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LEAVES OF ABSENCE WITHOUT PAY 

Unauthorized Leaves of Absence 

19.1 AutomatiC Resignation 

a. The President shall have the right to terminate an employee who is absent for five 
(5) consecutive workdays without securing authorized leave from the President. Such 
a termination shall be considered to be an automatic resignation from CSU 
employment as of the last day worked. All unauthorized absences, whether voluntary 
or involuntary, shall apply to the five (5) consecutive workday limitation. The five (5) 
day period referred to above shall commence at the beginning of the first shift of 
such absence and shall be deemed to have been completed at the end of the 
employee's scheduled work hours on the fifth consecutive date of unauthorized 
absence. 

b. The PreSident shall notify the employee that the UniverSity will be terminating 
him/her by automatic resignation under this Article. This notification requirement 
shall be satisfied either by service In person or by certified mail to the employee's 
last known address and shall Include: 

1. the dates the employee was absent without leave; 

2. the intended effective date of the employee's reSignation; and 

3. the employees appeal rights under this Article. 

c. If the employee responds to the President by certified mall, return receipt 
requested, within twenty-one (21) calendar days of notification as defined above, the 
employee will be provided with the opportunity for a pre-termination review In 
accordance with the current campus practice for State Personnel Board hearing 
appeals. The President may agree to extend the employee's time to respond. This 
pre-termination review will be conducted by a campus administrative officer 
deSignated by the President. No termination shall be final until a deCision is made by 
the administrative officer. This decision shall be transmitted by certified mail to the 
employee's last known address and shall state: 

1. whether the employee was absent for five (5) consecutive workdays; 

2. whether the employee had proper authorized leave to be absent; and 

3. whether the employee should be or is being terminated by automatic 
resignation. If an action other than automatic reSignation is proposed, it shall 
be stated along with the reasons for its use. 
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d. Any employee who Is terminated by the President under this provision may, within 
twenty-one (21) days after mailing of the President's decision, request a hearing of 
the matter by the State Personnel Board as provided in Section 89539 of the 
Education Code. A request for a hearing by the State Personnel Board must be filed 
with the State Personnel Board with a copy to the President within the twenty-one 
(21) day time requirement noted above. 

e. Any employee who is reinstated under this provision shall not be paid salary for 
the period of unauthorized absence. 

f. Provision 19.1 of this Article 19, Leave of Absence Without Pay, shall supersede 
Section 89541 of the California Education Code. 

Other Leayes of Absence Without pay 

19.2 

19.3 

19.4 

A permanent full-time employee is entitled to a maternity leave without pay of up to 
twelve (12) months upon her written request. At least thirty (30) days prior to the 
ending date of the leave, the employee shall Inform the appropriate administrator in 
writing of her Intention to return from leave. Changes in the terms of the leave may 
be made by mutual agreement of the appropriate administrator and the employee. 

A full-time or part-time permanent employee may be granted a full or partial leave of 
absence without pay for up to one (1) year. 

Leaves of absence without pay may be granted In accordance with this Article for the 
following purposes or reasons: 

a. loan of an employee to another governmental agency; 

b. outside employment that would lessen the impact of a potential layoff or a 
layoff; 

c. temporary incapacity due to illness or Injury; 

d. Family Care and Medical Leave; and 

e. other satisfactory reasons. 

Leaves without pay granted for "d" above shall also be subject to Article 18, Leaves 
of Absence with Pay. Periods of disability related to pregnancy are subject to the 
provisions of Article 18, Leaves of Absence With Pay. 
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A written application for a leave of absence without payor an extension of a leave of 
absence without pay shall be submitted to the appropriate administrator. The 
appropriate administrator shall determine if such a leave shall be granted and the 
conditions of such a leave. 

An employee who is on a leave of absence without pay shall not return to active pay 
status prior to the expiration of such a leave without written approval of the 
appropriate administrator, 

Service credit shall not be granted to an employee on a leave of absence without 
pay. 

A leave so granted assures to the employee a right to return to his/her former 
pOSition or a position within his/her classification upon expiration of the leave and 
the time lost shall not constitute a break in service. 

When requested by the appropriate administrator, an employee granted a leave of 
absence without pay shall provide verification that the conditions of the leave were 
met. 

An employee on a leave of absence without pay for more than fifteen (15) days may 
opt to continue his/her fringe benefits at his/her own expense. Upon written request 
of an eligible employee as defined In Article 25, Benefits, the CSU shall provide a 

. system for the continued payment of his/her insurance premiums including health 
and dental benefits during the period of unpaid leave of absence. During this period, 
such an employee shall pay both the employee's and the CSU's contributions. The 
CSU shall not advance such payments. Such an employee shall pay all contributions 
prior to the date each payment is due. Failure to pay such premiums will result in 
coverages lapsing unless the employee makes other arrangements. 

Family Care and Medical Leave 

19.11 

An employee who has one (1) year of service is entitled to a family care and medical 
leave without pay. 
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Employees may take up to a total of twelve (12) weeks of family care and medical 
leave in a 12-month period. 

An employee may be granted family care and medical leave for the birth of a child of 
the employee, the placement of a child with an employee in connection with the 
adoption or foster care of the child by the employee, or to care for a child, parent or 
spouse of the employee who has a serious health condition, or for the employee's 
own serious health condition. 

For family care and medical leave taken for reason of the birth of a child or 
adoption/foster care of a child by an employee, any leave taken shall be initiated 
within one (1) year of the birth of a child or placement of child with the employee In 
the case of adoption/foster care. 

The period of the family care and medical leave granted to an employee for the birth 
of a child shall run concurrently with the period of leave available to an employee 
under Education Code Section 89519. 

The amount of family leave that may otherwise be granted under this article may be 
reduced by the amount of family care and medical leave granted to an employee for 
reasons set forth under provisions 19.11 through 19.26. 

Before granting a family care and medical leave for the serious heath condition of a 
child, parent or spouse, the Employer may require certification of the serious health 
condition from the health care provider. 

Upon expiration of the period which the health care provider originally estimated the 
employee needed to care for the child, parent or spouse, the Employer may require 
the employee to obtain re-certification if additional leave is requested. 

Family care and medical leave shall be leave without pay except that an employee 
must utilize his/her personal holiday and all accrued vacation that he/she is 
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otherwise eligible to take during the otherwise unpaid period of the family care and 
medical leave. 

An employee may use accrued sick leave during the period of family care and 
medical leave upon mutual agreement between the employee and appropriate 
administrator. Such requests for sick leave shall be made in accordance with Article 
18 of this Agreement. 

Family care and medical leave is separate and distinct from the right of a female 
employee to take a pregnancy disability leave under Government Code Section 
12945, subdivision (b)(2). If a female employee takes part or all of the maximum 
four (4) months of pregnancy disability leave, however, she may request up to 
twelve (12) weeks additional family care and medical leave. 

An employee shall provide the Employer with written notice of a need for family care 
and medical leave within five (5) working days of the date the event necessitating 
the leave becomes known to the employee. 

If the employee's need for family care and medical leave Is foreseeable due to the 
planned medical treatment or planned supervision of a child, parent or spouse with a 
serious health condition, the employee shall provide the Employer not less than 
fourteen (14) days notice of the need for leave. The employee shall consult with the 
appropriate administrator regarding the scheduling of the treatment or supervision 
so as to minimize disruption of the operations of the Employer. 

Family care and medical leave may be deferred until the employee complies with the 
provisions of this Article. 

A family care and medical leave so granted assures to the employee a right to return 
to his/her former position or a comparable position upon expiration of the family care 
and medical leave. If the former position and any comparable position has ceased to 
exist due to legitimate business reasons unrelated to the leave, the Employer shall 
make reasonable accommodation by alternative means. The family care and medical 
leave shall not constitute a break in service for the purposes of length of service 
and/or seniority under this Agreement. 
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During a family care and medical leave an employee may continue to participate in 
benefits to the same extent and under the same conditions as would apply to any 
other personal leave of absence without pay pursuant to this Agreement. However, if 
any paid portion of the family care and medical leave is less than 12 weeks, the CSU 
shall continue to make employer contributions toward health, dental and vision 
coverage for the unpaid remainder of the 12 week period, unless coverage is 
canceled by the employee. If an employee fails to return at the end of the family 
care and medical leave, the CSU may require repayment of insurance premiums paid 
during the unpaid portion of the leave. The CSU shall not require repayment of 
premiums if the employee's failure to return is due to his/her serious health 
condition or due to circumstances beyond the employee's control. 

The leave of absence of a temporary employee eligible for such leave pursuant to 
this Article shall terminate upon the expiration of that employee's temporary 
appointment. 
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20.3 

20.4 

ARTICLE 20 

ASSIGNMENT jREASSIGNMENT 

CSU Mediation Proposal 
February 18, 2009 

An employee shall be assigned/reassigned to a position by the appropriate 
administrator. Such assignments shall be consistent with the employee's 
classification except as provided elsewhere in this article. It is expressly agreed 
that the application or interpretation of this section shall not require any change 
of the classification of any unit member. 

An employee may be temporarily assigned, on a de minimus basis, to perform 
other duties inconsistent with hislher classification or may be reassigned to a 
position in a higher classification for which he/she is qualified. Notice of such 
pending temporary reassignment to a higher classification shall be posted on 
appropriate bulletin boards prior to the effective date of the temporary 
reassignment, except in cases of emergencies. 

An employee who has received written notice from hislher appropriate 
administrator that he/she will be serving in such a full-time temporary 
assignment in a higher classification on an acting basis, pursuant to provision 
20.2 above for longer than fifteen (15) consecutive calendar days shall be entitled 
to receive extra pay commencing with the sixteenth (16) day or earlier at the 
discretion of the President. The employee's rate of pay upon such temporary 
reassignment shall be no less than the minimum rate of the higher classification 
or the rate within the higher salary range which results in at least five (5) percent 
over the rate last received, whichever is greater. 

If any such future reassignment within a twelve (12) month period occurs which 
extends for more than five (5) consecutive working days, the employee shall 
receive the appropriate compensation of the higher classification from the first 
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( 
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the new or revised classification on bargaining unit members and whether the 
wage rate is appropriate for the classification. 

c. If the parties are in disagreement, either may seek a unit modification 
pursuant to the procedures established by PERB. 

The number of student work hours in this unit at a campus shall not be increased 
in the event of layoff of bargaining unit employees at that campus. (/ 

.rA ... ~ .... o1 fl ~-z.~\~ ~~~\~~ 
It is the intent of the University to have represented employees perform work ~ 
which is within the co e of the Bar amm Unit. The arties reco nize that wm= tv( fjJ 
.Q'Ugg1t~ employees ~ccasionally perform Bargaining Unit work on a de 
minimis basis for reasons which include, but are not limited to: instructing 
employees, respanding ta emergencies, experimerHal wark, developing new 
methods and procedures, tempsny)' relief sf emplsyees, and safety. 
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ARTICLE 21 

OUTSIDE EMPLOYMENT 

Outside employment shall not conflict with the regularly scheduled responsibilities 
and duties of the employee to the CSU. 



ARTICLE 22 

HOURS OF WORK 

Norma! Work Schedules 

22.1 

22.2 

The workweek shall consist of seven (7) consecutive hventy-four (24) hour 
periods beginning at 12:01 a.m. on Sunday and ending at 12:00 midnight the 
following Saturday. 

Full-time employees shall work a minimum workweek of forty (40) hours in a 
seven (7) consecutive day period. 

Under normal circumstances, the "workday" is defined as eight (8) consecutive 
hours plus the meal period in a hventy-four (24) hour period. Day shift 
employees normally begin work behveen 6:00 a.m. and 8:00 a.m. There are three 
(3) shifts, as defined in rr?visions 24.27 through 24.31 of this Agreement. 

A ~r A~ 1Jl.{c ~ ~e~ 
n.3 • 

The Director of Plant Operations or appropriate administrator shall determine 
the work schedules including starting and finishing times for all employees. 
Under normal circumstances, work schedules shall provide for five (5) 
consecutive days of eight (8) hours in a seven (7) day period. 'When assigning 
work schedules, the CSU shall consider the employee's preference and the needs 
of the CSU. Pursuant to Article 23, Overtime, when an alternate work schedule is 
enacted the employee shall be paid overtime for all hours worked over forty (40) 

hours in the seven (7) day workweek. Alternate work schedules may be mutually 
agreed to by the employee and the Director of Plant Operations or the 
appropriate administrator. When mutual agreement is not possible, the Director 
of Plant Operations shall assign an alternate work schedule giving consideration 
to the employee's needs and the needs of the university. Alternate work 
schedules may apply to the following classifications: Operating Engineers, 
Building Service Engineers, Building Maintenance Work, Supervising Building 



( 

22.4 

Service Engineers, Maintenance Mechanics, Farm Maintenance Mechanics, 
Apprentice Operating Engineers, Apprentice Building Service Engineers and 
Refrigeration Mechanics. Nothing contained herein shall prevent the parties from 
mutually agreeing upon other classifications or positions for alternate work 
schedules. 

