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Subject: Executive Order 13201: Notice of Employee Rights Concerning Payment of 

Union Dues (Beck Poster) 

Executive Order 13201 (EO 13201), signed into law on February 17, 2001, requires 
employers, who are nonexempt government contractors and subcontractors, to post 
notices informing their employees that under federal law, those employees have 
certain rights related to union membership and use of union dues and fees.1  In 
addition, EO 13201 requires covered employers to include the language of the 
required notice in their nonexempt subcontracts and purchase orders, so that the 
provisions will be binding upon each subcontractor or vendor.  Effective June 20, 
2005, the Office of Federal Contract Compliance Programs (OFCCP) began 
conducting compliance inspections under EO 13201 when the agency goes on-site 
to review an employer’s Affirmative Action Program. 

To comply with EO 13201, each campus must (1) post the notice in conspicuous 
places throughout its facilities; and (2) include the notice or a reference to 29 CFR 
Part 470 (the regulations implementing EO 13201) in all of its subcontracts and 
purchase orders that exceed $100,000 and were entered into or modified (i.e., 
amended, re-negotiated or renewed) on or after April 28, 2004.    

                                                 

1 Labor relations matters at the CSU are governed by state law (HEERA) rather than federal law.  However, because the 
rights described in the notice are recognized under both state and federal laws, compliance with EO 13201 would not 
cause a legal conflict while ensuring the CSU’s eligibility for federal contracts.  
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A copy of the notice is provided for your use (Attachment A).  The two-page notice 
must be pasted or taped together to form an 11”x17” poster when you post it.  You 
may reproduce the attachment for use or obtain additional copies from The Division 
of Interpretations and Standards, U.S. Department of Labor (1-866-4-USA-DOL) or 
any field office of the Office of Labor-Management Standards (olms-
public@dol.gov) or of the OFCCP or by downloading at 
http://www.dol.gov/esa/regs/compliance/olms/EO13201_PosterWithoutNLRB.pdf.   
 
The notice must also be printed on each of the campus’ covered subcontracts and 
purchase orders.  Campuses may choose to print verbatim the employee notice 
clause provided at 29 CFR § 470.2 (Attachment B) or incorporate the notice by 
reference to 29 CFR Part 470 with a statement such as: “The contractor agrees to 
comply with the provisions of 29 CFR Part 470.” 
 
Questions regarding this HR letter should be addressed to Employee Relations at 
(562) 951-4425.  This HR letter is available via Human Resources Administration’s 
Web page at: http://www.calstate.edu/HRAdm/memos.shtml.   
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