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b. documented meritorious service by the employee. 

Voluntary Programs to Avoid Layoff 

30.18 At least seventy-five (75) days prior to the effective date of a layoff, the 
president shall make available voluntary programs to avoid layoff in order to 
determine whether such programs can effectively mitigate the need to layoff. 

30.19 Such programs shall include, but shall not be limited to: 

a. A voluntary reduced worktime program may reduce the time worked 
by an employee within the workweek or within the workyear. 

b. Leaves of absence without pay in accordance with Article 19 Leaves of 
Absence Without Pay, of this Agreement. 

Notice of Layoff 

30.20 A temporary, intermittent, apprentice or probationary employee who is to be 
laid off shall receive notice of such layoff from the president no later than forty­
five (45) calendar days before the effective date of layoff. ' 

30.21 A permanent employee who is to be laid off shall receive notice of such layoff 
from the president no later than sixty (60) calendar days prior to the effective 
date of layoff. Such notice shall be in writing and mailed by certified mail, 
return receipt requested, to the employee's last known address. 

Employee Options in Lieu of Layoff 

30,22 A permanent employee who has received a notice of layoff shall have the right 
to elect transfer to any vacancy for which he/she is currently qualified in the 
unit at the campus where notice occurred. Such qualification shall be 
determined in the normal manner. \iVhen two (2) or more such permanent 
employees elect transfer to the vacancy, the employee to be transferred shall be 
selected on the basis of any of the following factors: 
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a. specialized skills and competencies of the employees; and 

b. documented meritorious service by the employee. 

30.23 A permanent, probationary, or apprentice employee who has received a notice 
of layoff may elect to be transferred or demoted to any previously held 
classification outside of the occupational series grouping in which he/she held 
permanent status at the campus, provided there has been no break in service. 

30.24 In order to elect provision 30.22 or 30.23 of this Article, an employee must 
notify the campus Personnel Office in writing of his/her election not later than 
seven (7) calendar days after receiving the notice of layoff. 

30.25 An employee replaced by the demotion or transfer of an employee who has 
received a notice of layoff shall have the same rights as outlined in provisions 
30.22 and 30.23 of this Article. 

30.26 If an employee elects a demotion in lieu of layoff, he/she shall receive a 
payment above the maximum in accordance with Article 24, Salary. 

Re-employment Rights 

30.27 The names of laid off permanent employees shall be entered on a re­
employment list by classification in order of seniOrity. An employee's name 
shall remain on the re-employment list until he/she returns to a position within 
the defined occupational series group in the same classification or lower 
classification held at the time of layoff and at the same timebase as previously 
held. 

In no case shall a name remain on the re-employment list for more than five (5) 
years. 

30.28 Position vacancies in the same or lower classifications in a defined occupational 
series group for which there are names of qualified individuals on the re­
employment list as established in provision 29.27 above shall not be filled 
without first making an offer of re employment to those on the list. If an 
individual on the re-employment list declines two (2) such offers, he/she 
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waives his/her re-employment rights. An individual on a re employment list 
may request inactive status for up to one (1) year. 

30.29 An employee re-employed under the conditions of this Article shall retain 
permanent status rights, service credit (subject to PERS regulations), salary 
step, sick leave, and seniority credits he/she held at the date of layoff. 

30.30 Provisions of this Article shall apply only to the campus where the layoff 
occurred, except for provision 30.31 below. 

Re-employment Opportunities 

30.31 The CSU shall provide a job clearinghouse to advise and inform employees in 

classifications undergoing layoff of employment opportunities at other 

campuses. The services of the clearinghouse shall be available upon request to 

permanent employees in receipt of notice of layoff or former permanent 

employees on a re-employment list. No campus may fill a vacancy without 

first ascertaining whether there are individuals in the applicant pool who have 

been referred through the clearinghouse. Such individuals who have applied 

for the vacancy shall be interviewed. 
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ARTICLE 31 

SA VINGS CLAUSE 

31.1 If any provisions of the Agreement are held to be contrary to law by a court of 

competent jurisdiction or governmental administrative agency having jUrisdiction over 

the provisions, such provisions will be considered invalid except to the extent permitted 

by law, but all other provisions of the Agreement shall remain in full force and effect. 

