiple employea injured at work may aledt to receive either Workee's
Compensation Temporary Disability banefils or Industrial Disability Leave {I0L). The
campus Human Resource Gffice shall provide information concerning an inoividual
ermpioyes’s righty under Nen-Industrial Disability Leave, 1D, Temporary Oisabidity,
Sick Leave, Catastrophic Leave, Social Security, and/or CALPERE ratirement options.

Industrial Disabiity Leave Benefits
26,2

The CSU shall make available to gligible employvess Industrial Disabiity Leave (100
Berefity (n liew of Workers' Comipensation Temporary Disability f6r a-period not
axceading fifty-two {52) weeks within twe {2) vears from the first day of disabidity,
The 52 week eligibility pedod iz equivalent to 185 calendar days.

104 benefits shall be admipisterad in accordance with the USU nolicy. This policy 5
currently codified in the CSU Indugina! Disability Leave Adrimistrative Gudde fhat can

pe obtained threugh the camaous Human Resource Office.

I an employee (s unable tg work as o resull of 4 work-related inpure o Biness, he of

she may etect Lo receive Indusirial Disahility [IDU) pavments, IDL provides fuil pay
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‘% 0%: for the firgt 22 days of disability. Thereafter, 10U tenefits will De enuivalent w twor

thirds of the employees’ satary, pavabie for the next eleven months of disabiity

29.5
Upon written notification to CSU by an aligible emploves, hofshe may elect o
supplement [DL peyments dig/her accrued sick leava, Such an slection shall be made
ne dater than fifteen (15} deys after the report of tha igjury for which the IDL g
balng paid,

2.5
Sick teave supplerments shall continue untll the emplovee has exhausted his/her
accrued sick igave ar untif the employee provides to the USU written notification
he/she wishes (o discontinue the supplement. Such a notive shall be provided fitteen
{15} davs priov to the effective date of such a discortinuation,

8.7
Sick leave supplemaents to IDU paymeants shall not reswit in the gmpinyes receiving a3
payment in excess of his/her reguiar salary or wage.

23.8

All payments received by an employee while on (DL shall be subject 2o mandatory
and authorized voluntary deductions,

Ziant of Representation

An armployee s entitiad 10 be represented during the 1DL process outlined in this

Article. This reprasentailve may be the Unwern f requested by the employes,
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Each CSU campus will dasfgnate a claimg cooroingtor 0 faciitate the admimstration
gw of the (DL berefil progeam while the injured emploves is olitalning medical

tregtment,

Employes Pre-deslonation of Physician

Uniess the injured emplovee has filed a pre-designation form with the campug
Humran Resource Gffice naming the tregiment facility or physician of their choice, the
injured empioyee shall be directed to seek treatment for the first thirty [30) davs

from the date of the work-incurred Indury at the campus designated méf;icai faciity,
Pursuant to Catifornia Labor Code §4600, the emplovee designated physician must:
&, be the employee’s primiary care physician,
b, have treated the employee in the past,
¢. retain his of her madical rocords (ncluding medical history) and
4, agrae 10 be pre-designated.

Apncal Process

39.12

Alteged vidlations of this Article and of the CSU DL policy shail asr be subiect o the
grievance and arbitration progedureas of article 8. Mowever, when an employves Rag
complaints regarding the campus determinations regarding:

&, the USU's Hability for provision of medics! care;

5. whethér the disability was indusiriaily caused; or

o regarding gligiblity for Workers’ Compensation Tempoerary Disability or 104

oayments,;
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the emploves must first seek sdminigtrative remedy through the amous HMuman

,éw Resouree office in writing within thirty {30) dave of the event giving rise 10 the
i} compiaint, If the matter is not resclved to the satisfagtion of the empioyes, ke or she
may anpeat the campus desision (o the Workers' Compensation Appeals Board of the
Division of Industria! Accidents.