For classifications not designated above, when alternate work schedules are 
deemed necessary by management, the alternate work schedules of any 
bargaining unit classification shall be staffed as follows: 

1. By volunteers; 

2. By the transfer of employees who were originally hired into positions which 
were posted with the proviso that it might require the employee to work 
alternate work schedules; or 

3. By employees hired after the ratification of this contract by both SETC and the 
CSU Board of Trustees, provided the employee meets the requirements defined 
by management for the assignment. 

If unable to staff pOSitions as designated above, CSU will meet with the Union to 
discuss the needs of the university. The parties agree to meet within two weeks 
of the request to discuss an alternate solution, which may include, but is not 
limited to, having the least senior employee in the classification work the 
alternate shift, developing an alternate or flexible work schedule, or other 
alternatives that meet the needs of the University. 

Compressed Work Schedules 

22.x Compress work schedules are defined as the following schedules: 

4/10: For those employees assigned a four (4) day workweek. the workday shall 
normally consist of four (4) consecutive days of ten (10) hours. 

9/80: For those employees assigned a 9/80 work schedule, a schedule shall 

consist of nine hour shifts on four consecutive days during each calendar 

week plus an additional eight hour shift everv other week. In calendar 

weeks in which the employee works the eight hour shift, the eight hour 



( shift shall be worked on (1) the dav following the fourth consecutive nine 

hour workdav or (2) on the day prior to the four consecutive nine hour 

workdays. 

The President shall designate that the workweek period begins at the 

midpoint of the bi-weeklv eight hour day so that the first four hours of 

the ei!Wt hour shift shall fall within one workweek and the last four hours 

of the eight hour shift shall fall within the next workweek. Accordingly, 

each workweek shall consist of forty hours. An emplovee shall not be 

entitled to overtime pay unless the employee works in excess of the 

foregoing schedule. 

The two possible schedules are: 

Schedule A - Employee works a 9/80 schedule which consists of working nine 

hour shifts each Monday through Thursday. Employee works every 

other Friday for 8 hours. 

Schedule B - Employee works a 9/80 schedule which consists of working nine 

hour shifts Tuesday through Friday. Employee works every other Monday for 8 

hours. 

The two schedule options would be the following: 

Sun 

Schedule B 

Mon 
9 hrs 

Tues 
9 hrs 

Thurs 
9 hrs 

Sat 
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22.5 

22.6 

22.7 

22.8 
( 

An employee's manager may approve change requests to the alternate schedule 

after input from appropriate departments (e.g., Human Resources) on related 

impacts of the proposed change have been reviewed (e.g .. timing, pay) and 

coordinated as appropriate. All schedule changes must be approved in advance. 

Bargaining unit employees will be given the opportunity to volunteer to 
participate in a compressed work schedule should the department decide to 
make such a schedule available. An employee's request to participate will be 
subject to the approval of his/her appropriate administrator. The actual days and 
hours of work will continue to be scheduled by the employee's appropriate 
administrator. The initial decision to request participation will be voluntarv. An 
employee bl. who participates will be required to remain in the compressed or 
alternate work schedule until removed from the schedule b his er a ro riate I Ot 

administrator. ""7+-Se1v a ~ It' 6! 
I" ~H '2-- ,q -t> L )\ 

An em 10 ee mav re uest that he sh wi d aw from e com ressed or () 
:1 c: iC • .,. "" 0'" • t"aut. r alternate work schedule. emoval trom the com resse or alternate work 

schedule is subject to the approval of the employee's appropriate administrator,LkMa .. 
The appropriate administrator may request that the employee provide J 
documentation in support of such a request. ..;. -+-; 

£;\{t(>,.. 1~~ F'W 
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All work schedules shall be prepared in written form and normally posted not 
less than fourteen (14) days prior to any regularly scheduled shift change. No 
employee shall have his/her regularly scheduled shifts or days off changed 
without receiving a minimum of fourteen (14) days prior written notification of 
such change, except in emergency situations. 

In emergency situations, all days off may be canceled and shifts reassigned. 

Less than full-time employees shall be assigned hours and days of work by the 
Director of Plant Operations or the appropriate administrator. 
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The parties acknowledge that due to the fluctuation in the number of days in a 
monthly pay period that those non-exempt employees working on alternate 
work schedules may either have excess or deficit work hours in any given pay 
period. The campus shall monitor balances on quarterly basis in order to reduce 
or eliminate negative balances. All excess/deficit salary accounting issues shall be 
addressed pursuant to Human Resource Salary Administration Letter HR 2003-
28. Per HR 2003-28, in the event that an employee(s) has a deficit balance in 
December, the campus shall meet with the affected employee(s), and at their 
request a representative, to develop a mutually acceptable plan to reconcile any 
remaining deficit hours. 

Meal Periods 

22.9 

22.10 

22.11 

Employees shall be entitled to a meal period of not less than thirty (30) minutes. 
The time of such meal period shall be scheduled by the Director of Plant 
Operations or the appropriate administrator and shall be at or near the middle of 
the workday. Employees who have a thirty (30) minute meal period shall, when 
appropriate, be permitted a clean-up period of ten (10) minutes. 

An employee required to remain on the job for the full shift shall be entitled to a 
paid meal period of thirty (30) minutes. 

Meal periods shall not be considered time worked when all of the following 
conditions are met: 

a. meal periods are at least thirty (30) minutes in duration, 

b. the employee is completely relieved of his/her duty, and 

c. the employee is free to leave his/her work station if the employee so desires. 

Meal Allowance 

22.12 



22.13 

When an employee is required to work more than two (2) hours before or two (2) 

hours after a regularly scheduled workday, he/she may claim the actual cost of 
eaffi-JLmeal allowance; up to the maJdmum allowed for. The meal allowance 
will be that set forth by IRS Regulations for the appropriate meal (breakfast, 
lunch, or dinner} as appropriate to the time of day, in accordance with the CSU 
Poliey and Procedures Governing Travel and Relocation Expense 
Reimbursement. and for the re!p-on in which the campus resides. No receipts or 
vouchers will be required; however, the employee must follow campus 
procedures to request the meal allowance within five (5) days of eligibility for the 
meal. All claims for such meal reimbursements must be supported by a dated 
receipt and/or a voucher. The time taken to consume such meals will not be 
included in the computation of overtime for the purposes of this allowance. 

An employee shall not be reqUired to interrupt his/her work to consume the meal 
referenced above. Such meals may be taken before, after, or during the pre-shift 
or post-shift period. This provision shall not apply to employees receiving a per 
diem rate. 

Rest Periods 

22.14 

22.15 

Employees shall be entitled to take a rest period of fifteen (15) minutes for each 
half day worked. Rest periods should, when possible, be taken at or near the 
midpoint of the half day period. 

If an employee is unable to take a rest period due to work requirements, the rest 
period may be rescheduled later in the day. The rest period shall not be 
cumulative if not taken. Rest periods of fifteen (15) minutes or less shall be 
counted towards hours worked for the purpose of computing overtime. 

Clean-Up Time 

22.16 

Employees shall be permitted, immediately prior to the end of their workday, a 
clean-up period of ten (10) minutes to perform personal washing and changing 



of clothes. Reasonable worktime shall be provided to an employee for the taking 
of a shower when deemed necessary by the appropriate administrator. 

Voluntarv Training Time 

22.17 

Voluntary training time shall not be considered time worked when the training is 
voluntary and the employee does not engage in productive work during 
training. 
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ARTICLE 23 

OVERTIME 

Mediation Proposal 2 
January 26, 2009 

Overtime/CTO 

23.1 

23.2 

23.3 

Overtime is defined as authorized time worked in excess of forty (40) hours in 
the designated workweek. 

Overtime shall be compensated at one and a half (1 Vz) times the employee's 
regular hourly rate of pay for overtime hours worked during the respective 
workweek period. Pursuant to Fair Labor Standards Act (FLSA) regulations and 
for the purposes of calculating overtime compensation, the regular hourly rate of 
pay shall be determined by incorporating the employee's base rate and other 
includable compensation earned during the respective workweek period. Such 
includable compensation includes but shall not be limited to shift differential and 
the asbestos pay differential. 

All overtime hours worked shall be compensated by cash or compensatory time 
as determined by the appropriate administrator. Such determination shall be 
made prior to the time an employee is requested to work overtime, if practicable. 
However, all overtime worked beyond the accrual of two hundred and forty 
(240) hours of compensatory time shall be paid in cash. 
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23.4 

23.5 

23.6 

23.y 
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Paid holiday, paid sick leave, paid vacation and paid eTO, when used, shall be 
counted as time worked for purposes of this Article. 

Nothing contained in this Agreement shall be interpreted as requiring a 
duplication or a pyramiding of holiday, vacation, daily, or weekly overtime 
payments involving the same hours of work. 

When an employee is separated from service, he/she is entitled to a lump-sum 
payment for any earned compensatory time by reason of previous overtime 
worked. 

Employees working call-back or overtime are not eligible for mileage. 
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Overtime Assignments 

23.9 



23.10 

23.11 

The Director of Plant Operations or the appropriate administrator shall endeavor 
to equalize the overtime work among all qualified employees who have 
expressed interest in overtime work by placing their names on an overtime list. 

In emergency situations or when there are an insufficient number of qualified 
employees desiring to work overtime, employees may not decline overtime 
assignments. 

For purposes of this i\rticle Provision 23.10 and 23.11, "emergency" shall a±se 
mean a circumstance which requires action to preserve the basic operations of 
the campus, if the employees are informed at least forty-eight (48) hours in 
advance, provided the Employer knows forty-eight (48) hours in advance. 

23.x When an appropriate administrator calls an employee during his/her non­
scheduled work time to perform work which can be performed by phone or 
computer and the employee performs the work offsite, the employee will be paid 
for all time worked. The time reported must be rounded up to the nearest half­
hour. The call-back provision will not applv. The houris) or partial hours 
worked shall count as hours worked for purpose of this Article. 

Call-Back 

23.12 

23.13 

Call-back is work performed at a time outside of and not continuous with an 
employee's regular work schedule. An employee called back to work shall be 
credited with a minimum of four (4) hours work time providing the employee 
has been called back to work without having been notified prior to completion of 
the work shift, or the employee is notified prior to the completion of the work 
shift and the work begins more than three (3) hours after the completion of the 
work shift. 



An employee may be called back to work at the discretion of the appropriate 
administrator. The appropriate administrator shall endeavor to assign call-back 
work on a rotating basis from a list of qualified volunteers. If no volunteers are 
available, or in emergency situations, the employee who is called back to work 
shall be required to perform the work. When an employee is called back to work, 
only the hours worked shall be counted as time worked for purposes of 
computing overtime. The hours not worked, but credited, shall be at the straight­
time rate. 

Emef!;:efICY Pay 

';¥hen the President determines it is necessary to close the campus because of 
iH'. emergency situation or condition and other employees are sent home on 
paid administrative leave, an employee that volunteers, is asked or is 
assigned by the appropriate administrator to eontinue working at the campus 
where the emergency e~Eists, shall receive "EmergeflCY Pay." "Emergency Pay" 
is compensation for the hours 'Norked by the designated employees during 
their normal shift WHile the campus is closed during the administrative leave 
period. "ErnergeflCY Pay" is pay at time and one Half in lieu of straight time 
pay. Time worked while receiv'.ng "Emergency Pay" counts as hours worked 
for the purpose of computing overtime pay. Overtime worked during an 
emergeflCY will be paid at the regular overtime rate of time iH'.d one 
halfJlmployees on paid time off (i.e., Sic!< Leave, Vacation, Personal Holiday) 
WHefI the emergency is declared 'Nho are not called bac!< to 'Nork shall remain 
on such paid time off status ar.d will not receive administrative leave payor 
emergency pay. 

When the campus has been dosed by the President and other employees haye 
been sent home and put on paid administrative lea'~e, the Hours an employee 
actually ,"'orks during the campus closure shall be counted toward the 
employees forty CI0) hour workweek on an Hour for hour basis. 
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SAL'IRY 

lne schedule for bargaining unit employees ;;hall be tound i;"l Ap?f;ndix A ,'(no 

incorpof;1tcd i:; t.his Agre<:ment by reference. 