Any such invalidated provision shall, at the request of either party, be subject to 

negotiation between the parties but in no event shall the result of such negotiations 

circumvent the law. 
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32.1 

32,3 

32.4 

ARTICLE 32 

DlJRAiION & IMPLEMENT.ATION 

ThIS Agreement shan remain H, fui! force and effect from the date Of ratiflcJtion 8y 

both p-3rtics up to and J1C!Udmg June 30, 2011. 

Negotiations for a successor agfeement shail commence when the Union delivers to 

the CSU its proposals in writing no earner than February 1 ar"ld no later than March 1 

lmmediately preceding the expiration date of this Agreement. 

For fiscal years 2010~2011, either party may choose to reepen Article 24r Salary 

and/or ArtIcle 25, 8eneflts, for the purposes of negotiations, subject to the pub1!c 

notice provlslons of HEERA, If tae Sta~~J.Ld.9.e.~~lQLc.cJ!JP<eD.s9_tjQJljm:;X';jJ~s 

_Q..llii..t[1_~l?L..ryMkt~--.!fL[r::_¢.R.ened. a goal j~;;b)ng a9rpe~~Q .. ltC.t1jg.Y~JIl.afk~t 

~~=Qss·the·~~.ll' QN 'htlQQ1Lt1s;!Sol"CS.MiV MetbQdQ!.QilY .. 

Any term(s) of this A-greement which is docmed by the Employer to carry an 

economiC cost shan, not be lmp-Iernente-d wnW the Employer determines that the 

2rnount required therefore has been appropriated and makes SUCil amount avaHabie 

for expenditure·for such purpose, If the Empioyer de:termines that !ess thar the 

i!rnount needed to imp-fement this Agreement or any pro-vision herein has been 

appropriated or makes available iess thar, the amount fleeced to implement this 

Agreerrent or any proviSion here-in, the term(s} of this Agl'E'e-mer;t deemed by tre 

csu to carry economic cost shail adomaticaiiy be subject to the meet and conrN 
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32,S 

Th$ Agreement may be amended vf rnodfflec frcr;: time to time by mutu{)l 

agreemeht in writing, and any such amendments. or r0()dtfjC~ticIlS shali become a 

part of this ;\g"eemel1t, An suppiements to be eff-ective must be signed by the 

partieS, 

p.22 
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DEFINED occup~~~~~~~XS~RIES GROUPING ~Q~\J"'D-,rl 
#l 
(6474) Supervising Carpenter 
(6475) Lead Carpenter 
(6476) Carpenter I 
(6477) Carpenter Apprentice 

112 
(6524) Supervising Painter 
(6525) Lead Painter 
(6526) Painter I 
(6527) Painter Apprentice 

#3 
(6532) Lead Electrician 
(6533) Electrician I 
(6534) Supervising Electrician 
(6536) Electrician Apprentice 

#4 
(6547) Supervising Plumber 
(6548) Lead Plumber 
(6549) Plumber I 
(6550) Plumber Apprentice 

#5 
(6280) Metal Worker I 
(6281) Metal Worker II 
(6285) Sheet Metal Apprentice 
(6587) Supervising Metal Worker 

#6 
(6641) Locksmith Apprentice 
(6642) Locksmith I 
(6643) Lead Locksmith 

#7 
(6700) Supervising Building 

Service Engineer 
(6701) Building Service Engineer 

Apprentice 
(6702) Building Service Engineer 

/ '\7(, (/o?<~ 
#8 ~! \ 

(6260) Facilities Control Specialist 
(6692) Refrigeration Mechanic Apprentice 
(6699) Air Conditioning/Refrigeration Mechanic 

#9 
(6685) Power Plant Operator 
(6703) Operating Engineer 
(6704) Operating Engineer Apprentice 

#10 
(6270) AutomotivelEquipment Mechanic 
(6837) Mechanics Helper 
(6838) Automobile Mechanic Apprentice 
(6852) Lead Automotive and 

Equipment Mechamc 

#11 
(6250) Facilities Worker I 
(6251) Facilities Worker II 
(6940) Facilities Maintenance Mechanic 

#12 
(6616) Mason 

#13 
(6941) Farm Maintenance Mechanic 

#14 
(6575) Blacksmith 

#15 
(6265) Facilities Project Supervisor 



Rue; 19 09 04: 13p Hallahan 9153617248 p.23 

AI'P£NOlX J) 