Confldentinlity of Medics! Records

Tt
(o)
o

tar

Tre CSU shal maintain the confidantiality of injured employees’ medieal records
pursuant Lo state and federal laws.,

T RS
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ARTICLE 30

LAYOFF

30.1 It is the intent of the Empleyez to provide stability of employment to the
employees.

30.2  When the President determines that a layoff is necessary on a campus because
of a lack of work or a lack of funds, the following procedures shall apply.

Notice of Impending Layoff

30.3 When the CSU determines that there may be a need for implementation
of any procedures cutlined in this Article, the CSU agrees to immediately meet and
confer with the Union on the bargaining unit impact including, but not limited to,
voluntary programs, reduced worktime, leaves of absence, and other personnel actions.

Order of Layoff

304  Layoff shall be within a defined occupational series grouping as established by
Appendix B. The order of layoff shall be:

a. first, Limited Hourly employees;
b. second, Temporary employees;
¢.  third, Apprentices;
d. fourth, probationary employees; and,
e. last, permanent employees.
305  Non-reappointment of a temporary employee does not constitute layoff.

30.6  When there is a layoff pursuant to provision 30.2 above, Limited Hourly,
temporary, apprentice, and probationary employees shall be laid off in a
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defined occupational series grouping without regard to length of service.
Layoff is be determined by merit and competency in relation to program needs.

30.7  Permanent employees shall be laid off in a defined occupational series
grouping as defined in Appendix B in reverse order of seniority.

308  An employee who possesses documentable specialized skills that are needed
for the program not possessed by other employees in classification(s)
undergoing layoff may be excluded by the president from the layoff list.

Computation of Seniority Points

30.9  All employees (Limited Hourly, Temporary, Apprentice, Probationary, and
Permanent) earn seniority points but are not credited with these seniority
points until they become permanent employees.

30.10 Permanent employees shall be credited with seniority points for service in a
defined occupational series grouping for each qualifying month of employment
as described in provision 30.11 below.

30.11  For the purpose of computing permanent employee seniority credit, length of
service includes continuous time served as a Limited Hourly, temporary,
apprentice, probationary, or permanent employee in a defined occupational
series grouping, and is counted from the date of appointment to a class within
a defined occupational series grouping.

Time worked is credited as follows:

a.  One (1) seniority point for every month worked on an appointment of
more than three-quarters.

b.  Three-quarters (.75) points for every month worked on a three-quarters
appointment.

¢.  One-half (.5) point for every month worked on a half-time appointment.
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d. Five hundredths (.05) of a point for month worked on an intermittent
appointment.

30.12  Seniority credit is counted from the first calendar month of appointment to the
current classification or classification within a defined occupation series
grouping, if the appointment date is on or before the fifteenth (15th} calendar
day of that month. Seniority credit is counted from the second calendar month
of appointment to the current classification or skill level within a classification
held if the appointment is after the fifteenth (15th) calendar day in that month.

30.13  Effective July 1, 1996, the parties may mutually agree that an employee may be
temporarily assigned to a position in another classification at a salary rate
appropriate for the temporarily assigned duties and responsibilities. Such
temporary assignment shall not exceed six months (180 days), except by
mutual agreement of the parties. A temporary assignment implemented under
this provision shall not be considered as a break in service for computation of
seniority points, and an employee on such temporary assignment shall retain
bargaining unit status.

30.14 In no case shall a permanent employee earn more than twelve (12) seniority
points per year.

30.15 Inthe event a class is abolished or the use of the class restricted and a new class
established in its place, all time served in the prior comparable class shall be
counted as service in the new class, as long as both classes are within the same
occupational series grouping.

Tie-Breaking in the Order of Layoff

30.16 A tie exists when two (2} or more permanent employees in a defined
occupational series grouping undergoing layoff have the same number of
seniority points.

30.17  In establishing the layoff order of permanent employees, ties shall be broken
considering only the following factors:

a.  specialized skills and competencies of the erﬁp}oyee; and
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b. documented meritorious service by the employee.