Classifications will be grouped as sp-?cified in Appendix C. Between tlw rm!1lmum ,}ncl 

mJx'irtium tatcs! there sh<lH be J:.!l "()p~n range" with no incr81lentJl salary stt2-pS, 

24.2 

An employee shaH be Qssigned to a ratevvithin the salary range appropriate to his/h('f 

classification. ~cw hin':s shall he assigned no less thzm th~ Minhnum R.1te lppl'Opriate 

tD his/her c135Sific3tion, 

243 

The schedule of w;:(g('s for approved and registered apprenticeships shuH be JS follows: 

Four (4) Year 

Apprenticeships 

bt6 months 

~"1.d 6 mortths 

3rd 6 months 

4tl' 6 months 

5th 6 rtionths 

6th 6 months 

7th 6 months 

8th 6 months 

Per:ccntagi?' of 

Minim.um Rate Of 
journey SJlary 

65(Yo 

69% 
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1st 6 months 

2nd 6 !)lonths 

3rd (; months-

4th 6 lnar1ths 

3th 6 months 

c Two (2) Yefi,f. .Apprentice:4hip~ 

1 st 6 :nonths 

2nd 6 month~ 

3rd 6 months 

4th 6 ;(lef;,ths 

65% 

87':/~ 

95<10 

6.:5% 

75% 

9163617248 p.7 

Provisions 24.7 through 24.13 below do not apply to employees in wppn:ntkc positions. 

GeneT,,1 Sil1ilIY Increase rCST) 

24.4 

A Genera! Salary Incr0<:1~e (GST) is a percentage increase applied to the minimum d.nd 

lTI;:;:xirnum rnte on the n~w sah\ry ~ch€dule for aU barg41ining unit d{.issificatk)ns ,lnd to 

the individual salary rates of all bnrg.:d.ning unit fnr..'mb0rs. ~~~:rJl St!'!Zlry incn'as{' 

::;!1all Q<; im_12kmc:ntoo for n:;cal vears 200~~2009 :'1np 2009w20111 

24.5 

A.'1 increa-se vvithin .:l salary range that is not given for l11t?rH is refe-fred to ~!S ,In Ir> 

RJJ1ge ProgresSion, An tn~Rwngc ProgreSSion lTlily be awarded when rhc president, th(', 

president's designc0, tJr appropriate? adminisrrnto-:- determines that Jrl h>R2ngc 

c 
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For the Hfc.QL.this agtcemE'nt the esc shal! make ..gQQ.Q:faith cifo::ts at J2IQ;riding ill:: 

range progressions imnp?Hv a-t Q level consistent \-vith the average over the prior 200S--

2008 colll!ctive bargaining agr~'ement, 

24.8 

Campuses fnay award sulnry increases for meritorious performance {rom C3mpus funds 

(It any hme-. ThQs-Q- ~alary increasQs- may be 11":. th0 form of pern1Jl"';C'nt increases to-

rates or one-tin1€ bonuses, r-iowevcf, in no case may CiTi ernpl~)y(;t:fs salary rate exceed 
the maximum of the range on the salary schedule tor the ~mploycc<s rJnge .:t_fld 

classification. Sw:h awards are solely <It the discretion of the President and shall not be 

subject to the Grievance Procedure, 

Extf~nded Performilil.<:c Increase (EPn 

24.9 

An extended Perform.1nce Increase (ErT) b a permanent incrcJsc to an employee's bdSl' 

salary < It is th~ intent of the parties to bargain implementation of thLs progr;1m for Qach 

ycar during the life 01 this agreement. In the "vent the ?ofties agree to fund [he program 
~ the specific amounts of both the size Qf the EFT pool and individual art-aunts of 

:1\vards a!ong with any assoclnted implementation issues - win be determined through 

the (oilecti\"c bdrgilining pro-cess. However, in no Cll~lc shall 3n employee n:(eiv( nny 
-:'?1 dward which would plzlCf: their sabry Oye-I the maximum sDL"tfy rate (or their 

dJ;s~ificat'ion, All EPI5- i1'darded prior to }uiy ]1 2004 shall ft'tIlilin In effect. 
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To be chgible for a..'1 EPt the errtploye\:"'s o\ier,:dl pcrf.cnnance must hav12 been 

SLtt!sf;icwry for the pn~vi(lus three (3) years, ~s cvidc!lCCd by LUl. OVQr<l U periorfn.,1nce 

cvt11u3.Don fating of S[ltiSL1(:tOry or better, and have no discpEnary <-lctions (ccc-!vt.2d b 

the past three (3) years which remain in :he persOf'uicl fik. 

In addition to these performance l't.'Cjuiremcnts, the emplc,yec- rrn .. Lt have completed ';!l: 

anniversary of continuous CSC emp!oymlntt dt d fifty (50) percent Of more timQb~;;.,c Cit 

the employe-e's 3rd, 6th, 10th, 15th, 20th, 25th, 30th 40th, etc yeol:;;) of quzdifying 

pay ?eriods Jnd qualifyi.'1.g months of service at the CSU, ?L" defined in Articlcs 16, 1ft 

and 19 and below in this provision. For the purposes of this provision, .lny month in 

which the emp!oy~e was not in pay status for ('1t le.:!st eleven (1'1) days in the pay period 

is consjder~d a break in the continuous service r~quirem€nt. 

A yC'..ar of required service for a ten nO) month or 10/12 employee is the completion pf 

twelve (12) pay periods and ten (10) quZtiifying months of SerVlCc, i\ year o( required 

service for an eleven (11) month or 11/12 employee is the completion of hvc1vc (12) pay 

periods Jnd eleven (1]) qualifying months of service. A year of required service kr a 

twelve (12) month employee is the completion of twelve (12) pily periods <lnd hv(C1vc 

(12) qualifying months of service. 

Employees who believe th\!y are eligible for an EPI b;,sed on serVlce at another ("mpUS 
shall notify in writing the campus Human Resources Office of such service, 

UpOtt determination by the <lppropriatE' (ldministr;:ttof, the EPr shaH be ;:n!thorl7.cd in 

writing, Upon request of tin employee denied an, EPT, a meeting shall be orranged 

"Nithin sevC'n (7) days of the requc.;t with;} Tl?prcsentJDVC of tIle Prcsjdcnt for the 

?urpo:;e of r<:viewing such a den.iaL The employee may b~; representcd at this meeting, 

The denial of an EPI shail not Dt" subject tc Article 9, GrievancQ Procedure. An 

who rrt0i:?ts the sc:rv1ce- requirements for an BPI in <lCcordtmce with provision 24.lU .:inc 

i:" denit2d an EPI shall rem.ain eligible for rcnm:;iCeratlCm on an 3nn:rill basis, if EPIs Me 

funded in 
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\,yhen an employee moves Eo a cbs5jFication in a iower salary gro:.tp, tht: :J.ppropri<.1tc 

ft'lre in the sslarv ranee shall bc d0terrnined bv , v , Presider:t, except thdt in no tt1~t' ~;::an 

classificL1tion or the mc1ximum :-;JtC-

of tb: lower dassitication, Determination of the ~lppropriate rate iIi such casc:; sh,-'lt be 

made by using lire same criteria jf; wou:d be uo>ed for an initial dppnint!Yh . .mt to that 

cl3s51fication ut\d by considering past PSIs, if ,lny, 

24.15 

\Nh~n tin employee moves to a classific~tion wIthin a sal.ary group, the appropriBte rate 

in tbe new classification shaD be determined by the President. There is no requirement 

to increase the employee":; rate of pay unless it is b~1ow the minimum or the m:w 

classification, in which case it must be incrc"Bcd to at least the minimum of the new' 

classification. 

24,16 

When an employee moves without a. break in service to J classification in (l higher 

salary group, the appropriate rutc in the sala.ry rang~ shall be d('terminod by the 

rr(~sident. 'fhe ne~v" ratt? in the higher salal'y group shaH b(1 at least five (5) percent 

higher than L.~e employee's previous rutE\ except that the n~w rate may not exceed tht:' 

maximum <Jf the range. 

Payment Above the rv1i-jximum 

24.17 

A pLiymcnt above the maxinu.tm of tli~ ${):a:y t';-mge for a das-be Elay be granted by the 

?rcsidc-nt when an I.:.'TI1ployee moves to a 

24,18 

:f J 3bov0 the mi1XfmUU"r is grantee, rhe employee shall rct:tdn either tile 

(:.lrrent:y being paid or a sal:try hNi..;.::ty~fiv~ percent Jbo\rc the rr1Jximurr~ ut 
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rate or until t:-;c authorized tl,nl€ period for ffi;;lintaini:lg the payrrLent above the 

maxirru.lm rate expires, whichever occurs first. 

24.19 

During the period of tiU1e an C'rnployce's salary remains abovE' the maximum salary fer 

the d;:ss, the employee shaH not receive further 

~XC€pt in cases of protnotinn. 

incre;}scs, including CSIs or 

24,20 

A payment above the rrtJximum shaH not exceed tw0nty-fivt:' (25) percent above the 

:T':.i1ximum of the salary range of the ciJ.ss to which L-h.(, ~rn.?H.)yc(; is. movin~> ,'lJ1 

employee may retain a payment above the IT'.aximurn for up to Eve (5) ytJrs, 

24,21 

Payment above rnaximum shaH not be authorized for dt! employee when: 

24.22 

3. ;an (:'ropioyt:e, for personal convenience, requests volunt3ry demotion; 
b, an cn:\ployce iH demoted for cause other than for medical. 

An employee who was compensated at a salary fate 1bovl:' lite maximum. prior to r1 

pi.;rmanent ~eparation will not b<: entitled to a payment above the maximum upon 

hl~j11('T !'I.:ti.lm to work. Also, the ')1,lthorizvtion for.1 payment ,)00\'(' the rnaximum sh{1ll 

be cru"'\celed i£ the errtployee refu$es an offer of appointn~ent :0 :1 position at the caIT'-~;us 

in ~ class at a ~_;.alary lev{;'l equivalent to the original classes frum v.:nl(h the ('mp!oye-c 

vI/as n1()\/i?d 

2423 
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Employees who arc required by the esc to obtain j vVdding Ccrtii1carion shaH be 

2tn uHowwncc of one hundred slxty wfive doHars (5165). Payment Shill! b0 made \;vithin 

thirty (30) days after the employee has demorstratcd that has obtained the 

liCEPSC C);' ccrtificJ:te. 

p.12 

Employees who are required by the CSU to renew their license or ccrtific~)te describ~d 

in provisi.on 24.36 above, shall Pi:,' paid an alLowance of one hundred si:xt:'~fiv0 ddlc1rS 

($165). Payment shall be made within thirty (30) days after the employee hoo 

demonstrated that he/she has renewea the licens(' or certif1~~ 19'1 

Hlf:h Voltage S"pend (c* <f',' \q 

24.c Qutihficd high voltage electricians (lpproved by the Director Qf P!(1nt 
Operations or Jppropriatc ;tdministrator shall b(: p2l.id an annual stipc'ltd of 
three hundred dollars ($300.00). 

24.d A quallfied high voltage electrician for the pur'poses of this Agreement is d 

person who h.1$: 

O. 3 mirJmum of two years of 0lectrical training and experience with high 
voltage electrical infrastructure designed to operate over 600 volts; 

b. demonstrated by performilnCt~ famiHarity \vith the '.-York to b~ performed Z;:1c1 
the rtazards involved; and 

c. successfully completed the following triJrning by an <1l1thort/kd OSHA 

Training institutE (OT1) Education Center: 

1. Core Safety TrJining; 
2, Advanced Electric(1j Safety ,\:lU l.c·ckGutil'3QCO 

Ha?;d.rcious Electricai F'Iigh V(l'r,,,'" tran 

1·L( P:ljTflttnt ::;;h.all be made withtn 
.'dn):nislr,l[cn": Director of Flant (n,p"~'iN'~ 
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cvoltE1ted ~1nd dcb::!11'\jl1Cd tl1at the C'rt.ploycc has dC1110nstft'ltco th;::t hciqh,,-~ i.~ J 

yUdiifii:.'d high voltage 0icctrkian, 

24.£ Ti-,e decision whet.i--ter to request ernployc-0s to obtam certification Jnd traini;~b 
J.S a qual-ified high voh-age electr}cian is at the sole discretion of the esc :mG is 

thus Ildtht:r grievabJe nor arbitrable, ¥\!here ~he esc requires suc.h ccrbiicatt()[1 
;.md rraining.. the CSt: wHl pay for the OTI trt1inlng. 

24.:38 Art !?mployec SIt.1H bQ paid an initial o(,;c-timc bonus of five hundred doll;-v:: 

(S500) when helshe is asked by the Dirc(tor of Plant Ope"(\ltions (if th~ 

Appropdate Administrator to complete and obtain one of the (oik,wing 
!'0cogni7..e-d certiticaHolis:: 

CErtified Eledrkian 

Certified Building Operator 
Certified Steam Operator(Univcrsa] Steam Certification 

'!'h(, certification must be from ,1 CSU pl'enpprc\'cd training progmm, SUefl ;1::; 

thc following: 

2, Certifi.ed Electrician - OSHA Training Institute or another ogency 
preapproved by the CSC - to b<e d~termirted by the parties: 

b. Certtfied Building Opemtor Building Oper'ltor Certification 0, 

another agency preapprovcd by the esc - TO BF DSn-Ryrr\';ED BY 'j1·1E 

P A RTlES; and 
c ClZ:rtHied Steam 0pCfrttor;1Jniv(;'rS21 Steam CertiLcation - TO BE 

DETERM1\iED BY THE PARTlES, 

24.g The decision whetht::r tv f(;!quest employees to obtain such a certitkitGOn is at 
the sole discretion of the esc and is thus r.(~ither grjevJb!(~ nor arbltr;lbk'. 