CAL STATE Ll~IVERSITY A:-JD SETC-t:'r~ED 

August 4, 20M 

Facility Services Contracting 
Procedural Guidelines 

Guidelines for Performing a "Reasonable Eff(n1"5'~ to Pe-rform Normf!l Bargaining lJftit Work (n~ 
house, m,r Article 4: 

1. 15 the JCop:c of work "nurmal bargaining unit work'''? There are skin, :;izc, type, and cli~nt rests: 
,1. Skill ~ To be considered "normal Bargaining Unit work;' Ute >"vork must be contained 

within the SETC CIU$sii1cation ofl1l1 employee on campus, 
,::, Type ~ Maintenance, repair, minor renovations and new constructiDn MC norm~d 

bargaining unit work, 
e, Size - Certain large project~ ::U'e not norm31 SETC work\ unless ~pprovcd by the ~an:;pU5 

faciHtics manager. 

2, Are in-house forces available? 
Ask lhc unit Manager or .A....ssistant Director if their slaff c::m do L1e worL 
Ask the Unit 6 Supervisor and SETe steward ifthcy aTc able to perform the work wtthin 
tht.:: time frrune available 
l. Unit 6 Supervisors by ola..'lsification pJan, coordinate) atld estimate work, 
i i. Existing maintenance atld project commitments are nol to be c.ldaycd in order 10 

accept new work, unkss that work i> given a higher priority by managemenL 
Overtime may be considered on a paid basi~ for rccharg<: work. 
A forma! ptoct:ss will be developed which ,;;chediJles nil Unit 6 hour::) in Jdvance, io bc~L:r 

forecast avallabic time. 

3, Arc in-house torcc:;; cost effective? 
J Comparative estimate wi}! be performed on fu"'l a5~needed ba$i~, 

b, Estimates wDl be performed as assigned by management, 
Esttmt1{C$ will only be performed by SETe s:aff\'\'hcii their chssiGc~itior; 
do:scripticn includes this skilL 

ii Est'imalC:s \>'/il1 be perforrncd SETe 5wt'fwhen m3Jla~::mCn1. 
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~& ..,a xr .• f? IIj,,,VI 
,\r..,., 'b'''\ 

fC» 4. Ir. th~ event thut Unit G Supervisors and Management disagree Over tbe approprimo method fnr" 
the t~:JEowing steps: wi.!! be taken: 
Mc.n:1gemem \vill review n.nd doclJl11<,;flt Unit 6 v.-orkload. 
E:-nimatts wi!! he rerr~)rn\ed for hC!.h ir,:-ho-use and contmc1 appru.:chcs. :n hews!;;; cswr:.z'cC:s 
will inciud(: botb $U'aight and Qvc:::imc. 

In-house eStimates are to be per[<.mn-cd the senior t3.rgaining 'J.nil t:mp~oy¢;; 
the cla;;si[Jc:.ition invoived, :f lhm dassdkntioD descrip:kn include5 de; ~l 

requited skilL jf not. estimate wiU be perrorm;:d by :hc \1ilfl;:t!;tf 0) :\S:::;S'~l!'; 
Director ever tbat classification. 
C()otrJct Estimates are to be pcrtzmncd by :hc Project Manager assig;wd to (he 
project 
Estimates nrc d'..a: 3f th;.; ncx~ \v1;ck<s rr;c;.:~ing. 

; v. Estimates will be tracked against actual CDsts, and wilt impact furure dec"sicns 

5. Standard priorities for in~house work as""ignments are listed helow, Prioritization is th<: 
rt~ponsibiiity of tnatHlgemenL 

n. immediate safety needs (Life. Fire. S,noy) 
b. Ongoing state funded repair and maintenance - our mis,ion is the ongoing "p0fatlOn 01' 

tht Cal Poly campus 
c. Stf\tc funded Maintenance projects 
0. Housing, AS], Foundation, Health Center maintenance projects 
~. Chent renovation rcq0csts 

PrOCC""5 for Performing Reasonahle [(norl rer Article 4: 

SDcckL.&w.a1r, MiMr £:apital Outlav, Health Ceoler. ASI and DRr [ i'l~ 
a. Li,ts are compiled once annually. 
b, Meeting to f>.!vicw ~ach project using Guidellnes, 

i, Project Managers 
Ii. Trade Supervbors 
Iii. AD's 
1 v , Director 
" M~nagers 

¥, Individual added project$ wit! go through L10 Standard Project Pro;':CS$ below, 

2. \riQ1Q.Lrapit'lU:'~gi~9.$ 
3. Construction scope including Chnnge Orders llnci R,;::vlsIcns is not Norm::J Hurgainil;g L:El! 