Voluntary Programs to Avoid Layoff

30.18 At least seventy-five (75) days prior to the effective date of a layoff, the
president shall make available voluntary programs to avoid layoff in order to
determine whether such programs can effectively mitigate the need to layoff.

30.19  Such programs shall include, but shall not be limited to:

a. A voluntary reduced worktime program may reduce the time worked
by an employee within the workweek or within the workyear.

b. Leaves of absence without pay in accordance with Article 19 Leaves of
Absence Without Pay, of this Agreement.

Notice of Layoff

30.20 A temporary, intermittent, apprentice or probationary employee who is to be
- laid off shall receive notice of such layoff from the president no later than forty-
five (45) calendar days before the effective date of layoff. -

3021 A permanent employee who is to be laid off shall receive notice of such layoff
from the president no later than sixty (60) calendar days prior to the effective
date of layoff. Such notice shall be in writing and mailed by certified mail,
return receipt requested, to the employee’s last known address.

Employee Options in Lieu of Layoff

30.22 A permanent emplcyee who has received a notice of layoff shall have the right
to elect transfer to any vacancy for which he/she is currently qualified in the
unit at the campus where notice occurred. Such qualification shall be
determined in the normal manner. When two (2) or more such permanent
employees elect transfer to the vacancy, the employee to be transferred shall be
selected on the basis of any of the following factors:
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a.  specialized skills and competencies of the employees; and
b.  documented meritorious service by the employee.

3023 A permanent, probationary, or apprentice employee who has received a notice
of layoff may elect to be transferred or demoted to any previously held
classification outside of the occupational series grouping in which he/she held
permanent status at the campus, provided there has been no break in service.

30.24 In order to elect provision 30.22 or 30.23 of this Article, an employee must
notify the campus Personnel Office in writing of his/her election not later than
seven (7) calendar days after receiving the notice of layoff.

30.25 An employee replaced by the demotion or transfer of an employee who has
received a notice of layoff shall have the same rights as outlined in provisions-
30.22 and 30.23 of this Article.

30.26 If an employee elects a demotion in lieu of layoff, he/she shall receive a
payment above the maximum in accordance with Article 24, Salary.

Re-employment Rights

30.27 The names of laid off permanent employees shall be entered on a re-
employment list by classification in order of seniority. An employee's name
shall remain on the re-employment list until he/she returns to a position within
the defined occupational series group in the same classification or lower
classification held at the time of layoff and at the same timebase as previously
held.

In no case shall a name remain on the re-employment list for more than five (5)
years.

3028 Position vacancies in the same or lower classifications in a defined occupational
series group for which there are names of qualified individuals on the re-
employment list as established in provision 29.27 above shall not be filled
without first making an offer of re employment to thosé on the list. If an
individual on the re-employment list declines two (2) such offers, he/she
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waives his/her re-employment rights. An individual on a re employment list
may request inactive status for up to one (1) year.

An ‘empioyee re-employed under the conditions of this Article shall retain
permanent status rights, service credit (subject to PERS regulations), salary
step, sick leave, and seniority credits he/she held at the date of layoff.

Provisions of this Article shall apply only to the campus where the layoff
occurred, except for provision 30.31 below.

REfmploymént Opportunities

30.31

The CSU shall provide a job clearinghouse to advise and inform employees in
classifications undergoing layoff of employment opportunities at other
campuses. The services of the clearinghouse shall be available upon request to
permanent employees in receipt of notice of layoff or former permanent
employees on a re-employment list. No campus may fill a vacancy without
first ascertaining whether there are individuals in the applicant pool who have
been referred through the clearinghouse. Such individuals who have applied
for the vacancy shall be interviewed.
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If any provisions of the Agreement are held to be contrary to law by a court of

ARTICLE 31

SAVINGS CLAUSE

competent jurisdiction or governmental administrative agency having jurisdiction over
the provisions, such provisions will be considered invalid except to the extent permitted
by law, but all other provisions of the Agreement shall remain in full force and effect.
Any such invalidated provision shall, at the request of either party, be subject to
negotiation between the parties but in no event shall the result of such negotiations
circumvent the law.