~Vhcr~ the esc requires .~uch ccrtificatiol"'t and trainingt the esc """ill P'i: for 
the training, 

24.39 fO!" the inittal certiricJtion <1nd Jny iJ!1d J:i 

:-hereafter shaH be made within 

Oper;}tions or appropriate administrator has evaluah:'d Jnd dC'tcrminl'd thJt ~::f;,' 
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C'rnploycc received or renewed the ::ertification from J. preapproved 
progran\. 

Employees 1-vho aTe required by th<: CSU to renew.:t certification itS described in 
provlj"ion 24.38 above, shall bv paid ,1 ':)onus of t~vo hundred and fif::,; doCo:-s 
($2S0). 

\NhcIi the President determines it is necessary to dDse the campus bcc;)usc of illi. 

emergency situ_aHon at condition and other c:npLuyees are sent home on pDid 

aciU"lLnistrative ll;'ave, an employee th3t volunteers, is asked or is Qssigned by th~ 

appropriate adtninistrator to continue working at the earn pus vI/here th~ 

emergency exists.; shall receive "Em.cl'gcncy Poy." 

.1. Tbe term "'emergency" aSllseci in this provi.sion Lxte-on,:; a .sudden, unexpected 
happening_; an unfOn.~.s~t;:n OCi.,:"u_rrCrlCC or condition requiring irnmecii:ltC: 
action, inchldi:n~ but not liIrtited to a natural dL.sa~tcr! cl.ct of terrorism, or 

threat to campus health, s£1fety or property. 

0. "Emergency Pay" IS compensotion. for the hours worked by th{;; d(;~;1ign;}~c:d 
ernployees during the-irnormal shift while the C(1mpus is closed during the 
administrative leave period. 

c. "Emergency Pay" is a premium payment (exclusive' of the cmpJoyl.3C'S regular 

pay), paid at one times the enlployee's tltraight time rJ.te of pily (Qr l;7Gch hour 
\vorked during the emergency when the campu$ls on adlninistrotivc lC<ivc< 

A t the discretion of nldn£!gem.i.,'l\t~ erru?rgency pay m,lY b<; awarded DS cash or 

CIO, If p(lid as c.:l!1h" the payment must be paid itt the ernpbyee's ~traight 
time fate, If credited as (TO, th(~ hour<; cn::ditcd must be on :t strJight time 

basIs, 

d, Time- worked while receiving "Emergency P.3y" arc !'cgular hour: w(:rKcd 
their r\ormal shift wlthin the 

0_ :''11.0: emcrgcf:CY pay f"'CITuu:m \1./111 ;llso be caid for 

overtime basis during the en';e"':2ncv whe!1 t~e ca..'l"tpus is or; Jdministrativl' 
10:2.ve, 
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Premium pay received as emergency pay tor hours worked durIng the 
errtployee's regular shift and ... vhen on (1n overtirne bzsl$ shz:!ll bc lnch ... hjilbk: 

L\.)mpcnsation for the purposes of dctCtlTlirtLflg the reguLar rate of pi1y for thL' 

pa)l!l1<:rtt of overtime:. 

g. Employees on pi.lid time off (i.e" Skk LC,iVC:, V.}catlon, PC-fsonat Holkby) 

when tf"!.e emergency is declared who tire not cJ.lled back to work ~hail rem;-}in 

on such paid ti..."'Tt€ off status and will not receive administrativE:' leave payor 
emergenty pay, 

lQ/12 Pay PI.ill:\ 

24.40 Pf,obanol1;:rry and perrna.'l.ent t;:mployee::; 5h311 be eligibie :0 rcql1('st 

participation in the 10112 01'11/12 pay plan, 

24,41 TIle ']$signmcl1t of an eligible employee into the 10112 or 11/12 p~~y plan and the 

yearly ~thcduk s:h~,ll be by mutual agr0emcnt of the L1pprnpril:ltc iH.iministrdtor 

and the employee. Final ilpprovnJ by the President 1$ requirl'd prior h) 

empioyee participatil:m in the 10/12 or 11/12 pay plan. 

24.42 

24,43 

Withdrawal from participation in the 10/12 or 11/12 pay plan and return to J 

tv-n-:lvp (12) month arulual work year ll"tilY be f'c:-qucsted by an t'mpk)Y0E' in 

accordance with campus: prOCt"dun:s. When operational needs require, the 
()Pprop!i~te .1drninistrntor may requc~t an employee on the 10/12 or 11/12 work 
plan return to a tw0lve (12) month annual work year, b both instances, the 
employee and appropriate administrntor shaH attcnl.pt to reach mutud 

agreemf;'nt regarding the request. In the absc-nce or IIlutu.:ll agreemtint, the 

President shall make a final determination, p~ovidt~d that an t:'mploye-e- bt: givt:!1 

at least r,vclve (12) months notice of hjs!he~" rEtun~ to ;J twelve (12) month 

dnrH.ull.\"ork year, 

,:'.n <;;>mpJoyee participating in the 1.0/12 or 1}/12 pay 
:n twch.J(' 
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:!4A4 An employee moving from J twelve (12) month sr3~iJR to the 10/12 Ol' 11,12 ray 
plan shun retnin his/her salary anniversary dat€. 

24.45 An employee on the 10/12 or 11/12 pay pLln shall Jcc,;"ue sick IC<1v0, '\..\1(,1(1;,)1':, 

and seniority during the full hvQ]vc (12) month pCT1GC, 

24.46 Ten (10) months or eleven (11) months of service by an employee in the 1: /)2 (iY 

11/12 pay plan shall cortstir.J.te one 0) ye,lf of service for c:nlp!0YI11('nt st(ltus 
mntters/ EPI dnd :'etirement. 

24.47 Approval and deniaJ of employee requests by the PrE;'sident 3·S specified. tn 
provisions 24.40 through 24.46 sh"ll not be subject to Article 9, Gricv~ncL' 

Procedure 
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ARTICLE 26 

CSU Proposal 3 
August 25, 2008 

[{.)l w.. 

TOINT APPRENTICESHIP AND TRAINING PROGRAM 

~pprenticeship Program 

26.1 

The CSU and the SETC agree to administer the apprenticeship standards 
approved by the Joint Apprenticeship and Training Committee (fM;TATC). All 
CSU apprentices shall be registered with the State of California Department of 
Apprenticeship Standards (DAS) and with the JAGIATC. The working 
conditions of Apprentices shall be determined by the JAGIATC. 

Toint Apprenticeship Committee 

26.2 

26.3 

26.4 

The apprenticeship committee, hereafter referred to as the "Joint Apprenticeship 
and Training Committee" or ".fAGIATC", will represent all of the California State 
University Campuses and will consist of ten members, five of whom shall be 
selected by and represent the California State University and five of whom shall 
be selected by and represent the State Employees' Trades Council. In addition, 
there shall be an apprenticeship consultant representing the Division of 
Apprenticeship Standards (DAS Administrator) and any other advisors as the 
committee shall determine. These advisors shall act without vote. 

The .fAGfATC shall meet on dates mutually agreed-upon by the parties. 
}AGTATC members shall be released from work without a loss in pay for time 
spent in attendance at such meetings. Additional release time may be provided 
on an individual basis to meet special needs related to work schedules, travel 
requirements and preparation for .fAGfAIC members for JAGlA IC meetings. 



instruction. All such time shall be non-compensable except for any course of 
instruction which is given on a job site during worktime. 

c. The arbitration procedure outline in Article 9, Provisions 9.9 through 9.15, shall 
not be utilized by apprentices. In lieu of arbitration, the following Level IV and 
Level V procedure shall apply to apprentices: 

1. In the event the grievance is not settled at Level Ill, the grievant may file 
a Level IV grievance with the Chair of the Joint Apprenticeship and 
Training Committee not later than seven (7) days after the receipt of the 
Level III response. The committee shall meet as a whole within thirty (30) 
days to hear the grievance. 

2. If the Joint Apprenticeship Committee is unable to resolve or adjust the 
grievance because of a divided vote, the grievance shall be submitted to 
the DAS Administrator for final determination. The DAS Administrator 
shall not have the power or authority to alter, add to, detract from, or 
amend any provision of the applicable MOU or of the apprenticeship 
standards. 

3. The parties agree that the standard of review of both the jAGIATC and 
the DAS Administrator is whether the CSU violated or misapplied a 
specific provision(s) of the Agreement between the parties as hereby 
amended. 

4. Any decision by either the jAGIATC or the DAS Administrator shall not 
establish a precedent. 

d. Article 10 - Appointment, shall have no application to apprentices, except for 
Section 10.1, 10.3, 10.7 and 10.8. 

e. Article 11 - Probationary Period, shall have no application to apprentices. 

f. Article 12 - Evaluation, shall have no application to apprentices. Evaluation of 
apprentices shall be made in accordance with the terms of the apprenticeship 
standards. 

g. Article 20 - Assignment/Reassignment, shall have no application to 
apprentices. 



The parties agree that each apprentice and/or potential apprentice applicants 
shall be provided a copy of the Apprenticeship Standards and Qualification 
Standards for the Apprentice Program. Copies will be available with the Director 
of Plant Operations. 
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ARTICLE 27 

Mediation Tentative Agreement 

esu to SETe I 
January 27, 2009 

TRAINING AND DEVELOPMENT 

Genera! Training 

27.1 An employee wishing work-related training may submit a written request to the 
appropriate administrator. Such a request may include, but is not limited to, 
release time with pay, flexible working hours, tuition, and travel. The appropriate 
administrator shall respond to such requests in writing. 

27.2 When an employee is required by an appropriate administrator to take work­
related training, the employee shall be granted release time for such training if it 
occurs during working hours. When an employee is required by an appropriate 
administrator to take work-related training during nonworking hours, such time 
shall be counted as hours worked for the purpose of computing overtime pay. 
Appropriate costs for such training shall be borne by the CSU. Documented 
completion of the training may be required by the CSU for payment. 

Fee Waiver 

27.3 The appropriate administrator may approve requests from all full-time employees 
and part-time permanent employees for enrollment in a maximum of two (2) CSU 
courses or six (6) units, whichever is greater, per semester/quarter (exclusive of 
courses In self-support programs) on the fee waiver program subject to the 
following conditions: 

a. The course shall be job-related or shall be a part of an approved Career 
Development Plan. 

b. The operational needs of the department are met in an orderly and normal 
manner. 

c. CSU admission requirements shall be met or waived for an approved Career 
Development Plan. CSU admission requirements shall not apply for job­
related courses. 

27.4 An employee taking a coursers) subject to provision 27.3 of this Article shall be 
granted reasonable release time for one (1) on-campus course per 
semester/quarter. An employee at the Chancellor's Office shall be granted an 
amount of time during working hours equal to actual class time. 

27.5 The course of study for a Career Development Plan will be established by the 
employee and an appropriate advisor. Career development courses shall relate to 
future career opportunities and assignments within the CSU. 

27.6 Employees on a leave of absence who otherwise are eligible to request a fee waiver 
may request a fee waiver for enrollment in more than two (2) courses per 
semester/quarter. 

1 
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27.7 In order for an employee to continue participating in this program normal academic 
standards shall be maintained. Courses taken on the fee waiver program shall be 
taken for credit and not audited. 

27.8 A record of completed courses may be placed in the employee's official personnel 
file. 

27.9 Employees eligible for participation in the CSU Fee Waiver Program as defined in 
provision 27.3 may transfer their existing Fee Waiver benefit entitlement maximum 
as defined in provision 27.3 to only one person at a time who is a spouse, 
domestic partner, or dependent child up to age 25, subject to the following 
conditions: 

a. the courses are taken by a spouse, domestic partner, or dependent child who 
is matriculated toward a degree and the courses are for credit toward the 
degree's requirementsj 

b. this Fee Waiver benefit does not apply to out-of-state tuition; 

c. the administration determines that there is space available in such course 
offerings for the spouse, domestic partner, or dependent child; and 

S. eli§iaili~ for tAis ",ro,!)ralTl eOlTllTleAeeS witA tAe '.,,/jAter Quarter/TeFITI 2003 OF 
Sj3rIA!j SelTlester 2003, wRieAever 15 aj3j3lieaale. Partieij3ation 19.,. an cli!jible 
clTlj3lo.,.ee's sj3ouse, sej3cnsent cAilS, OF SOlTlestic partner is subject to eacA 
CSU calTl",us' stansarS aalTlissian aAs re!jistration ",alieies anS pFOceSures. 
EIi§il9ili~ criteria fer SOlTlesti' partAeFs sAall be tAose useS to SeterlTlinc sueR 
eli,!)iaility fer AealtA benefits. 