\Vork 
b, Support wi1t bc provided to cOntractor, Examples: 

1. Locating cXl:ning utilities 
., Revie'Vving: for compliunce with campu:.' standards 
i:, Tic~i!1 with oxisting services 
: v. Work assigned by rnanagemem 

0. in i1 or f~:rloubhs $1tuation !".""'"'' 
rc:tsonablc Cfil1Tt to keep 
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5. :)t3nCl;1[(t "'"OtCCl$ ~- projects tr.at arnve one ttt ~1 nnw vm . crVicc ~,-cqucst$ 

cl. \Vct.:kly Proj'!ct ReVleW meeting 
Project Maill,lgcrs 
Trade Supervisors and S ETC Stcwn.,'d:::; 

" 1 AD's 
\ \ Director 
'< < Manc1.gcrs 
If i Fiscal Admini:slrators 

b. Gdd;;iincs (sec <lbove) arc app!.ied t(} each project 
C. P!'ojcct M.magcrs should be pr<''Pared to discuss t.h~ sCQpe 0 f the- project 

L R~yitw before :wbmitting at frv;; meeting 
11, Projects can be held over by the Project MrJ1agcr fDr ,me week for [1:.."'-11...'01 if n0 

time prior to meeting 
til, Supervisors are expected to know L~c;ir workload and comment on tne 

possibility of shop involvcm~nt in projects 
iv. Supervisors may tnkc one week ro review project and decide on shop 

lnvoivcfi1cnt ' 

.v! , IiJ:I:D;:~~:Jj~i~Jliprojc.<;::J$ ~ projects that have 3 critical sch~dule and immediate need for pcrfonn::mcc 
ii, DireGtor or As:;;-istanl! Associntc Director rcser.tc~ the w.lthority to f("'l.kc dCCl':;lcn bns~d 

upon an immediate U$~ of the guidelines, witb a responsible drort at shop ll)VolvemcnL 

5. SETC C:otificatLon 
'---~-·a~~-· --The union shall be notified of contracL~ pertaining to normal "L'nit 6. work 

b, Circurnstances pcrmining, such notifications shall be prior 1.0 thl! start of such 
contracted work 

c. Notification shaH take the form of n lettef 
. Letters will be ;$$[lcd every two weeks 
ii. Letters will be sent to the SETC Ste1.vard or Stewards and Union Office 
iii. Lelters wil! include: 

1. Project Titk 
2. Prolec! l.D. number 
3. BU11ding Or building involved 
4. A brief description of the work 
5. Cost estimate of project work 
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CSUiStTC·United 
Side Letter 

september 11, lOOg 

Implementation!o, Qualified High Voltage Ele~tricians 

The CSU Jnd tht'< SETC-United both 

1".26 

high volt.1ge electriciarts. Nohvithstanding the: re:llowir';g, the Parties undct'stand Lhal 
the coi!ec:iv'e barg;JIT\ing Jgreem-ent doE's not m~U1dJtc the Gl.rn;)uscs to USE' high 
t,lectl'1oans. 1,A.There an individual Director of PIJ....'1t OperJtions Qr the appropri~~t2 

Jomini$trntor d~tcrmincs tho n~~d for such .;1t J particular cJmpus, the ?nrti,,~s .:1grc-c to 
the fnlk'Jwing criteria: 

L A qualifiQd high voltage t'!k'>-Ctrician [or the pl1rposc.$ of this Agreement is ti person 
who meets the criteria set forth in Provi:;lon 2,tXX of the coll.ectivc b;:;rgaining 
agrecmC'lit, 

IndividUcil$ intcrestQd in performing high voltage work will notify the Dirt'ctof {)f 

Plant Operations or the: nppropl'ink administr.Jtor of their' interest to perform such 
work dnd training to qunlify them to perform thi:1 work 

:I. The Director of Plant Operations or the appropriate ~dmini~trator will verify and 
confirm the ernployee meet!> tht: critr.:ria dt:tdgnated in th'! collectjvC' bargainj-:lg 

