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a.  specialized skills and competencies of the employees; and
b.  documented meritorious service by the employee.

3023 A permanent, probationary, or apprentice employee who has received a notice
of layoff may elect to be transferred or demoted to any previously held
classification outside of the occupational series grouping in which he/she held
permanent status at the campus, provided there has been no break in service.

30.24 In order to elect provision 30.22 or 30.23 of this Article, an employee must
notify the campus Personnel Office in writing of his/her election not later than
seven (7) calendar days after receiving the notice of layoff.

30.25 An employee replaced by the demotion or transfer of an employee who has
received a notice of layoff shall have the same rights as outlined in provisions-
30.22 and 30.23 of this Article.

30.26 If an employee elects a demotion in lieu of layoff, he/she shall receive a
payment above the maximum in accordance with Article 24, Salary.

Re-employment Rights

30.27 The names of laid off permanent employees shall be entered on a re-
employment list by classification in order of seniority. An employee's name
shall remain on the re-employment list until he/she returns to a position within
the defined occupational series group in the same classification or lower
classification held at the time of layoff and at the same timebase as previously
held.

In no case shall a name remain on the re-employment list for more than five (5)
years.

3028 Position vacancies in the same or lower classifications in a defined occupational
series group for which there are names of qualified individuals on the re-
employment list as established in provision 29.27 above shall not be filled
without first making an offer of re employment to thosé on the list. If an
individual on the re-employment list declines two (2) such offers, he/she
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waives his/her re-employment rights. An individual on a re employment list
may request inactive status for up to one (1) year.

An ‘empioyee re-employed under the conditions of this Article shall retain
permanent status rights, service credit (subject to PERS regulations), salary
step, sick leave, and seniority credits he/she held at the date of layoff.

Provisions of this Article shall apply only to the campus where the layoff
occurred, except for provision 30.31 below.

REfmploymént Opportunities

30.31

The CSU shall provide a job clearinghouse to advise and inform employees in
classifications undergoing layoff of employment opportunities at other
campuses. The services of the clearinghouse shall be available upon request to
permanent employees in receipt of notice of layoff or former permanent
employees on a re-employment list. No campus may fill a vacancy without
first ascertaining whether there are individuals in the applicant pool who have
been referred through the clearinghouse. Such individuals who have applied
for the vacancy shall be interviewed.
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If any provisions of the Agreement are held to be contrary to law by a court of

ARTICLE 31

SAVINGS CLAUSE

competent jurisdiction or governmental administrative agency having jurisdiction over
the provisions, such provisions will be considered invalid except to the extent permitted
by law, but all other provisions of the Agreement shall remain in full force and effect.
Any such invalidated provision shall, at the request of either party, be subject to
negotiation between the parties but in no event shall the result of such negotiations
circumvent the law.

1
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ARTICLE 32

32
This Agreemant shall rerngin in full ferte and effect from the Jate of ratification by
otk partiss up b0 and ingluding Jure 30, 2011,

32.2
Megotiations for @ sucCessor sgreement shali commence when the Union delivers to
the C8U its proposals in writing no earlier than Pebruary 1 and no later than March 3
immediately precading the expiration date of this Agresment.

323
For fiscal years 2016-2011, either party may choose o redpen Article 24, Salary
andfor Article 25, Benefils, for the purposes of pegotiations, subject to the public
notice provisions of HEERA, I the State Budaet arovides for compensalion inoregses
and the Saiary Article s reopeoed, 8 coal inasaching agreement s to achieve markay
equily on.gn across-the-board bases, ag per the 2008 Merger Sludy Mathodology.

32.4

Any term(s) of this Agreement whigh is deamed by the Employar to carry en
economic cost shaill not be Implemented until the Emgiover determinegs that the
ampunt required therefore has been appropriated and makes such amount avaijable
for expenditure-for such purpose. I the Empigyer defermines that less than the
amount needed o implement this Agreement or any provision hergir 1as been
appropriated or makes avaliabie iess than the amount neeced b implament this
Agreament of any provigion herain, the termds] of thiy &greement deemed by the

CEU to carry economic cost shall sutomatically be subiesr to the meal and confer

protess.
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Thigs Agreament may be amendad or modified from tme Yo time by mutusl
agresment in writing, acd any sudh armendmaents or modifications shall become &
sart of this Agreement. Al supplements 1o e effective must be signed by the

paties,

]



#1

(6474} Supervising Carpenter
(6475) Lead Carpenter

(6476) Carpenter]

(6477) Carpenter Apprentice

#2

(6524) Supervising Painter
{6525) Lead Painter

(6526) Painter!

