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Human Resources

San Francisco State University (SFSU) Head Start Employees (Unit 12)

Effective June 1, 2005, a new Cdifornia State University (CSU) employee group, “San
Francisco State University (SFSU) Head Start,” will be established as Unit 12.  This new
employee group is established solely for employees working for the federally funded Head Start
child development program adminisered by the SFSU campus for Head Start child
development centersin the Bay Area All SFSU Head Start staff employees will be trangtioned
to this new employee group, with the exception of a few employees who qudify as
“confidentia” under the Higher Education Employer-Employee Relations Act (HEERA). These
employees will be gppointed to exiging classfications in the CSU Confidentia (C99) employee
group. The following provides generd implementation information for trangtioning employeesto
Unit 12. Detalled guidelines are being provided to SFSU through separate communications.

CSU Employment and Repr esentation

SEIU Locd 790 (Service Employees Internationd Union, AFL-CIO, CLC) is seeking to
represent SFSU Head Start dtaff. The CSU bdieves that under HEERA, the Public
Employment Relations Board (PERB) first must certify SEIU as the exclusive bargaining agent
for SFSU Head Stat staff employees before the union can be recognized and collective
bargaining can begin. Until PERB certifies SEIU as the exclusive bargaining agent, this CSU
employee group will remain nonrepresented and SFSU Head Start employees will be provided
employment provisons smilar to SFSU Foundation’s employment provisions.

Trandgtion | mplementation Information

Until collective bargaining is completed, SFSU Head Start staff employees trangtioning into Unit
12, will be provided sdary, leave and benefit programs smilar to that of SFSU Foundation
sdary, leave and benefit programs to the extent possible, as outlined below:

Digtribution:

Chancdllor

SFSU Vice Presidents Administration SFSU Employee Rdations Designees
SFSU Human Resources Director SFSU Budget Officer

SFSU Benefits Representative Director, SOSS

SFSU Payroll Manager



HR 2005-21
Page?2 of 3

> Classification

Classfication Code 1238 (Non Exempt/Exempt) will be established effective June 1, 2005.
All SFSU Head Start (Unit 12) employees will be gppointed to this classfication unless
otherwise bargained:

CB ID: R12
Classfication Code: 1238
Clasdfication Name: Head Start Staff
Sdary Range 1 (Non Exempt): $1,906 - $4,300
Sdary Range 2 (Exempt): $3,400 - $7,000

» Appointmentsand Salary

Head Start employees will be paid the same salaries paid by the SFSU Foundation at time
of trangtion to CSU employment. Appointments must be keyed by $SU in the State
Controller’s Office (SCO) employment history system in early June to ensure employees
are paid for the June pay period and benefits are established effective July 1, 2005. SFSU
Foundation's wage and hour provisons will continue as satus quo under CSU employment.
However, in the event a SFSU Foundation wage and hour provisonis less generous than
the Fair Labor Standards Act (FLSA), the FLSA provision will apply.

> Leaveand Benefit Programs

The following provides a list of SFSU Head Start employee leave and benefit programs
available to digible Unit 12 employees. The chart identifies those programs that will change
for SFSU Head Start employees as a result of the transfer to CSU employment. Note that
SFSU Foundation benefits will continue for digible Head Start employees until June 30,
2005.

SFSU HEAD START LEAVES (Effective June 1, 2005)

Program Description
Holidays, Vacation, Vacation Accrud, No change from SFSU Foundation leave
Sick Leave, FMLA, Workers programs.

Compensation, Military Leave,
Educetiona Leave, Bereavement, Leave
without Pay, Time off for voting, School
conference, Educationd Release

Jury Duty/Witness Service Full pay for Jury Duty regardless of length of
time served. Hourly employees are paid if
regularly scheduled to work.
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SFSU HEAD START BENEFITS — (Effective July 1, 2005 or |ater)
Program SCO Codes Description
Medical Deduction Code: | CalPERS hedth plans (i.e., PPO and
Varies by plan HMOs)
Dentdl Deduction Code: | CSU Dentdl Plan —
150 181 Delta Dentd Enhanced Leve |
Vison Deduction Code: | CSU Vison Plan - Blue ShiddMES
450 003
Life/AD&D Insurance | Deduction Code: | CSU Paid Life and AD&D Insurance—
250 029 Standard Life Insurance coverage
amount: $50,000
Voluntary Life Deduction Code: | CSU Voluntary Life Insurance —
Insurance 075 117 Standard Life Insurance
Hedth Care and Deduction Codes. | CSU HCRA and DCRA plans
Dependent Care HCRA: 378018
Reimbursement DCRA: 380018
Accounts
Disability -- Non Industrid Disability Insurance (NDI
- $125 per week) and Industrid
Disahility Leave (IDL)
Unemployment -- No change
CadPERS Retirement | PIMSItem 505 = | CAPERS Defined Benefit Plan subject to
digble 08 Socia Security and Medicare.
Socia Security and PIMS Item 505 = | No change.
Medicare (Non NO (Employees continue to contribute to
CdPERS Retirement Socid Security and Medicare and are not
digible) eigiblefor the DPA PST “OBRA”
Program.)
Supplementd Deduction Code: | Voluntary Retirement Savings Plans
Retirement Program Varies [403(b), 457, 401(k)]

If you have any questions, please call systemwide Human Resources at (562) 951-4411. This
HR Letter dso is avallable on the Human Resources Adminidration’'s Web dte at:
http:/Mmww.ca state.ed/HRA dm/memos.shtml.
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