Jgn:'ement, Provision 24,XX and will notify the intere!iti:'d c:mployee(s) whether or 
not he Or she mc-cts the critctia de$ip;nat(~d in Pn.)Vi~jon 2'1.XX within '-1 rei,ls"m:\bk 
tlnl~\ 

4, Once designJted JS ~ qualified rugh voltage ckctrkii1r'l the employee will perform 
high voltage work when ~tu.tttorlz0d l'lnd directed by the Director uf PlarJ 
Operations or the (!ppropriate administrator. 
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Septembe, 12, 2008 

Implementation for Critical Skills Bonus Plans 

The CSU and the SETC-United both recognize Jnd understJnd the nc-ed !{)f 

p.27 

;:u-;d tr;)lned employees, Notvvithstilndirl:g the following, the Parties understand thztt the 

collective bZ1.rgaining: agreement does not mlmdate the cnmpuscs to require 
to ~ecdv(~ (HId rene"v the certifications rcrerenced in Article 2 .. 1-, Provisions 2/LXX 

through 24.XX Critical Skilh Bonus Plan::;.. \Vher~ an individual Director or ?I<\nt 
Operations or lhe appropriate <idmu'tistratoT dctcnnincs tht.' need fC.Jf one ,Jr [nOTe of tnl: 
certiflc2tions forD particular campus, the Parties agree ro the following criteria: 

I, Individuals interested in receiving or renewing one of the ~rtific,)tions referenced iIi 
Arti;;:lt:' 24, f'mvisions 24.XX through 24XX ,",\1m notify the Dirl'cter l.Jf Plant Opl'f~'\t10ns 

or tlw appropriate ,1dminisrrdtot of their interest in such training. 

2, The Din.:.'ctor of PJant Opcrn.tjon,s or tbe oppropriatc administrntor will vcrifv .lnd 

confirm the campus need for such trainL.'lg and certification. If the Director of Plant 

Operations or appropriate adrrdni.strator determines a C~1n\pUS rHied he or she will 
notify the employee in writing uf the campus need for the p<1rticular (crtificl1tlol1, 

3. The employee will then register for one of the preapprov~d training prohl'<1m<;:, 

After completing tl1f1 r~.'qutred certification tL)ining prc)gr.:1m, H'k: employt'C wdl 
provide proof of compl€hon to the Director of Plant OpCr;}ti0n~ or JPpn;prl2k 
admiIi:i~trator. 

4. The Director of Pl.:mt Operations or JPproprintC' ndministrator \.viU notify the 

c'mploycc \vhcthcr or not he or she meets tht: certification Jesignatc:d in Provisi'...)f' 
24.XX within d re~1s(mabl€ time. 

~, Poyment for the certification wlU be m.1dt' 111 (onforrn,ily with Pi\)\:1S!nn 24,XX ,:::,,( t:,,;,_, 

co!l('cr:vt: bargaining agreement, 

agreement; Jnd fhe ce-rtificit10l1 \,,-;)s (1) 0t the 

Di;'('Ci(lf of P}ztnt OpcranDll$ or t1'ppropriak ncir:)inislrJtoi and 

by th'2 Dif<2Cto!' of Pln.rH 0pCir11iorLc; M ;1ppt'0P:-:2te 
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September 12. Z008 

/, for 0mpir,)yee~ \vho obtain-e-d a renew;,:! cerdticatlon prior lO r<1tific~rkm of rh;s. coile,:tlvp 

bJrg.Jining ;tgrccmenr; i'lnd thf' ('~r6fication was. 0; at the ff'qU('st and approv;)! nf rr;(' 

uirector of Plant Ope:!'Z!tions or appropriate t'ldminislf<1t(JF JI1-c1 (2) Yec!;:'ivl,d ,1(l dgt:-r1l.'y 

<lpproved by tlll.~ Oir(-'ctor of PL'lrU 0reQtion~ (If :;ppn);'H";'~t.,,~ ddmldsLtJtor; :met ttC 

en'piovee has not rcc01ved payment for 5'.JC'1 r-en-ewzd cC'rtifiotlon the cmpk'Yt.'':> s!),111 b0 
paid", twO hundred ard Hfty dolInr (5250) bonus, 
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csu 
c.e,{v 