1
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ARTICLE 32

32
This Agreemant shall rerngin in full ferte and effect from the Jate of ratification by
otk partiss up b0 and ingluding Jure 30, 2011,

32.2
Megotiations for @ sucCessor sgreement shali commence when the Union delivers to
the C8U its proposals in writing no earlier than Pebruary 1 and no later than March 3
immediately precading the expiration date of this Agresment.

323
For fiscal years 2016-2011, either party may choose o redpen Article 24, Salary
andfor Article 25, Benefils, for the purposes of pegotiations, subject to the public
notice provisions of HEERA, I the State Budaet arovides for compensalion inoregses
and the Saiary Article s reopeoed, 8 coal inasaching agreement s to achieve markay
equily on.gn across-the-board bases, ag per the 2008 Merger Sludy Mathodology.

32.4

Any term(s) of this Agreement whigh is deamed by the Employar to carry en
economic cost shaill not be Implemented until the Emgiover determinegs that the
ampunt required therefore has been appropriated and makes such amount avaijable
for expenditure-for such purpose. I the Empigyer defermines that less than the
amount needed o implement this Agreement or any provision hergir 1as been
appropriated or makes avaliabie iess than the amount neeced b implament this
Agreament of any provigion herain, the termds] of thiy &greement deemed by the

CEU to carry economic cost shall sutomatically be subiesr to the meal and confer

protess.
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Thigs Agreament may be amendad or modified from tme Yo time by mutusl
agresment in writing, acd any sudh armendmaents or modifications shall become &
sart of this Agreement. Al supplements 1o e effective must be signed by the

paties,

]



#1

(6474} Supervising Carpenter
(6475) Lead Carpenter

(6476) Carpenter]

(6477) Carpenter Apprentice

#2

(6524) Supervising Painter
{6525) Lead Painter

(6526) Painter!

(6527) Painter Apprentice

#3

(6532) Lead Electrician
(6533} Electriciani

(6534} Supervising Electrician
(6536} Electrician Apprentice

44

(6547) Supervising Plumber
(6548) Lead Plumber

(6549) Plumber I

(6550) Plumber Apprentice

£5

{6280) Metal Worker 1

(6281) Metal Worker IT

(6285) Sheet Metal Apprentice
(6587) Supervising Metal Worker

#6

{(6641) Locksmith Apprentice
(6642) Locksmith 1

{6643) Lead Locksmith

47

(6700) Supervising Building
Service Engineer

{6701) Building Service Engineer
Apprentice

(6702) Building Service Engineer
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(6260} Facilities Control Specialist
(6692) Refrigeration Mechanic Apprentice
(6699} Air Conditioning/Refrigeration Mechanic

#9

(6685) Power Plant Operator

(6703) Operating Engineer

{6704) Operating Engineer Apprentice

#10
(6270) Automotive/Equipment Mechanic
{6837y Mechanics Helper
{6838) Automobile Mechanic Apprentice
{6852) Lead Automotive and

Equipment Mechanic

#11

{6250) Facilities Worker |

(6251) Facilities Worker 11

(6940) Facilities Maintenance Mechanic

#12
(6616) Mason

#13
{6941} Farm Maintenance Mechanic

£14
(6575) Blacksmith

#15
{6265} Facilities Project Supervisor
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August 4, 2009

Facility Services Contracting
Procedural Guidelines

Guidelines for Performing a “Reavonable Efferts” 1o Perform Normal Bareaining Unit Work [n-
house, per Artiche &

1
H

1. iz the scope of work "rormat bargaining unit work™? There arg skill, size, type, and client wsts
@ Skill - To be considered "normal Bargaining Undt work,” the work must e containgd
within the SETC Classification of an emplovee on campus.
Type - Maintenmacy, repyir, miner renovations and aow construction are nermsl
bargaining unit work.
2, Size - Certain lurge projects are not normal SETC work, unloss approved by the eumpus
facilities wmanager.

