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This Settlement Agreement (“Agreement") is made and
executed between California Faculty Association (“CFA“") and the
Trustees of the Californ'a State University ("CsSu").

RECITALS

1. On or about September 22, 1986, CFA filed with the
Public Employment Relations Board ("PERB") an unfair practice
charge in case no. LA-CE-169-H, alleging commission by the CSU
of various violations of the Higher Education Employer- Employee
Relations Act. On or about January 14, 1987, PERE's general
counsel issued a complaint in case no. LA-CE-169-H.

2. The parties to this Agreement are now desirous of
settllng, resolv1ng, and fully and finally dzspcs;ng of all
claims in controversy between them which arise from the unfair
practice proceeding in PERE case no. LA-CE- 169-H.

NOW THEREFORE, the parties agree as follows:

1. CSU hereby acknowledges that it unllaterally
adopted and is in the process of implementing a policy and
guidelines to deal with victims of Acguired Immune Deficiency
Syndrome (“"AIDS"). A copy of said. policy and guidelines
("Policy*) is incorporated
herein by this reference. CSU further acknowledges that it has
an obligation to bargain with CFA regarding the Policy insofar
as it affects or impacts upon the terms and conditions of
employment of faculty unit employees.

2. CSU agrées that it should have bargained with CFA
prior to the implementation of the Policy insofar as it affects