/.A~~q .. v1 
p¥ot~r\ Furl<lugh llllpl<:mentation Proposal for SEre 

Note~. PreviO\lsN 9n June 19, 2009, the CSY .made a eeoer.1 furiouBh proQosal to sue, Th" 

following proposal bilsed on ~hj! C$U furfgygh t!!mplate newlales! with Q'lhsr unipns, would servIS 

as thg implementation of that senen!i pr9gr;!m should CSU decide to implsment the program for 

ry ,009-20lQ, 

1. eL".!!!!I!lli! 

a, Th. State Employees Trades Coun;:il (SErC) and CSU 3rR entering into this Agreement 

because of the unpr<>eedented reduction in state general fund support that th~ CSU is 

facing in both its Z0Q8..Z009 and 200\l-2010 Budget (on approximate $553.816,000 

reduction from the Legislature's F~bruary 2009 Special Session Budget ReviSions). The 

intent of this Agre<lment is to provide a framework ro, th" implementation of furlough 

plans on campus<!s and to l.,.;sen the Impact of those budSEtt cuts on the CSU. 

b. The Purpose of furloughs is to {essM the ,"""'itv of layoffs by reducmg compensation 

c, The CSU'. guiding principles with respect to t~,j, budget crisiS are as folklws: 

•. Te> serve as many Students as possible without sacrificing quality; and 

ii. To preserve .s many jobs as possible wi,hi" thl! constraints under which the CSV is 

being required to o~tate. 

2. peflnitlons. 

a. The term "fuoough day' as used in this Agreement refers to a day on which an employee 

is "I"ced in 8 temporary, "on-duty. non-pay status for budgetary reasons, it 15 mandatory, 

unpaid tim~ off work A furlough day .,,11 consist of eight (8) hour:;. 

b. Th" term "pay st<rtus' as used In this Agree~nt refers to the tim", in which an employee 

;$ workfng Or IS on pak: lelwe. 

3, ["Hough D.I'~ 

•. The President may designilte specific fUr!o"eh dar'S as c~mpus dcsur~ days, or partial 

campus closure days (jnciudine ,educed admlni;ct,ativc servrccs days). SCheduling of 

1 l!Page 
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l A ~/ additional furlough days shali be by mutual agreement of the faculty "mp/oyee and the 

CSUlSETC FURLOUGH PROPOSAL 

\(~ 
appropriate administrator, Absent mutual agreement. the appropriate admfnistrator shall 

designate th" furlough 08Y$ for the employee based on operational needs of the campus 

and, if requested, shall e~plaln those neWs in writlngtoth~ employee. 

h. 12 month EmploYQ<ls shall b~ subject to no mor" than twenty·four (24) furlough dJy:i 

between July 1, ZOOS and June 30, 2010. EI" .... e~ (11) month employees shall be subject to 

no more than twentY-two (22) furloogh d~YS O<!tw.en July 1, 2009 and Jime ~O, 2010. 10 

month employees Shall be subject to no more than twl!nly (201 furlough days between 

July 1, 2009 and June 30. 2010. 

c Salary R<>duction - the salary reduction eQuival.nt to. the required furlough days shall be 

equally distributed Jcross th .. term of this Ag .... eme ... t. Fa,. 12 month employee, for 

example. if the first ;KIY1'oH deductions are made In the September 2009 pay period, this 

would equate to. =0 11.08 percent reduction from the employee's remaini"e ten (10) 

paychecics from September 1.;WW to June 30, 2010. 

d. Furlough C",_@. - for each month in which a salary d<>duotiM is 10k"" • cOlTI!spooding 

furlough e,Mit shall be given to th~ employee. 

e. Furlough Ob!"rv.no;e· The Furlough Proeram shall allow art employee to observe four (4) 

furlough days in "P to two deslgn'lt'd pay periods. With the @>ception of these 

Observances, no employee .hall be subject to more th.n two (2) furlough days in any pay 

period fur a full-time SETC-IcpresentM employee ftom July 1, 2009 tnrough June 30, 

2010. 

f. Because of concerns "'Ilardlng unemp!oyml<nt insurance liability to the CSV, an empiayee 

shall only be permitted to observe more than one furlough day in a wo~ek onco during 

the furfoueh program. 

g. The Furlough Program shall p'pire on June 30, 2010. 

h Campuses may be dosed on furlough days at the discretion "fth~ President. 