o

Z. Are in-housc forces available?

Ask the unit Manager or Assistant Director if their staff can do the worke

Ask the Unit 6 Supervisor and SETT steward 1f they are able to perform the work wathin

the rime frame avalable

i Unit 6 Supervisors by clagsificanion plan, coordinate, and estimate werk,

i Exigting maintenance and project commitments arg not (o be delayved in order 1o
accepl now work, uniess that work 18 given a higher priority by management,

by Overtime may be considered on a paid basta {or reehurge work,

d. A formal process will be developed which schedules all Unit 6 hours 1o advance, 1o better
forecast available time,

k=)

o

3. Are in-house fbroos cost effeqtive?

3. Cemparative estimate will be performed on an as-needed basis.
b. Sstivnates will be ;)effc&rna{i as a\sgrﬂ’i by management,
i Dslimates will oply be porformed b‘; 5ET C #afl whon their classification

ﬁesﬁripv’an includes 1%‘1‘3 s}f [
oo Estimates wifl be performed by SETC waft

wher assigned by manggement,
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vent that Unit § Supervisors snd Manogerment disapree over the appropriswe method for o
projoct, the following cr?eps will be taken:
. B Lm:xgamem will review and document Lnlt 6 warkload.
b Esomutes will he performed for hoth in-house and contragt aporoaches. In house esumaics

witl inelude both steaipht and overtime.

in-house estimates are o bt performed by the semor :*"ga Ty
the classification nvelved, i tha elassification deseripio: d
required skill [ wot. estimawe will be performed by the \«é.»..mgfr or Asmisian
Director over that classification.

Contract Estimates are 1o be performed by the Project Manager assigned 1o the
pr{}jezs:-t.

Eaxtirnutes ave duw af the next woeek's mecting,

hshmates wili be tracked against actual costs, and will Impect futpre decisions.

Fh N

5. Standerd priosities for in-house work assignments are lsted below, Priortization iy the
responsibility of management.
a. Immediate safety needs {Life, Fire, Saftey)
b, O:ﬁg@mg state funded repair and mainenance -— our mission i3 the ongeing operation of
the Cat Poly campus

c. Suite funded Matnienance projecis
d. Housing, AS1, Foundation, Health Center maintenance projecis
o Cliont renovation reguaests

Procexzes for Performing Reasonable Effort per Article 4:

1. Snecial Bepair Minor Capital Ouilay, Health Center, ASL and DRE Lists

a. Lists are cem;}‘icd gnce annuatly.
b, ‘vieesmg} to review cach project using Guideiines,
i. Project Manapers
i, Trade Supervisors
L. ADS
iv.  Director
Munagers
z. Individual added projects will go through the Standard Project Process below,
2. Maior Capiial Profests
a. Construction scope including Change Orders und Revisions is not Morms! Bargaming Uit
Work
b Quﬁpm{ witl be provided o contracior, Examples:
i, Locuting vxisting utilitie
Reviewing for compliznce with campus standards
i Tiewin with existng sorvices
Work aSaagﬂﬁﬁ by management
& In g leyeff or furlouphs situation Faciiites monagement is roguired 10 make

razenabie offor o *‘i’“L"* 6"}?‘?54‘\4\1 A ﬁs,}! iong of “!CHQS fipd::z SR
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d.