27.10 The term "fee waiver" as used In this Article means a program that waives or 
reduces fees as listed below. 

The following fees shall be fully waived: 

Application Fee 
Health Services Fee 
Identification Card Fee 
lnstructionally Related Activity Fee 

The following fees shall be reduced to one dollar ($1) each: 

Student Body Association Fee 
(may not be waived or reduced for dependents) 

Student Union Fee 
Health Facilities Fee 

The State University Fee shall be waived for the units of courses taken in the CSU 
fee waiver program. Employees taking CSU courses in addition to the CSU fee 

2 
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waiver courses shall pay the difference between the full State University Fee and 
the part-time State University Fee. 

All other fees shall be paid at the regular rate. 

27.11 The Barties agree te eJ(pleFe and. if feasible. develep ssecifie jeumey level skills 
uB§rade tfainiA§ fer implemeRtatie[l by JURe 1. 2QQ2z 
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Safe Conditions 

28.1 

28.2 

28.3 

28.4 

28.5 

28.6 

The Employer recognizes the importance of safe and healthful working conditions 
and shall make a reasonable effort to provide such to its employees. 

The Employer and the employees shall comply with state and federal health and 
safety laws and regulations. The employees shall also comply with campus safety 
rules and regulations. This provision shall not be subject to the arbitration procedure 
of this Agreement. 

Safety equipment, protective clothing, and tools shall be provided at no cost to an 
employee when it is deemed necessary by the President to maintain safe and 
healthful conditions. Such equipment may Include, but is not limited to, safety 
glasses, respirators, masks, ear protectors, hard hats, harnesses, protective clothing 
required by federal or state regulations, safety shoes and gloves. When provided, 
such equipment shall be worn/used by the employee when appropriate. 

The Employer may establish a uniform program so long as an employee's 
participation in the uniform program is voluntary. 

An employee who observes or detects any health or safety hazard shall report it to 
the appropriate administrator as soon as possible. When appropriate the 
administrator will notify the Safety Steward of the reported health or safety hazard. 

When an employee in good faith believes that he/she is being required to work under 
unhealthy and unsafe conditions or without adequate safety equipment and clothing, 
he/she shall notify the appropriate administrator. 



28.7 

28.8 

28.9 

The appropriate administrator or environmental Health and Safety Officer shall 
Investigate as soon as possible the alleged unhealthy or unsafe conditions or lack of 
safety equipment and clothing (see provisions 28.3 and 28.6 above) and shall 
immediately communicate with the employee and the Safety Steward and the Chief 
Steward in the absence of the Safety Steward as to the results of such an 
investigation and, if deemed necessary, the steps that shall be taken to correct the 
condition. 

An employee may take out of service or shut down a machine when he/she considers 
it unsafe while reporting this condition to the appropriate administrator. If in good 
faith the employee believes continued operation of such a machine presents a clear 
danger to hiS/her health and safety, he/she may request a temporary reassignment 
pursuant to provision 28.6. 

An employee may request a temporary reassignment when he/she believes in good 
faith that his/her present assignment presents a clear danger to his/her health and 
safety. The appropriate administrator shall promptly respond to such a request. Such 
a request shall not be unreasonably denied during the preliminary aspect of any 
investigation. If such an unsafe or unhealthy condition is found during such an 
investigation, the temporary assignment shall continue until a remedy is 
implemented. 

Safety Committees 

28.10 

28.11 

28.12 

There shall be an SETC (Unit 6) Safety Committee consisting of an equal number of 
management and employee representatives. The Union shall designate its 
representatives. Appointed representatives from management and the Union shall 
meet on a monthly basis or by mutual agreement. The purpose of these meetings is 
to recommend to the campus Plant Director, Environmental Health and Safety Office, 
and/or the Plant Operations Safety Committee safety regulations, guidelines, training 
programs, and necessary corrective action concerning conditions associated with the 
work environment. The Union may seek other remedies provided by law if the 
reasonable recommendations regarding corrective action are not implemented by the 
Employer within a reasonable period of time. 

If a campus has a Plant Operations Safety Committee, a reasonable number of Unit 6 
employee representatives may serve as committee members. Committee members 
may place items related to health and safety on the agenda for such committee 
meetings. 



( 

28.13 

28.x 

One campus employee from the bargaining unit shall be designated by SETC as the 
Safety Steward to represent the safety interest of bargaining unit employees. Such 
representation shall include membership on the existing campus wide and SETC 
(Unit 6) safety committees. Such a representative may submit agenda items related 
to health and safety. This provision shall not preclude other bargaining unit 
employees from serving on the campus wide safety committee when appointed by 
means other than those provided in this provision. Other duties shall be as described 
in the Side Letter of Agreement. 

The parties agree to continue the JOint System-wide Health & Safety Committee 
(JHSC), which will consist of twelve members, six of whom shall be selected by and 
represent the California State University and six of whom shall be selected by and 
represent the State Employees' Trades Council (SETC). The roles and responsibilities 
of this committee are delineated in the Memorandum of Understanding in Appendix 
D1. 

f~~ 
On the campuses. the person designated in provision 28.12 above as the SETC Q .;t' 
representative on safety issues will function as the Safety Steward. 0 

28.y Up to sixteen (16) hours of non-reimbursable release time will be provided at each 
campus to attend annual safety training sponsored by the Joint System-wide Health 
& Safety Committee. CSU will pay any cost for the training. SETC will pay the 
employee's travel costs. 

On the Job First Aid/Medical Treatment 

28.14 

Adequate first aid equipment for the treatment of minor injuries shall be available at 
appropriate locations. Upon request of the employee, the Employer shall make 
arrangements to provide transportation for employees requiring medical treatment 
for on-the-job accidents or illnesses. 

Campus Injurv Reporting 

28.15 

All work related injuries and illnesses shall be reported immediately to the 
appropriate administrator. When a Supervisor'S injUry report is filed, the Safety 
Steward shall be notified of the reported injury or illness. 

Statewide Iniury Reporting 

28.16 

Quarterly the Chancellor's Office will provide, to the SETC members of the 
systemwide safety committee meeting, a list of the Worker's Compensation 



reportable Injuries reported by Unit 6 employees during the quarter. The information 
shall include the classifications of the employees reporting the Injuries and a brief 
description of how the accident occurred based on the JHSC approved guidelines. 

Asbestos/Hazardous Waste 

28.17 

28.18 

The CSU shall endeavor to utilize non-bargaining unit personnel to remove asbestos 
which is currently identified by the CSU for priority removal. However, in the event 
that C;SU desires to utilize University personnel on any campus to perform any 
asbestos-related duties including but not limited to removing or repairing asbestos 
lagging, performing any asbestos abatement or cleaning up asbestos, then the CSU 
may utilize qualified Bargaining Unit 6 employees in any classification to perform 
such work subject to the following procedure: 

a. On CSU campuses where Bargaining Unit 6 employees are qualified to perform 
such work, the University shall first endeavor to utilize qualified employees who have 
expressed a desire to perform such work. When there are an Insufficient number of 
qualified employees desiring to perform such work, the CSU shall assign this work to 
qualified employees who shall not decline such assignments, subject to the other 
provisions of this article. 

b. On CSU campuses where the University determines that an Insufficient number of 
employees are qualified to perform such work, the University shall first endeavor to 
utilize employees who have volunteered to become qualified to perform such work. 
Once said volunteers are qualified, the CSU may assign such work to these, as well 
as to other qualified employees, who shall not decline such aSSignments, subject to 
the other provisions of this Article. 

c. In the event that there are an Insufficient number of employees desiring to 
become qualified to perform such work, then the CSU shall assign employees to first, 
become qualified to perform such work, and second, to then engage In such work 
assignments. The employees shall not decline such aSSignments, subject to the other 
provisions of this Article. 

d. This provision shall not prohibit qualified bargaining unit employees from 
performing asbestos-related duties that are necessary in order to complete their 
normal duties. 

e. This provision shall supersede all existing campus asbestos-related work 
assignment practices or poliCies. 

f. Payment for the performance of such duties shall be as provided in Article 24, 
Salary. 

g. For the purpose of this article, the term "qualified" shall be defined as either "EPA­
Certified" or "CAL-OSHA" approved training for asbestos-related work. 

, 
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28.19 

The decision to contract out asbestos-related is the prerogative of the CSU and shall 
not be subject to the requirement of provision 4.1 of the Agreement to make every 
reasonable effort to perform such work in-house. 

The Employer shall have available on each campus the Material Safety Data Sheets 
on hazardous substances used by unit employees. Where available, other similar 
information shall be provided to the Union, upon the Union's written request and 
within the reqUirements of the law. 

Safety Training 

28.20 

28.21 

When the CSU desires to utilize train ing provided by the Union in hazardous waste 
handling Unit 6 employees who undertake such training shall be released from work 
without the loss of compensation to attend such training. When the Union agrees to 
provide such training it shall be provided at no cost to the CSU for such employees. 

When the CSU desires to utilize training provided by the Union in asbestos handling 
and abatement, Unit 6 employees who undertake such training shall be released 
from work without the loss of compensation to attend such training. 
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Memorandum of Understanding 
Health &; Safety 

The Parties agree to establish a joint CSU-SETC health and safety program under the 
guidelines set forth below. The program will be reviewed during the next full contract 
negotiations to determine whether or not to continue the program. 

The Joint System-wide Health &; Safety Committee, hereafter referred to as the "Joint 
Health &; Safety Committee (JHSq, will represent all of the California State University 
Campuses. 

The purpose of the ]HSC is to develop a recommended program that identifies: 
• safety problemS/issues affecting multiple campuses; 
• safety training needs; 
• work injuries and their causes that are common to multiple campuses; 
• resources to reduce work-related injuries, illnesses, hazards, etc.; and/or 
• available training, equipment, etc. 

The role of the members of the JHSC is to attend the meetings of the JHSC and perfonn 
aSSignments as directed by the JHSC. 

The ]HSC shall meet on dates mutually agreed-upon by the parties. JHSC members 
shall be released from work without a loss in pay for time spent in attendance at such 
meetings. Additional release time may be provided on an individual basis to meet 
special needs related to work schedules, travel requirements and preparation for JHSC 
members for JHSC meetings. 

The JHSC shall coordinate with the campus SETC Health &; Safety Committee 
established in accordance with provision 28.13 of the collective bargaining agreement. 
Minutes of the campus committee meetings, information collected regarding injuries 
and accidents and training needs and any other infonnation requested by the JHSC will 
be forwarded to the JHSC. When information is needed from the campuses, the]HSC 
will contact Environmental Health & Safety, the Plant Director and/or the campus SETC 
Health & Safety Committee for the infonnation. 
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The JHSC will prepare an annual report of its activities for the Vice Chancellor of 
Human Resources and the SETC Business Agent. Recommendations of the JHSC may 
be forwarded to the Vice chancellor of Human Resources and the Chief Financial 
Officer or their designees at any time. 

The campus SETC Health & Safety Committees and the JHSC will work with the 
Environmental Health & Safety Offices at the campuses and the Office of the 
Chancellor. 

It is understood that final decisions regarding the health & safety program(s) will be 
made by the designee of the President on each campus and/or the designee of the 
Chancellor, as appropriate. 

Any program requiring the expenditure of money will require authorization by the 
appropriate CSU management employee. 

OR !he eaffipuses, the person designated in provision 28.12 as !he §IHC representati'/e 
OR safety issues will mnction as !he §afety §teward. 

The Safety Steward will function as the liaison to safety committee meetings, may 
facilitate the reporting of safety issues to the appropriate management person, as 
designated by each campus, to support management with safety issues in the plant, and 
to follow up on action items identified by the campus SETC Health & Safety 
Committee. 

The parties agree the Safety Steward's primary role is to perform the duties of his/her 
classification. Responsibilities connected to being designated the Safety Steward will be 
performed on an incidental basis. Release time will be provided by the designated 
member of management for the reasons specified above upon request by the Safety 
Steward unless there are significant bona fide work reasons not to do so. 
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ARTICLE 29 

WORK~INCURRED INJURY OR ILLNESS 

~N0te - the parties agree to maintain the statU$ quo, but dckflow!edge that Artic!es 15,1 

and 15,2 c¢v0~ing job descnptlons and assignments are already grievabfe and arbitrablE: 

An eHgible t;;mployee inJured at work m,jy c~eCt to receJve either Workerls 

Compensation Temporary Disability benefits or Industri211 DisabIlity Leave POL) < Tt\e 

carnpus Human Resource Office shail provid~ :nformaticn concerning an lnc!Vrd!J(li 

employee's rights under NOr'l-lndustrLt:l1 Disability Leave/ IDL, Temporary Disabihty, 

Sick Leave, Catastrophic Leave, Social Secur'Jty. and/or CALPERS retirement options, 

Industrial Disability L~?ty"e Benefits 

29,2 

29.3 

29.4 

The CSU shall make availuble to ellgib!e employees indvstrlal D\sabiltty Leave (lDl) 

Benefits In lieu of Workers' Compensation rempor~ry Disability for a PGlr10d not 

exc~edmg fifty-two (52) weeks within two (2) years from the first day of disability. 

