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More for me?

Tell Me More!

We all have expenses we have to pay out of our
pockets—unreimbursed medical, dental or vision care
expenses, child care expenses, and for some of us,
expenses to help care for our dependent parents.

At CSU, you can offset these out-of-pocket expenses
with the CSU’s

Health Care Reimbursement Account (HCRA)

and
Dependent Care Reimbursement Account (DCRA)

The result? More out-of-pocket IN your pocket!

“How does HCRA and/or DCRA put more out-of-pocket
IN my pocket?” you ask.

With HCRA and DCRA, you pay for certain health care and dependent care

expenses th-free. Your contribut!ons are deducted from your pay before taxes are You can track
withheld. Since your taxable pay is lowered by the amount you contribute, you pay

less in taxes. When you have an eligible expense, the Account reimburses you your HCRA and
with dollars that aren’t taxed. You never pay taxes on the money you use for these pcrA balances
expenses. (Be assured that benefits based on your pay, such as disability pay or -
CalPERS retirement, are not impacted by HCRA or DCRA. Benefits are and claims
calculated on your full pay—before taxes are withheld.) online or via

You, too, can enjoy the Reimbursement interactive
Account advantages! phone system.

You can enroll in the HCRA and/or DCRA if you're in a nonrepresented position
such as Executive, Management Personnel Plan, Confidential, or if you're covered
by a collective bargaining agreement that provides for the benefit. If you're not
sure whether you're eligible, contact your Benefits Representative.

Contributions are cary—yon make them each L Ay jm'm{ f/wmg/t ég‘nrg-fa,x f@ml[ deductions.

Sign up NOW for Savings!

Using HCRA and/or DCRA to pay for eligible
expenses will help you save by reducing the amount
of Social Security, federal and state taxes you pay.
That means you can save 20% to 40% on taxes for
every dollar you contribute—and that’s a $20 to $40
saving for every $100 in expenses.




Tell me more abort CSUr Health Care
Reimbursement Account (HCRA)

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

;g‘:)gg'; zee;?si;d;olil‘: It-IoCR A What difference can CSU’s HCRA really make?
)

to pay for expenses such as: Good question! Let's look at Ann. She's married with two kids
and files her taxes jointly with her husband. Ann’s taxable wages

are $50,000 annually and she anticipates $2,500 in eligible

Deductibles and out-of-pocket health care expenses next year. Based on an
copayments for medical, assessed tax rate of 24% (state, federal and FICA taxes), this
dental and vision care chart shows that Ann will have $600 more in her pocket next

year if she pays these expenses through CSU’s HCRA rather
than outside the HCRA with after-tax money.

Routine doctor visits

; Chiropractic care WI"Z’Aﬁ%'['

(after tax) 2
Prescription and certain . NI PET AP
over-the-counter drugs $12,000 in $2,500 in $35,500 in Ann’s
witholding taxes health care | pocket
expenses |
Hearing aids and exams 2
Dental expenses, such as Wt t/L HCRA
fillings, crowns, braces
$2,500 HCRA i $11,400 in
Eye exams eye wear contribution witholding
N ) g A for expenses | taxes
| (including prescription
““““ sunglasses), LASIK surgery This example is for illustration purposes only.

Your tax situation will be different.

For Details:

Ask your Benefits Representative for the HCRA brochure.

If you switch from an HMO to a o . .
Contact the IRS for Publication 502, a discussion of

non-HMO for your health care deductible health care expenses—or log on to the IRS
coverage, you can help offset website at http:/www.irs.gov. Note that not all
. . the expenses listed as deductible in IRS Publication 502
antICIpated Out-Of' are eligible for reimbursement under the HCRA. See the
pocket medlcal | CCFA br;c'hul;e for mortepl‘nforma}[tlo;. —— -
@ Visit our Reimbursement Account administrator's website
EXPENSES with the tax savings at http://www.asiflex.com.

offered by CSU’s HCRA.
To learn how to enroll, see page 6.

Health care ir cpy}mmfﬁ mmg/t—w/uy J}@ more than o have to? 3



Tell me more bont CSWr Dependent Care
Reimbursement Account (DCRA)

You can set aside up to
$5,000 a year ($2,500 if

’ : .
you’re married and you and What difference can CSU’s DCRA really make?
your spouse file separate tax N _ , o
returns) in CSU’s DCRA to Yet angther gogd qqeshon. ITgt s Ioo!< at .Jlm.lHe slmarned with

] one child and files his taxes jointly with his wife. His annual
pay for expenses such as: taxable wages are $50,000 and he has $4,000 in eligible

childcare expenses. Based on an assessed tax rate of 24%
(state, federal and FICA taxes), this chart shows that Jim will have
$960 more in his pocket for the year if he pays these expenses
through CSU’s DCRA rather than with after-tax money.