3. Sisndad P*a‘c:a:i:, — projects that prrive one 81 & time vig Service Reguests

Hallahan 8163617249 PL 25
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Weekly Projest Review meoting
. Project Managars
Trade Supervisors and SETC Siowards
All's
Direerer
Manugers
Flacal Administrators
st (%umeg {see above) arc appiied to eoeh peoject
Projent Managers should be prepared to diseuss the seope o1 the project
Revitw before submitiing at the mesting .
i, Prajects can bo held over by the Project M snager [or one week for review i no
time prior 1o mesting
Supervisors are expecied 0 know thelr worikload and comment on the
possibility of shop involvement in projects
iv. Supervisors may take one week 1o review project znd decide onshop
involvoment

“

" s"“&C,

Divector or Assistanl / Asseciate Divector reserves the guthority o make degision bauy
dpon un immediate use of the puidelines, with a responsibie offort at shop wealvement,

&} prejects — projects that have a eritical schedule and immediate need for px..rrmﬂ,mc

a
2
26l

3. SETC Noufigation

The union shall be notificd of contracts pertadning o normal Linit 6. work
Cireumsiances pezmining, such notifications shall be prior o the start of such
contractad work

Notification shall take the form of a letter

i Letters will be ixsued overy two weeks

il Lettars will be sent 1o the Sh £C Steward or Stewards and Union Office
il Leuers will include

1 Project Title

2. Pm;gccf LI number

3 Buiiding or building involved

4. A brief description of the work

5. (ost estimate of project work
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CSU/SETC-United .l
Side Letter
Implementation for Qualified High Voltage Electricians

iz and understand the need

The CSU and the SETC-United both recogn’

high voltage electricans. Notwithstanding the following, the Parties understand that
the coliective bargaining agreement does not mandate the campuses to use high voitege
eieciziaazw. Where an individual Director of Plant Operations or the appropriste
administrator determines the need for auch at a particular campaus, the Parties agree o

the foliowing critoria:

-

1. A qualificd high voltage electrician for the purposes of this Agreement is a persor

who meets the ¢riteria set forth in Provision 24XX of the collechive bargaining
agreemel‘xt‘

2. Individuals interested in performing high voitage work will notify the Director of
Plant Operations or the appropriate administrator of thelr interest o porform sach
work and training to qualify them to perform this work,

i

The Director of Plant Operations or the appropriate administrator will verity ane
confirm the emploves meets the criterla degignaled in the collective barpaining
agreement, Provision 24. XX and will notify the inferested emplovee(s) whether or
not he or she meets the ¢riteria designated in Provision 24X within a reasonable
time,

4. Ornee designoted as a2 qualified high voltage clecirician the emiployee will perform
nigh veltage work when authorized and directed by the Dircctor of Plant
Opgerations or the appropriate administrator.
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Side Letter
Implementation for Critical Skills Bonus Plans

The CSU and the SETC United both recognize and understand the noed for qualified
anid brained employecs. Notwithstanding the [ollowing, the Partlos undorstend that the
collective bargaining agreement does not mandate the campuses to require emplovees
o recetve end remew the cerfifications referenced in Article 24, Provisions 24.XX
L

through 24.XX Critical Skills Bonus Plans. Where an individual Director of Plant
Operations or the appropriate administrator determines the nead for one or more of the
certifications for a particular campus, the Parties agree w the following eriteria:

. Individuals interested in recelving or renewing one of the certifications referenced in
Astivie 24, Provisions 24,XX through 2420 will notify the Directer of Plant Oporations
or the appropriate administrator of thelr Interest in such training,.

[

The Director of Plant Operations or the appropriate administrator will verify and
confirm the campus need for such training and certification. If the Director of Plant
Operations or appropriate administrater determines a campus need he or she will
notify the employee in writing of the campus need for the particudar certification.

|73

The employee will ther register for one of the preapproved training programs.
After completing the required certification traiming program, the employee will
provide proof of completion to the Director of Plant Oporations or appropriak
adorirustrator.

,:;;xh

The Director of Plant Operations or appropriate administrator will notfy the
employes whether or not he or she meets the certification designated in Provision
24, XX within a reasonable time,

AT

Paymaent for the certification will be made in conformity with Provision

coflective barpaining agreemeant,

G. For emplovees who obtainad the inilind cortiffcation prior to ratfeation of ihi

yoat e regoest snd approval ¢

pistrater and () recvived By

by the Director of Plant Operstions or approprste administrator
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ploves b not received payment for such cortification the empioyee shall be paid o
hundrad dollar S500) bonus.

