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tHE Caurornia State UNIVERsITY

OFFICE OF THE CHANCELLOR

January 6, 2005

MEMORANDUM
TO: CSU Presidents ﬁﬁ/’j‘ 6

FROM: Charles B. Reed
Chancellor

SUBJECT:  Systemwide Policy Prohibiting Harassment in Employment and
Retaliation for Reporting Harassment or Participation in a
Harassment Investigation - Executive Order No. 927

In response to recent legal and legislative developments in the area of anti-
harassment laws, the attached Executive Order 927 replaces Executive Order
345. Executive Order 927 broadens the scope of what was once the CSU’s
sexual harassment policy to one that prohibits unlawful harassment based on any
statutory category protected by the Fair Employment and Housing Act.

Consistent with the Fair Employment and Housing Act, Executive Order 927
protects employees, applicants, and independent contractors from unlawful
harassment. The prohibition against harassment of students is established by
each campus and is not covered by this systemwide policy.

Executive Order 927 reemphasizes the importance of training the CSU
community on anti-harassment and anti-retaliation policies and procedures in
order to prevent and correct harassment.

If you have questions regarding this executive order, please call Employee
Relations at (562) 951-4425.

In accordance with CSU policy, the campus president has the responsibility for
implementing Executive Order 927 and for maintaining the campus repository
and index for all executive orders.

CBR/eb

Attachment

ce:  Executive Staff, Office of the Chancellor
Associate Vice Presidents, Faculty Affairs

Human Resources Directors
Equal Employment Opportunity Directors