(6527) Painter Apprentice

#3

(6532) Lead Electrician
(6533} Electriciani

(6534} Supervising Electrician
(6536} Electrician Apprentice

44

(6547) Supervising Plumber
(6548) Lead Plumber

(6549) Plumber I

(6550) Plumber Apprentice

£5

{6280) Metal Worker 1

(6281) Metal Worker IT

(6285) Sheet Metal Apprentice
(6587) Supervising Metal Worker

#6

{(6641) Locksmith Apprentice
(6642) Locksmith 1

{6643) Lead Locksmith

47

(6700) Supervising Building
Service Engineer

{6701) Building Service Engineer
Apprentice

(6702) Building Service Engineer

CSU Proposal 2: No Change to Language SETC-UNITED Negotiations |
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(6260} Facilities Control Specialist
(6692) Refrigeration Mechanic Apprentice
(6699} Air Conditioning/Refrigeration Mechanic

#9

(6685) Power Plant Operator

(6703) Operating Engineer

{6704) Operating Engineer Apprentice

#10
(6270) Automotive/Equipment Mechanic
{6837y Mechanics Helper
{6838) Automobile Mechanic Apprentice
{6852) Lead Automotive and

Equipment Mechanic

#11

{6250) Facilities Worker |

(6251) Facilities Worker 11

(6940) Facilities Maintenance Mechanic

#12
(6616) Mason

#13
{6941} Farm Maintenance Mechanic

£14
(6575) Blacksmith

#15
{6265} Facilities Project Supervisor
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Facility Services Contracting
Procedural Guidelines

Guidelines for Performing a “Reavonable Efferts” 1o Perform Normal Bareaining Unit Work [n-
house, per Artiche &

1
H

1. iz the scope of work "rormat bargaining unit work™? There arg skill, size, type, and client wsts
@ Skill - To be considered "normal Bargaining Undt work,” the work must e containgd
within the SETC Classification of an emplovee on campus.
Type - Maintenmacy, repyir, miner renovations and aow construction are nermsl
bargaining unit work.
2, Size - Certain lurge projects are not normal SETC work, unloss approved by the eumpus
facilities wmanager.

o

Z. Are in-housc forces available?

Ask the unit Manager or Assistant Director if their staff can do the worke

Ask the Unit 6 Supervisor and SETT steward 1f they are able to perform the work wathin

the rime frame avalable

i Unit 6 Supervisors by clagsificanion plan, coordinate, and estimate werk,

i Exigting maintenance and project commitments arg not (o be delayved in order 1o
accepl now work, uniess that work 18 given a higher priority by management,

by Overtime may be considered on a paid basta {or reehurge work,

d. A formal process will be developed which schedules all Unit 6 hours 1o advance, 1o better
forecast available time,

k=)

o

3. Are in-house fbroos cost effeqtive?

3. Cemparative estimate will be performed on an as-needed basis.
b. Sstivnates will be ;)effc&rna{i as a\sgrﬂ’i by management,
i Dslimates will oply be porformed b‘; 5ET C #afl whon their classification

ﬁesﬁripv’an includes 1%‘1‘3 s}f [
oo Estimates wifl be performed by SETC waft

wher assigned by manggement,
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vent that Unit § Supervisors snd Manogerment disapree over the appropriswe method for o
projoct, the following cr?eps will be taken:
. B Lm:xgamem will review and document Lnlt 6 warkload.
b Esomutes will he performed for hoth in-house and contragt aporoaches. In house esumaics

witl inelude both steaipht and overtime.

in-house estimates are o bt performed by the semor :*"ga Ty
the classification nvelved, i tha elassification deseripio: d
required skill [ wot. estimawe will be performed by the \«é.»..mgfr or Asmisian
Director over that classification.

Contract Estimates are 1o be performed by the Project Manager assigned 1o the
pr{}jezs:-t.

Eaxtirnutes ave duw af the next woeek's mecting,

hshmates wili be tracked against actual costs, and will Impect futpre decisions.