~

For employees who obfained a renewal certification prior to ratfication of thiv ceilecive
bargaining agreement; and the cerfificaion was (3} at the request and approval of the
irector of Pland Operations or appropeiale admindsirator and (2} received by an agenay
approved by the Director of Plant Operations or appropriste adminisbiator; and the
empicyee hag not received payment for such renewal cortification the employss shall be
paid & two hundred and fity dotlar (5250} bonus.
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Note Previousty on Jung 18, 2008, the £3U made g general furlough proposyl to SETL.  The

following progosal based on the CS furlough tamolate negotiated with ather unions, would serve

33 the implementation of that general program should C5U decide to implemant the program for
FY 20082010

L. Preamble
2. The State Ernpioyess Trades Councit (SETC) and CSU are entering inte this Agreement
bacause of the unprecedented reduction in state general fund support that the (SU s
facing in both it3 2008-2009 and JOD9S-2010 Budget {an spproximate $583,816,000
reduction from the Legisloture’s Feliruary 2009 Special Session Budget Revisipns). The
mtent of this Agreement is to provide o frameawork for the implementation of furlough

plans on campuses and to lessen the Impact of those budget cuts on the CSUL

b. The purpose of furdoughs is to lessen the severity of layoffs by reducmg compensation

CstR,
o, The C5U's guiding principles with respect to this budget crisis are as follows:
i.  Toserve as many students a5 possible without sacrificing quality; ang

ii. To preserve as many jobs as possible within the constraints uader which the CSU s

baing required to operate.

2. Definitions

a. The term "furlouph day” a5 used in this Agreement refers 1o 2 day on which an employee
is placed in s temporary, non-duty, non-pay status for budgetary reasons, 1 is mandatory,

unpaid time off work, A furlsugh day shail conslat of eight {B) hours

b, The term “pay status” as used in this Agreament refers to the time in which an employee

s working or is on pold leave,

3. Furlpush Daye _
a. The President may designate speciflc furtouph days a5 campus closure days, or partial
campus closure days (including reduced administrative services days).  Scheduling of

1 11Page
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- .
additional furlough days shali be by mutual agreement of the facuity employee and the
. Ig appropriate administrator, Alisent mutual agreement, the approprizte pdministrator shall
(5 designate the furlough davs for the employee based on operational needs of the campus

and, i requested, shall explein those needs in writing to the emplovee.

B 12 month Employgas shall he subject to no more thon twenty-four (24} furlough days
betwesn hufy 1, 2009 and June 30, 2010. Elaven (11) month employees shail be subject o
ne more than twenty-twy {22} furiough days Betwean fuly 1, 2009 and Jure 30, 2010, 10
month ermployees shall be subject to na more than twonty (20} furlough days between
July 1, 2009 and June 30, 2010, |

¢ Salpry Reduction — the salury rediction equivalent 1o the required furiough days shalf be
equally distributed acrass the term of this Agreement. For o 12 month employee, for
exarnpe, if the first pavroll deductions are made I the September 2003 pay petlod, this
would equate 10 =0 11.08 percent reduction from the employee’s remaining ten {10]
paychecks from September 1, 2008 o June 30, 2010,

d. Furlough Credit = for each maonth in which a salary deduction is taken a corresponding

furlouph eredit shall be given to the employee.

e. Furlough Obssrvance - The Furlough Propram shall allow an employee to observe four {4}

furlough days in up to two designated pay periods. With the exception of these
observances, no employee shall be subject 1o more than two (2} furlough days int any pay
period for a fullbtime SETC-represented emplovee from July 1, 2009 through June 30,
2010,

