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In
Your Pocket

Out-of-Pocket
Put More



More for me? 
Tell Me More!

Sign up NOW for Savings!
Using HCRA and/or DCRA to pay for eligible
expenses will help you save by reducing the amount
of Social Security, federal and state taxes you pay.
That means you can save 30% to 40% on taxes for
every dollar you contribute—and that’s a $30 to $40
saving for every $100 in expenses.

Health Care Reimbursement Account (HCRA)

Dependent Care Reimbursement Account (DCRA)
and 

savings
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We all have expenses we have to pay out of our
pockets—unreimbursed medical, dental or vision care
expenses, child care expenses, and for some of us,
expenses to help care for our dependent parents. 

At CSU, you can offset these out-of-pocket expenses
with the CSU’s

The result? More out-of-pocket IN your pocket!

“How does HCRA and/or DCRA put more out-of-pocket
IN my pocket?” you ask. 

With HCRA and DCRA, you pay for certain health care and dependent care
expenses tax-free. Your contributions are deducted from your pay before taxes are
withheld. Since your taxable pay is lowered by the amount you contribute, you pay
less in taxes. When you have an eligible expense, the Account reimburses you
with dollars that aren’t taxed. You never pay taxes on the money you use for these
expenses. (Be assured that benefits based on your pay, such as disability pay or
CalPERS retirement, are not impacted by HCRA or DCRA. Benefits are
calculated on your full pay—before taxes are withheld.)

You can enroll in the HCRA and/or DCRA if you’re in a nonrepresented position
such as Executive, Management Personnel Plan, Confidential, or if you’re covered
by a collective bargaining agreement that provides for the benefit. If you’re not
sure whether you’re eligible, contact your Benefits Representative.

You can track
your HCRA and

DCRA balances 
and claims
online or via 

interactive 

phone system.

You, too, can enjoy the Reimbursement
Account advantages!

CCoonnttrriibbuuttiioonnss aarree eeaassyy——yyoouu mmaakkee tthheemm eeaacchh ppaayy ppeerriioodd tthhrroouugghh bbeeffoorree-ttaaxx ppaayyrroollll ddeedduuccttiioonnss..



DDeedduuccttiibblleess aanndd 
ccooppaayymmeennttss ffoorr mmeeddiiccaall,, 
ddeennttaall aanndd vviissiioonn ccaarree

RRoouuttiinnee ddooccttoorr vviissiittss

CChhiirroopprraaccttiicc ccaarree

PPrreessccrriippttiioonn ddrruuggss

HHeeaarriinngg aaiiddss aanndd eexxaammss

DDeennttaall eexxppeennsseess,, ssuucchh aass 
ffiilllliinnggss,, ccrroowwnnss,, bbrraacceess

EEyyee eexxaammss,, eeyyee wweeaarr 
((iinncclluuddiinngg pprreessccrriippttiioonn 
ssuunnggllaasssseess)),, LLAASSIIKK ssuurrggeerryy

If you switch from an HMO to a 

non-HMO for your health care

coverage, you can help offset
anticipated out-of-
pocket medical
expenses with the tax savings

offered by CSU’s HCRA.

You can set aside up to
$5,000 a year in your HCRA
to pay for expenses such as:

Health care is expensive enough—why pay more than you have to?

wwiitthh HCRA 

$35,795 in Ann’s pocket$11,705 in
witholding
taxes

$2,500 HCRA 
contribution
for expenses

$12,127 in 
witholding taxes

$2,500 in
health care
expenses

$35,373 in Ann’s
pocket

wwiitthhoouutt
HCRA 

(after tax)
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What Difference can CSU’s HCRA really make?
Good question! Let’s look at Ann. She’s married with two kids, 
earns $50,000 annually and anticipates $2,500 in eligible 
out-of-pocket health care expenses next year. This chart shows 
that Ann will have $422 more in her pocket next year if she 
pays these expenses through CSU’s HCRA rather than outside 
the HCRA with after-tax money. 

For Details:
j Ask your benefits representative for the HCRA booklet.
j Contact the IRS for Publication 502, a detailed discussion

of mmoosstt eligible and ineligible health care expenses—or log
on to the IRS website at hhttttpp::////wwwwww..iirrss..uussttrreeaass..ggoovv.

j Visit our Reimbursement Account administrator’s website 
at hhttttpp::////wwwwww..aassiifflleexx..ccoomm.

Tell me more about CSU’s Health Care 
Reimbursement Account (HCRA)

TToo lleeaarrnn hhooww ttoo eennrroollll,, sseeee ppaaggee 66..
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DDaayy ccaarree cchhaarrggeess ffoorr cchhiillddrreenn 
uunnddeerr aaggee 1133 ssoo yyoouu ((aanndd yyoouurr
ssppoouussee iiff yyoouu’’rree mmaarrrriieedd)) ccaann wwoorrkk

BBeeffoorree- aanndd aafftteerr-sscchhooooll ccaarree

DDaayy ccaammpp eexxppeennsseess

AAdduulltt ddaayy ccaarree pprroovviiddeedd ffoorr aa
ssppoouussee oorr ootthheerr aadduulltt
ddeeppeennddeenntt wwhhoo iiss mmeennttaallllyy oorr
pphhyyssiiccaallllyy ddiissaabblleedd aanndd wwhhoomm
yyoouu ccllaaiimm aass aa ddeeppeennddeenntt oonn
yyoouurr iinnccoommee ttaaxx rreettuurrnn..

