
Gail E. Brooks, J.D.
Interim Vice Chancellor, HR

Lynne Hellmer
Sr. Director, 

Systwd Pro Dev

Bill Candella
Sr. Director, CB

Maria Santos
Sr. Director, 
CR & DR

Jo Anne Plaisted
Sr. Mgr., Data 
Res & Analysis

Pam Chapin
Sr. Mgr., Benefits 
& HR Programs

Cindy Cairns
Director, HR-ISA

Vacant
Sr. Mgr., Comp, & 
HR Info, Projects

Gene Howard
Programmer & 

Network Assistant

Vacant
Sr. Lead Analyst

Jerry Wakayama
Analyst

/ Programmer

Gary Simpson
Sr. Lead Analyst

/ Programmer

Theresa Hines
Sr. Mgr., Systems 
&  HR Programs 

Michelle Hamilton
Mgr., Benefits

& HR Programs

Rachel Caracoza
Sr. HR Analyst

Qinzhu Zhang 
Sr. Research & 

Systems Analyst

Lisa Boyd
Sr. HR Specialist

Valerie Kerbs 
HR Analyst, Payroll

Shannon Kiehn
Admin. Assistant

Jennifer Wicks
Executive 
Producer

Susan Aguirre
Admin. Assistant

Ruth Hirai  
Analyst, CB

Sharyn Abernatha
Sr. Mgr., CB

Vacant
CR & DR Mgr.

Paul Verellen
CR & DR  Mgr.

Elena Delgado-
Amezcua

Admin. Assistant  

Ellen Bui
EEO, 

CR & DR Mgr.

James Busalacchi
CR & DR Mgr.

Roberto Escobar
ER Mgr., Internal 

Investigation 

Maria Osorio
CR & DR  Mgr.

La Sonja Bush
Sr. HR Analyst

Robin Innes
Sr. Mgr.,  

Systwd Pro Dev

William Elkins
Mgr., CB

Evelyn Nazario 
Sr. Director, 

Compensation 

Margaret 
Merryfield

Sr. Director, AHR

Anita Jessup
Mgr., HR and CB 
Budget Liaison (50%)

Rosalinda Velasco 
Student Equity

Mgr. 

Candidate*
Sr. Mgr.,

Labor Relations

Lorna Mebs
Business Mgr.

Vacant
Analyst / 

Programmer

Anita Jessup
Mgr., HR and CB 
Budget Liaison (50%)

Sharron Lewis-Watts
Executive Staff 

Assistant

Robin Marion
CDIP Director

Labor Consultants -
C. Richard Barnes 

and Associates:
C. Richard Barnes

John Swarbrick
Catherine Elford

Bruce Gibson,
Sr. Director, 

Benefits & HRS 

HUMAN RESOURCES 
ADMINISTRATION 

Jessie Skenderian 
Research Analyst

Tammy Hines
CMS-HR 

Systwd Mgr. 

Renae Klemm
HR Assistant

Laurie Faure
Training Admin./

CDIP Prog Analyst 

Linda San
HR Assistant

Revised 02-21-08*White boxes indicate multiple reporting relationships. 

LABOR and EMPLOYEE 
RELATIONS   

Guide to Abbreviations
AHR – Academic Human Resources
CB – Collective Bargaining
CDIP  - Chancellor’s Doctoral Incentive Program
CR & DR – Campus Relations & Dispute Resolution
Data Res & Analysis – Data Research & Analysis
HR-ISA – Human Resources Information Support & Analysis
HRS - Human Resource Services for the Chancellor’s Office (see separate org chart)
Systwd Pro Dev – Systemwide Professional Development

Systemwide Human Resources

*Start date:
03-10-08

http://www.calstate.edu/HRAdm/pdf2008/MainHRPage/HR_Org_Chart_02_06_2008_HRS.pdf
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