Fh N

5. Standerd priosities for in-house work assignments are lsted below, Priortization iy the
responsibility of management.
a. Immediate safety needs {Life, Fire, Saftey)
b, O:ﬁg@mg state funded repair and mainenance -— our mission i3 the ongeing operation of
the Cat Poly campus

c. Suite funded Matnienance projecis
d. Housing, AS1, Foundation, Health Center maintenance projecis
o Cliont renovation reguaests

Procexzes for Performing Reasonable Effort per Article 4:

1. Snecial Bepair Minor Capital Ouilay, Health Center, ASL and DRE Lists

a. Lists are cem;}‘icd gnce annuatly.
b, ‘vieesmg} to review cach project using Guideiines,
i. Project Manapers
i, Trade Supervisors
L. ADS
iv.  Director
Munagers
z. Individual added projects will go through the Standard Project Process below,
2. Maior Capiial Profests
a. Construction scope including Change Orders und Revisions is not Morms! Bargaming Uit
Work
b Quﬁpm{ witl be provided o contracior, Examples:
i, Locuting vxisting utilitie
Reviewing for compliznce with campus standards
i Tiewin with existng sorvices
Work aSaagﬂﬁﬁ by management
& In g leyeff or furlouphs situation Faciiites monagement is roguired 10 make

razenabie offor o *‘i’“L"* 6"}?‘?54‘\4\1 A ﬁs,}! iong of “!CHQS fipd::z SR



Aug 18 08 04:

» 4 8
'YF‘ %f‘{j\f‘v Page 3 ”%t&ﬁ/

1

[+

A, Thme Criges

d.

3. Sisndad P*a‘c:a:i:, — projects that prrive one 81 & time vig Service Reguests

Hallahan 8163617249 PL 25

- /«"‘fé;fi

Weekly Projest Review meoting
. Project Managars
Trade Supervisors and SETC Siowards
All's
Direerer
Manugers
Flacal Administrators
st (%umeg {see above) arc appiied to eoeh peoject
Projent Managers should be prepared to diseuss the seope o1 the project
Revitw before submitiing at the mesting .
i, Prajects can bo held over by the Project M snager [or one week for review i no
time prior 1o mesting
Supervisors are expecied 0 know thelr worikload and comment on the
possibility of shop involvement in projects
iv. Supervisors may take one week 1o review project znd decide onshop
involvoment

“

" s"“&C,

Divector or Assistanl / Asseciate Divector reserves the guthority o make degision bauy
dpon un immediate use of the puidelines, with a responsibie offort at shop wealvement,

&} prejects — projects that have a eritical schedule and immediate need for px..rrmﬂ,mc

a
2
26l

3. SETC Noufigation

The union shall be notificd of contracts pertadning o normal Linit 6. work
Cireumsiances pezmining, such notifications shall be prior o the start of such
contractad work

Notification shall take the form of a letter

i Letters will be ixsued overy two weeks

il Lettars will be sent 1o the Sh £C Steward or Stewards and Union Office
il Leuers will include

1 Project Title

2. Pm;gccf LI number

3 Buiiding or building involved

4. A brief description of the work

5. (ost estimate of project work
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CSU/SETC-United .l
Side Letter
Implementation for Qualified High Voltage Electricians

iz and understand the need

The CSU and the SETC-United both recogn’

high voltage electricans. Notwithstanding the following, the Parties understand that
the coliective bargaining agreement does not mandate the campuses to use high voitege
eieciziaazw. Where an individual Director of Plant Operations or the appropriste
administrator determines the need for auch at a particular campaus, the Parties agree o

the foliowing critoria:

-

1. A qualificd high voltage electrician for the purposes of this Agreement is a persor

who meets the ¢riteria set forth in Provision 24XX of the collechive bargaining
agreemel‘xt‘

2. Individuals interested in performing high voitage work will notify the Director of
Plant Operations or the appropriate administrator of thelr interest o porform sach
work and training to qualify them to perform this work,

i

The Director of Plant Operations or the appropriate administrator will verity ane
confirm the emploves meets the criterla degignaled in the collective barpaining
agreement, Provision 24. XX and will notify the inferested emplovee(s) whether or
not he or she meets the ¢riteria designated in Provision 24X within a reasonable
time,

4. Ornee designoted as a2 qualified high voltage clecirician the emiployee will perform
nigh veltage work when authorized and directed by the Dircctor of Plant
Opgerations or the appropriate administrator.
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Side Letter
Implementation for Critical Skills Bonus Plans

The CSU and the SETC United both recognize and understand the noed for qualified
anid brained employecs. Notwithstanding the [ollowing, the Partlos undorstend that the
collective bargaining agreement does not mandate the campuses to require emplovees
o recetve end remew the cerfifications referenced in Article 24, Provisions 24.XX
L

through 24.XX Critical Skills Bonus Plans. Where an individual Director of Plant
Operations or the appropriate administrator determines the nead for one or more of the
certifications for a particular campus, the Parties agree w the following eriteria:

. Individuals interested in recelving or renewing one of the certifications referenced in
Astivie 24, Provisions 24,XX through 2420 will notify the Directer of Plant Oporations
or the appropriate administrator of thelr Interest in such training,.