i At the end Qf the negotiated Furlough Proeram, the President sM11 ensure !:h.t ;;Ii 

employ.". have taken the appropriate number of furlO;Jsn days commensurate with th" 

s"iary reductiOfls that ha:v~ been made. 
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CSU/SEiC f'ciRLOtJGH PROPOSAL 

4. Ern~e<! Sala~ and Schedulps 

a. The iod/vidual em~!oyee's 9.23% monthly pay reduction required by the employees; 

requisite furll"Jugh days shaH be spread evenly over the remaIning months of the furlough 

program 0' over the pay periods during the program for which the employee is in pey 

status. 

b. £mployees on 4/l0 worK schedules may be <oi\vetted to 4/8 war!< schedules during 

furlough weal<;. 

c. ParHil'!'l<' employees shall be subject to furlouj!hs on a pro-fated basis. Pro-ration shall be 

determined consistent with the employee's time base. 

d. Vaeatk", days, sick I .. ~"", ero, or Holidays Employees shall not suostltuted for fwrlovgh 

days. 

e. It is the !xpressed intent of the au to avoid overtime during .I'Iy furlough ~e(iods. 

Overtime must be authorized by the Directar!Appropri.fl!> Administrator. 

f. It is the expressed intent of the CSU that emploV~s shOUld not be requirnd to work mare 

th~n thirty-two (32) hours dl.ll'ing ;\ furlough week. 

g. Furlough days do not count as time worked in the workweek. 

h. In tho event that any employee has been authorized to work in excess of tnirty-two (32) 

hours durfng any furlough periOd fOr that employee, that employee shall be compensated 

at the employee's str;llgrn time rat~ up to forty hours. 

'. Ali hours worked in excess of forty (hours) in a workweek by an employee shall be 

compen.ated at a rate of onl! and one-haif times their hourly straight time r<!te. 

j. This furlO\lgh program sha" not affect the following prOvisions of the Agreement; Articles 

23.12 and 23.13, (u.ll-b;;ckl Of Article, 24.1 (Emer5ency Pay). 
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it. The tt,.'rlough Program shaH not affect an employee's anniversary date. or seniority credit or 

crea:te a break .. in .. sen.4cQ, 

b. The Furlough Program ,half not impact the ae<:rual Of vacation and sick leave or the 

paym~nt of health, dental or Vision b<!nefltS, ort!>e Flex Cash Option. 

co The Furlough ProEf;lm sh .. !1 not Impact compensation levels for the purposes of C.fPERS 

retirement and death and di$llbillty Dena1\ts uMer the current Regulations. Th~e benefits 

sh.11 b. based On the unchanged salary rate that would have been credited had the 

employee not b""n furlough.d. 

6. hemptlon, from Furlgyghs 

The Furlough Program cJoes not app"lyto employees who are on a leiIV~ of ab,,,"ce without p~y 

or on miiltary lelv,... The Furlough program will not Impact F"mily Medical Leave, Industrial 

Dis.ability Leave end Non-Industria! OlsabiHty Insu,ance (NOI) leave. 

7. State·wid~ labor MaMl!!l>m""r Committees (lMCI! 

a. The parti", shall form a s!orte-wide labor·manag~ment committee to monilor the effect of 

furloughs on workload cUring thl'> p<arlod oftnls Furlough ?roeram. 

b. Both th~ CSU and empioyl!<" shal! make evi<1ent good-faith efforts to '!!'lolve woMoaO 

issu'" ari>lng Out of the f~rlough with local campus. management <It the campus level 

before raising the i_a to the attention of the state-vMe committee. 

c. This laoat management committee shal! be fermed within thirty (3D) days of the execution 

of this Agreement. Within ferty-five (45) days of the "xowtion of this Agreement, the 

LMCs shall meet and schedule rouline meetings thereafter, 

8. Reduction of M~ximum Num!:!e' of Furlough Days 

Should the CSt! negotiate and Imp!@m£>nt new salary increases such as Gen~fal Salary 

Increases 0' Service Salary Increases with an'll CSU reprQsmtpo barg"ining unit (J!eder.liy­

funded Sl;IU Unit 12 Head Start e«fueled) while any SfTC repr~ente6 employees are ,ubject 
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to furloughs, SETC may elect to meet and confer over the maximum number of furlough days 

allowed under this proposal. 

For the SETC-United: For the CSU: 

q , 
Date 

2009 5!PJ0,t: 