£, Beocruse of concerns regarding unemployment insurance lisbility to the (84, an emplayee
shall only be permitted to observe more than one furlough day in a warkweek once during
the furlough program. |

g The fyriough Program shall sxpire on hine 30, 2010

h.  Campuoses may be closed on furfough days at the discretion of the Presideant,

i At the end of the negotiated Furlough Program, the President shall ensure that it
employees have taken the appropriate number of furleugh days commensurate with the

 saiary reductions that have been made.
August 19, 2009 C3U-SETC MOU on Furlaugh Program TjBage
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4. Employee Salary Rates and Schedules

A,

)

The individual employee’s 9.23% monthly poy reduction reguired by the smployeesy;
requisita furlgugh days shall be spread evenly over the remaining months of the fudough
program or over the pay perinds during the program for which the employes is in pay

status,

Employees on 4/10 work schedules may be converted to 4/8 work schedules during

furlough weoks,

Part-time employees shali be subject to furloughs on a pro-rated basis. Pro-ration shall be

determined congistent with the emploves's time base,

Vaeation days, sick leave, CT0, or holidays Employees shail not substituted for furdough

days.

ft i the expressed intent of the CSU to avold overtime during any furlough perioads.

Overtime must be suthorized by the Director/Approprinte Administrator.

it is the expressed intent of the CSU that employees should not be required to work more
than thirty-two (32} howrs duritig a furlough week,

Furlpugh days do not count as titme worked In the workweek,

In the event that any emplovee has been authorized to work in excess of thirty-two (32)
hours durfng any furlough period for that employee, that employee shall be compensated
at the empﬁayee’ s straight time rate up to forty hours,

All hours worked in excess of forty thours) i g workweek by an employee shall be

compensated at a rate of one and one-ha!f times their houtly straight thme rate.

This furlough program shelf not affect the following provisions of the Agreement; Articles
2312 and 23,13, (Call-back] or Anticle, 24.} (Emargenay Pay),

August 18, 2009 CSU-SETC MOU on Furlough Program 3iPags
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5. impact of Fedough Progeam on Benefits and Retirement

a. The Furlough Program shall not affect an employee's anniversary date or seniority credit or

credie a brogk-in-service,

k. The Furlough Program shall not impact the accrual of vacation and sick leave or the

paymaent of health, dental or vision benefits, or the Flax Cash OQption,

¢. The Furlough Program shall not impact compensation levels for the purposes of CafPERS
retiroment and death and disability banefits under the current Regulations. These banefits
shali be based on the unchanged salary rate that would have been cradited had the

employee not been furloughed.

6. Exemptlons from Furdgughs
The Furlough #rogram does not apply to emplovees who are on a leave of absence without pay
or on military leave, The Furiough program will nat impact Family Medical Leave, industrial

Msablify Leave snd Non-Industris! Cisability insurance (ND1) Leave.

7. State-wide Labor Management Commilttees {LMCs)

a, The parties shall form ¢ state-wide labor-management committee to monitor the effact of

furloughs on workload during the perlod of this Furlough Program,

b. Bath the CSU ang employees shalt make evidert gocd-faith efforts 1o resplve workigad
issues arising out of the Turlough with locasl compus management at the campus level

before raising the issue t0 the artention of the state-wide committes.

¢. This lahor management committee shall be farmed within thirty {301 days of the execution
of this Agreement. Within forty-five (45} days of the execution of this Agreement, the

LMCs shall meet and schedule routine meetings thereafter,

8. Reduction of Maximum Number of Furiough Days

Should the (SU negotisie and implement new salary increases such as General Salary
tnoreases o Setvice Salary increases with any (SU représentss bargaining unit (Pederally-

funded SEIU Unit 12 Head Start exciuded) while any SETC represented emplovess are subject

August 19, 2009 CSU-SETC MOU on Fur%ougﬁ ?régfam 41 p &g s
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to furloughs, SETC may elect to meet and confer over the maximum number of furlough days

attowed under this proposal.

For the SETC-United: For the CSUL

G Gors ol 2T O

Date Date

LAt
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