The 52 week efiglbility period is equivt.dent to 365 calender days, 

rOL beneftts·shall be administered in accordance with thf2 CSJ poUCY. This po-;icy is 

currently codified ~n the CSU Ino ... stna! Disability Leave Admimstrative G<.irCC tt:ilt CZL'I 

De obtair,ed through the campus Human ReSC1Jr"ce OffiCe, 

:;;-,e O";ay elect to receive industrial lY',;a,,,""y ;~DL) payments. rot.. 
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29.5 

29.6 

29.7 

29.8 

29.9 

79.10 

thirds of the empioye-es' salary, pay"bie fef the next Eleven mOnths of ,j:Si3::>J!ltV 

Upon w,-itten notIfication to CSU by an e!igibie er-:pioyee, he/she may erect to 

supplement rDL payme.nts hIs/her accrued sick ie~ve, Such vr: election shall De ff:3de 

no later than fifteen (IS) days afte:t' the report of tiie injury for which the IDL is 

paid. 

Sick leave supplements sheH continue uht!! the employee has exhausted his/her 

accrued sick ie-ave or until the employee prOvides to the CSU written notification 

he/she: wishes to discontinue the supplement. Such a notH;e shall be provided fifteEll 

(15) days prior to the effective date of such 8 discontinuation, 

SIck leave su~piements to IDL payments sha/! not resUit in the employe>:: f'CC(:ivlng ;j 

payment !n exc.ess of his/her regular salary or wtige. 

AI! payments receIved by an employee wh!1e on rDL shaH be subject to mandatorl 

and authorfzed voluntary deductions, 

An employee is entitied to be represented during the rDl process outhne-d d', :his 

Article. This representatrve may be the Uilior. if re~uested by trt-: emp:oyee. 
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Each C:SU tampus wi!! ct€lsigr:ate a claiMS ct)Or'otn!;ltor to facilitate: tre admv'ristrntior 

of the rDL be refit program while the injured empioyee is obta!ring medica~ 

tn:>iltry:en-t. 

Errplovee Pr~-deslqn.gtion of PhYSiCian 

29,l2 

Unless the injured ernptoyee !">,as flied a p"e: .. deslgn-atior"i ferm with the GF11P')$ 

Human Resource Office naming the treatment facility or physician of their choice, the 

1f1jured ernp~Oyee shaH be directed to seek trCatrnent for the flrst thirty (30) di;iYS 

(rom the date of the work~lncurred injury at the campus deS19rti'3t(§d medicai fac!lity. 

Pursuant to Cnhforrna Laoor Code §4600 r the emD!oyee de:sjgnat~d physIcian mllst· 

{t, be the employee's primary care physldan, 

0, have treated the emp.loyee in the past, 

C. retain his Of her' medical records (inciuding mCGlcaJ history) and 

d, agree to oe pre,designated. 

A~!eged violations of this Artid€ and of thn CSU :Ol policy shad ncr be subject to the 

grievance and arbitration procedures of Article 9. However, when an employee has 

C6rnp:a!!lts regard!rrg the campus determinations I"egarding: 

~, the CSU's ilabHity for provisioil of medicol care; 

c;, regarding eJigibdity for Work.ers' Compensz,t!()r"l Temporary ,-,,,;a'i!"cY or :Dl. 
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:,\1/ 

~r,.1<tA. 
Y:\"l/V \ 
'b the employee must first seek adminlQtratlvG remedy tnrough tli€: campus Human 

~(}f 
Resource offke in writing within thirty (30) vays of ti,e evef'tt giving risc to the 

compiaint If t!1e matter is not resolved to the satIsfaction of the employee, he Of she: 

may aopeal the campus decision to the Workers' CcmpensatlO-n p.ppeafs Board or the 

D!vislol1 of Industria! Accidents. 

The csu shall maintain the confid6ntJelity of injured employees' medica! records 

pursuant to state and federal iaW$, 



CSU Proposal __ : No Change to Language SETe-UNITED Negotiations 1 

August 5, 2008 

ARTICLE 30 

LAYOFF 

30.1 It is the intent of the Employer to provide stability of employment to the 
employees. 

30.2 When the President determines that a layoff is necessary on a campus because 
of a lack of work or a lack of funds, the following procedures shall apply. 

Notice of Impending Layoff 

30.3 When the CSU determines that there may be a need for implementation 
of any procedures outlined in this Article, the CSU agrees to immediately meet and 
confer with the Union on the bargaining unit impact including, but not limited to, 
voluntary programs, reduced worktime, leaves of absence, and other personnel actions. 

( Order of Layoff 

30.4 Layoff shall be within a defined occupational series grouping as established by 
Appendix B. The order of layoff shall be: 

a. first, Limited Hourly employees; 

b. second, Temporary employees; 

c. third, Apprentices; 

d. fourth, probationary employees; and, 

e. last, permanent employees. 

30.5 Non-reappointment of a temporary employee does not constitute layoff. 

30.6 VVhen there is a layoff pursuant to provision 30.2 above, Limited Hourly, 
temporary, apprentice, and probationary employees shall be laid off in a 
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defined occupational series grouping without regard to length of service. 
Layoff is be determined by merit and competency in relation to program needs. 

30.7 Permanent employees shall be laid off in a defined occupational series 
grouping as defined in Appendix B in reverse order of seniority. 

30.8 An employee who possesses documentable specialized skills that are needed 
for the program not possessed by other employees in classification(s) 
undergoing layoff may be excluded by the president from the layoff list. 

Computation of Seniority Point!} 

30.9 All employees (Limited Hourly, Temporary, Apprentice, Probationary, and 
Permanent) earn seniority points but are not credited with these seniority 
points until they become permanent employees. 

30.10 Permanent employees shall be credited with seniority points for service in a 
defined occupational series grouping for each qualifying month of employment 
as described in provision 30.11 below. 

30.11 For the purpose of computing permanent employee seniority credit, length of 
service includes continuous time served as a Limited Hourly, temporary, 
apprentice, probationary, or permanent employee in a defined occupational 
series grouping, and is counted from the date of appointment to a class within 
a defined occupational series grouping. 

Time worked is credited as follows: 

a. One (1) seniority point for every month worked on an appointment of 
more than three-quarters. 

b. Three-quarters (.75) points for every month worked on a three-quarters 
appointment. 

c. One-half (.5) point for every month worked on a half-time appointment. 
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d. Five hundredths (.05) of a point for month worked on an intermittent 
appointment. 

30.12 Seniority credit is counted from the first calendar month of appointment to the 
current classification or classification within a defined occupation series 
grouping, if the appointment date is on or before the fifteenth (15th) calendar 
day of that month. Seniority credit is counted from the second calendar month 
of appointment to the current classification or skill level within a classification 
held if the appointment is after the fifteenth (15th) calendar day in that month. 

30.13 Effective July 1, 1996, the parties may mutually agree that an employee may be 
temporarily assigned to a pOSition in another classification at a salary rate 
appropriate for the temporarily assigned duties and responsibilities. Such 
temporary assignment shall not exceed six months (180 days), except by 
mutual agreement of the parties. A temporary assignment implemented under 
this provision shall not be considered as a break in service for computation of 
seniority points, and an employee on such temporary assignment shall retain 

( bargaining unit status. 

30.14 In no case shall a permanent employee earn more than twelve (12) seniority 
points per year. 

30.15 In the event a class is abolished or the use of the class restricted and a new class 
established in its place, all time served in the prior comparable class shall be 
counted as service in the new class, as long as both classes are within the same 
occupational series grouping. 

Tie-Breaking in the Order of Layoff 

30.16 A tie exists when two (2) or more permanent employees in a defined 
occupational series grouping undergoing layoff have the same number of 
seniority points. 

30.17 In establishing the layoff order of permanent employees, ties shall be broken 
conSidering only the following factors: 

a. specialized skills and competencies of the employee; and 
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b. documented meritorious service by the employee. 

Voluntary Programs to Avoid Layoff 

30.18 At least seventy-five (75) days prior to the effective date of a layoff, the 
president shall make available voluntary programs to avoid layoff in order to 
determine whether such programs can effectively mitigate the need to layoff. 

30.19 Such programs shall include, but shall not be limited to: 

a. A voluntary reduced worktime program may reduce the time worked 
by an employee within the workweek or within the workyear. 

b. Leaves of absence without pay in accordance with Article 19 Leaves of 
Absence Without Pay, of this Agreement. 

Notice of Layoff 

30.20 A temporary, intermittent, apprentice or probationary employee who is to be 
laid off shall receive notice of such layoff from the president no later than forty­
five (45) calendar days before the effective date of layoff. ' 

30.21 A permanent employee who is to be laid off shall receive notice of such layoff 
from the president no later than sixty (60) calendar days prior to the effective 
date of layoff. Such notice shall be in writing and mailed by certified mail, 
return receipt requested, to the employee's last known address. 

Employee Options in Lieu of Layoff 

30,22 A permanent employee who has received a notice of layoff shall have the right 
to elect transfer to any vacancy for which he/she is currently qualified in the 
unit at the campus where notice occurred. Such qualification shall be 
determined in the normal manner. \iVhen two (2) or more such permanent 
employees elect transfer to the vacancy, the employee to be transferred shall be 
selected on the basis of any of the following factors: 
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a. specialized skills and competencies of the employees; and 

b. documented meritorious service by the employee. 

30.23 A permanent, probationary, or apprentice employee who has received a notice 
of layoff may elect to be transferred or demoted to any previously held 
classification outside of the occupational series grouping in which he/she held 
permanent status at the campus, provided there has been no break in service. 

30.24 In order to elect provision 30.22 or 30.23 of this Article, an employee must 
notify the campus Personnel Office in writing of his/her election not later than 
seven (7) calendar days after receiving the notice of layoff. 

30.25 An employee replaced by the demotion or transfer of an employee who has 
received a notice of layoff shall have the same rights as outlined in provisions 
30.22 and 30.23 of this Article. 

30.26 If an employee elects a demotion in lieu of layoff, he/she shall receive a 
payment above the maximum in accordance with Article 24, Salary. 

Re-employment Rights 

30.27 The names of laid off permanent employees shall be entered on a re­
employment list by classification in order of seniOrity. An employee's name 
shall remain on the re-employment list until he/she returns to a position within 
the defined occupational series group in the same classification or lower 
classification held at the time of layoff and at the same timebase as previously 
held. 

In no case shall a name remain on the re-employment list for more than five (5) 
years. 

30.28 Position vacancies in the same or lower classifications in a defined occupational 
series group for which there are names of qualified individuals on the re­
employment list as established in provision 29.27 above shall not be filled 
without first making an offer of re employment to those on the list. If an 
individual on the re-employment list declines two (2) such offers, he/she 
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waives his/her re-employment rights. An individual on a re employment list 
may request inactive status for up to one (1) year. 

30.29 An employee re-employed under the conditions of this Article shall retain 
permanent status rights, service credit (subject to PERS regulations), salary 
step, sick leave, and seniority credits he/she held at the date of layoff. 

30.30 Provisions of this Article shall apply only to the campus where the layoff 
occurred, except for provision 30.31 below. 

Re-employment Opportunities 

30.31 The CSU shall provide a job clearinghouse to advise and inform employees in 

classifications undergoing layoff of employment opportunities at other 

campuses. The services of the clearinghouse shall be available upon request to 

permanent employees in receipt of notice of layoff or former permanent 

employees on a re-employment list. No campus may fill a vacancy without 

first ascertaining whether there are individuals in the applicant pool who have 

been referred through the clearinghouse. Such individuals who have applied 

for the vacancy shall be interviewed. 
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CSU Proposal __ : No Change to language SETC-UNITED Negotiations 1 

August 5, 2008 

ARTICLE 31 

SA VINGS CLAUSE 

31.1 If any provisions of the Agreement are held to be contrary to law by a court of 

competent jurisdiction or governmental administrative agency having jUrisdiction over 

the provisions, such provisions will be considered invalid except to the extent permitted 

by law, but all other provisions of the Agreement shall remain in full force and effect. 