Day care charges for children
under age 13 so you (and your
spouse if you're married) can work

\"

g Before- and after-school care Wffﬁwd'
DCRA

(after tax)

Day camp expenses

$12,000 in $4,000 in
witholding taxes dependent
care
expenses

Adult day care provided for a
spouse or other adult
dependent who is mentally or
physically disabled and whom
you claim as a dependent on

your income tax return. with DCRA

$4,000 $11,040 in
DCRA witholding
contribution ! taxes

for expenses

This example is for illustrative purposes only and does not
take into account any possible dependant care tax credits.
Your tax situation will be different.

For Details:

Ask your Benefits Representative for the DCRA brochure.

Contact the IRS for Publication 503, a detailed discussion of eligible and ineligible dependent care
expenses—or log on to the IRS website at http://www.irs.gov.

Visit our Reimbursement Account administrator's website at http://www.asiflex.com.

To learn how to enroll, see page 5.

W@ / pay more taxer than necerrary? 4



ox. s» What’s the Catch?

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

In exchange for the tax breaks you receive through participating in
CSU’s HCRA and DCRA, the IRS does place some restrictions and
limitations on Reimbursement Accounts:

You must re-enroll for CSU’'s HCRA and/or DCRA each year. (But you don't
need to enroll in both plans if you only want one.)

Reimbursement Accounts just reimburse expenses you incur in the calendar
year for which you are enrolled. If you put more money in your Account than
you need, you'll forfeit the leftover amount. In other words, you have to use
it or you lose it. In addition, you must file all your claims for expenses by
June 30 after the end of the Plan year. Claims submitted after that date will
not be reimbursed.

Once you've enrolled, your contributions will be in effect for an entire year,
unless you have a qualified status change, such as marriage, divorce, birth
or adoption.

Since HCRA and DCRA are separate accounts, you can't transfer money

Reimbursements from one Reimbursement Account to another.

are timely and easy—

they’re made as often as Use it or lose it! That’s too risky for me.

three times a month and
It's not really all that bad—this feature just means you have
to do a little planning. To be safe, elect to contribute only
email that they’ve been the amount you know you'll have in out-of-pocket expenses
for the year. If you're really nervous, just contribute the
amount of your deductibles. At least you'll save the taxes
your bank account. on that amount. If it works well, you might think about
contributing more to your account next year.

you can be notified by

direct deposited into

I’m convinced. How do | enroll?

FEr ar eary ar 1-2-3!

“, Get more details about the HCRA and/or DCRA from the
%5 sources listed in this brochure.

%: Figure out how much you know you and your dependents will have
in eligible out-of-pocket health care and dependent care expenses.
We’'re giving you a head start with the work sheets on page 6.

@ Complete and return to your Benefits Representative the:
““w#" Health Care/Dependent Care Reimbursement Account Plans
Enrollment Authorization form to enroll in HCRA and/or DCRA.

That's all there ir to it!



Use There Simple Worksheets

See how much you want to put into CSU’s HCRA and/or DCRA.

Health Care Expense Worksheet bttt b b Tttt bl LTt |

"

i List the amounts you know you'll spend for the year. i
: Deductibles (medical, dental, VISION) ........cccueiriinenereesensseissssseessssssessssssssseens $ :
: CopPayMENtS/COINSUIANCE........eeuereeerreeseeseses e sess s eesssssseenes $ :
: PrESCHPHION ArUJS c.uueeueeereeseeeseeeseessseesseessssesssessssessssesssesssesssssssssssssssssssesssssssnns $ :
: Out-of-pocket dental and orthodontic expenses..........vcerencenieresceneenenn: $ :
: Eye exams, contacts, glasses, contact lens solution.........c.cccceevevvrrencenee $ :
: Hearing exams and hearing @ids.........ovrereneeenininesenesiessese e seseseseeans $ :
: Other unreimbursed health care eXpenSses .......ccvvvirrrnrrenieseeseseeenas $ :
: Total eligible health care expenses for the year..............cccccc....... $ :
: How much do you feel safe contributing to @ HCRA? ......cooevvevcrnecnnen. $ * :
e L o

*Divide by twelve for your monthly contribution amount.

:- Dependent Care Expense Worksheet JGEEEETEEETET LT
: List the amounts you know you'll spend for the year. i
: Day care center for eligible child or adult ..o $ :
: Babysitters during WOrk NOUIS........c.ueeueeueeiesieeses s sss s ssssssesans $ :
: oY e] o oY) IV $ :
: Before- and after-school Care ... s $ :
: Other eligible dependent care eXpenses.........ccorencrnrincrneesesseneesessssssseeens $ :
: Total eligible dependent care expenses for the year....................... $ :
: How much do you feel safe contributing to a DCRA? .......ccocevveverenirennens $ * :
b o o o o o e e e e e e e e e o]

*Divide by twelve for your monthly contribution amount.

This brochure provides highlights of the Health Care Reimbursement Account and Dependent Care

Reimbursement Account offered through the California State University. Details are contained in the HCRA and

DCRA brochures and Plan documents. In the event of a discrepancy between this document and the Plan

documents, the Plan documents will govern. The California State University reserves the right to amend or

terminate these plans at any time. 6



