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CSU Military L eave Policy Update —Extension of “ Differencein Pay” Program

At thistime, we are pleased to announce that the Chancellor is extending the “difference
in pay” CSU salary supplement program an additional 180 days for all eligible
represented and nonrepresented employees on active duty military leave. Eligible
employees called to active military duty during the current crisis are now dligible to
receive up to 360 days of “differencein pay” CSU supplemental pay. Pleaserefer to HR
2001-25, Supplement #2 for information on the “difference in pay” program.

If you have any questions, please contact Pamela Chapin in Human Resources
Administration at (562) 951-4414 or via e-mail at pchapin@calstate.edu. This Human
Resources memorandum is also available on Human Resources Administration’s web
page at: http://www.calstate.edu/HRA dm/memos.shtml.
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