[

The Director of Plant Operations or the appropriate administrator will verify and
confirm the campus need for such training and certification. If the Director of Plant
Operations or appropriate administrater determines a campus need he or she will
notify the employee in writing of the campus need for the particudar certification.

|73

The employee will ther register for one of the preapproved training programs.
After completing the required certification traiming program, the employee will
provide proof of completion to the Director of Plant Oporations or appropriak
adorirustrator.

,:;;xh

The Director of Plant Operations or appropriate administrator will notfy the
employes whether or not he or she meets the certification designated in Provision
24, XX within a reasonable time,

AT

Paymaent for the certification will be made in conformity with Provision

coflective barpaining agreemeant,

G. For emplovees who obtainad the inilind cortiffcation prior to ratfeation of ihi

yoat e regoest snd approval ¢

pistrater and () recvived By

by the Director of Plant Operstions or approprste administrator

19 U8 0U4:13p Hallahan Sib3nil7248 p.2Y
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ploves b not received payment for such cortification the empioyee shall be paid o
hundrad dollar S500) bonus.

~

For employees who obfained a renewal certification prior to ratfication of thiv ceilecive
bargaining agreement; and the cerfificaion was (3} at the request and approval of the
irector of Pland Operations or appropeiale admindsirator and (2} received by an agenay
approved by the Director of Plant Operations or appropriste adminisbiator; and the
empicyee hag not received payment for such renewal cortification the employss shall be
paid & two hundred and fity dotlar (5250} bonus.
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Note Previousty on Jung 18, 2008, the £3U made g general furlough proposyl to SETL.  The

following progosal based on the CS furlough tamolate negotiated with ather unions, would serve

33 the implementation of that general program should C5U decide to implemant the program for
FY 20082010

L. Preamble
2. The State Ernpioyess Trades Councit (SETC) and CSU are entering inte this Agreement
bacause of the unprecedented reduction in state general fund support that the (SU s
facing in both it3 2008-2009 and JOD9S-2010 Budget {an spproximate $583,816,000
reduction from the Legisloture’s Feliruary 2009 Special Session Budget Revisipns). The
mtent of this Agreement is to provide o frameawork for the implementation of furlough

plans on campuses and to lessen the Impact of those budget cuts on the CSUL

b. The purpose of furdoughs is to lessen the severity of layoffs by reducmg compensation

CstR,
o, The C5U's guiding principles with respect to this budget crisis are as follows:
i.  Toserve as many students a5 possible without sacrificing quality; ang

ii. To preserve as many jobs as possible within the constraints uader which the CSU s

baing required to operate.

2. Definitions

a. The term "furlouph day” a5 used in this Agreement refers 1o 2 day on which an employee
is placed in s temporary, non-duty, non-pay status for budgetary reasons, 1 is mandatory,

unpaid time off work, A furlsugh day shail conslat of eight {B) hours

b, The term “pay status” as used in this Agreament refers to the time in which an employee

s working or is on pold leave,

3. Furlpush Daye _
a. The President may designate speciflc furtouph days a5 campus closure days, or partial
campus closure days (including reduced administrative services days).  Scheduling of

1 11Page
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- .
additional furlough days shali be by mutual agreement of the facuity employee and the
. Ig appropriate administrator, Alisent mutual agreement, the approprizte pdministrator shall
(5 designate the furlough davs for the employee based on operational needs of the campus

and, i requested, shall explein those needs in writing to the emplovee.

B 12 month Employgas shall he subject to no more thon twenty-four (24} furlough days
betwesn hufy 1, 2009 and June 30, 2010. Elaven (11) month employees shail be subject o
ne more than twenty-twy {22} furiough days Betwean fuly 1, 2009 and Jure 30, 2010, 10
month ermployees shall be subject to na more than twonty (20} furlough days between
July 1, 2009 and June 30, 2010, |

¢ Salpry Reduction — the salury rediction equivalent 1o the required furiough days shalf be
equally distributed acrass the term of this Agreement. For o 12 month employee, for
exarnpe, if the first pavroll deductions are made I the September 2003 pay petlod, this
would equate 10 =0 11.08 percent reduction from the employee’s remaining ten {10]
paychecks from September 1, 2008 o June 30, 2010,

d. Furlough Credit = for each maonth in which a salary deduction is taken a corresponding

furlouph eredit shall be given to the employee.

