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ulity. Stafifing Data
. 1994 1999

Kk Faculty Net Headcount Increased by 241
Tenu@ck Faculty FTE Increased by 147
3,655 Tenure Track Faculty Searches
2,686 New Tenure Track Faculty Hired (73%06 Success)

Fall 2001 - CSUCI - 25 New Faculty Positions
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liRistration and Faculty
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“r.ninis.trators1 as a Percent of Faculty

Nonsistent Relationship

1995
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(.72
(.72
8.0%0
7.9%0
(.72
7.5%0

1 Administrators have full budgetary and personnel authority and responsibility for formulating
and administering policies and programs in a variety of functional areas, not just academic.
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SUMdministrators and Faculty
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® Active/on-leave general fund positions. Staffing increases reflect CSUMB, CSUCI and
advancement function expansion.

" Includes all faculty unit employees.




| _ c‘ WNEnure Track Separations
@ gWAVerages Per Year
A%@rements - 370

n L&esignations - 114

m Other - 33




Early. Retirement Program

e fenured Faculty and Librarians

o A@st Age 55 with 5 Years of Service

m Retire Prior to Start of FERP

2 Maximum Five Year Duration




z Yy Retirement Program

- . (FERP)

Slimefer One Semester or Quarter OR
[Hali=1m nitire Academic Year

-

nSame Basersalary Rate as Before Retirement,
Adjusted for Timebase

mReceive FERP Salary Plus Full PERS Pension and
Benefits




 Retirements and FERP
" 1006-1999

= 1,796ﬂ1ure Track Faculty Retirements
m 944 of These (More Than Half) Entered FERP




sSuUmmary

enure irack Searches and Appointments Increasing
Igipnhicantly Each Year

aar Tenure Track Recruitment
Sucg@ate - 73%

Increasing Numbers off Retirements and FERP Participants

Lecturer Numbers Increasing Due to Retirements, Student
Enrollment Growth, Time to Recruit

Ratio of Administrators to Faculty Remains Consistent