Any such invalidated provision shall, at the request of either party, be subject to 

negotiation between the parties but in no event shall the result of such negotiations 

circumvent the law. 
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32.1 

32,3 

32.4 

ARTICLE 32 

DlJRAiION & IMPLEMENT.ATION 

ThIS Agreement shan remain H, fui! force and effect from the date Of ratiflcJtion 8y 

both p-3rtics up to and J1C!Udmg June 30, 2011. 

Negotiations for a successor agfeement shail commence when the Union delivers to 

the CSU its proposals in writing no earner than February 1 ar"ld no later than March 1 

lmmediately preceding the expiration date of this Agreement. 

For fiscal years 2010~2011, either party may choose to reepen Article 24r Salary 

and/or ArtIcle 25, 8eneflts, for the purposes of negotiations, subject to the pub1!c 

notice provlslons of HEERA, If tae Sta~~J.Ld.9.e.~~lQLc.cJ!JP<eD.s9_tjQJljm:;X';jJ~s 

_Q..llii..t[1_~l?L..ryMkt~--.!fL[r::_¢.R.ened. a goal j~;;b)ng a9rpe~~Q .. ltC.t1jg.Y~JIl.afk~t 

~~=Qss·the·~~.ll' QN 'htlQQ1Lt1s;!Sol"CS.MiV MetbQdQ!.QilY .. 

Any term(s) of this A-greement which is docmed by the Employer to carry an 

economiC cost shan, not be lmp-Iernente-d wnW the Employer determines that the 

2rnount required therefore has been appropriated and makes SUCil amount avaHabie 

for expenditure·for such purpose, If the Empioyer de:termines that !ess thar the 

i!rnount needed to imp-fement this Agreement or any pro-vision herein has been 

appropriated or makes available iess thar, the amount fleeced to implement this 

Agreerrent or any proviSion here-in, the term(s} of this Agl'E'e-mer;t deemed by tre 

csu to carry economic cost shail adomaticaiiy be subject to the meet and conrN 
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32,S 

Th$ Agreement may be amended vf rnodfflec frcr;: time to time by mutu{)l 

agreemeht in writing, and any such amendments. or r0()dtfjC~ticIlS shali become a 

part of this ;\g"eemel1t, An suppiements to be eff-ective must be signed by the 

partieS, 

p.22 
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CSU Proposal 2: No Change to language SETC-UNITED Negotiations I 
August 5, 200f 

DEFINED occup~~~~~~~XS~RIES GROUPING ~Q~\J"'D-,rl 
#l 
(6474) Supervising Carpenter 
(6475) Lead Carpenter 
(6476) Carpenter I 
(6477) Carpenter Apprentice 

112 
(6524) Supervising Painter 
(6525) Lead Painter 
(6526) Painter I 
(6527) Painter Apprentice 

#3 
(6532) Lead Electrician 
(6533) Electrician I 
(6534) Supervising Electrician 
(6536) Electrician Apprentice 

#4 
(6547) Supervising Plumber 
(6548) Lead Plumber 
(6549) Plumber I 
(6550) Plumber Apprentice 

#5 
(6280) Metal Worker I 
(6281) Metal Worker II 
(6285) Sheet Metal Apprentice 
(6587) Supervising Metal Worker 

#6 
(6641) Locksmith Apprentice 
(6642) Locksmith I 
(6643) Lead Locksmith 

#7 
(6700) Supervising Building 

Service Engineer 
(6701) Building Service Engineer 

Apprentice 
(6702) Building Service Engineer 

/ '\7(, (/o?<~ 
#8 ~! \ 

(6260) Facilities Control Specialist 
(6692) Refrigeration Mechanic Apprentice 
(6699) Air Conditioning/Refrigeration Mechanic 

#9 
(6685) Power Plant Operator 
(6703) Operating Engineer 
(6704) Operating Engineer Apprentice 

#10 
(6270) AutomotivelEquipment Mechanic 
(6837) Mechanics Helper 
(6838) Automobile Mechanic Apprentice 
(6852) Lead Automotive and 

Equipment Mechamc 

#11 
(6250) Facilities Worker I 
(6251) Facilities Worker II 
(6940) Facilities Maintenance Mechanic 

#12 
(6616) Mason 

#13 
(6941) Farm Maintenance Mechanic 

#14 
(6575) Blacksmith 

#15 
(6265) Facilities Project Supervisor 
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AI'P£NOlX J) 

CAL STATE Ll~IVERSITY A:-JD SETC-t:'r~ED 

August 4, 20M 

Facility Services Contracting 
Procedural Guidelines 

Guidelines for Performing a "Reasonable Eff(n1"5'~ to Pe-rform Normf!l Bargaining lJftit Work (n~ 
house, m,r Article 4: 

1. 15 the JCop:c of work "nurmal bargaining unit work'''? There are skin, :;izc, type, and cli~nt rests: 
,1. Skill ~ To be considered "normal Bargaining Unit work;' Ute >"vork must be contained 

within the SETC CIU$sii1cation ofl1l1 employee on campus, 
,::, Type ~ Maintenance, repair, minor renovations and new constructiDn MC norm~d 

bargaining unit work, 
e, Size - Certain large project~ ::U'e not norm31 SETC work\ unless ~pprovcd by the ~an:;pU5 

faciHtics manager. 

2, Are in-house forces available? 
Ask lhc unit Manager or .A....ssistant Director if their slaff c::m do L1e worL 
Ask the Unit 6 Supervisor and SETe steward ifthcy aTc able to perform the work wtthin 
tht.:: time frrune available 
l. Unit 6 Supervisors by ola..'lsification pJan, coordinate) atld estimate work, 
i i. Existing maintenance atld project commitments are nol to be c.ldaycd in order 10 

accept new work, unkss that work i> given a higher priority by managemenL 
Overtime may be considered on a paid basi~ for rccharg<: work. 
A forma! ptoct:ss will be developed which ,;;chediJles nil Unit 6 hour::) in Jdvance, io bc~L:r 

forecast avallabic time. 

3, Arc in-house torcc:;; cost effective? 
J Comparative estimate wi}! be performed on fu"'l a5~needed ba$i~, 

b, Estimates wDl be performed as assigned by management, 
Esttmt1{C$ will only be performed by SETe s:aff\'\'hcii their chssiGc~itior; 
do:scripticn includes this skilL 

ii Est'imalC:s \>'/il1 be perforrncd SETe 5wt'fwhen m3Jla~::mCn1. 
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Page 2 

~& ..,a xr .• f? IIj,,,VI 
,\r..,., 'b'''\ 

fC» 4. Ir. th~ event thut Unit G Supervisors and Management disagree Over tbe approprimo method fnr" 
the t~:JEowing steps: wi.!! be taken: 
Mc.n:1gemem \vill review n.nd doclJl11<,;flt Unit 6 v.-orkload. 
E:-nimatts wi!! he rerr~)rn\ed for hC!.h ir,:-ho-use and contmc1 appru.:chcs. :n hews!;;; cswr:.z'cC:s 
will inciud(: botb $U'aight and Qvc:::imc. 

In-house eStimates are to be per[<.mn-cd the senior t3.rgaining 'J.nil t:mp~oy¢;; 
the cla;;si[Jc:.ition invoived, :f lhm dassdkntioD descrip:kn include5 de; ~l 

requited skilL jf not. estimate wiU be perrorm;:d by :hc \1ilfl;:t!;tf 0) :\S:::;S'~l!'; 
Director ever tbat classification. 
C()otrJct Estimates are to be pcrtzmncd by :hc Project Manager assig;wd to (he 
project 
Estimates nrc d'..a: 3f th;.; ncx~ \v1;ck<s rr;c;.:~ing. 

; v. Estimates will be tracked against actual CDsts, and wilt impact furure dec"sicns 

5. Standard priorities for in~house work as""ignments are listed helow, Prioritization is th<: 
rt~ponsibiiity of tnatHlgemenL 

n. immediate safety needs (Life. Fire. S,noy) 
b. Ongoing state funded repair and maintenance - our mis,ion is the ongoing "p0fatlOn 01' 

tht Cal Poly campus 
c. Stf\tc funded Maintenance projects 
0. Housing, AS], Foundation, Health Center maintenance projects 
~. Chent renovation rcq0csts 

PrOCC""5 for Performing Reasonahle [(norl rer Article 4: 

SDcckL.&w.a1r, MiMr £:apital Outlav, Health Ceoler. ASI and DRr [ i'l~ 
a. Li,ts are compiled once annually. 
b, Meeting to f>.!vicw ~ach project using Guidellnes, 

i, Project Managers 
Ii. Trade Supervbors 
Iii. AD's 
1 v , Director 
" M~nagers 

¥, Individual added project$ wit! go through L10 Standard Project Pro;':CS$ below, 

2. \riQ1Q.Lrapit'lU:'~gi~9.$ 
3. Construction scope including Chnnge Orders llnci R,;::vlsIcns is not Norm::J Hurgainil;g L:El! 

\Vork 
b, Support wi1t bc provided to cOntractor, Examples: 

1. Locating cXl:ning utilities 
., Revie'Vving: for compliunce with campu:.' standards 
i:, Tic~i!1 with oxisting services 
: v. Work assigned by rnanagemem 

0. in i1 or f~:rloubhs $1tuation !".""'"'' 
rc:tsonablc Cfil1Tt to keep 
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5. :)t3nCl;1[(t "'"OtCCl$ ~- projects tr.at arnve one ttt ~1 nnw vm . crVicc ~,-cqucst$ 

cl. \Vct.:kly Proj'!ct ReVleW meeting 
Project Maill,lgcrs 
Trade Supervisors and S ETC Stcwn.,'d:::; 

" 1 AD's 
\ \ Director 
'< < Manc1.gcrs 
If i Fiscal Admini:slrators 

b. Gdd;;iincs (sec <lbove) arc app!.ied t(} each project 
C. P!'ojcct M.magcrs should be pr<''Pared to discuss t.h~ sCQpe 0 f the- project 

L R~yitw before :wbmitting at frv;; meeting 
11, Projects can be held over by the Project MrJ1agcr fDr ,me week for [1:.."'-11...'01 if n0 

time prior to meeting 
til, Supervisors are expected to know L~c;ir workload and comment on tne 

possibility of shop involvcm~nt in projects 
iv. Supervisors may tnkc one week ro review project and decide on shop 

lnvoivcfi1cnt ' 

.v! , IiJ:I:D;:~~:Jj~i~Jliprojc.<;::J$ ~ projects that have 3 critical sch~dule and immediate need for pcrfonn::mcc 
ii, DireGtor or As:;;-istanl! Associntc Director rcser.tc~ the w.lthority to f("'l.kc dCCl':;lcn bns~d 

upon an immediate U$~ of the guidelines, witb a responsible drort at shop ll)VolvemcnL 

5. SETC C:otificatLon 
'---~-·a~~-· --The union shall be notified of contracL~ pertaining to normal "L'nit 6. work 

b, Circurnstances pcrmining, such notifications shall be prior 1.0 thl! start of such 
contracted work 

c. Notification shaH take the form of n lettef 
. Letters will be ;$$[lcd every two weeks 
ii. Letters will be sent to the SETC Ste1.vard or Stewards and Union Office 
iii. Lelters wil! include: 

1. Project Titk 
2. Prolec! l.D. number 
3. BU11ding Or building involved 
4. A brief description of the work 
5. Cost estimate of project work 
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csu Prcpos'3i 1: New Side unguage SEre-United Negoti8ti<Jns: 

CSUiStTC·United 
Side Letter 

september 11, lOOg 

Implementation!o, Qualified High Voltage Ele~tricians 

The CSU Jnd tht'< SETC-United both 

1".26 

high volt.1ge electriciarts. Nohvithstanding the: re:llowir';g, the Parties undct'stand Lhal 
the coi!ec:iv'e barg;JIT\ing Jgreem-ent doE's not m~U1dJtc the Gl.rn;)uscs to USE' high 
t,lectl'1oans. 1,A.There an individual Director of PIJ....'1t OperJtions Qr the appropri~~t2 

Jomini$trntor d~tcrmincs tho n~~d for such .;1t J particular cJmpus, the ?nrti,,~s .:1grc-c to 
the fnlk'Jwing criteria: 

L A qualifiQd high voltage t'!k'>-Ctrician [or the pl1rposc.$ of this Agreement is ti person 
who meets the criteria set forth in Provi:;lon 2,tXX of the coll.ectivc b;:;rgaining 
agrecmC'lit, 

IndividUcil$ intcrestQd in performing high voltage work will notify the Dirt'ctof {)f 

Plant Operations or the: nppropl'ink administr.Jtor of their' interest to perform such 
work dnd training to qunlify them to perform thi:1 work 

:I. The Director of Plant Operations or the appropriate ~dmini~trator will verify and 
confirm the ernployee meet!> tht: critr.:ria dt:tdgnated in th'! collectjvC' bargainj-:lg 

Jgn:'ement, Provision 24,XX and will notify the intere!iti:'d c:mployee(s) whether or 
not he Or she mc-cts the critctia de$ip;nat(~d in Pn.)Vi~jon 2'1.XX within '-1 rei,ls"m:\bk 
tlnl~\ 

4, Once designJted JS ~ qualified rugh voltage ckctrkii1r'l the employee will perform 
high voltage work when ~tu.tttorlz0d l'lnd directed by the Director uf PlarJ 
Operations or the (!ppropriate administrator. 
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Septembe, 12, 2008 

Implementation for Critical Skills Bonus Plans 

The CSU and the SETC-United both recognize Jnd understJnd the nc-ed !{)f 

p.27 

;:u-;d tr;)lned employees, Notvvithstilndirl:g the following, the Parties understand thztt the 

collective bZ1.rgaining: agreement does not mlmdate the cnmpuscs to require 
to ~ecdv(~ (HId rene"v the certifications rcrerenced in Article 2 .. 1-, Provisions 2/LXX 

through 24.XX Critical Skilh Bonus Plan::;.. \Vher~ an individual Director or ?I<\nt 
Operations or lhe appropriate <idmu'tistratoT dctcnnincs tht.' need fC.Jf one ,Jr [nOTe of tnl: 
certiflc2tions forD particular campus, the Parties agree ro the following criteria: 

I, Individuals interested in receiving or renewing one of the ~rtific,)tions referenced iIi 
Arti;;:lt:' 24, f'mvisions 24.XX through 24XX ,",\1m notify the Dirl'cter l.Jf Plant Opl'f~'\t10ns 

or tlw appropriate ,1dminisrrdtot of their interest in such training. 