wwiitthh DCRA 

$25,657 in Jim’s pocket$6,343 in
witholding
taxes

$4,000
DCRA
contribution
for expenses

$6,788 in 
witholding taxes

$4,000 in
dependent
care
expenses

$25,212 in Jim’s pocket

wwiitthhoouutt
DCRA 

(after tax)

What difference can CSU’s DCRA really make?
Yet another good question! Let’s look at Jim. He’s a single dad
with one child, earns $36,000 annually and has $4,000 in
eligible childcare expenses. This chart shows that Jim will have
$445 more in his pocket for the year if he pays these expenses
through CSU’s DCRA rather than with after-tax money. 

For Details:

j Ask your benefits representative for the DCRA booklet.
j Contact the IRS for Publication 503, a detailed discussion of eligible and ineligible dependent care

expenses—or log on to the IRS website at hhttttpp::////wwwwww..iirrss..uussttrreeaass..ggoovv.
j Visit our Reimbursement Account administrator’s website at hhttttpp::////wwwwww..aassiifflleexx..ccoomm.

You can set aside up to
$5,000 a year ($2,500 if
you’re married and you and
your spouse file separate tax
returns) in CSU’s DCRA to
pay for expenses such as:

Tell me more about CSU’s Dependent Care 
Reimbursement Account (DCRA)

Why pay more taxes than necessary? 44

TToo lleeaarrnn hhooww ttoo eennrroollll,, sseeee ppaaggee 55..
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OK, So What’s the Catch?
In exchange for the tax breaks you receive through participating in 
CSU’s HCRA and DCRA, the IRS does place some restrictions and
limitations on Reimbursement Accounts:

j You must re-enroll for CSU’s HCRA and/or DCRA each year. (But you don’t
need to enroll in both plans if you only want one.)

j Reimbursement Accounts just reimburse expenses you incur in the calendar
year for which you are enrolled. If you put more money in your Account than
you need, you’ll forfeit the leftover amount. In other words, you have to uussee iitt
oorr yyoouu lloossee iitt.

j Once you’ve enrolled, your contributions will be in effect for an entire year,
unless you have a qualified status change, such as marriage, divorce, birth 
or adoption.

j Since HCRA and DCRA are separate accounts, you can’t transfer money 
from one Reimbursement Account to another.

I’m convinced. How do I enroll?

Figure out how much you know you and your dependents will have
in eligible out-of-pocket health care and dependent care expenses.
We’re giving you a head start with the work sheets on page 6.

Complete and return to your Benefits Representative the:
Health Care/Dependent Care Reimbursement Account Plans 
Enrollment Authorization form to enroll in HCRA and/or DCRA.

v1

v2

v3

IItt’’ss aass eeaassyy aass 11-22-33!!

TThhaatt’’ss aallll tthheerree iiss ttoo iitt!!

Get more details about the HCRA and/or DCRA from the

sources listed in this brochure.
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Use it or lose it! That’s too risky for me.

It’s not really all that bad—this feature just means you have
to do a little planning. To be safe, elect to contribute only
the amount you know you’ll have in out-of-pocket expenses
for the year. If you’re really nervous, just contribute the
amount of your deductibles. At least you’ll save the taxes
on that amount. If it works well, you might think about
contributing more to your account next year.

Reimbursements
are timely and easy—

they’re made as often as

twice a month and you

can be notified by email

that they’ve been direct

deposited into your 

bank account.



Use These Simple Worksheets
See how much you want to put into CSU’s HCRA and/or DCRA.

List the amounts you kknnooww you’ll spend for the year.

Day care center for eligible child or adult .......................................................$______________

Babysitters during work hours............................................................................$______________

Pre-school ...............................................................................................................$______________

Before- and after-school care ............................................................................$______________

Other eligible dependent care expenses.........................................................$______________

Total eligible dependent care expenses for the year .......................$______________

How much do you feel safe contributing to a DCRA? ................................$______________*

This brochure provides highlights of the Health Care Reimbursement Account and Dependent Care Reinbursment
Account offered through the California State University. Details are contained in Plan documents. In the event of a
discrepancy between this document and the Plan documents, the Plan documents will govern. The California State
University reserves the right to amend or terminate these plans at any time.

Health Care Expense Worksheet 

Dependent Care Expense Worksheet 

List the amounts you kknnooww you’ll spend for the year.

Deductibles (medical, dental, vision) ................................................................$______________

Copayments/coinsurance....................................................................................$______________

Prescription drugs .................................................................................................$______________

Out-of-pocket dental and orthodontic expenses...........................................$______________

Eye exams, contacts, glasses, contact lens solution....................................$______________

Hearing exams and hearing aids........................................................................$______________

Other unreimbursed health care expenses .....................................................$______________

Total eligible health care expenses for the year ................................$______________

How much do you feel safe contributing to a HCRA? ...............................$______________*
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*Divide by twelve for your monthly contribution amount.

*Divide by twelve for your monthly contribution amount.