e. Furlough Obssrvance - The Furlough Propram shall allow an employee to observe four {4}

furlough days in up to two designated pay periods. With the exception of these
observances, no employee shall be subject 1o more than two (2} furlough days int any pay
period for a fullbtime SETC-represented emplovee from July 1, 2009 through June 30,
2010,

£, Beocruse of concerns regarding unemployment insurance lisbility to the (84, an emplayee
shall only be permitted to observe more than one furlough day in a warkweek once during
the furlough program. |

g The fyriough Program shall sxpire on hine 30, 2010

h.  Campuoses may be closed on furfough days at the discretion of the Presideant,

i At the end of the negotiated Furlough Program, the President shall ensure that it
employees have taken the appropriate number of furleugh days commensurate with the

 saiary reductions that have been made.
August 19, 2009 C3U-SETC MOU on Furlaugh Program TjBage
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4. Employee Salary Rates and Schedules

A,

)

The individual employee’s 9.23% monthly poy reduction reguired by the smployeesy;
requisita furlgugh days shall be spread evenly over the remaining months of the fudough
program or over the pay perinds during the program for which the employes is in pay

status,

Employees on 4/10 work schedules may be converted to 4/8 work schedules during

furlough weoks,

Part-time employees shali be subject to furloughs on a pro-rated basis. Pro-ration shall be

determined congistent with the emploves's time base,

Vaeation days, sick leave, CT0, or holidays Employees shail not substituted for furdough

days.

ft i the expressed intent of the CSU to avold overtime during any furlough perioads.

Overtime must be suthorized by the Director/Approprinte Administrator.

it is the expressed intent of the CSU that employees should not be required to work more
than thirty-two (32} howrs duritig a furlough week,

Furlpugh days do not count as titme worked In the workweek,

In the event that any emplovee has been authorized to work in excess of thirty-two (32)
hours durfng any furlough period for that employee, that employee shall be compensated
at the empﬁayee’ s straight time rate up to forty hours,

All hours worked in excess of forty thours) i g workweek by an employee shall be

compensated at a rate of one and one-ha!f times their houtly straight thme rate.

This furlough program shelf not affect the following provisions of the Agreement; Articles
2312 and 23,13, (Call-back] or Anticle, 24.} (Emargenay Pay),

August 18, 2009 CSU-SETC MOU on Furlough Program 3iPags
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5. impact of Fedough Progeam on Benefits and Retirement

a. The Furlough Program shall not affect an employee's anniversary date or seniority credit or

credie a brogk-in-service,

k. The Furlough Program shall not impact the accrual of vacation and sick leave or the

paymaent of health, dental or vision benefits, or the Flax Cash OQption,

¢. The Furlough Program shall not impact compensation levels for the purposes of CafPERS
retiroment and death and disability banefits under the current Regulations. These banefits
shali be based on the unchanged salary rate that would have been cradited had the

employee not been furloughed.

6. Exemptlons from Furdgughs
The Furlough #rogram does not apply to emplovees who are on a leave of absence without pay
or on military leave, The Furiough program will nat impact Family Medical Leave, industrial

Msablify Leave snd Non-Industris! Cisability insurance (ND1) Leave.

7. State-wide Labor Management Commilttees {LMCs)

a, The parties shall form ¢ state-wide labor-management committee to monitor the effact of

furloughs on workload during the perlod of this Furlough Program,

b. Bath the CSU ang employees shalt make evidert gocd-faith efforts 1o resplve workigad
issues arising out of the Turlough with locasl compus management at the campus level

before raising the issue t0 the artention of the state-wide committes.

¢. This lahor management committee shall be farmed within thirty {301 days of the execution
of this Agreement. Within forty-five (45} days of the execution of this Agreement, the

LMCs shall meet and schedule routine meetings thereafter,

8. Reduction of Maximum Number of Furiough Days

Should the (SU negotisie and implement new salary increases such as General Salary
tnoreases o Setvice Salary increases with any (SU représentss bargaining unit (Pederally-

funded SEIU Unit 12 Head Start exciuded) while any SETC represented emplovess are subject

August 19, 2009 CSU-SETC MOU on Fur%ougﬁ ?régfam 41 p &g s
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to furloughs, SETC may elect to meet and confer over the maximum number of furlough days

attowed under this proposal.

For the SETC-United: For the CSUL

G Gors ol 2T O

Date Date

LAt
£
i

August 19, 2009 CEU-SETC MOU on Furiough Program
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