2, The Din.:.'ctor of PJant Opcrn.tjon,s or tbe oppropriatc administrntor will vcrifv .lnd 

confirm the campus need for such trainL.'lg and certification. If the Director of Plant 

Operations or appropriate adrrdni.strator determines a C~1n\pUS rHied he or she will 
notify the employee in writing uf the campus need for the p<1rticular (crtificl1tlol1, 

3. The employee will then register for one of the preapprov~d training prohl'<1m<;:, 

After completing tl1f1 r~.'qutred certification tL)ining prc)gr.:1m, H'k: employt'C wdl 
provide proof of compl€hon to the Director of Plant OpCr;}ti0n~ or JPpn;prl2k 
admiIi:i~trator. 

4. The Director of Pl.:mt Operations or JPproprintC' ndministrator \.viU notify the 

c'mploycc \vhcthcr or not he or she meets tht: certification Jesignatc:d in Provisi'...)f' 
24.XX within d re~1s(mabl€ time. 

~, Poyment for the certification wlU be m.1dt' 111 (onforrn,ily with Pi\)\:1S!nn 24,XX ,:::,,( t:,,;,_, 

co!l('cr:vt: bargaining agreement, 

agreement; Jnd fhe ce-rtificit10l1 \,,-;)s (1) 0t the 

Di;'('Ci(lf of P}ztnt OpcranDll$ or t1'ppropriak ncir:)inislrJtoi and 

by th'2 Dif<2Cto!' of Pln.rH 0pCir11iorLc; M ;1ppt'0P:-:2te 
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September 12. Z008 

/, for 0mpir,)yee~ \vho obtain-e-d a renew;,:! cerdticatlon prior lO r<1tific~rkm of rh;s. coile,:tlvp 

bJrg.Jining ;tgrccmenr; i'lnd thf' ('~r6fication was. 0; at the ff'qU('st and approv;)! nf rr;(' 

uirector of Plant Ope:!'Z!tions or appropriate t'ldminislf<1t(JF JI1-c1 (2) Yec!;:'ivl,d ,1(l dgt:-r1l.'y 

<lpproved by tlll.~ Oir(-'ctor of PL'lrU 0reQtion~ (If :;ppn);'H";'~t.,,~ ddmldsLtJtor; :met ttC 

en'piovee has not rcc01ved payment for 5'.JC'1 r-en-ewzd cC'rtifiotlon the cmpk'Yt.'':> s!),111 b0 
paid", twO hundred ard Hfty dolInr (5250) bonus, 
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csu 
c.e,{v 

/.A~~q .. v1 
p¥ot~r\ Furl<lugh llllpl<:mentation Proposal for SEre 

Note~. PreviO\lsN 9n June 19, 2009, the CSY .made a eeoer.1 furiouBh proQosal to sue, Th" 

following proposal bilsed on ~hj! C$U furfgygh t!!mplate newlales! with Q'lhsr unipns, would servIS 

as thg implementation of that senen!i pr9gr;!m should CSU decide to implsment the program for 

ry ,009-20lQ, 

1. eL".!!!!I!lli! 

a, Th. State Employees Trades Coun;:il (SErC) and CSU 3rR entering into this Agreement 

because of the unpr<>eedented reduction in state general fund support that th~ CSU is 

facing in both its Z0Q8..Z009 and 200\l-2010 Budget (on approximate $553.816,000 

reduction from the Legislature's F~bruary 2009 Special Session Budget ReviSions). The 

intent of this Agre<lment is to provide a framework ro, th" implementation of furlough 

plans on campus<!s and to l.,.;sen the Impact of those budSEtt cuts on the CSU. 

b. The Purpose of furloughs is to {essM the ,"""'itv of layoffs by reducmg compensation 

c, The CSU'. guiding principles with respect to t~,j, budget crisiS are as folklws: 

•. Te> serve as many Students as possible without sacrificing quality; and 

ii. To preserve .s many jobs as possible wi,hi" thl! constraints under which the CSV is 

being required to o~tate. 

2. peflnitlons. 

a. The term "fuoough day' as used in this Agreement refers to a day on which an employee 

is "I"ced in 8 temporary, "on-duty. non-pay status for budgetary reasons, it 15 mandatory, 

unpaid tim~ off work A furlough day .,,11 consist of eight (8) hour:;. 

b. Th" term "pay st<rtus' as used In this Agree~nt refers to the tim", in which an employee 

;$ workfng Or IS on pak: lelwe. 

3, ["Hough D.I'~ 

•. The President may designilte specific fUr!o"eh dar'S as c~mpus dcsur~ days, or partial 

campus closure days (jnciudine ,educed admlni;ct,ativc servrccs days). SCheduling of 

1 l!Page 
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l A ~/ additional furlough days shali be by mutual agreement of the faculty "mp/oyee and the 

CSUlSETC FURLOUGH PROPOSAL 

\(~ 
appropriate administrator, Absent mutual agreement. the appropriate admfnistrator shall 

designate th" furlough 08Y$ for the employee based on operational needs of the campus 

and, if requested, shall e~plaln those neWs in writlngtoth~ employee. 

h. 12 month EmploYQ<ls shall b~ subject to no mor" than twenty·four (24) furlough dJy:i 

between July 1, ZOOS and June 30, 2010. EI" .... e~ (11) month employees shall be subject to 

no more than twentY-two (22) furloogh d~YS O<!tw.en July 1, 2009 and Jime ~O, 2010. 10 

month employees Shall be subject to no more than twl!nly (201 furlough days between 

July 1, 2009 and June 30. 2010. 

c Salary R<>duction - the salary reduction eQuival.nt to. the required furlough days shall be 

equally distributed Jcross th .. term of this Ag .... eme ... t. Fa,. 12 month employee, for 

example. if the first ;KIY1'oH deductions are made In the September 2009 pay period, this 

would equate to. =0 11.08 percent reduction from the employee's remaini"e ten (10) 

paychecics from September 1.;WW to June 30, 2010. 

d. Furlough C",_@. - for each month in which a salary d<>duotiM is 10k"" • cOlTI!spooding 

furlough e,Mit shall be given to th~ employee. 

e. Furlough Ob!"rv.no;e· The Furlough Proeram shall allow art employee to observe four (4) 

furlough days in "P to two deslgn'lt'd pay periods. With the @>ception of these 

Observances, no employee .hall be subject to more th.n two (2) furlough days in any pay 

period fur a full-time SETC-IcpresentM employee ftom July 1, 2009 tnrough June 30, 

2010. 

f. Because of concerns "'Ilardlng unemp!oyml<nt insurance liability to the CSV, an empiayee 

shall only be permitted to observe more than one furlough day in a wo~ek onco during 

the furfoueh program. 

g. The Furlough Program shall p'pire on June 30, 2010. 

h Campuses may be dosed on furlough days at the discretion "fth~ President. 

i At the end Qf the negotiated Furlough Proeram, the President sM11 ensure !:h.t ;;Ii 

employ.". have taken the appropriate number of furlO;Jsn days commensurate with th" 

s"iary reductiOfls that ha:v~ been made. 

August 19, 2009 CSU~SETC MOV on Furlough Program 
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CSU/SEiC f'ciRLOtJGH PROPOSAL 

4. Ern~e<! Sala~ and Schedulps 

a. The iod/vidual em~!oyee's 9.23% monthly pay reduction required by the employees; 

requisite furll"Jugh days shaH be spread evenly over the remaIning months of the furlough 

program 0' over the pay periods during the program for which the employee is in pey 

status. 

b. £mployees on 4/l0 worK schedules may be <oi\vetted to 4/8 war!< schedules during 

furlough weal<;. 

c. ParHil'!'l<' employees shall be subject to furlouj!hs on a pro-fated basis. Pro-ration shall be 

determined consistent with the employee's time base. 

d. Vaeatk", days, sick I .. ~"", ero, or Holidays Employees shall not suostltuted for fwrlovgh 

days. 

e. It is the !xpressed intent of the au to avoid overtime during .I'Iy furlough ~e(iods. 

Overtime must be authorized by the Directar!Appropri.fl!> Administrator. 

f. It is the expressed intent of the CSU that emploV~s shOUld not be requirnd to work mare 

th~n thirty-two (32) hours dl.ll'ing ;\ furlough week. 

g. Furlough days do not count as time worked in the workweek. 

h. In tho event that any employee has been authorized to work in excess of tnirty-two (32) 

hours durfng any furlough periOd fOr that employee, that employee shall be compensated 

at the employee's str;llgrn time rat~ up to forty hours. 

'. Ali hours worked in excess of forty (hours) in a workweek by an employee shall be 

compen.ated at a rate of onl! and one-haif times their hourly straight time r<!te. 

j. This furlO\lgh program sha" not affect the following prOvisions of the Agreement; Articles 

23.12 and 23.13, (u.ll-b;;ckl Of Article, 24.1 (Emer5ency Pay). 

August 19, 2009 aU-SETe IVOU on Furlough Program 3i P"g. 
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CSUiSETC FtJRLOUGH PROPOSAL 

it. The tt,.'rlough Program shaH not affect an employee's anniversary date. or seniority credit or 

crea:te a break .. in .. sen.4cQ, 

b. The Furlough Program ,half not impact the ae<:rual Of vacation and sick leave or the 

paym~nt of health, dental or Vision b<!nefltS, ort!>e Flex Cash Option. 

co The Furlough ProEf;lm sh .. !1 not Impact compensation levels for the purposes of C.fPERS 

retirement and death and di$llbillty Dena1\ts uMer the current Regulations. Th~e benefits 

sh.11 b. based On the unchanged salary rate that would have been credited had the 

employee not b""n furlough.d. 

6. hemptlon, from Furlgyghs 

The Furlough Program cJoes not app"lyto employees who are on a leiIV~ of ab,,,"ce without p~y 

or on miiltary lelv,... The Furlough program will not Impact F"mily Medical Leave, Industrial 

Dis.ability Leave end Non-Industria! OlsabiHty Insu,ance (NOI) leave. 

7. State·wid~ labor MaMl!!l>m""r Committees (lMCI! 

a. The parti", shall form a s!orte-wide labor·manag~ment committee to monilor the effect of 

furloughs on workload cUring thl'> p<arlod oftnls Furlough ?roeram. 

b. Both th~ CSU and empioyl!<" shal! make evi<1ent good-faith efforts to '!!'lolve woMoaO 

issu'" ari>lng Out of the f~rlough with local campus. management <It the campus level 

before raising the i_a to the attention of the state-vMe committee. 

c. This laoat management committee shal! be fermed within thirty (3D) days of the execution 

of this Agreement. Within ferty-five (45) days of the "xowtion of this Agreement, the 

LMCs shall meet and schedule rouline meetings thereafter, 

8. Reduction of M~ximum Num!:!e' of Furlough Days 

Should the CSt! negotiate and Imp!@m£>nt new salary increases such as Gen~fal Salary 

Increases 0' Service Salary Increases with an'll CSU reprQsmtpo barg"ining unit (J!eder.liy­

funded Sl;IU Unit 12 Head Start e«fueled) while any SfTC repr~ente6 employees are ,ubject 
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to furloughs, SETC may elect to meet and confer over the maximum number of furlough days 

allowed under this proposal. 

For the SETC-United: For the CSU: 

q , 
Date 

2009 5!PJ0,t: 


