THE CALIFORNIA STATE UNIVERSITY
Office of the Chancellor
401 Golden Shore
Long Beach, CA 90802-4210
(562) 951-4411

Date: January 09, 2006 Code: PAY LETTER
2006-01
To: CSU Salary Schedule Holders
From: Gina Caywood )ﬁﬂ‘- W
Interim Senior Diréctor
Human Resources Administration
Subject: CSU Salary Schedule Changes — Payscale Modifications
The CSU payscales were modified to incorporate fiscal year 2005/06 compensation
program changes. Please refer to the technical letter noted below to obtain specific
details on compensation program provisions:
Unit Description Reference
2,5,7,9 CSUEU Technical Letter HR/SA 2005-19,
Supplement #1
California State University Employees Union (CSUEU)
Units 2,5, 7and 9
Pursuant to a side letter of agreement, the minimum, SSI maximum and maximum of
the salary ranges will be increased by the percentage listed below effective January 1,
2006:
Unit 2 — Health Care Support
Class Code Class Title Market Equity %
1140 Health Record Tech 4.0%
7926 Clinical Lab Tech 11 4.0%
7927 Clinical Lab Tech | 4.0%
7976 Speech Pathologist 4.0%
7980 Physical Therapist | 4.0%
7981 Physical Therapist 11 4.0%
7991 Pharmacist — 10 5.0%
7992 Pharmacist — 12 5.0%
7995 Radiologic Technologist | 4.0%
7996 Radiologic Technologist 11 4.0%
7988 Radiation Prod Spec 4.0%
8005 Sanitarian 11 4.0%
8130 Nutritionist 4.0%
8134 Licensed Vocational Nurse 4.0%
8135 Clinical Aid | 4.0%
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8136 Clinical Aid Il 4.0%
8145 Health Educator Assistant 4.0%
8147 Health Educator 4.0%
8150 RN I -10mo 5.0%
8151 RNI1-12 mo 5.0%
8153 RN Il -10 mo 5.0%
8154 RN Il -12 mo 5.0%
8156 RN 111 =10 mo. 5.0%
8157 RN 111 =12 mo. 5.0%
8165 Nurse Practitioner — 10 4.0%
8166 Nurse Practitioner — 12 4.0%

Special Adjustments:

7930 Per Diem Non-exempt Healthcare — the 29% salary range minimum
and maximum differential will be based upon equity increase
adjustments made to the Licensed Vocational Nurse classification
(code 8134) Range A, and Pharmacist — 12 Month (code 7992),
Range A, respectively.

Unit 5 — Operations and Support Services

Class Code Class Title Market Equity %
2010 Custodian 1%
2015 Lead Custodian 3% *

* In addition to the 3% market equity increase for the Lead Custodian (class 2015), the
salary range minimum will be increased by an additional $150 and the salary range maximum
will be increased by $400. The SSI maximum is set at 60% of the salary range spread.

Unit 7 - Clerical and Administrative Support Services

Class Code Class Title Market Equity %
0830 Desktop Pub/Graphic Spec 12 mo 3.0%
0831 Desktop Pub/Graphic Spec 11/12 3.0%
0832 Desktop Pub/Graphic Spec 10/12 3.0%
1100 Payroll Tech | 3.0%
1101 Payroll Tech 1l 3.0%
1102 Payroll Tech 111 3.0%
1416 Sr. Data Entry Operator 3.0%
1418 Data Entry Operator 3.0%
1471 Repro Sup | 3.0%
1472 Repro Asst. 3.0%
1549 Prop CIk Il 3.0%
1550 Prop CIk | 3.0%
3023 Draft Tech | 3.0%
3024 Draft Tech 1l 3.0%
4791 Buyer | 3.0%
4792 Buyer Il 3.0%
4793 Buyer Il — Lead 3.0%
4794 Buyer Il 3.0%

4795 Buyer Il - Lead 3.0%
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8800 Police Dispatcher — 12 Mo 3.0%
8801 Police Dispatcher — 11/12 3.0%
8802 Police Dispatcher — 10/12 3.0%
Unit 9 - Technical and Support Services
Class Code Class Title Market Equity %
1577 Instr Supp Asst | 3.0%
1578 Instr Supp Asst 11 3.0%
1579 Instr Supp Asst 111 3.0%
1615 Inst Supp Tech | 3.0%
1617 Inst Supp Tech 11 3.0%
1619 Inst Supp Tech I11 3.0%
3801 Rad Sfty Off 3.0%
5284 Assoc Budget Analyst 3.0%
5287 Asst Budget Analyst 3.0%
6970 Diving Safety Officer 3.0%
7000 Equip Mtn Asst 3.0%
7001 ET I, Mechanical 3.0%
7002 ET I, Electro-Mechanical 3.0%
7003 ET I, Electronic 3.0%
7004 ET I, Specialized Equipment 3.0%
7011 ET I, Mechanical 3.0%
7012 ET Il, Electro-Mechanical 3.0%
7013 ET Il, Electronic 3.0%
7014 ET Il, Specialized Equipment 3.0%
7021 ET 111, Mechanical 3.0%
7022 ET Il1, Electro-Mechanical 3.0%
7023 ET Il1, Electronic 3.0%
7024 ET 111, Specialized Equipment 3.0%
7165 Interpreter | AY 3.0%
7166 Interpreter 11 AY 3.0%
7167 Ld Interpreter AY 3.0%
7168 Ld Interpreter 3.0%
7169 Interpreter |1 3.0%

7170 Interpreter | 3.0%
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Per Diem Non-exempt Technical — the 29% salary range minimum
and maximum differential will be based upon equity increase
adjustments made to the Interpreter/Transliterator classification (code
7170) Range A, and Interpreter/Transliterator 1l (code 7169), Range
B, respectively. Refer to coded memo Technical Letter HR/Salary
2004-25 for additional information regarding Per Diem
classifications by accessing
http://www.calstate.edu/HRAdm/pdf2004/TL-SA2004-25.pdf

GENERAL INFORMATION

Salary schedule information currently is available to the campuses via the Web
http://www.calstate.edu/HRAdm/SalarySchedule/Salary.aspx.  If you have any

questions regarding changes to the CSU Salary Schedule, please contact Human
Resources Administration by calling (562) 951-4411. Thank you.

GCl/dth
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